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AGREEMENT

by and between

GREGORY TONY, AS SHERIFF OF BROWARD COUNTY, FLORIDA

and

LAW ENFORCEMENT PSYCHOLOGICAL
AND COUNSELING ASSOCIATES, INC.

THIS AGREEMENT entered into this 26 day of december , 2024 by and
between Gregory Tony, as Sheriff of Broward County, Florida on behalf of the Broward County
Sheriff’s Office (hereinafter referred to as "SHERIFF") and Law Enforcement Psychological and
Counseling Associates, Inc.;

WHEREAS, SHERIFF issued a RLI #24023VR for Pre-Employment Psychological
Evaluation Services (“Solicitation”), attached hereto and marked as Exhibit A, and incorporated
by reference; and

WHEREAS, CONTRACTOR submitted its response to the Solicitation, attached hereto
and marked as Exhibit B, and incorporated herein by reference; and

WHEREAS, SHERIFF has selected CONTRACTOR as one of the multiple successful
bidders to be pre-qualified to provide psychological services, on an as-needed basis, during the
term of this AGREEMENT; and

WHEREAS, SHERIFF will request pre-employment psychological evaluation services
from CONTRACTOR, and other successful bidders, on a case-by-case basis, at the SHERIFF’S
discretion; and

IN CONSIDERATION of the mutual terms and conditions contained herein, SHERIFF
and CONTRACTOR covenant, and agree, as follows:

SECTION I
DEFINITIONS AND IDENTIFICATIONS

AGREEMENT. Means this document including the exhibits, schedules, and attachments
attached hereto, and those documents that are set forth in this AGREEMENT, as being expressly
incorporated herein by reference.

CONTRACT ADMINISTRATOR. The designee of the SHERIFF, whose primary
responsibility is to coordinate and communicate with CONTRACTOR, and to manage and
supervise performance and completion of this AGREEMENT, in accordance with the terms and
conditions set forth herein. In the administration of this AGREEMENT, as contrasted with matters
of policy, all parties may rely on the instructions or determinations made by the Contract
Administrator. The Contract Administrator for this AGREEMENT for SHERIFF is Colonel
Andrew Dunbar, or his designee.
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CONTRACTOR. Means Law Enforcement Psychological and Counseling Associates, Inc. and
its successors and assigns.

SHERIFF. Means the duly elected and qualified Sheriff of Broward County, Florida.

SECTION II
SCOPE OF SERVICES

2.1 CONTRACTOR is hereby retained to provide to the SHERIFF Pre-Employment
Psychological Evaluation Services to include the services specifically set forth in the scope of
services contained in Section 3.7 (“Scope of Services”), of Exhibit A, which is attached hereto,
and incorporated herein.

2.2 This is a Non-Exclusive AGREEMENT. CONTRACTOR, understands and acknowledges,
that the SHERIFF will use multiple vendors to provide for the services described herein. SHERIFF
reserves the right to engage and hire vendors, and/or other law enforcement agencies, and/or
SHERIFF’S employees, to perform psychological evaluation services or any testing and evaluation
services, by any means SHERIFF desires. There are no assurances, of any minimum or maximum
pre-employment psychological evaluation services, that will be requested, of the CONTRACTOR
to perform. The use of CONTRACTOR, or any other vendor, shall be in the SHERIFF’S sole
discretion and on a case-by-case basis.

SECTION III
MANNER OF PERFORMANCE

3.1 CONTRACTOR shall perform all services to the utmost professional standards and
provide, at a minimum, all of the requirements, qualifications and conditions of the Solicitation’s
Section 3.7 (“Scope of Services”). The parties acknowledge that the SHERIFF contracted with
CONTRACTOR based upon their licensed psychologist’s expertise in the area of law enforcement,
investigations and detention pre-employment psychological evaluations. Should CONTRACTOR
be unable to perform such services for any reason including, but not limited to, death, incapacity,
or loss of license, SHERIFF shall have the right to immediately terminate this AGREEMENT.

3.2.  Pre-employment psychological evaluations of applicants for Broward Sheriff’s Office
(BSO) are to be only performed by properly licensed practitioners as explained in section 3.7.2.2.5
of the Solicitation. SHERIFF’S authorization of CONTRACTOR'’S practitioner(s) will only be
given after a review of potential evaluators’ curricula vitae and approval by SHERIFF’S
Assessment and Recruitment Staff. SHERIFF’S preference is to utilize staff psychologists
identified as diplomats, Forensic Psychology, American Board of Forensic Psychology and
fellows of the American Academy of Forensic Psychology.

33 CONTRACTOR agrees to perform, at all times faithfully, industriously, and to the best of
its ability, experience, and talent, all of the duties that may be required of, and from it, pursuant to
the express and implicit terms of this AGREEMENT. Further, CONTRACTOR agrees to perform
its duties and obligations, in accordance with the standard professional ethics, determined by the
American Psychological Association during the term of this AGREEMENT. CONTRACTOR
further agrees to perform all of its duties and obligations, under this agreement, in accordance with
any and all applicable federal, state, and local statutes, laws, ordinances, regulations, rules, codes,
and ethics.
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34 CONTRACTOR agrees that the services provided under this AGREEMENT shall be
provided by employees that are educated, trained, experienced, certified, and licensed in all areas
encompassed within their designated duties. CONTRACTOR agrees to furnish SHERIFF with any
and all documentation, certifications, authorizations, licenses, permits, and registrations currently
required by applicable laws, codes, rules, and regulations. CONTRACTOR further certifies that
its employees will keep all licenses, permits, registrations, authorizations, and certifications
required by applicable laws, codes, rules, and regulations in full force and effect during the term
of this AGREEMENT. Failure of CONTRACTOR to comply with this paragraph shall constitute
a material breach of this AGREEMENT.

3.5 Copies of all psychological evaluations, test instrument results, notes, risk assessments,
reports, of test subjects generated under this AGREEMENT shall be released to SHERIFF after
each psychological evaluation is complete, and shall not contain, and must be free from, any
copyright or other intellectual claim, and shall become the property of the SHERIFF, and easily
digitally retrieved and read by SHERIFF, without any use of proprietary software or licenses.
Notwithstanding anything to the contrary herein, CONTRACTOR shall not claim copyright, or
mark as copyrighted, any and/or all materials, documents, exhibits, videos, audio or visual work
product delivered to BSO. If any intellectual property is generated by CONTRACTOR under this
AGREEMENT, then this AGREEMENT shall be considered a “Work for Hire” and all intellectual
property rights, if they exist, vest solely with SHERIFF. SHERIFF may reproduce, distribute, copy
all deliverables, documents, voice files, audio files, video files, transcripts, exhibits and alike,
without limitation, and without additional compensation, to the CONTRACTOR.

3.6. Ifrequested by SHERIFF, CONTRACTOR will offer testimony, statements, or depositions
in legal proceedings and arbitrations involving the services rendered under this AGREEMENT, at

no additional cost, or expense, to SHERIFF on an as-needed basis, except for travel expenses under
F.S. 112.061.

3.7  There are no computer software upgrades or installations needed for the CONTRACTOR
to deliver services to SHERIFF, or for SHERIFF to deliver the data or files to CONTRACTOR,
for psychological evaluations, and if there are, CONTRACTOR will provide the same to SHERIFF
as a license at no additional compensation.

3.8 SHERIFF may cancel any psychological evaluation request prior to CONTRACTOR’S
commencement of the psychological evaluation request, without any charges, fees, cancelation
penalties or alike, to SHERIFF. If a psychological evaluation is in process, and SHERIFF cancels
the same, then CONTRACTOR may only seek payment for that part of the psychological
evaluation performed prior to receiving SHERIFF’S cancellation request.

3.9 CONTRACTOR'’S duty of confidentiality, applicable to any test subject, shall not apply
as to SHERIFF’S request for information or test results. CONTRACTOR shall inform each test
subject in writing the purpose of the exam/evaluation and disclosure of any, and all information
and testing results, shall be shared only with SHERIFF.

3.10 Time being of the essence, appointments for administration of the test battery to applicants
will be made within five (5) working days of SHERIFF’S notification to CONTRACTOR of the
need for evaluation of said applicants. The pre-employment psychological screenings will be
conducted the same day as the administration of the test battery, unless other arrangements are
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made with SHERIFF’S Human Resources Bureau. CONTRACTOR will provide online
appointment setting.

3.11  Unless otherwise authorized by SHERIFF, CONTRACTOR shall provide a standard four
(4) point scale with scale point definitions as follows: (1) Serious Risk (2) Moderate Risk (3)
Minimal Risk, and (4) No Apparent Risk. These will assist to maintain applicant score information
in the same format for such purposes as consistency in making hire decisions and for statistical
reporting and analysis.

3.12 A full typed report will be provided to SHERIFF’S Human Resources Bureau within ten
(10) working days of the clinical interview as per the bid solicitation and standard policies of BSO.
Summary of the evaluation results will be provided to SHERIFF’S Human Resources Bureau via
e-mail and/or fax within three (3) working days of the clinical interview.

3.13 Information gathered during the evaluation, which is significant to a background
investigation, will be provided by CONTRACTOR in a separate typed document that will not
contain any other information that is specifically psychological in nature.

3.14 CONTRACTOR will maintain. a database of the employee and their preemployment
evaluation tests. If requested by SHERIFF, CONTRACTOR shall collect and analyze evaluation
data regarding the job performance of evaluated applicants who are selected for employment to
assess whether employees are performing to the level anticipated by CONTRACTOR’S pre-
employment evaluation and report such data and make recommendations aimed at improving the
effectiveness of the evaluation process. This information will be provided to SHERIFF as
requested by the SHERIFF.

3.15 Pre-employment psychological screenings will take place in person and by a properly
licensed practitioner (see definition in Section 3.7.2.2.5 of the Solicitation) only after components
of the test battery are scored and reviewed by the interviewer/evaluators. Items of concern on
battery tests will be addressed during the pre-employment psychological screenings and
determined if marked true or if items were mismarked in error.

3.17 Tests administered must have documented predictive validity related to future job
performance for the job classifications for which applicants are evaluated.

3.18. CONTRACTOR will notify the SHERIFF’S Human Resources, Selection and Assessment
Manager of any pending legislative or regulatory changes that would impact this Agreement or the
services provided hereunder.

3.19 If any claim or action is brought against the SHERIFF, which challenges any of the
evaluations performed by CONTRACTOR, CONTRACTOR will, at the request of the SHERIFF,
serve as the SHERIFF’S expert. This requirement shall survive the termination or expiration of
this Agreement.

3.20 If the CONTRACTOR needs to cancel an appointment, CONTRACTOR must contact
SHERIFF between 8:00 am to 4:00 pm at least one (1) day in advance or the business day before,
if the appointment falls on a Monday.
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3.21 SHERIFF’S Human Resources may revisit tests used by the CONTRACTOR as needed.

3.22 Time is of the essence relative to CONTRACTOR'’S performance of this Agreement’s
terms and conditions.

SECTION 1V
CONFLICT OF INTEREST

CONTRACTOR assures the SHERIFF, that to the best of its knowledge, the signing of this
AGREEMENT, does not create any conflict of interest between itself, its associates, any principal
of its firm, or any member or employee of the SHERIFF.

SECTION V
TERM

This AGREEMENT is for three (3) years commencing January 1, 2025, through December 31,
2027, with two (2), one (1) year renewal periods upon election by SHERIFF, at the same
consideration rates contained herein.
SECTION VI
CONSIDERATION

6.1 CONTRACTOR shall provide the Services contemplated herein for a sum of Three
Hundred and Twenty-Five ($325.00) Dollars per Regional Operator Trainee applicant/test subject
and Three Hundred and Forty-Five ($345) dollars for all others.

6.2  CONTRACTOR shall submit all invoices to the SHERIFF’S Finance Department, 2601
West Broward Boulevard, Fort Lauderdale, Florida 33312, identifying the nature of the work
performed, the total hours of work performed, and the employee or agent performing same. All
invoices shall break down each psychological evaluation, the date the order is received by
CONTRACTOR, the date the order is delivered to SHERIFF, the case or file number on
applicant’s name given by SHERIFF to CONTRACTOR, the name of the SHERIFF’S
representative requesting the psychological evaluation, total charges, any discounts, any credits,
and any other codes, categories or descriptions of charges requested by SHERIFF, to accurately
allocate the expenditure to the SHERIFF’S applicable division’s budget.

6.3 SHERIFF shall have the right to provide written objections to an invoice within fifteen (15)
calendar days of SHERIFF’S receipt of such invoice. If no objection is made within such fifteen
(15) business day period, payment shall be made within fifteen (15) calendar days thereafter.

6.4  CONTRACTOR recognizes that funding for SHERIFF requirements, including the
funding for monies to pay for the services delivered hereunder, is done on a budget year basis
(October 1 through September 30). CONTRACTOR further recognizes that the Broward County
Commission is the authority which establishes, allocates, or otherwise provides for SHERIFF’S
budget year funding. If in any budget year, funding, for any reason, is not provided for the
monetary obligations of SHERIFF under this AGREEMENT, then this AGREEMENT, and
payment obligations, may be terminated by SHERIFF, without penalty or further payment to
CONTRACTOR therefore, except SHERIFF shall pay for work and services performed, and
expenses and other charges incurred prior to termination. In the event of non-appropriation, the
SHERIFF will provide CONTRACTOR with at least thirty (30) days prior written notice.
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SECTION VII
EXPENSES

CONTRACTOR shall be fully and solely responsible for any and all expenses incurred by
CONTRACTOR in the performance of this AGREEMENT, including, but not limited to, costs of
supplies, fees, licenses, bonds, taxes, and all other costs of doing business. CONTRACTOR shall
not, in any manner, incur indebtedness on behalf of SHERIFF. The fees quoted in Section 6.1
herein include all CONTRACTOR'’S costs and expenses, including, but not limited to, cost and
expenses related to travel (if any).

SECTION VIII
RECORDS

8.1 SHERIFF shall have the right to audit the books, records, and accounts of CONTRACTOR
that are related to this AGREEMENT. CONTRACTOR shall keep such books, records, and
accounts as may be necessary, in order to record complete and correct entries related to the
AGREEMENT. All books, records, and accounts of SHERIFF shall be kept in written form, or in
a form capable of conversion into written form, within a reasonable time and, upon request to do
so, CONTRACTOR shall make same available, at no cost to SHERIFF, in written form and/or
digital form.

8.2 CONTRACTOR shall preserve and make available, at reasonable times for examination
and audit by SHERIFF, all financial records, supporting documents, statistical records, and any
other documents pertinent to this AGREEMENT for the required retention period of the Florida
Public Records Act (Chapter 119, Fla. Stat.), if applicable, or, if the Florida Public Records Act is
not applicable, for a minimum period of three (3) years after termination of this Contract. If any
audit has been initiated, and audit findings have not been resolved at the end of the retention period
or three (3) years, whichever is longer, the books, records, and accounts shall be retained until
resolution of the audit findings. If the Florida Public Records Act, is determined by SHERIFF, to
be applicable to CONTRACTOR’S records, CONTRACTOR shall comply with all requirements
thereof; however, no confidentiality or non-disclosure requirement of either federal or state law
shall be violated by CONTRACTOR. Any incomplete or incorrect entry in such books, records,
and accounts shall be a basis for SHERIFF’S disallowance and recovery of any payment upon
such entry.

8.3 Pursuant to Florida law (including, but specifically but not limited to, Section 119.0701,
Florida Statutes)), CONTRACTOR must comply with all applicable public records
laws. Specifically, CONTRACTOR shall:

a. Keep and maintain public records required by SHERIFF to perform the
services contracted for in this AGREEMENT;

b. Upon request from SHERIFF, SHERIFF’S designee or SHERIFF’S
custodian of public records, provide SHERIFF or designee, with a copy of
the requested records, or allow the records to be inspected, or copied, at

SHERIFF or designee’s sole option, within a reasonable time at no cost to
SHERIFF;

c. Ensure that public records that are exempt or confidential, and exempt from
public records disclosure requirements, are not disclosed, except as
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authorized by law, for the duration of the contract term, and following
completion of the contract, if the CONTRACTOR does not transfer the
records to SHERIFF;

d. Upon completion of the contract, transfer, at no cost to SHERIFF, all public
records in possession of CONTRACTOR, or keep and maintain, public
records required by SHERIFF, to perform the services contracted for in this
AGREEMENT, at SHERIFF’S sole option. If the CONTRACTOR
transfers, all public records to SHERIFF, upon completion of the contract,
the CONTRACTOR shall destroy any duplicate public records that are
exempt or confidential, and exempt from public records disclosure
requirements. If the CONTRACTOR keeps, and maintains public records,
upon completion of the contract, the CONTRACTOR shall meet all
applicable requirements for retaining public records; and

e. All public records stored electronically by the CONTRACTOR, pertaining
to the services contracted for in this AGREEMENT, must be provided to
SHERIFF, upon request from the SHERIFF, or SHERIFF’S designee, or
SHERIFF’S custodian of records designee, in a format that is compatible
with the information technology systems of SHERIFF.

In the event CONTRACTOR receives a public records request related to this AGREEMENT, and
the services provided hereunder, CONTRACTOR shall promptly forward the same to SHERIFF
for SHERIFF’S records.

IF THE CONTRACTOR HAS QUESTIONS REGARDING THE
APPLICATION OF CHAPTER 119, FLORIDA STATUTES, TO THE
CONTRACTOR’S DUTY TO PROVIDE PUBLIC RECORDS RELATING
TO THIS CONTRACT, CONTACT THE CUSTODIAN OF PUBLIC
RECORDS AT: ERIN FOLEY, RECORDS MANAGEMENT LIAISON
OFFICER, ADMINISTRATIVE SUPPORT BUREAU, BROWARD
SHERIFF’S OFFICE, 2601 WEST BROWARD BLVD. FORT
LAUDERDALE, FLORIDA 33312 (954) 831-8745 Erin_Foley@sheriff.org OR
THE OFFICE OF GENERAL COUNSEL, BROWARD SHERIFF’S OFFICE
AT (954) 831-8920.

SECTION IX
CRIMINAL HISTORY

9.1 CONTRACTOR represents that its principal owners, partners, corporate officers, and
employees do not have any past felony criminal convictions or any pending criminal charges.
CONTRACTOR has disclosed, all such convictions or pending criminal charges, to the SHERIFF
and further agrees, to disclose any future convictions or pending criminal charges.

9.2  CONTRACTOR'’S employees, agents, servants, or representatives directly performing
services for CONTRACTOR, pursuant to this AGREEMENT, may be subject to a background
screening conducted by the SHERIFF, prior to performing such services. Such screening shall be
at the expense of SHERIFF.
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SECTION X
EMPLOYMENT RESPONSIBILITY

10.1 Any of CONTRACTOR’S employees, subcontractors, and any other person(s) performing
services pursuant to this AGREEMENT (hereinafter referred to collectively as “Staff”) shall be
deemed as employed by CONTRACTOR, not the SHERIFF.

10.2  Accordingly, the SHERIFF shall not be responsible for, or assume any liability for, any
salaries, wages, or other compensation, contributions to pension funds, insurance premiums,
workers compensation funds, vacation, compensatory time, sick leave benefits, or any other
amenities of employment to any of CONTRACTOR’S Staff.

10.3 CONTRACTOR shall have and maintain, sole responsibility and control, over the
rendition of services, training, standards of performance, discipline of personnel, and other matters
incident to the performance of its services, duties, and responsibilities described and contemplated
herein.

10.4 SHERIFF shall not be liable for and CONTRACTOR agrees to indemnify SHERIFF
against any liability resulting from injury or illness, of any kind whatsoever, to CONTRACTOR’S
Staff during the performance of the services, duties, and responsibilities contemplated herein.

10.5 CONTRACTOR has the right to provide services to others, or hold itself out to the public,
as available to engage in agreements with others.

10.6  CONTRACTOR, and its Staff, shall at all times, be an independent contractor under this
AGREEMENT, rather than an employee, agent, or representative of SHERIFF, and no act, action,
or omission to act, by CONTRACTOR or its Staff, shall in any way, obligate or bind SHERIFF.

10.7 CONTRACTOR will be responsible for having its Staff complete and submit data forms,
required to obtain clearance, prior to entering any of SHERIFF’S facilities. Such forms shall be
provided by SHERIFF.

10.8 CONTRACTOR agrees to abide by all of the security policies, procedures, rules, and
regulations promulgated by the SHERIFF.

SECTION XI
CONTRACTOR’S STAFF

11.1  SHERIFF reserves the right to approve or reject, for any reason, CONTRACTOR’S Staff
providing services pursuant to this AGREEMENT at any time.

11.2 CONTRACTOR will maintain the continuity of the Staff assigned to provide services
pursuant to this AGREEMENT throughout the term of this AGREEMENT.

11.3  CONTRACTOR agrees to defend, hold harmless, and indemnify the SHERIFF, and shall
be liable and responsible, for any and all claims, suits, actions, damages, and costs (including
attorney’s fees and court costs) made against the SHERIFF, occurring on account of, arising from,
or in connection with the removal, and replacement of any Staff performing services hereunder, at
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the request of the SHERIFF. Removal and replacement of any Staff shall not require the
termination and/or demotion of such Staff.

11.4 CONTRACTOR agrees that CONTRACTOR will at all times employ, maintain and
assign, to the performance of the work required hereunder, a sufficient number of competent,
licensed, certified and qualified professionals and other personnel to meet the needs of the
SHERIFF.

SECTION XII
PAYMENT OF TAXES

CONTRACTOR shall bear all responsibility for the payment of any federal, state or local taxes
and fees, if applicable, related to the business of CONTRACTOR and the payments to
CONTRACTOR’s Staff. It is understood by both parties, that SHERIFF will not, in any manner,
be responsible for the aforementioned taxes or fees. It is further understood and agreed, that the
SHERIFF will not withhold any payroll taxes (i.e., federal withholdings, FICA) from the payments
to CONTRACTOR or its Staff.
SECTION XIII
CIVIL RIGHTS REQUIREMENTS

13.1 CONTRACTOR shall comply with all applicable sections of the Americans with
Disabilities Act.

13.2 CONTRACTOR’s shall not discriminate on the basis of race, age, religion, color, gender,
national origin, marital status, sexual orientation or sexual identity, physical or mental disability,
political affiliation.

13.3  CONTRACTOR agrees that compliance with this Section constitutes a condition to this
AGREEMENT, and that it is binding upon the CONTRACTOR, its successors, transferees, and
assignees. CONTRACTOR will ensure that all subcontractors are not in violation of the terms of
this Section.
SECTION XIV
INDEMNIFICATION

14.1 CONTRACTOR shall indemnify, hold harmless and defend, the SHERIFF, his officers,
employees, agents, servants, designees, attorneys, and legal representatives, against any claims,
demands, causes of action, lawsuits, liabilities, costs, and expenditures of any kind, including
attorneys’ fees, resulting, either directly or indirectly, from the acts, actions, omissions, negligence,
or willful misconduct, of CONTRACTOR or its Staff. Additionally, CONTRACTOR shall
indemnify, hold harmless and defend, the SHERIFF, his officers, employees, agents, servants,
designees, attorneys, and legal representatives, against any claims, demands, causes of action,
lawsuits, liabilities, costs, and expenditures of any kind, including attorneys’ fees, resulting, either
directly or indirectly, from CONTRACTOR’S performance under this Agreement. The SHERIFF
reserves the right to select defense counsel.

14.2  Nothing in this AGREEMENT is intended, nor shall it be construed or interpreted, to waive
or modify, the SHERIFF’s immunities and limitations on liability provided for in Florida Statutes
section 768.28, as now worded, or as may hereafter be amended.
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14.3 The above indemnification provisions shall survive the expiration or termination of the
AGREEMENT.

SECTION XV

INSURANCE

15.1 Throughout the term of this AGREEMENT and for all applicable statutes of limitation
periods, CONTRACTOR shall maintain, in full force and effect, the insurance coverage set forth
in this article.

15.2  All Insurance Policies shall be issued by companies that:(a) are authorized to transact
business in the State of Florida, (b) have agents upon whom service of process may be made in
Broward County, Florida, and (c) have a best's rating of A-VI or better.

15.3  All Insurance Policies shall name and endorse the following as additional insureds: The
Broward County Sheriff's Office (“BSO”), the Sheriff, Broward County, the Board of
Commissioners of Broward County, and their officers, agents, employees, and commission
members with a CG026 Additional Insured — Designated Person or Organization endorsement, or
similar endorsement to the liability policies. Additional insured is defended and indemnified, for
claims to the extent caused by the acts, actions, omissions, or negligence of CONTRACTOR, its
employees, agents, subcontractors, and representatives; but is not defended or indemnified, for the
additional insured’s own acts, actions, omissions, negligence.

15.4  All Insurance Policies shall be endorsed to provide that (a) CONTRACTOR'’S insurance
is primary to any other Insurance available to the additional insureds with respect to claims covered
under the policy and (b) CONTRACTOR'’S insurance applies separately to each insured against
who claims are made, or suit is brought, and that the inclusion of more than one insured, shall not
operate to increase the insurer’s limit of liability. Self-insurance shall not be acceptable.

15.5 If the CONTRACTOR fails to submit the required Certificate of Insurance in the manner
prescribed with the executed AGREEMENT submitted to BSO and if not submitted with the
executed AGREEMENT in no event to exceed three (3) calendar days, after request to submit
Certificate of Insurance, the CONTRACTOR shall be in default, and the contract shall be
rescinded. Under such circumstances, the Proposer may be prohibited from submitting future
solicitations to BSO.

15.6 CONTRACTOR shall carry the following minimum types of Insurance (Commercial
General Liability is to be carried by all Contractors):

a. WORKER'S COMPENSATION: CONTRACTOR shall worker’s
compensation in compliance with the "Workers' Compensation Law" of the
State of Florida for statutory obligations imposed by Workers Compensation
or Occupational Disease Laws, including where applicable, the United States
Longshoreman’s and Harbor Workers Act, the Federal Employers Liability
Act and the Jones Act which includes Employers’ Liability insurance and all
applicable federal laws. In addition, the policy(ies) must include Employer's
Liability with the following minimum limits: Employer’s Liability for each
accident — Five Hundred Thousand Dollars ($500,000.00); Employer’s
Liability for each disease — Five Hundred Thousand Dollars ($500,000.00).

10
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b. BUSINESS AUTOMOBILE LIABILITY INSURANCE:
CONTRACTOR shall carry business automobile liability insurance with
minimum limits of One Million ($1,000,000.00) Dollars per occurrence,
combined single limits bodily injury liability and property damage liability.
The policy must include owned vehicles and hired and non-owned vehicles
leased; and employees’ non-ownership.

c¢. COMMERCIAL GENERAL LIABILITY: CONTRACTOR shall carry
Commercial General Liability Insurance with limits of not less than One
Million Dollars ($1,000,000) per occurrence combined single limit for
Bodily Injury and Property Damage. The insurance policy must include
coverage that is not more restrictive than the latest edition of the
Commercial General Liability Policy, without restrictive endorsements, as
filed by the Insurance Services Office, and the policy must include the
following coverages: Premises and/or operations, independent contractor,
products and/or completed operations for contracts, contractual liability,
broad form contractual coverage, broad form property damage, products,
completed operations, personal injury and cross liability. Personal injury
coverage shall include coverage that has the Employee and Contractual
Exclusions removed.

d. PROFESSIONAL LIABILITY (ERRORS AND OMISSIONS)
INSURANCE: CONTRACTOR shall carry Professional Liability
coverage for it and its employees performing services under this Agreement
that has a per occurrence limit of not less than One Million ($1,000,000.00)
Dollars and an aggregate limit of not less than Two Million ($2,000,000.00)
Dollars. CONTRACTOR shall require its subcontractors and independent
contractors to carry these same levels of professional liability insurance.

e. CYBER LIABILITY INSURANCE: CONTRACTOR shall provide Cyber
Liability Insurance in limits of not less than One Million ($1,000,000)
dollars for each wrongful act, and Three Million ($3,000,000) dollars in the
aggregate that provides coverage for: Liability for security or privacy
breaches, including loss or unauthorized access to, use of, or tampering with
computer systems, including hacker attacks and the introduction of a
computer virus into, or otherwise causing damage to SHERIFF’S or a third
party’s computer, computer system, network, or similar computer related
property and data, software and computers thereon; costs associated with a
privacy breach, including consumer notification, customer support and crisis
management, and costs of providing credit monitoring services; Expenses
related to regulatory compliance, government investigations, fines, fees
assessments and penalties; Costs of restoring, updating or replacing data;
Privacy liability losses connected to network security, privacy, and media
liability; “Insured versus insured” exclusion prohibited.

d. UMBRELLA OR _ EXCESS LIABILITY _ INSURANCE:
CONTRACTOR may satisfy the minimum liability limits required above
by providing proof of an Umbrella or Excess Liability policy. There is no

1"
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minimum Per Occurrence Limit of Liability under the Umbrella or Excess
Liability; however, the Annual Aggregate limit shall not be less than the
highest “Each Occurrence” limit for any of the policies noted above.
CONTRACTOR agrees to name and endorse the Broward County Sheriff’s
Office, BSO, the Sheriff, Broward County, the Board of Commissioners of
Broward County and their officers, agents, employees, and commission
members as additional insured. Additional insured is defended and
indemnified for claims to the extent caused by the acts, actions, omissions
or negligence of CONTRACTOR, its employees, agents, subcontractors,
and representatives; but is not defended or indemnified, for the additional
insured’s own acts, actions, omissions, negligence.

15.7 CONTRACTOR shall provide Sheriff’s Director of Risk Management and Sherift’s
Contract Manager with a copy of the Certificate of Insurance and endorsements evidencing the
types of insurance and coverage required by this article within three (3) calendar days of
CONTRACTOR’s receipt of Notice of Intent to Award the contract and, at any time thereafter,
upon request by the Sheriff. It is the CONTRACTOR’S responsibility to ensure that the Director
of Risk Management and the Contract Manager both have a current Certificate of Insurance and
endorsements at all times.

CONTRACTOR'S Insurance Policies shall be endorsed to provide Sheriff with at least sixty (60)
calendar days prior written notice of cancellation, non-renewal, restrictions, or reduction in
coverage or limits. Notice shall be sent to:

Broward Sheriff's Office Broward Sheriff's Office

Attn: Contracts Manager AND Attn: Director, Risk Management
2601 W. Broward Blvd. 2601 W. Broward Blvd.

Ft. Lauderdale, Florida 33312 Ft. Lauderdale, Florida 33312

15.8 IfCONTRACTOR'S insurance policy is a Claims Made Policy, then CONTRACTOR shall
maintain such Insurance Coverage for a period of five (5) years after the expiration or termination
of the AGREEMENT or any extensions or renewals of the agreement. Applicable coverage may
be met by keeping the policies in force, or by obtaining an extension of coverage commonly known
as a Reporting Endorsement of Tail Coverage.

15.9 If any of CONTRACTOR'S insurance policies includes a General Aggregate Limit and
provides that claims investigation or legal defense costs are included in the general aggregate limit,
the general aggregate limit that is required shall be no more than five (5) times the occurrence
limits specified above in this article.

15.10 The provisions of this article shall survive the expiration or termination of this agreement.

15.11 COMMENCEMENT OF OPERATION: The CONTRACTOR shall not commence
operations, and/or labor, to complete this project, pursuant to the terms of this AGREEMENT until
certification or proof of insurance, issued directly by the insurance company underwriting
department, detailing terms and provisions of coverage, has been received and approved by the
BSO Director of Risk Management.
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15.12 PAYMENT: If any of the insurance policies required under this Article above lapse
during the term of this agreement or any extension or renewal of the same, CONTRACTOR shall
not receive payment from the SHERIFF until such time that the SHERIFF has received satisfactory
evidence of reinstated coverage of the types and coverage specified in this Article that is effective
as of the lapse date. The SHERIFF, in his sole discretion, may terminate the Agreement
immediately and no further payments shall be due to CONTRACTOR.

15.13 RENEWAL OF INSURANCE: CONTRACTOR shall be responsible for assuring that
the insurance certificate/endorsements required in conjunction with this section remains in force
for the duration of the contractual period. If the insurance certificate/endorsements are scheduled
to expire during this period, CONTRACTOR shall be responsible for submitting a new or renewed
insurance certificate/endorsements to BSO at a minimum of sixty (60) calendar days in advance
of such expiration. In the event that expired certificate/endorsements are not replaced, with a new
or renewed certificate, which covers the contractual period, BSO shall suspend this
AGREEMENT, until such time as the new or renewed certificate/endorsements are received by
BSO.

15.4 MINIMUM COVERAGE: Insurance coverage in the minimum amounts set forth herein,
shall not be construed to relieve CONTRACTOR of liability in excess of such coverage, nor shall
it preclude SHERIFF, from taking such other actions as is available to him, under any other
provisions of this AGREEMENT or otherwise in law or equity.

SECTION XVI
PUBLIC ENTITY CRIMES ACT, SCRUTINIZED COMPANIES LIST
& FOREIGN COUNTRIES OF CONCERN

16.1 In accordance with the Public Entity Crimes Act (Section 287.133, Florida Statutes) a
person or affiliate who has been placed on the convicted vendor list maintained by the State of
Florida Department of General Services following a conviction for a public entity crime may not
submit a bid on a contract with the SHERIFF, may not be awarded or perform work as a
CONTRACTOR, supplier, or subcontractors, under a contract with the SHERIFF, and may not
conduct business with the SHERIFF for a period of thirty six (36) months from the date of being
placed on the convicted vendor list. Violation of this section by CONTRACTOR shall result in
termination of this Agreement and may cause CONTRACTOR debarment.

16.2 By signing this agreement and the attached certification marked as Exhibit E,
CONTRACTOR certifies that it is not on the Scrutinized Companies that Boycott Israel List,
created pursuant to §215.4725, Florida Statutes, or engaged in a boycott of Israel; and, for bids,
proposals or contracts for goods or services of one million dollars or more, that it is not on the
Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies with Activities
in Iran Terrorism Sectors List, or engaged in business operations in Cuba or Syria, per §287.135,
Florida Statutes. If SHERIFF determines, using credible information available to the public, that
CONTRACTOR has submitted a false certification, SHERIFF shall provide CONTRACTOR with
written notice of its determination. CONTRACTOR shall have 90 days following receipt of the
notice to respond in writing and to demonstrate that the determination of false certification was
made in error. If CONTRACTOR does not make such demonstration within 90 days after receipt
of the notice, SHERIFF shall bring a civil action against the CONTRACTOR. If a civil action is
brought and the court determines that the CONTRACTOR has submitted a false certification,
CONTRACTOR shall pay a civil penalty equal to the greater of $2 million or twice the amount of
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the contract for which the false certification was submitted, and all reasonable attorney fees and
costs, including any costs for investigations that led to the finding of false certification; and,
CONTRACTOR will be ineligible to bid on any contract with an agency or local governmental
entity for 3 years after the date SHERIFF determined that CONTRACTOR submitted a false
certification, pursuant §287.135(5)(a) Florida Statutes.

16.3  Pursuant to section 287.138, Florida Statutes, governmental entities within the State of
Florida, including the SHERIFF are prohibited from entering into certain contracts with entities
where a foreign country of concern, as defined in section 287.138(1)(c), Florida Statutes, possesses
a controlling interest in the entity. By signing this Agreement, CONTRACTOR represents and
warrants that: it is not owned or controlled by a foreign country of concern nor a foreign principal,
as defined by section 287.138(1)(c), 288.0071 and 692.01, Florida Statutes; no foreign country of
concern has a controlling interest in CONTRACTOR’S business entity, as defined by section
287.138(1)(a), Florida Statutes; and CONTRACTOR is not organized under the laws of or has its
principal place of business in a foreign country of concern as defined by section 287.138(2)(c¢),
Florida Statutes. Misrepresentation by CONTRACTOR of the forgoing to SHERIFF will cause
this Agreement to be voided, at SHERIFF’S discretion, and no further payment will be due by
SHERIFF to CONTRACTOR. Upon SHERIFF’S’s request, the CONTRACTOR will complete
and submit an affidavit signed by an officer or authorized representative of the contractor under
penalty of perjury that that their company is not an entity the SHERIFF is prohibited from
contracting with pursuant to Section 287.138, Florida Statutes.

SECTION XVII
ASSIGNMENT

This AGREEMENT, or any interest herein, shall not be assigned, transferred, or otherwise
encumbered by CONTRACTOR, under any circumstances, without the prior written consent of
SHERIFF.

SECTION XVIII
DRUG-FREE WORKPLACE

CONTRACTOR shall provide a drug-free workplace program in accordance with the Drug Free
Workplace Certification attached as Exhibit C and incorporated herein.

SECTION XIX
NOTICE

Any notice, hereunder, by one party to the other party, shall be given in writing by personal
delivery, facsimile, regular mail, or certified mail with proper postage, to the party at the addresses
designated in the AGREEMENT. Any notice shall be effective, on the date it is received by the
addressee. Either party may change its address, for notice purposes, by giving the other party
notice, of such change, in accordance with this paragraph. Notices shall be addressed as follows:
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TO CONTRACTOR:

Law Enforcement Psychological and Counseling Associates, Inc.
Attn: Brian Mangan

9960 NW 116" Way, Suite 112

Medley, Florida 33178

TO SHERIFF:

Colonel Andrew Dunbar

Executive Director of Department of Human Resources/Communications
& Technology, Records/Warrants

Sheriff's Office of Broward County

2601 W. Broward Boulevard

Fort Lauderdale, FL 33312

With copy to:

Terrence Lynch, General Counsel
Office of the General Counsel
Sheriff’s Office of Broward County
2601 W. Broward Boulevard

Fort Lauderdale, FL 33312

SECTION XX
AGREEMENT TERMS TO BE EXCLUSIVE

This written AGREEMENT, including any exhibits, attachments, and schedules referred to herein,
contains the sole and entire AGREEMENT between the parties. The parties, acknowledge and
agree, that neither of them has made any representation with respect to the subject matter of this
AGREEMENT, or any representations, inducing its execution and delivery, except such
representations as are specifically set forth in this writing, and the parties acknowledge that they
have relied on their own judgment in entering into the same. The parties further acknowledge, that
any statements or representations that may have been made by either of them to the other, are void
and of no effect, and that neither of them has relied on such statements or representations in
connection with its dealings with the other. This AGREEMENT replaces in full, any other
AGREEMENTS, by and between the parties, pertaining to pre-employment psychological
evaluation services upon its full execution.

SECTION XXI
WAIVER OR MODIFICATION OF AGREEMENT

No waiver or modification of this AGREEMENT, or of any covenant, condition, or limitation
contained herein, shall be valid unless it is reduced to written form and duly executed by the
parties. No evidence of any waiver or modification, of the terms herein, shall be offered or received
in evidence in any proceeding, arbitration, or litigation between the parties arising, in any manner,
out of this AGREEMENT, unless such waiver or modification is in writing and duly executed by
the parties.
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SECTION XXII
[RESERVED]

SECTION XXIII
FLORIDA ANTI-HUMAN TRAFFICKING LAWS

By execution of this Agreement by the undersigned authorized representative of
CONTRACTOR, CONTRACTOR hereby attests under penalty of perjury that CONTRACTOR
does not use coercion for labor or services, as such terms are defined in Section 787.06, Florida
Statutes. The undersigned authorized representative of CONTRACTOR declares that they have
read the foregoing statement and that the facts stated in it are true. CONTRACTOR agrees to
provide SHERIFF the attached Certification of Compliance with Florida Anti-Human Trafficking
Laws marked as Exhibit F upon signing of this Agreement.

SECTION XXIV
THIRD PARTY BENEFICIARIES

Neither CONTRACTOR nor SHERIFF intends to directly or substantially benefit a third party by
this AGREEMENT. Therefore, the parties agree that there are no third party beneficiaries to this
AGREEMENT and that no third party shall be entitled to assert a claim against either of them
based upon this AGREEMENT.

SECTION XXV
LOCATION AND OFFICE HOURS

CONTRACTOR will operate its office at the following location(s) and times within Broward
County, Florida:

Location: 9960 NW 116t Way, Suite 12
Medley, Florida 33178

Office Hours: Monday through Friday, 9:30 to 5:00 p.m.

SECTION XXVI
CONFLICTING TERMS

In the event of a conflict between the terms and conditions set forth in this AGREEMENT, the
terms and conditions that are most favorable to the SHERIFF shall prevail. If there is a conflict
between this document and any exhibit, then Sections 1-35 within this document controls.

SECTION XXVII
FORCE MAJEURE

Neither party shall be liable to the other for any failure or delay in performance hereunder due to
circumstances beyond its reasonable control including, without limitation, Acts of God and
governmental and judicial action not the fault of the party causing such failure or delay in
performance.

16



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

28.1

SECTION XXVIIT
TERMINATION

The AGREEMENT may be terminated upon the following events:

28.1.1. Termination by Mutual Agreement. In the event the parties mutually agree
in writing, this AGREEMENT may be terminated on the terms and dates stipulated
therein.

28.1.2 Termination Without Cause. SHERIFF shall have the right to terminate this
AGREEMENT without cause by providing CONTRACTOR with thirty (30)
calendar day’s written notice via certified mail, return receipt requested or via hand
delivery with proof of delivery.

28.1.3 Termination for Cause. In the event of a material breach, either party may
provide the other party with written notice of the material breach. The notice should
provide the other with such sufficient detail so it can readily understand the claim
for material breach. The other party shall have thirty (30) calendar days from the
date of its receipt of such notification to cure such material breach. If the material
breach is not cured within that time period, the non-breaching party may terminate
this AGREEMENT immediately. Material breaches shall include but are not
limited to, violations of Governing Standards, local, state or federal laws, the
SHERIFF’S policies and procedures concerning which CONTRACTOR was given
prior written notice clearly labeled as important or the terms and conditions of this
AGREEMENT.

28.1.4 Termination for Lack of Funds. In the event the funds to finance this
AGREEMENT become unavailable or are not allocated by Broward County, Board
of County Commissioners, SHERIFF may provide CONTRACTOR with thirty
(30) calendar days written notice of termination. Nothing in this AGREEMENT
shall be deemed or construed to prevent the parties from negotiating a new
AGREEMENT in this event.

28.1.5 Immediate Termination by SHERIFF.

SHERIFF, in the SHERIFF’s sole discretion, may terminate this AGREEMENT
immediately upon the occurrence of any of the following events:

a) CONTRACTOR'’S violation of the Public Records Act;

b) The insolvency, bankruptcy or receivership of CONTRACTOR;

C) CONTRACTOR’S  violation or  non-compliance  with
Nondiscrimination Article of this AGREEMENT;

d) CONTRACTOR fails to maintain insurance in accordance with the
Insurance Article of this AGREEMENT:

e) CONTRACTOR'’S conduct or non-performance that amounts to a
public safety hazard to the public or SHERIFF’S staff; or

f) CONTRACTOR'’S violation of the E-Verify Provision within this
AGREEMENT.
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SECTION XXIX
SUBCONTRACTORS

29.1 CONTRACTOR may not subcontract the performance of its obligations set forth herein
without the prior written approval of SHERIFF.

29.2  Prior to entering into any subcontract, CONTRACTOR will provide written notice to the
SHERIFF identifying the name of the proposed subcontractor, the portion of the work which the
subcontractor is to do, the place of business of such subcontractor, and such other information as
may be required by the SHERIFF.

29.3 CONTRACTOR shall be fully responsible for all acts and omissions of its subcontractors
and of persons directly or indirectly employed by its subcontractors to the same extent that
CONTRACTOR is responsible for the acts and omissions of persons directly employed by it.
Nothing in this AGREEMENT shall create any contractual relationship between any subcontractor
and SHERIFF or any obligation on the part of SHERIFF to pay or to see the payment of any monies
due any subcontractor.

29.4  The provisions of this AGREEMENT will apply to any subcontractors and their officers,
agents and employees performing services pursuant to this AGREEMENT as if it and they were
employees of CONTRACTOR; and CONTRACTOR will not be in any manner thereby discharged
from its obligations and liabilities hereunder, but will be liable hereunder for all acts and omissions
of any subcontractor, its officers, agents, and employees, as if they were employees of
CONTRACTOR.

29.5 CONTRACTOR will obligate its subcontractors to the same terms and conditions as set
forth herein including but not limited to the insurance provisions.

29.6  The SHERIFF shall have the right to withdraw its consent of any subcontract if it appears
to the SHERIFF that the subcontract will delay, prevent, or otherwise impair the performance of
CONTRACTOR's obligations under this AGREEMENT. All subcontractors are required to abide
by the non-disclosure provisions set forth herein. CONTRACTOR shall furnish to the SHERIFF
copies of all subcontracts. Notwithstanding, the foregoing shall neither convey nor imply any
obligation or liability on the part of the SHERIFF to any subcontractor hereunder.

SECTION XXX
INDEPENDENT CONTRACTOR

The parties acknowledge that CONTRACTOR is an independent contractor, and nothing in this
AGREEMENT is intended nor shall be construed to create an agency relationship, an
employer/employee relationship, a joint venture relationship, or any other relationship allowing
SHERIFF to exercise control or direction over the manner or method by which CONTRACTOR
or its subcontractor perform hereunder. SHERIFF shall neither have nor exercise any control or
direction over the methods by which the CONTRACTOR shall perform its work and functions
other than as provided in this AGREEMENT. No party shall have the authority to bind the other
or otherwise incur liability on behalf of the other, unless otherwise agreed to in writing between
CONTRACTOR and SHERIFF.
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SECTION XXXI
NON-DISCLOSURE

31.1 To the extent permitted by law, CONTRACTOR shall not at any time, in any manner,
either directly or indirectly, communicate to any person, firm, corporation or other entity any
information of any kind concerning any matter affecting or relating to the business of SHERIFF,
including, but not limited to, its manner of operation, its plans, computer systems, processes or
other data of any kind, nature or description. The parties stipulating that as between them, the
aforementioned matters are important, material and confidential and gravely affect the effective
and successful conduct of the business of SHERIFF, and its goodwill, and that any breach of the
terms of this paragraph is a material breach of this AGREEMENT. CONTRACTOR acknowledges
that a breach of this confidentiality will cause irreparable injury to SHERIFF, that the remedy at
law for any such violation or threatened violation will not be adequate and that SHERIFF shall be
entitled to temporary and permanent injunctive relief. CONTRACTOR shall not disclose, in any
manner, either directly or indirectly, any information obtained by CONTRACTOR through its
performance of this AGREEMENT and shall have each and every employee, agent, representative,
student and volunteer providing services pursuant to this AGREEMENT, sign the confidentiality
AGREEMENT attached hereto as Exhibit D.

31.2  Except upon prior written approval of the SHERIFF and except as required by law,
CONTRACTOR and its subcontractors shall not furnish or disclose to any person or organization,
(a) any reports, applicant/personnel records, applicant/personnel background information, studies,
data, or other information provided by, or obtained from the SHERIFF in connection with the
services performed under this AGREEMENT, (b) any reports, evaluations, studies,
recommendations, data or other information relating to, or made or developed by CONTRACTOR
or its subcontractors in the course of the performance of such Services hereunder, or (c) the results
of any such services performed.

31.3 If either party is confronted with legal action or believes applicable law requires it to
disclose any portion of the other party's information protected hereunder, that party shall promptly
notify and assist the other (at the other party's expense) in obtaining a protective order or other
similar order, and shall thereafter disclose only the minimum of the other party's Confidential
Information that is required to be disclosed in order to comply with the legal action, whether or
not a protective order or other order has been obtained.

31.4 The parties acknowledge that a breach of the provisions of this Section 31 will result in
immediate irreparable harm to the aggrieved party, and the aggrieved party shall be entitled to
immediate temporary, preliminary, and permanent injunctive or other equitable relief.

31.5 The provisions of this Section shall remain in full force and effect and enforceable even
after the expiration of this AGREEMENT.

SECTION XXXII
PRESS RELEASE OR OTHER PUBLIC COMMUNICATION

Without written consent of the SHERIFF, CONTRACTOR shall not:

a. Issue or permit to be issued any press release, advertisement or
literature of any kind which refers to the SHERIFF, or the work being performed
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hereunder, unless CONTRACTOR first obtains the written approval of the
SHERIFF; and

b. CONTRACTOR and its employees, agents, representatives,
subcontractors and suppliers will not represent, directly or indirectly, that any of
CONTRACTOR’s products, goods or services have been approved or endorsed by
the SHERIFF.

SECTION XXXIIT
INDIVIDUALLY IDENTIFIABLE HEALTH INFORMATION and/or PROTECTED
HEALTH INFORMATION

CONTRACTOR shall comply with the Health Insurance Portability and Accountability Act
(“HIPAA”) and its implementing regulations, as applicable. Upon request by SHERIFF,
CONTRACTOR, shall execute a HIPAA business associate agreement in the form suitable to the
SHERIFF and in substantially in the format as the Broward County Form located here (but
substituting ~ SHERIFF  in  place of Broward County within said form:
https://www.broward.org/CommunityPartnerships/Documents/BARC%20BA A%20Qualified%2
0Service%20agreement%20rev.%209.12.23.pdf

SECTION XXXIV
E-VERIFY

In accordance with, §448.095, Florida Statutes, CONTRACTOR shall register with and utilize the
E-Verify System operated by the United States Department of Homeland Security to verify the
employment eligibility of all new employees hired during the term of the Agreement and shall
expressly require any subcontractors performing work or providing services pursuant to this
Agreement to likewise utilize the E-Verify System to verify the employment eligibility of all new
employees hired by the subcontractor during the term of this Agreement. [f CONTRACTOR enters
into a contract with a subcontractor performing work or providing services on its behalf,
CONTRACTOR shall also require the subcontractor to provide an affidavit stating that the
subcontractor does not employ, contract with, or subcontract with an unauthorized alien.
Information on registration for and use of the E-Verify System can be obtained via the internet at
the Department of Homeland Security Web site: http://www.dhs.gov/E-Verify. Every Contractor
shall, upon request, provide evidence of compliance with this provision to the SHERIFF. Failure
to comply with this provision is a material breach of an Agreement, and the SHERIFF may choose
to terminate the Agreement at its sole discretion. CONTRACTOR may be liable for all costs
associated with SHERIFF securing the same services, inclusive, but not limited to, higher costs
for the same services and rebidding costs (if necessary).

SECTION XXXV
MISCELLANEOUS

35.1 CONTRACTOR shall comply with all statutes, laws, rules, codes, ordinances, and
regulations of any and all federal, state and local political bodies having jurisdiction over the
services provided herein.

35.2 In the event either party brings an action against the other to enforce any conditions or
covenant of this AGREEMENT, the prevailing party in such action shall be entitled to recover the
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court costs and reasonable attorneys' fees in the judgment rendered in such action.

35.3 In entering this AGREEMENT, the parties represent that they have had a reasonable
opportunity to seek and select legal advice and have relied upon the advice of their own legal
representative, who is an attorney of their own choice, or have voluntarily chosen not to seek the
advice of an attorney, and that the terms of this AGREEMENT have been completely read and
that those terms are fully understood and voluntarily accepted by them.

354 The headings contained in this AGREEMENT are for reference purposes only and shall
not affect in any way the meaning or interpretation of the AGREEMENT. All personal pronouns
used in this AGREEMENT shall include the other gender, and the singular shall include the plural,
and vice versa, unless the context otherwise requires. Terms such as “herein”, “hereof”,
“hereunder”, and ‘“‘hereinafter” refer to this AGREEMENT as a whole and not to any particular
sentence, paragraph, or Article where they appear, unless the context otherwise requires.
Whenever reference is made to an Article of this AGREEMENT, such reference is to the Article
as a whole, including all of the subsections of such Article, unless the reference is made to a
particular subsection or subparagraph of such Article.

35.5 Should a dispute arise between the parties under or relating to this AGREEMENT, each
party agrees that prior to initiating any formal proceeding against the other (except for the seeking
of injunctive relief), the parties will each designate a representative for purposes of resolving the
dispute. If the parties’ representatives are unable to resolve the dispute within ten (10) calendar
days, either party may, upon written notice to the other party, require that the dispute be submitted
to more senior representatives of each party (“Senior Representatives”). The Senior
Representatives of each party shall meet as soon as possible to negotiate in good faith to resolve
the dispute.

35.6  All provisions of this AGREEMENT relating to confidentiality, non-disclosure, indemnity
and insurance shall survive the expiration or termination of this AGREEMENT.

35.7 It is the parties expressed intent that this Agreement and its performance, as well as, all
suits and special proceedings relating to it, be construed in accordance with and pursuant to the
laws of the State of Florida. The laws of the State of Florida shall be applicable and shall govern
to the exclusion of the law of any other forum, without regard to the jurisdiction in which any legal
action or special proceeding may be instituted, commenced or initiated. Venue in any proceeding
or action among the parties arising out of this Agreement shall be in Broward County, Florida.
BY ENTERING INTO THIS AGREEMENT, CONTRACTOR AND SHERIFF HEREBY
EXPRESSLY WAIVE ANY RIGHTS EITHER PARTY MAY HAVE TO A TRIAL BY
JURY OF ANY CIVIL LITIGATION RELATED TO OR ARISING OUT OF THIS
AGREEMENT AND/OR THE SERVICES PERFORMED UNDER THIS AGREEMENT.
IF APARTY FAILS TO WITHDRAW A REQUEST FOR A JURY TRIAL IN A LAWSUIT
ARISING OUT OF THIS AGREEMENT AND/OR THE SERVICES PERFORMED
UNDER THIS AGREEMENT AFTER WRITTEN NOTICE BY THE OTHER PARTY OF
VIOLATION OF THIS SECTION, THE PARTY MAKING THE REQUEST FOR JURY
TRIAL SHALL BE LIABLE FOR THE REASONABLE ATTORNEY'S FEES AND
COSTS OF THE OTHER PARTY IN CONTESTING THE REQUEST FOR JURY TRIAL,
AND SUCH AMOUNTS SHALL BE AWARDED BY THE COURT IN ADJUDICATING
THE MOTION.
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35.8 If any term or provision of this AGREEMENT is found to be illegal and unenforceable.
such terms shall be deemed stricken and the remainder of the AGREEMENT shall remain in full
force and effect.

35.9  The preparation of this AGREEMENT has been a joint effort of the parties and the resulting
document shall not solely as a matter of judicial construction, be construed more severely against
one of the parties than the other.

35.10 The parties agree for purposes of this AGREEMENT, the AGREEMENT may be executed
in several counterparts, each of which shall be deemed an original and all of which shall constitute
one and the same instrument, and shall become effective when counterparts have been signed by
each of the parties and delivered to the other parties; it being understood that all parties need not
sign the same counterparts. Facsimile and electronic mail copies in “portable document format™
(*.pdf”) form or digital e-signatures are acceptable and shall constitute effective execution and
delivery of this AGREEMENT as to the parties and may be used in lieu of the original
AGREEMENT for all purposes. Signatures of the parties transmitted by facsimile, e-mail or digital
format shall be deemed to be their original signatures for all purposes.

AGREEMENT BY AND BETWEEN GREGORY TONY, SHERIFF OF BROWARD
COUNTY, FLORIDA ON BEHALF OF THE BROWARD COUNTY SHERIFF’S
OFFICE AND LAW ENFORCEMENT PSYCHOLOGICAL AND COUNSELING
ASSOCIATES, INC.

IN WITNESS, the parties hereby execute this AGREEMENT on the dates set forth below:

LAW ENFORCEMENT PSYCHOLOGICAL
AND COUNSELING ASSOCIATES, INC.

mji;Z%AEir—~ Date VHZdL%

,__—/ C—?
Rz 1) AN‘\-HL,‘ ") , President

ENg 59- 1918158

22



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

GREGORY TONY, AS SHERIFF OF BROWARD COUNTY

DocuSigned by:

(olonnd, Andrew Dwndbrar 12/26/2024 | 10:26 AM EST

By: Date

Colonel Andrewv(/"Dunbar, Executive Director
Department of Human Resources/Communications
mital & Technology, Records/Warrants
[st,
pproved as to form and legal sufficiency
subject to execution by the parties:

By: ESMW Mufher €08 TERREME (MK

59D7C2AD6A2042D...

Stephen Muffler, Deputy General Counsel
for Terrence Lynch, General Counsel/Executive Director
Office of the General Counsel
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EXHIBIT A
RLI #24023VR-

PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES
(“SOLICITATION”)
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EXHIBIT A

Broward Sheriff's Office
2601 W. Broward Blvd. Ft. Lauderdale, FL 33312

Sheriff Gregory Tony
sheriff.org

RLI # 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Venessa Redman
Senior Purchasing Agent
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Solicitation 24023VR

PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Solicitation Number
Solicitation Title

Solicitation Start Date
Solicitation End Date

Question & Answer
End Date

Solicitation Contact

Solicitation Contact

Contract Duration
Contract Renewal

Prices Good for

24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Aug 20, 2024 9:11:39 AM EDT
Sep 18, 2024 10:00:00 AM EDT

Sep 3, 2024 10:00:00 AM EDT

Venessa Redman
Senior Purchasing Agent
Venessa_Redman@sheriff.org

Jason L Spaide
Jason_Spaide@sheriff.org

3years
2 annual renewals
180 days

Solicitation Comments THE BROWARD SHERIFF'S OFFICE (BSO), WILL RECEIVE FORMAL LETTERS OF INTEREST, AND

Item

Quantity
Unit Price

Delivery Location

8/20/2024 7:13 AM

STATEMENTS OF QUALIFICATIONS AND EXPERIENCES, FOR " PRE-EMPLOYMENT PSYCHOLOGICAL
EVALUATION SERVICES ”.

PLEASE READ THE REQUEST FOR LETTER OF INTEREST (RLI) CAREFULLY, AND INCLUDE IN YOUR
PROPOSAL ALL INFORMATION, FORMS AND DOCUMENTS REQUESTED. ANY PROPOSER THAT HAS
QUESTIONS ON HOW TO UPLOAD DOCUMENTS INTO PERISCOPE/BIDSYNC SHOULD CONTACT
PERISCOPE/BIDSYNC'S CUSTOMER SUPPORT LINE AT 1-800-990-9339.

RESPONSES TO THIS SOLICITATION WILL BE ACCEPTED UNTIL THE TIME AND DATE INDICATED IN THE
SOLICITATION AND WILL BE ACCEPTED THROUGH PERISCOPE/BIDSYNC ONLY. PROPOSALS SUBMITTED
BY E-MAIL, FAX, ETC, WILL NOT BE ACCEPTED.

Item Response Form

24023VR--01-01 - PRE EMPLOYMENT PSYCHOLOGICAL EVALUATION- REGIONAL COMMUNICATION
OPERATOR TRAINEE

282 each

Broward Sheriff's Office
Broward Sheriffs Office
2601 W. Broward Blvd.
Ft. Lauderdale FL 33312
Qty 282
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Description
Price is to include the provision of all services, labor, materials, equipment, Insurance, licenses, and applicable taxes necessary for completion
of the
work.

Please provide one pricing rate for the classification indicated below.

REGIONAL COMMUNICATIONS OPERATOR TRAINEE

Item 24023VR--01-02 - PRE EMPLOYMENT PSYCHOLOGICAL EVALUATION- OTHERS
Quantity 432 each
Unit Price

Delivery Location Broward Sheriff's Office
Broward Sheriffs Office
2601 W. Broward Blvd.
Ft. Lauderdale FL 33312

Qty 432
Description
Price is to include the provision of all services, labor, materials, equipment, Insurance, licenses, and applicable taxes necessary for completion
of the
work.

Please provide one pricing rate for all classifications indicated below.
Classifications included, but not limited to:

DEPUTY SHERIFF - DEPARTMENT OF LAW ENFORCEMENT
DEPUTY SHERIFF- DEPARTMENT OF DETENTION

CADET - DEPARTMENT OF LAW ENFORCEMENT

CADET - DEPARTMENT OF DETENTION

27
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BACKGROUND, OBJECTIVES, REQUIREMENTS, RESPONSIBILITIES

1. BACKGROUND AND OBJECTIVES:

1.1 The Broward Sheriff’'s Office (BSO), the nation’s largest full service public safety agency,
is seeking a qualified candidate(s) to provide all services necessary to perform PRE-
EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES per the terms, conditions
and specifications in this RLI in a timely and cost-effective manner.

1.2 ltis anticipated that BSO will award all services to one (1) Proposer; however, we reserve
the right to award to more than one vendor.

1.3 The specifications set forth herein are for informational purposes and to provide a general
description of requirements. Proposers will be responsible to submit a technical Proposal
based upon their program that will meet the goals, objectives and requirements set forth
herein.

1.4 It is anticipated that the term of this agreement will be for three (3) years with two (2)
one-year renewal options.

1.5 Awarded Proposer will be responsible to set up, maintain and provide all required
services as set forth in this Solicitation.

2. RESPONSIVENESS AND RESPONSIBILITY CRITERIA:

2.1 Responsiveness Criteria: A Responsive Proposer means a contractor, business entity or
individual who has submitted a Proposal that conforms in all material respects to the
requirements of this solicitation. The requirements of this solicitation and scope of work
include, but are not limited to, the required forms included in this solicitation which contain
all requested information, signatures, notarizations, insurance, bonding, security, and
any other solicitation documents.

Failure to provide the information required may result in a Proposer being deemed non-
responsive. BSO reserves the right to waive minor technicalities or irregularities as is in
the best interest of BSO.

2.2  Responsibility Criteria: A Responsible Proposer means a contractor, business entity or
individual who is capable of meeting all the requirements of this solicitation and resulting
contract. Capable includes the financial and technical ability to perform as contractually
required.

At any time prior to award, BSO may find that a Proposer is not responsible to receive a
particular award.

3. REQUIREMENTS OF THE SOLICITATION:

Failure to meet the following requirements listed in this Section may result in removing your
Proposal from consideration. Any documents/information requested anywhere in this
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solicitation should be included in the Proposal and labeled as indicated in this Section 3, as
requested in the Submittal Form, or as indicated in the Proposal Questions. Documentation
which is not included with Proposal must be received within five (5) working days of request by
BSO unless otherwise extended in writing by BSO at its discretion.

3.1 General:

3.1.1 Proposer should acknowledge if Proposer and/or Subcontractor(s) are presently
negotiating a sale, acquisition, or merger, which would alter the Proposer’s
structure as stated in this section. This information should be uploaded to
BidSync/Periscope Holdings Inc. when submitting a proposal and clearly labeled
at the top of the page as “Exhibit 3.1.1.- Proposer’s Structure”.

Prior to entering into any subcontract and upon prior written approval by BSO,
Proposer will provide written notice to BSO, identifying the name of the proposed
subcontractor, the portion of the work which the subcontractor is to do, the place
of business of such subcontractor, and such other information as may be required
by the BSO.

3.1.2 Responsibilities of Proposer. It is the responsibility of each Proposer to:

3.1.21
3.1.2.2

3.1.2.3

3.1.24

3.1.2.5

Examine the solicitation documents thoroughly;

Visit the site, if applicable, to become familiar with conditions which may
affect cost, progress, performance of furnishing of required services;
Take into account any federal, state, local laws which may affect cost,
progress, performance or furnishing of required services;

Carefully correlate Proposer’s observations with the RLI solicitation and
supporting documents; and

Carefully review solicitation and supporting documents and notify BSO
through BidSync/Periscope Holdings Inc. Q&A section, of any questions
or requests for clarifications.

3.1.3 Each Proposer acknowledges that:

3.1.3.1

3.1.3.2

3.1.3.3

8/20/2024 7:13 AM

The specifications set forth are for informational purposes and to provide
a general description of the requirement. Proposers shall be responsible
to submit technical submittal based upon their program that will meet the
goals, objectives and requirements set forth herein.

Proposer’'s submittal in response to this RLI shall constitute an
incontrovertible representation by Proposer that it has complied with the
above requirements and that without exception, the Proposal is
premised upon performing and furnishing the services required by the
RLI solicitation.

In preparing a response to this solicitation, Proposer shall rely on its own
assumptions, investigations, examinations, studies, interpretations,
expertise and opinions. Proposer shall base its submission on its own
judgment, analysis, and opinion of feasibility of the project. BSO does
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3.2

3.3

3.4

3.5

8/20/2024 7:13 AM

not guarantee the details pertaining to existing reports, on any
documents included with this solicitation to be more than a general
indication of the services.

Legally authorized to do Business in the State of Florida: Proposer should be legally
authorized to do business in the State of Florida, or, alternatively, will obtain a certificate
to conduct business in the State of Florida prior to contract execution. (See
http://www.sunbiz.org/). This information should be uploaded to BidSync/Periscope
Holdings Inc. and clearly labeled at the top of the page as “Exhibit 3.2. — Sunbiz
Authorization” when submitting a proposal.

Laws, Ordinances, Regulations: Awarded Proposer(s) must comply with all Federal,
State and Local laws, ordinances for work required for services listed in this Solicitation.

3.3.1 Proposer must comply with the following laws/regulations: Health Insurance
Portability and Accountability Act (HIPAA), Disabilites Act (ADA), Equal
Employment Opportunity Commission (EEOC) and Genetic Information
Nondiscrimination Act (GINA). Proposers screening system must meet or exceed
all the recommendations and guidelines of the International Association of Chiefs
of Police (IACP), Council of Police Psychologists.

3.3.2 Proposer will notify BSO of any pending legislative or regulation changes that
would impact this contract.

Questionnaire: If applicable, Proposer should answer all questions and provide as much
information as possible in a concise manner. If responses exceed the maximum
characters accepted on the Questionnaire, attach separate document to the proposal
and clearly label at the top of the page as “Exhibit 3.4 - Questionnaire Supplemental
Reponses”. List the question number, restate the question, and provide the
supplemental information and/or detailed response. Clarification to any of the questions
must be submitted as a question through BidSync/Periscope Holdings Inc. before the Q
& A deadline.

Financial Stability: Proposers will be stable and financially solvent.

BSO reserves the right to request documentation of financial stability, including
Proposer’s most recent three (3) years of Financial Statements SEC filings, or Dun &
Bradstreet Reports. Financial Statements are a Compilation, Review or Audit Report
from a Certified Public Accountant and include, at a minimum, a balance sheet and
statement of operations. SEC filings and/or Dun & Bradstreet Reports, if submitted, must
also include this minimum data. The financial documentation submitted must include a
classified balance sheet which shows the components of current assets and current
liabilities and a statement of operations showing net income after interest, taxes,
depreciation and amortization. Proposer must submit these documents within five (5)

working days upon request by Broward Sheriff's Office, unless otherwise extended in

writing by BSO at its discretion.
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3.6

8/20/2024 7:13 AM

wivward Sheriff's Office Solicitation 24023VR

3.5.1 BSO may consider the unavailability of the most recent year’s financial statements
and whether the Proposer acted in good faith in disclosing the financial documents.

3.5.2 Any claim of confidentiality on financial statements should be asserted at the time
of submittal.

3.5.3 Although the review of a Proposer's financial information is an issue of responsibility,
the failure to either provide the financial documentation or correctly assert a
confidentiality claim pursuant the Florida Public Records Law and the solicitation
requirements (Public Record and Exemptions section) may result in a
recommendation of non-responsiveness and/or release of Proposer’s proposal
sections in accordance with Florida Public Records Laws and pursuant to a public
records request placed upon BSO.

Company Background and Qualifications: Provide a complete response to this section
3.6 Company Background and Qualifications. Please note responses do not need to
restate anything specifically requested to be uploaded as Exhibit’s in the subsections
below.

3.6.1 Proposals will be considered only from Proposers who can demonstrate to the
Broward County Sheriff's Office a professional ability to perform the type of work
specified within this Solicitation.

3.6.2 Proposer should be actively engaged for a period of three (3) years or longer in
providing similar scope of services and demonstrate experience in required
services. See document labeled “Submittal Section 7.6” to provide information
and documentation. Experience should be included with the Proposal and clearly
labeled at the top of the page as “Exhibit 3.6.2 — Experience”.

3.6.3 Proposers shall have a track record of providing quality and reliable Administrative
Professional Services with a high level of performance while maintaining cost
efficiencies. Must have satisfactorily performed similar services for similar scope
of services. Must be completely knowledgeable in all aspects of work required for
services listed in this Solicitation. A Client List should be included with the Proposal
and clearly labeled at the top of the page as “Exhibit 3.6.3 — Client List”.

3.6.4 Staff Qualifications: Describe in detail how Proposer’s staff meet the Staff
Requirements indicated in 3.6.4. Response should be uploaded to
BidSync/Periscope Holdings Inc. when submitting the proposal and clearly labeled
at the top of the page as “Exhibit 3.6.4.- Staff Qualifications”.

3.6.4.1 All staff assigned to this Agreement are to be trained in accordance with
industry guidelines and standards. Indicate how the Prosper company
will  accomplish this. Response should be wuploaded to
BidSync/Periscope Holdings Inc. when submitting the proposal and
clearly labeled at the top of the page as “Exhibit 3.6.4.1.- Staff
Training”.

3.6.4.2 All staff assigned to this Agreement will perform all services to the

utmost professional standards.
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3.7

8/20/2024 7:13 AM

3.6.4.3 Public Safety testing experience is required. Describe in detail the
Proposer’'s Public Safety testing experience. Response should be
uploaded to BidSync/Periscope Holdings Inc. when submitting the
proposal and clearly labeled at the top of the page as “Exhibit 3.6.4.3 -
Public Safety Testing Experience”.

3.6.4.4 Proposers should clearly indicate in their proposal the specific areas of
expertise and specialization that their firm offers. Response should be
uploaded to BidSync/Periscope Holdings Inc. when submitting the
proposal and clearly labeled at the top of the page as “Exhibit 3.6.4.4 -
Expertise and Specialization”.

3.6.4.5 Proposers are to submit copies of resumes and certifications of staffing
that will be assigned to this contract. BSO reserves the right to conduct
an independent background investigation in accordance with BSO
requirements and at BSO’s expense. See document labeled “Submittal
Section 7.6” to provide information and documentation, as applicable.
When submitting proposal, clearly label at the top of the page as
“‘Exhibit 3.6.4.5 — Staff Resumes and Certifications”.

3.6.4.6 Proposer is to submit a staffing plan with FTEs including Supervisor in
charge of each facility. Employees of the Awarded Proposer(s) will be
trained in customer service, confidentiality, and ethics. Proposer should
state how Proposer intends its employees will be trained in customer
service, confidentiality, and ethics. Response should be uploaded to
BidSync/Periscope Holdings Inc. when submitting the proposal, clearly
labeled at the top of the page as “Exhibit 3.6.4.6 - Staffing Plan”.

Scope of Services:

BSO seeks the services of a qualified firm(s) with expertise in providing pre-employment
psychological screenings, and fithess for duty evaluations. Proposer shall provide BSO
the services set forth in this Scope of Services in accordance with applicable State and
federal laws, rules, and regulations. The goal and purpose of pre-employment screening
is to screen-out those applicants identified as having high risk factors for performance of
Public Safety positions vs. those applicants who are absent these risks factors and
possess traits deemed suitable for the position.

Provide a complete response to section 3.7 Scope of Services of the solicitation. Please
note that you do not need to restate anything specifically requested to be uploaded as
Exhibit’s in the subsections below.

The following are minimum service requirements for Pre-Employment Psychological
Evaluation Services. Services include but are not limited to the positions listed and
described in this solicitation.

3.7.1 PROPOSER REQUIREMENTS FOR PRE-EMPLOYMENT PSYCHOLOGICAL
EVALUATION SERVICES: Requirements in addition to the mandatory
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requirements listed in Sections 1 and 2 above. Failure to meet the requirements
may result in removing your firm from consideration.:

3.7.1.1

3.7.1.2

3.7.1.3

3.7.1.4

3.7.1.5

Proposer must provide a convenient office location in Broward, Dade, or
Palm Beach County as agreed to in writing by BSO for screenings and
evaluations.

BSO prefers multiple locations for screenings and evaluations. All locations
must be approved by BSO in writing.

Proposer must provide evaluations Monday — Friday between the hours of
9am-5pm and be available to accommodate additional appointments based
on agency needs. Alternate schedules must be pre-approved by BSO in
writing.

Time being of the essence, appointments for administration of the test
battery to applicants will be made within five (5) working days of the BSO
notification of the need for evaluation of said applicants. The pre-
employment psychological screenings will be conducted the same day as
the administration of the test battery unless arranged with BSO Human
Resources Bureau. Proposer will provide online appointment setting.

If the Proposer needs to cancel an appointment, Proposer must contact
BSO between 8:00am to 4:00pm at least one day in advance or the
business day before, if the appointment is on a Monday.

3.7.2 TESTS AND EVALUATION METHODS:

3.7.2.1  Proposers should recommend appropriate Tests and Evaluation Methods

for evaluating candidates for the following positions. Your response should
be uploaded to BidSync when submitting your proposal clearly labeled at
the top of the page as “Exhibit 3.7.2.1 — Recommended Tests and
Evaluation Methods”.
This information should be detailed and tailored to each position to
demonstrate the firm's understanding and capability in effectively assessing
candidates' qualifications and suitability for the five (5) roles below:

3.7.2.1.1 Deputy Sheriff, Department of Law Enforcement

3.7.2.1.2 Deputy Sheriff, Department of Detention

3.7.2.1.3 Regional Communication Operator Trainee

3.7.2.1.4 Cadet — Department of Detention

3.7.2.1.5 Cadet — Department of Law Enforcement (DLE)

To gain an understanding of the positions, Job Descriptions are attached for review.
For updated information, the complete Job Descriptions are available at:
https://www.sheriff.org/Administration/Pages/hr/Job-Descriptions.aspx

3.7.2.2

8/20/2024 7:13 AM

Proposer should include at a minimum the following BSO requirements:
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3.7.2.2.1 Information gathered during the evaluation, which is significant to a
background investigation, will be provided in a separate typed document
that will not contain any other information that is specifically
psychological in nature.

3.7.2.2.2 Proposer may provide a standard four (4) point scale with scale point
definitions as follows: (1) Serious Risk (2) Moderate Risk (3) Minimal
Risk, and (4) No Apparent Risk. These will assist to maintain applicant
score information in the same format for such purposes as consistency
in making hire decisions and for statistical reporting and analysis.

3.7.2.2.3 Proposer shall maintain a database of the employee and their pre-
employment evaluation tests. If requested by BSO, Proposer shall
collect and analyze evaluation data regarding the job performance of
evaluated applicants who are selected for employment to assess
whether employees are performing to the level anticipated by Proposer’s
pre-employment evaluation and report such data and make
recommendations aimed at improving the effectiveness of the evaluation
process. This information shall be provided as requested by BSO.

3.7.2.2.4 Tests administered must have documented predictive validity related to
future job performance for the job classifications for which applicants are
evaluated.

3.7.2.2.5 Pre-employment psychological screenings will take place in person and
by a properly licensed practitioner (see definition below) only after
components of the test battery are scored and reviewed by the
interviewer/evaluators. Items of concern on battery tests will be
addressed during the pre-employment psychological screenings and
determined if marked true or if items were mismarked in error. Proposer
will provide explanation of test battery performed. Your response should
be uploaded to BidSync when submitting your proposal clearly labeled
at the top of the page as “Exhibit 3.7.2.2.5 - Explanation of Test
Battery Performed”.

Properly licensed practitioner refers to an individual who has met all
the necessary educational, training, and regulatory requirements to
practice psychology legally and ethically in a specific jurisdiction. These
requirements typically include:
e Completion of a doctoral degree in psychology (Ph.D. or Psy.D.)
from an accredited institution.
e Completion of a specified number of supervised clinical hours,
often including an internship and postdoctoral experience.
e Passing a state or national examination, such as the Examination
for Professional Practice in Psychology (EPPP).
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e Obtaining a license from the state or territory's licensing board
where the psychologist intends to practice. This process usually
involves submitting proof of education, supervised experience,
and examination scores, as well as undergoing a background
check.

e Ongoing professional development and continuing education to
maintain licensure and stay updated with advancements in the
field.

A “properly licensed practitioner” must adhere to the ethical
guidelines and standards set forth by professional organizations such as
the American Psychological Association (APA) and abide by state and
federal regulations governing the practice of psychology.

3.7.2.2.6 If test results are invalid, Proposer will agree to re-administer the test. If
results are moderately defensive but interpretable, Proposer will mention
such in report.

3.7.2.2.7 Proposer must provide documentation that testing methods produce no
adverse impact on protected classes. Protected classes include any
individual or group based on protected characteristics, such as race,
color, religion, national origin, sex, gender identity, sexual orientation,
age, disability, pregnancy, veteran status, or genetic information.

Vendor must provide:
e Aclear statement that the vendor will not discriminate against any
protected classes.
e Guarantee that all individuals, regardless of their membership in
a protected class, will have equal access to the psychosocial
services provided by the vendor.
¢ Implement and maintain policies and training programs to prevent
discrimination and promote inclusion within their services and
procedures used for reporting, investigating, and addressing
complaints of discrimination or unfair treatment related to
protected classes.
e Provide for regular monitoring and assessment to ensure
compliance with non-discrimination policies and practices.
Your response should be uploaded to BidSync when submitting your
proposal clearly labeled at the top of the page as “Exhibit 3.7.2.2.7 -
Impact on Protected Classes”.

3.7.2.2.8 If challenged, Proposer will serve as an expert witness. This requirement
shall survive the termination or expiration of the subsequent agreement.

3.7.3 REPORTS
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3.7.3.1 Proposer must provide a guidance manual to assist with interpreting the
provided report. Your response should be uploaded to BidSync when
submitting your proposal and clearly labeled at the top of the page as
“‘Exhibit 3.7.3.1 - Guidance Manual”

3.7.3.2 Summary results of the evaluation shall be provided to BSO’s Human
Resources Bureau via portal access, email, or fax within three (3) working
days of the pre-employment psychological screenings.

3.7.3.3 Proposer should provide a full concise and job-related final written report to
BSO’s Human Resources Bureau within three (3) working days of the Pre-
Employment Psychological Evaluation Services. Your response should
include a sample report and be uploaded to BidSync when submitting your
proposal and clearly labeled at the top of the page as “Exhibit 3.7.3.3. -
Sample Report”. The report shall include at a minimum the following BSO
requirements:

3.7.3.3.1 Applicant’s full name, address, telephone number

3.7.3.3.2 BSO'’s job classification for which applicant is being evaluated
(including whether applicant is a certified, a cadet, or civilian
applicant)

3.7.3.3.3 Evaluator’'s name
3.7.3.3.4 Evaluation date
3.7.3.3.5 Reason for referral

3.7.3.3.6 Statement indicating that prior to the evaluation applicant was
informed of and understood:
3.7.3.3.6.1 Purpose of evaluation
3.7.3.3.6.2 That normal psychologist/patient confidentiality would not be
extended
3.7.3.3.6.3 That a report would be forthcoming to the BSO
3.7.3.3.6.4 Any other information required by ethical standards

3.7.3.3.7 Relevant applicant background information including:

3.7.3.3.7.1 Historical data

3.7.3.3.7.2 Education

3.7.3.3.7.3 Work experience (jobs held within the past 7 years and to
include any and all law enforcement work experience)

3.7.3.3.7.4 Other agencies applied with and result

3.7.3.3.7.5 Domestic violence admissions (victim or perpetrator)

3.7.3.3.7.6 Terminations, suspensions, reprimands, internal
investigations

3.7.3.3.7.7 Drug/alcohol usage

3.7.3.3.7.8 All tattoos
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3.7.3.3.7.9 Arrest history/undetected crime admissions
3.7.3.3.7.10 Credit history/pending lawsuits

3.7.3.3.8 Behavioral observations

3.7.3.3.9 Evaluation tests and procedures utilized
3.7.3.3.10Test results and interpretations
3.7.3.3.11Recommendation

3.7.3.3.12Summary of evaluation:
3.7.3.3.12.1 Synopsis of evaluation to include concerns and/or
justification of recommendation
3.7.3.3.12.2 If recommendation is ‘Suitable with Reservations’, the
reservations will be clearly outlined and the evaluator’s
opinion as to whether the applicant is trainable in the area.

3.7.3.3.13Evaluator’s signature

4. RESPONSIBILITIES OF PROPOSER: The specifications set forth are for informational purposes
and to provide a general description of the requirement. Proposers shall be responsible to submit
technical submittal based upon their program that will meet the goals, objectives and requirements
set forth herein.
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SUBMITTAL SECTION
RLI 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

1. COMPANY PROFILE: Proposal should clearly indicate the legal name, address and telephone number of
the Proposer, together with legal entity (corporation, partnership, individual). Payment will be made to
company name shown only. The undersigned authorized representative agrees to terms and
conditions of this Solicitation.

Legal Company Name Indicate if Corporation, Partnership, Or Individual
submitting Proposal

Company Street Address Electronic Signature Name of Officer Submitting
Proposal

City, State, Zip Code Title of Officer Submitting Proposal

Federal ID Number Email Address of Officer Submitting Proposal

Telephone Number Cell # of Officer Submitting Proposal

FAX Number

A. If the Proposer is a corporation, answer the following:
1. Date of Incorporation:
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2. State of Incorporation:
3. President s Name:
4. Vice President s Name:

5. Secretary s Name:

6. Treasurer s Name:

7. Name and Address of Resident Agent:

Vz
B. If Proposer is a partnership, answer the following:

1. Date of Organization:

2. Name, address and ownership of all partners:

Vz
3. State whether a general or limited partnership:

C. If Proposer an individual or other than a corporation or partnership, describe the organization and
give the name and address of principals:

Vi
D. |If Proposer is operating under a fictitious name, submit evidence of compliance with Florida
Fictitious Name Statute (attach any documents, if necessary):

Vi
E. Under what other former names has your organization operated?

VZ

F. If the Proposer name in BidSync is different than the Legal Company Name listed above, please
explain why they are different.
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V2

G. SALE, ACQUISITION OR MERGER:
i. Is Proposer and/or Subcontractor(s) presently negotiating a sale, acquisition or merger?
Yes No
ii. Ifyes, does this alter the Proposer s structure as stated in your response to this Solicitation?

Yes No

If Yes, please explain:

# H. Has your firm had any contracts cancelled or not
renewed in the last five (5) years?

Yes No

If Yes, please explain:

Vz
2. CONFLICT OF INTEREST: For purposes of determining any possible conflict of interest, all Proposers
must disclose if any BSO employee or family member(s) is also an owner, corporate officer, or
employee of their business.

Indicate either "yes" (A BSO employee or family member(s) is also associated with your business), or
"no". If yes, give person(s) name(s) and position(s) with your business.

Yes |/ Name(s) and Position(s)
No

3. BROWARD COUNTY OCCUPATIONAL LICENSE # AND AUTHORIZATION TO DO BUSINESS IN
STATE OF FLORIDA:

3.1 A copy of Proposer s Broward County Occupational License (if Broward County Firm) should be
included in Proposal

Broward County Tax Receipt # Expiration Date

Does your firm have a Broward County Occupational License?
Yes No

If yes, label and attach file as Submittal Document 3.1 . Also, have you included a copy of
your license in the proposal and attached as Submittal Document 3.1 ?

40
8/20/2024 7:13 AM p. 16



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191 roward Sheriffs Office Solicitation 24023VR

Yes No

3.2 Evidence that Proposer is authorized to do business in the State of Florida should be included in
Proposal. (State of FL. Div. of Corporations Document must be the same as #1. Company
Profile Legal Company Name).

State of FL, Div. of Corporations Document # Date Filed (most recent)

Is your firm licensed to do business in the State of Florida?
Yes [/ No

If yes, label and attach file as Submittal Document 3.2 . Also, have you included a copy of
your license in the proposal and attached as Submittal Document 3.2 ?

Yes No

3.3 List other Licenses, include copy with Proposal and label as Submittal Document 3.3 :

4. LITIGATION/JUDGMENTS/SETTLEMENTS/DEBARMENTS/SUSPENSIONS (LEGAL/OTHER
ACTIONS):

Submit detailed information regarding all litigation, judgments, settlements of court cases relative to
providing services as outlined in this solicitation that have occurred within the last three (3) years of
the Proposer and its Principals. Case includes lawsuits, bankruptcy, administrative hearings and
arbitrations. If an action has been filed, state and describe the litigation or regulatory action filed, and
identify the court or agency before which the action was instituted, the applicable case or file number
and the status or disposition for such reported action. If no litigation or regulatory action has been filed
against your firm(s), provide a statement to that effect. For joint venture or team Proposers, submit the
requested information for each member of the joint venture or team.

Also indicate if Proposer or its Principals have been debarred or suspended from doing business with
any government agency and/or professional board.

Principals mean the following:

(A) For a corporation, the corporate officers including president, vice-president, secretary and
treasurer; directors; and shareholders who have a controlling interest in a corporation. A
"controlling interest for a corporation means someone who owns, directly or indirectly, either
more than 50 percent of the total combined voting power of all classes of stock of the
corporation or more than 50 percent of the beneficial ownership interest in the voting stock of
the corporation.

(B) For a partnership, association, trust or other entity, the managing members; general partners;
and individuals who own more than 50 percent, directly or indirectly, of the capital, profits, or
beneficial interest in the partnership, association, trust, or other entity.

(©) For a limited partnership, the managing members; general partners; and individuals who own
either more than 50 percent, directly or indirectly, of the total membership interest of the limited
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liability company or more than 50 percent, directly or indirectly, of the beneficial ownership
interest in the membership interest of the limited liability company.
(D) A parent and/or a subsidiary of your firm.

Has your firm or its Principals had any litigation, bankruptcy, judgments and, settlements of cases; and
debarments and/or suspensions within the last three (3) years?

Yes [ No [

If yes, please complete table below. (If the space/lines below are insufficient, create the below, label as Submittal
Form 4 and upload into BidSync.)
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5. COMMUNITY BETTERMENT PROGRAM:

Is your firm is a Broward County certified County Business Enterprise (CBE) and/or a Small Business
Enterprise (SBE)?

[J Yes [J No

If Yes, include copy of certification with your Proposal. Label file as Submittal Document 5 and
upload into BidSync.

6. OTHER GOVERNMENTAL AGENCIES:

Please indicate if Proposer would be willing to extend this offer to other Florida Sheriff s Offices, other
Florida Police Department and/or other Florida Governmental Agencies with similar requirements. If
yes, the other agencies would be responsible for negotiating and entering into their own contract with
awarded Proposer.

Other Florida Sheriff s Office(s) Yes [/ No [

Other Florida Police Department(s) Yes [ No [

Other Florida Governmental Agencies Yes [/ No [
7. EXPERIENCE:
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7.1 Number of years your firm has provided services as outlined in this Solicitation:

7.2 How long has your company been in business?

7.3 Has your firm had any contracts cancelled or not renewed in the last five (5) years?
Yes No

If Yes, please explain:

VZ

Submit the following_information with your Proposal:
7.4 Chronological history of company, including company background, mergers, buyouts, etc.) Label
file as Submittal Document 7.4 and upload into BidSync.

7.5 Corporate Leadership, Organizational Chart, Corporate awards/certificates. Label file as
Submittal Document 7.5 and upload into BidSync.

7.6 Qualifications. Each submittal should indicate the qualifications, including current and past
experience, of the responding vendor as it relates to the services/project requested in this
solicitation. The qualifications should be described in a brief narrative regarding the vendor s
capabilities to carry out the services/project. The qualification summary should also include the
following:

(a) Experience Summaries For each key person that will be assigned to the
services/project, the submittal must include an experience summary. The summary
should clearly identify the key person s prior experience on similar services/projects, in
similar roles, and outline the responsibilities the person will have in the context of this
service/project. Full resumes should be included as an attachment to the submittal.
Label file as Submittal Document 7.6. (a) and upload into BidSync.

(b) Team Organization Chart A graphic representation of the team members that will be
assigned to the service/project. The chart should show the level of organizational
responsibility for the key personnel that the firm will assign to the project.

Label file as Submittal Document 7.6. (b) and upload into BidSync.
(c) Addresses The address of the office in which each key person currently works.
Label file as Submittal Document 7.6. (¢) and upload into BidSync.

(d) Prior Work Experience Each submittal should include a description of no less than three
(3) services/projects similar in type and scope to the project described in this solicitation.
The projects described in the submittal should have been undertaken by the responding
firm within the previous five (5) years.

Label file as Submittal Document 7.6. (d) and upload into BidSync.

7.7 Proposal should include a minimum of three (3) letters of references (see Submittal
Document 7.7 Reference Form which should be printed for this purpose.) Proposer certifies
that the services provided in the three (3) references by Proposer is similar to the services
and requirements listed in Section 3.7 of the Scope of Services. Reference checks may be
performed as a method of verifying prior performance. Other verification methods may be
utilized.
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After having the three (3) references complete and sign Submittal Document 7.7 Reference
Form, upload all three together into BidSync and label as Submittal Document 7.7.
Under Section 7, indicate whether you have attached the following files in your proposal

and uploaded into BidSync:

Submittal Document 4 Yes No
Submittal Document 5 Yes No

Submittal Document 7.4 Yes
Submittal Document 7.5 Yes
Submittal Document 7.6. (a) Yes
Submittal Document 7.6. (b) Yes
Submittal Document 7.6. (c) Yes
Submittal Document 7.6. (d) Yes
Submittal Document 7.7 Yes

No
No

No
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SUBMITTAL DOCUMENT 4

List any court cases, litigation, judgments, settlements of cases; and debarments and/or suspensions (Legal/other Actions) within the past three (3) years of the Proposer and/or its |

State the type of Action
(litigation, judgments,
settlements, debarments and/or
suspensions)

Name of Court, Regulatory
Agency, etc. where action
filed

Case/File No.

Date Action
Filed/Initiated

List whether against the Proposer and/or
its Principals (and provide legal name for
each)("Named Parties")

Provide a summar

8/20/2024 7:13 AM
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PROPOSAL QUESTIONNAIRE

RLI #24023VR

Solicitation 24023VR

PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Please note that Periscope/BidSync limits the amount of characters in your response. We
recommend Proposers respond in as concise a manner as possible. If your response
exceeds the maximum number of characters accepted, attach a separate document titled
Supplemental Responses. List the question number, restate the question, and provide the
supplemental information and/or detailed response. Additional items uploaded should
refer to the corresponding number within the Questionnaire.

QUESTION

RESPONSE

If awarded does your firm intend to
utilize sub-contractors or others
that are not employed by your
firm?

List your locations if you have
more than one where services are
performed.

List Primary location:

V.

Provide the Suggested Instruments to be used and/or Recommended

Tests for the following positions:

Regional Communications
Operator Trainee

Deputy Sheriff Department of
Detention

Deputy Sheriff - Department of
Law Enforcement

CADET Department of Detention

CADET Department of Law
Enforcement

8/20/2024 7:13 AM
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AGREEMENT EXCEPTION FORM

The completed form(s) should be returned with the Proposer’s submittal. If not provided with submittal,
it shall be deemed an affirmation by the Proposer that it accepts the terms and conditions of BSO’s
Agreement as disclosed in the solicitation.

The Proposer must either provide specific proposed alternative language on the form below.
Additionally, a brief justification specifically addressing each provision to which an exception is taken
should be provided.

There are no exceptions to the terms and conditions of the BSO Agreement as referenced in the
solicitation; or

The following exceptions are disclosed below: (use additional forms as needed; separate each
Article/ Section number)

Term or Condition Insert version of Provide brief justification for change
Article / Section exception or specific
proposed alternative
language

Legal Company Name:
Electronic Signature:
Company’s Authorized Representative:

Name Title
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GENERAL TERMS AND CONDITIONS
RLI 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Pursuant to the Broward Sheriff's Office Procurement Standard Operating Procedures, the
Broward Sheriff's Office invites qualified Proposers to submit Letters of Interest and Statements of
Qualifications and Experience for consideration to provide services on the following project:

PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

SECTION ONE — GENERAL

1.1. Proposals must be submitted electronically at www.BidSync.com on or before the
specified time and date on the bid document.

1.2.  The vendor must provide their pricing, if applicable, through the designated line items listed
on the BidSync website and complete and/or upload all the required documents included in
the solicitation.

1.3.  BidSync will not allow vendors to respond after the closing of the bid as specified. Late bids
will not be accepted.

1.4. COST OF PREPARING/SUBMITTING RLI/ORAL PRESENTATION, ETC.: All cost(s)
related to the preparation and submission of the RLI and oral presentations shall be borne
by the Proposer.

1.5. CONFIDENTIAL & PROPRIETARY: Broward Sheriff's Office is subject to Chapter 119,
Florida Statutes, the “Public Records Law.” No claim of confidentiality or proprietary
information in all or any portion of a response to the RLI will be honored unless a specific
exemption from the Public Records Law exists and the specific statutory exemption cited
in your Proposal. An incorrectly claimed exemption does not disqualify the Proposer, only
the exemption claimed.

Proposers should be aware that submitting confidential material may impact
discussion of your submittal by the Selection Committee (S-C) and/or Technical
Committee (T-C) as the Committee(s) will be unable to discuss details of the
confidential material at public S-C meeting(s). Please note that the financial
statement exemption provided for in Section 119.071(1) c, Florida Statutes only
applies to submittals in response to a solicitation for a "public works" project.

Any documents considered by Proposer to be confidential or proprietary under
Florida Statute must be marked accordingly and submitted separately. BSO will not
be responsible for delineating documents considered by Proposer to be confidential
or proprietary.
50
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Any claim of confidentiality on materials that Proposer asserts to be exempt and
placed elsewhere in the Proposal will be considered waived by the vendor upon
submission.

1.6 PUBLIC RECORD: Pursuant to Florida law (including specifically but not limited to Section
119.0701, Florida Statutes), the CONTRACTOR must comply with all applicable public
records law. Specifically, the CONTRACTOR shall:

(a) Keep and maintain public records required by SHERIFF to perform the services
contracted for in this Agreement.

(b) Upon request from SHERIFF, SHERIFF’s designee or SHERIFF'S custodian of
public records, provide SHERIFF or designee with a copy of the requested
records or allow the records to be inspected or copied, at SHERIFF or designee’s
sole option, within a reasonable time at no cost to SHERIFF.

(c) Ensure that public records that are exempt or confidential and exempt from public
records disclosure requirements are not disclosed except as authorized by law for
the duration of the contract term and following completion of the contract if the
contractor does not transfer the records to SHERIFF.

(d) Upon completion of the contract, transfer, at no cost, to SHERIFF all public
records in possession of CONTRACTOR or keep and maintain public records
required by SHERIFF to perform the services contracted for in this Agreement, at
SHERIFF’s sole option. If the CONTRACTOR transfers all public records to
SHERIFF upon completion of the contract, the CONTRACTOR shall destroy any
duplicate public records that are exempt or confidential and exempt from public
records disclosure requirements. If the CONTRACTOR keeps and maintains
public records upon completion of the contract, the CONTRACTOR shall meet all
applicable requirements for retaining public records.

(e) All public records stored electronically by the CONTRACTOR pertaining to the
services contracted for in this Agreement must be provided to SHERIFF, upon
request from the SHERIFF, or SHERIFF’s designee or SHERIFF’S custodian of
records, designee, in a format that is compatible with the information technology
systems of SHERIFF.

In the event CONTRACTOR receives a public records request related to this
Agreement and the services provided hereunder, CONTRACTOR shall promptly
forward the same to SHERIFF for SHERIFF’S records.

IF THE CONTRACTOR HAS QUESTIONS REGARDING THE APPLICATION
OF CHAPTER 119, FLORIDA STATUTES, TO THE CONTRACTOR'’S DUTY
TO PROVIDE PUBLIC RECORDS RELATING TO THIS CONTRACT,
CONTACT THE CUSTODIAN OF PUBLIC RECORDS AT: ERIN FOLEY,
RECORDS MANAGEMENT LIAISON OFFICER, ADMINISTRATIVE
SUPPORT BUREAU, BROWARD SHERIFF’'S OFFICE, 2601 WEST
BROWARD BLVD., FORT LAUDERDALE, FLORIDA 33312 (954) 831-8745
Erin_Foley@sheriff.org OR THE OFFICE OF GENERAL COUNSEL,
BROWARD SHERIFF’S OFFICE AT (954) 831-8920.
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1.7 AGREEMENT PROVISIONS:

1.7.1 Awarded Proposer agrees that any and all agreements resulting from this process
will be governed by the laws of the State of Florida, and the venue for any legal
action will be Broward County, Florida. Awarded Proposer shall meet all State and
Federal certification requirements, and any other applicable laws, codes, rules,
regulations and standards throughout the life of the Contract.

1.7.2 In the event no exceptions are included on the Agreement Exception Form, then
Awarded Proposer agrees to the terms and conditions found within the attached
Sample Agreement. In the event exceptions are included on the Agreement
Exception Form by the Awarded Proposer, then BSO reserves the right, in its sole
and absolute discretion, to accept or reject any or all of the proposed changes and if
the parties cannot come to an agreement, BSO can proceed to negotiate with the
next ranked Vendor per the Solicitation or cancel the Solicitation, whichever is in the
best interests of BSO. Additionally, BSO reserves the right, at any time, to add,
modify and delete any of the terms and conditions provided in the Sample
Agreement subject to Awarded Proposer’s agreement. In the event Awarded
Proposer does not agree, BSO can either agree or proceed to negotiate with the
next ranked Vendor per the Solicitation or cancel the Solicitation, whichever is in the
best interests of BSO.

1.8 ASSIGNMENT: Proposer may not assign its rights and/or obligations without the prior
written approval of the SHERIFF which may not be unreasonably withheld.

1.9 SUBCONTRACTORS/INDEPENDENT CONTRACTORS: Proposer may utilize sub-
contractors or independent contractors to fulfill the terms of any resulting agreement
provided:

1.9.1 Written approval by BSO, and

1.9.2. Proposer remains liable for the acts of any subcontractors or independent
contractors, and

1.9.3. Proposer indemnifies and defends the Broward Sheriff's Office from the acts or
omissions of any subcontractor or independent contractor.

1.94. Insurance limits and requirements will be the same for any and all subcontractors
as is defined in this RLI for Proposers unless otherwise agreed in writing by BSO.

1.10 COMMUNITY BETTERMENT: The Broward Sheriff's Office is committed to
increasing participation of small businesses in Broward County projects as both prime
contractors and subcontractors and to spurring economic development and stimulate small
business growth through its partnership with Broward County. Proposers are encouraged
to partner with the Broward Sheriff's Office in reinvestment efforts in the local community by
obtaining certification as a County Business Enterprise (CBE) and/or a Small Business
Enterprise (SBE) from Broward County.
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1.11. NON-DISCRIMINATION: Proposer shall not discriminate against any client, employee or
applicant for employment because of race, age, color, religion, sex, sexual orientation,
sexual preference, national origin, physical or mental disability, marital status or medical
status. Proposer shall comply with all applicable sections of the Americans with Disabilities
Act. The Proposer agrees that compliance with this Article constitutes a material condition
to this Contract, and that it is binding upon the Proposer, its successors, transferees, and
assignees for the period during which services are provided. The Proposer further agrees
to ensure that its independent contractors/subcontractors are not in violation of the terms of
this Section.

1.12. AGENT/BROKERS: The Broward Sheriff's Office expects to deal directly with
representatives of the Proposer submitting and signing the RLI proposal, and having
authority to bind the Proposer.

1.13  INSURANCE: Throughout the term of this Agreement and for all applicable statutes of
limitations periods, CONTRACTOR shall maintain in full force and effect the insurance
coverage set forth in this Article. The provisions of this Article shall survive the expiration or
termination of this Agreement.

The purpose of the insurance requirements set forth in this Article is to obtain assurance
that the CONTRACTOR will have the financial capacity (insurance funds) to meet its
contractual duties and responsibilities set forth in this Agreement including, but not limited
to, the indemnification provisions contained herein.

All insurance policies shall be issued by companies that (a) are authorized to transact
business in the State of Florida, (b) have agents upon whom service of process may be
made in Broward County, Florida, and (c) have a Best’s rating of A-VI or better.

All insurance policies shall name the following as additional insured: the Broward Sheriff’'s
Office, BSO, the Sheriff, Broward County, the Board of Commissioners of Broward County
and their officers, employees, agents and commission members with a CG026 Additional
Insured — Designated Person or Organization endorsement, or similar endorsement to the
liability policies.

All insurance policies shall be endorsed to provide that (a) CONTRACTOR’s insurance is
primary to any other insurance available to the additional insured with respect to claims
covered under the policy and (b) CONTRACTOR's insurance policy includes a “severability
of interest” clause and (c) the CONTRACTOR’s insurance policy provides a waiver of
subrogation in favor of the SHERIFF and Broward County.

Self-Insurance shall not be acceptable, unless approved by BSO Risk Management.

CONTRACTOR shall provide Sheriff’s Director of Risk Management and Sheriff’'s Contracts
Manager with a copy of the Certificate of Insurance or endorsements evidencing the types
of insurance and coverages required by this Article within three (3) calendar days of
CONTRACTOR'’s receipt of a notice of intent to award, and, at any time thereafter, upon
request by the Sheriff. If the CONTRACTOR fails to submit the required insurance
certificate in the manner prescribed, the CONTRACTOR shall be in default, and the
Agreement may be rescinded at the Sheriff’s sole discretion.
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CONTRACTOR shall provide, within thirty (30) days after receipt of a written request from
the SHERIFF, a copy of the policies providing the coverage required by this Agreement.
CONTRACTOR may redact provisions of the policies that are not relevant to the insurance
required by this Agreement.

CONTRACTOR's insurance policies shall be endorsed to provide Sheriff with at least sixty
(60) days prior written notice of cancellation, non-renewal, restrictions, or reduction in
coverages or limits. Notice shall be sent to:

Broward Sheriff's Office
Attn: Contract Manager
2601 West Broward Boulevard
Fort Lauderdale, Florida 33312

AND

Broward Sheriff’s Office

Attn: Director of Risk Management
2601 West Broward Boulevard
Fort Lauderdale, Florida 33312

If CONTRACTOR's insurance policy is a claims made policy, then CONTRACTOR shall
maintain such insurance coverage for a period of five (5) years after the expiration or
termination of the Agreement or any extensions or renewals of the Agreement. Applicable
coverages may be met by keeping the policies in force, or by obtaining an extension of
coverage commonly known as a reporting endorsement or tail coverage. The retroactive
date, if any, shall be no later than the first day of service to the SHERIFF.

If any of CONTRACTOR’s insurance policies includes a general aggregate limit and
provides that claims investigation or legal defense costs are included in the general
aggregate limit, the general aggregate limit that is required shall be no less than five (5)
times the occurrence limits specified above in this Article.

CONTRACTOR shall require its insurance carrier to notify BSO Risk Management if the
reserves against the aggregate reaches 50% of the aggregate limit. Upon such notification,
BSO shall have the right to require CONTRACTOR to obtain additional coverage
acceptable to BSO at CONTRACTOR’s expense.

If any of the insurance policies required under this Article above lapse during the term of
this Agreement or any extension or renewal of the same, CONTRACTOR shall not receive
payment from the SHERIFF until such time that the SHERIFF has received satisfactory
evidence of reinstated coverage of the types and coverages specified in this Article that is
effective as of the lapse date. The SHERIFF, in his sole discretion, may terminate the
Agreement immediately and no further payments shall be due to CONTRACTOR.

Renewal of Insurance. CONTRACTOR shall be responsible for assuring that the insurance
certificate required in conjunction with this section remains in force for the duration of the
contractual period. If the insurance certificate is scheduled to expire during this period,
CONTRACTOR shall be responsible for submitting a new or renewed insurance certificate
to BSO at a minimum of sixty (60) calendar days in advance of such expiration. In the event
that expired certificate is not replaced with a new or renewed certificate which covers the
contractual period, BSO may suspend this Agreement until such time as the new or
renewed certificate is received by BSO.
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Minimum Coverage. Insurance coverage in the minimum amounts set forth herein shall not
be construed to relieve CONTRACTOR of liability in excess of such coverage, nor shall it
preclude SHERIFF from taking such other actions as is available to him under any other
provisions of this Agreement or otherwise in law or equity.

SHERIFF is a state agency or political subdivision as defined in Chapter 768.28, Florida
Statutes, and nothing herein is intended to serve as a waiver of sovereign immunity nor
shall anything include herein be construed as a consent to be sued by third parties in any
matter arising out of this Agreement or any other contract.

CONTRACTOR shall carry the following minimum types of insurance:

WORKER’S COMPENSATION INSURANCE is to be maintained in compliance with the
"Workers' Compensation Law" of the State of Florida for statutory obligations imposed by
Workers Compensation or Occupational Disease Laws, including where applicable, the
United States Longshoreman’s and Harbor Workers Act, the Federal Employers Liability Act
and the Jones Act which includes Employers’ Liability insurance and all applicable federal
laws. In addition, the policy(ies) must include Employer's Liability with the following
minimum limits:

Employer’s Liability for each accident — Five Hundred Thousand Dollars ($500,000.00)
Employer’s Liability for each disease — Five Hundred Thousand Dollars ($500,000.00)

COMMERCIAL GENERAL LIABILITY INSURANCE. CONTRACTOR shall carry
Commercial General Liability Insurance with limits of not less than one million dollars
($1,000,000) per occurrence combined single limit for Bodily Injury and Property Damage.
The insurance policy must include coverage that is not more restrictive than the latest
edition of the Commercial General Liability Policy, without restrictive endorsements, as filed
by the Insurance Services Office, and the policy must include the following coverages:
Premises and/or operations, independent contractor, products and/or completed operations
for contracts, contractual liability, broad form contractual coverage, broad form property
damage, products, completed operations, personal injury and cross liability. Personal injury
coverage shall include coverage that has the Employee and Contractual Exclusions
removed.

BUSINESS AUTOMOBILE LIABILITY with minimum limits of One Million Dollars
($1,000,000.00) per occurrence combined single limit for Bodily Injury Liability and Property
Damage Liability. Coverage must be afforded on a form no more restrictive than the latest
edition of the Business Automobile Liability Policy, without restrictive endorsements, as filed
by the Insurance Services Office and must include:

e Owned vehicles;

e Hired and non-owned vehicles;
e Leased;

e Employees' non-ownership;
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FIDELITY BOND OR CRIME COVERAGE. If the CONTRACTOR is doing work involving
the SHERIFF’s financial accounts, financial data or handling money, a fidelity bond or crime
coverage is required. Coverage shall include employee dishonesty, forgery or alteration,
social engineering, theft, disappearance and destruction (inside and outside) with minimum
limits of One Million Dollars ($1,000,000). The bond or policy shall include coverage for all
directors, officers, agents and employees of the CONTRACTOR, name SHERIFF as loss
payee, include coverage for extended theft and mysterious disappearance and not contain
a condition requiring an arrest and conviction.

PROPERTY INSURANCE, BUILDER’S RISK, or INSTALLATION FLOATER. Such
insurance shall be in force and evidenced to SHERIFF as a condition precedent to the
Notice to Proceed for construction. Coverage shall be "All Risks" Completed Value form to
provide coverage at least equal to the full contract value of the project when complete with
a deductible not to exceed Ten Thousand Dollars ($10,000) each claim for all perils except
wind and flood. For the perils of wind and flood, CONTRACTOR shall maintain a deductible
that is commercially feasible which does not exceed five (5%) of the "values at risk at the
time of loss" unless otherwise approved by the SHERIFF's Risk Management Division.

e The Builder’s Risk policy shall include coverage for any damage to property resulting
from faulty workmanship.

e  Sublimits: Any sublimit for wind or flood must be approved by the SHERIFF's Risk
Management Division.

e  Waiver of Occupancy Clause or Warranty-Policy must be specifically endorsed to
eliminate any "Occupancy Clause" or similar warranty or representation that the
building(s), addition(s) or structure(s) in the course of construction shall not be
occupied without specific endorsement of the policy. The Policy must be endorsed to
provide that the Builder's Risk coverage will continue to apply until final acceptance
of the building(s), addition(s) or structure(s) by SHERIFF.

e The Builder's Risk policy shall reflect BSO, the Broward Sheriff's Office, the Sheriff,
Broward County, the Board of County Commissioners, its officers, agents,
employees and Commission Members as an "Additional Insured" and as a loss
payee.

o The Builder's Risk policy(ies) shall be endorsed to waive the insurer's rights of
subrogation against BSO, the Broward Sheriff’'s Office, the Sheriff, Broward County,
the Board of County Commissioners, its officers, agents, employees and
Commission Members.

e The Builder’s Risk Insurance shall include interests of the Broward Sheriff’s Office,
the CONTRACTOR and subcontractors of the project.

e The CONTRACTOR shall include a separate line item for all costs associated with
the Builder’s Risk Insurance Coverage for the project. Broward Sheriff's Office
reserves the right, at its sole discretion, to utilize the CONTRACTOR’s Builder’s Risk
Insurance or for the Sheriff’'s Office to purchase its own Builder’s Risk Insurance for
the Project. Prior to the CONTRACTOR purchasing the Builder’s Risk insurance for
the project, the CONTRACTOR shall allow the Sheriff's Office the opportunity to
analyze the CONTRACTOR’s coverage and determine who shall purchase the
coverage. Should the Sheriff's Office utilize the CONTRACTOR’s Builder’s Risk
Insurance, the CONTRACTOR shall be responsible for all deductibles. If the
Sheriff's Office chooses to purchase the Builder’s Risk Coverage on the project, the
CONTRACTOR shall provide the Sheriff’s Office with a change order deduct for all
premiums and costs associated with the Builder’s Risk insurance in their schedule.
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1.14

PROFESSIONAL LAIBILITY (ERRORS AND OMISSIONS)_INSURANCE: In the event
professional services are being provided, CONTRACTOR shall carry Professional Liability
coverage that has a per occurrence limit of not less than One Million ($1,000,000) dollars
per claim, and an annual aggregate limit of not less than Two Million ($2,000,000) dollars.
CONTRACTOR shall require its subcontractors and independent contractors to carry these
same levels of professional liability insurance.

CYBER LIABILITY INSURANCE: If applicable, limits of not less than One Million
($1,000,000) dollars for each wrongful act, and Three Million ($3,000,000) dollars in the
aggregate that provides coverage for: Liability for security or privacy breaches, including
loss or unauthorized access to, use of, or tampering with computer systems, including
hacker attacks and the introduction of a computer virus into, or otherwise causing damage
to BSO’s or a third party’s computer, computer system, network, or similar computer related
property and data, software and computers thereon; costs associated with a privacy
breach, including consumer notification, customer support and crisis management, and
costs of providing credit monitoring services; Expenses related to regulatory compliance,
government investigations, fines, fees assessments and penalties; Costs of restoring,
updating or replacing data; Privacy liability losses connected to network security, privacy,
and media liability; “Insured versus insured” exclusion prohibited.

POLLUTION LIABILITY. This coverage is required whenever the work at issue under this
Agreement involves potential pollution risk to the environment or losses caused by pollution
conditions (including asbestos) that may arise from the services contemplated herein. The
policy shall cover the CONTRACTOR’s completed operations. Coverage shall apply to
sudden and gradual pollution conditions resulting from the escape of release of smoke,
vapors, fumes, acids, alkalis, toxic chemicals, liquids, or gases, natural gas, waste
materials, or other irritants, contaminants, or pollutants (including asbestos). This coverage
can be obtained through the CONTRACTOR’s Commercial General Liability policy by
including the Limited Pollution Liability Extension ISO endorsement CG 2415 or its
equivalent.

If the CONTRACTOR is responsible for the transport of any hazardous waste, the
CONTRACTOR can extend the Pollution Liability Policy to cover this exposure or the
CONTRACTOR can add to the Business Automobile Policy by adding ISO endorsement CA
9948 and MCS-90.

UMBRELLA OR EXCESS LIABILITY INSURANCE. CONTRACTOR may satisfy the
minimum liability limits required above under an Umbrella or Excess Liability policy. There is
no minimum Per Occurrence limit of liability under the Umbrella or Excess Liability; however
the Annual Aggregate limit shall not be less than the highest “Each Occurrence” limit for
any of the policies noted above. CONTRACTOR agrees to name and endorse the Broward
County Sheriff's Office, BSO, the Sheriff, Broward County, the Board of Commissioners of
Broward County and their officers, agents, employees and commission members as
additional insured.

INDEMNIFICATION:

Contractor shall indemnify, hold harmless and defend the SHERIFF, its officers, employees,
agents, servants, designees, attorneys, and legal representatives against any claims,
demands, causes of action, lawsuits, liabilities, costs, and expenditures of any kind,
including attorney’s fees, resulting, either directly or indirectly, from the acts, actions,
omissions, negligence, or willful misconduct of CONTRACTOR or its Staff. The SHERIFF
reserves the right to select defense counsel.
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Nothing in the resulting Agreement is intended nor shall it be construed or interpreted to
waive or modify the SHERIFF’s immunities and limitations on liability provided for in Florida
Statutes section 768.28 as now worded or as may hereafter be amended from time to time.

The above indemnification provisions shall survive the expiration or termination of the
Agreement.

PLEASE NOTE: Additional Insurance Requirements may be required by BSO’s Risk
Management and if so will be incorporated into the terms and conditions of the Agreement.

1.15 RIGHT TO SEEK SUBSTITUTE PERFORMANCE:

If the Vendor/Contractor, or its sub-contractors (if any), defaults or neglects to carry out the
work in accordance with the solicitation and/or Contract Documents and fails within a ten
(10) day period after receipt of written notice from the Broward Sheriff’'s Office to commence
and continue correction of such default or neglect with diligence and promptness, the
Broward Sheriff's Office may, without prejudice to other remedies the Broward Sheriff's
Office may have, correct such deficiencies. In such case an appropriate Change Order shall
be issued deducting from payments then or thereafter due Vendor/Contractor the
reasonable cost of correcting such deficiencies, including the Broward Sheriff's Office's
expenses and compensation for any additional services, made necessary by such default,
neglect or failure. Notwithstanding the foregoing or any other provision within the solicitation
and/or Contract Document to the contrary, the Broward Sheriff's Office has a right to claim
an anticipatory breach of the contract by Vendor/Contractor and can demand assurance of
performance at any time and if said assurance of performance from Vendor/Contractor is
inadequate, the Broward Sheriff's Office at its sole discretion may immediately impose the
remedy of substitute performance described herein without tendering any further notices to
Vendor/Contractor.

Any and all subcontractors utilized are subject to the same background checks and other
requirements as the employees of the Awarded Proposer.

1.16 Deficiencies in performance based on Awarded Proposer’s failure to maintain required
services will result in liquidated damages.

1.17 AUDIT

SHERIFF shall have the right to audit the books, records, and accounts of Awarded
Proposer that are related to resulting Agreement. Awarded Proposer shall keep such books,
records, and accounts as may be necessary in order to record complete and correct entries
related to the Agreement. All books, records, and accounts of SHERIFF shall be kept in
written form, or in a form capable of conversion into written form within a reasonable time
and, upon request to do so, Awarded Proposer shall make same available at no cost to
SHERIFF in written form. SHERIFF’S reasonable expenses and professional fees incurred
by SHERIFF related to such an audit shall be reimbursed by Awarded Proposer if said audit
reflects a variance in payments due SHERIFF that is deficient greater than 5% of the sums
due SHERIFF under this Agreement.
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Awarded Proposer shall preserve and make available, at reasonable times for examination
and audit by SHERIFF, all financial records, supporting documents, statistical records, and
any other documents pertinent to resulting Agreement for the required retention period of
the Florida Public Records Act (Chapter 119, Fla. Stat.), if applicable, or, if the Florida
Public Records Act is not applicable, for a minimum period of three (3) years after
termination of Agreement. If any audit has been initiated and audit findings have not been
resolved at the end of the retention period or three (3) years, whichever is longer, the
books, records, and accounts shall be retained until resolution of the audit findings. If the
Florida Public Records Act is determined by SHERIFF to be applicable to Awarded
Proposer's records, Awarded Proposer shall comply with all requirements thereof; however,
no confidentiality or non-disclosure requirement of either federal or state law shall be
violated by Awarded Proposer. Any material entry that is incomplete or incorrect in such
books, records, and accounts shall be a basis for SHERIFF's disallowance and recovery of
any payment upon such entry.

1.18. Scrutinized Company_Policies and Procedures: A company is ineligible to, and may not,
bid on, submit a proposal for, or enter into or renew a contract with an agency or local
governmental entity for goods or services of One Million Dollars ($1,000,000.00) or more if
at the time of bidding or submitting a proposal for a new contract or renewal of an existing
contract, the company:

1.18.1 is on the Scrutinized Companies that Boycott Israel List, created pursuant to s.
215.4725, or is engaged in a boycott of Israel;

1.18.2 is on the Scrutinized Companies with Activities in Sudan List or the Scrutinized
Companies with Activities in the Iran Terrorism Sectors List, created pursuant to s.
215.473; or

1.18.3 is engaged in business operations in Cuba or Syria

At the time a company submits a bid or proposal for a contract or before the company
enters into or renews a contract with an agency or governmental entity for goods or
services of One Million Dollars ($1,000,000.00) or more, the company must certify that the
company is not participating in a boycott of Israel, on the Scrutinized Companies with
Activities in Sudan List or the Scrutinized Companies with Activities in the Iran Terrorism
Sectors List, or that it does not have business operations in Cuba or Syria.

1.19 Verification of Employment Eligibility:

1.19.1 In accordance with, §448.095, Florida Statutes, Awarded Proposer shall register with
and utilize the E-Verify System operated by the United States Department of
Homeland Security to verify the employment eligibility of all new employees hired
during the term of the Agreement and shall expressly require any subcontractors
performing work or providing services pursuant to this Agreement to likewise utilize
the E-Verify System to verify the employment eligibility of all new employees hired by
the subcontractor during the term of this Agreement. If Awarded Proposer enters into
a contract with a subcontractor performing work or providing services on its behalf,
Awarded Proposer shall also require the subcontractor to provide an affidavit stating
that the subcontractor does not employ, contract with, or subcontract with an
unauthorized alien. Information on registration for and use of the E-Verify System
can be obtained via the internet at the Department of Homeland Security Web site:
http://www.dhs.gov/E-Verify.
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1.19.2 Every Awarded Proposer shall, upon request, provide evidence of compliance with
this provision to the SherifffBSO. Failure to comply with this provision is a material
breach of an Agreement, and the SheriffBSO may choose to terminate the
Agreement at any time at its sole discretion. Awarded Proposer may be liable for all
costs associated with SherifffBSO securing the same services, inclusive, but not
limited to, higher costs for the same services and rebidding costs (if necessary).

1.19.3 The Awarded Proposer certifies that:

1.19.3.1. The Awarded Proposer and its Subcontractors are aware of the
requirements of Florida Statute 448.095, and upon request from the
Broward Sheriff’'s Office, provide evidence of such compliance.

1.19.3.2 The Awarded Proposer and its Subcontractors are registered with and
using the E-Verify system to verify the work authorization status of newly
hired employees.

1.19.3.3 The Awarded Proposer will not enter into a contract with any Subcontractor
unless each party to the contract registers with and uses the E-Verify
system.

1.19.3.4 The Subcontractor will provide the Awarded Proposer with an affidavit
stating that the Subcontractor does not employ, contract with, or
subcontract with unauthorized alien.

1.19.3.5 The Awarded Proposer must maintain a copy of such affidavit.

1.19.3.6 The Broward Sheriff’'s Office may terminate this Agreement on the good
faith belief that the Awarded Proposer or its Subcontractors knowingly
violated Florida Statutes 448.09(1) or 448.095(2)(c).

1.19.3.7 If this Agreement is terminated pursuant to Florida Statute 448.095(2)(c),
the Awarded Proposer may not be awarded a public contract for at least 1
year after the date on which this Agreement was terminated.

1.19.3.8 The Awarded Proposer is liable for any additional cost incurred by the
Broward Sheriff's Office as a result of the termination of this Agreement.

1.20 Foreign Influence:

Awarded Proposer represents and warrants that it has made any applicable disclosures to
BSO which are required under Florida Statute 286.101(3)(a) pertaining to business
transactions with a foreign country of concern as more fully defined within said statute.

1.21. Federal System for Award Management (SAM)_database: For formal solicitations where
funding, in whole or in part, is through a federal grant:

1.21.1 By submission of an offer, the offeror acknowledges the requirement that a
prospective awardee shall be registered in the SAM database prior to award, during
performance, and through final payment of any contract, basic agreement, basic
ordering agreement, or blanket purchasing agreement resulting from this solicitation.

1.21.2 The offeror should provide in its response the annotation “DUNS” or “DUNS+4”
followed by the DUNS or DUNS+4 number that identifies the offeror’'s name and
address exactly as stated in the offer. The DUNS number will be used to verify that
the offeror is registered in the SAM database.

1.21.3 No award will be made to an offeror listed on the SAM Excluded list.
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1.22 Test Period: The following Test Period provisions apply to all RLIs. In the event the RLI is
for the procurement of both service(s) and product(s), the service(s) and product(s) offered
by Vendor must both be accepted by the Broward Sheriff's Office (BSO.)

Test Period - Services

BSO reserves the right to require a test period to determine if the Vendor can perform
services in accordance with the requirements of the RLI, and to BSO's satisfaction, in its
sole and absolute discretion. Such test period can be from thirty to ninety days and will be
conducted under all specifications, terms and conditions contained in the RLI. If accepted
by BSO, this trial period will then become part of the initial term as specified in the RLI.

A performance evaluation, the form of which will be at BSO’s sole and absolute discretion
and not the subject of a protest, will be conducted prior to the end of the test period and that
evaluation will be the basis for BSO's decision to continue with the Vendor or to select
another Vendor (if applicable).

Test Period - Product

If the Vendor is offering an equivalent product, BSO reserves the right to require a test
period to determine if the product meets the requirements of the RLI specifications and to
BSO'’s satisfaction, in its sole and absolute discretion. Such test period can be from thirty to
ninety days and will be conducted under all specifications, terms and conditions contained
in the RLI. If accepted by BSO, this trial period will then become part of the initial term as
specified in the RLI.

A performance evaluation, the form of which will be at BSO’s sole and absolute discretion
and not the subject of a protest, will be conducted prior to the end of the test period and that
evaluation will be the basis for BSO to continue with the Vendor or to select another Vendor
(if applicable).

1.23 Termination: The Agreement and the parties' performance may be terminated upon the
following events:

1.23.1 Termination by Mutual Agreement. In the event the parties mutually agree
in  writing, the Agreement may be terminated on the terms and dates
stipulate herein.

1.23.2 Termination without Cause. BSO shall have the right to terminate the
Agreement without cause and for BSO’s convenience by providing the
Awarded Proposer with thirty (30) calendar days written notice. Awarded
Proposer will be paid for services or goods delivered up to the date of
termination.

1.23.3 Termination for Cause. In the event of a material breach of these terms and
conditions, either party may provide the other party with written notice of
the material breach. The other party shall have thirty (30) days from the
date of its receipt of such notification to cure such material breach. If the
material breach is not cured within that time period, the non-breaching
party may terminate their performance and the parties' relationship
immediately. Material breaches shall include but are not limited to, violations
of Governing Standards, state or federal laws, BSO's policies and
procedures, or these terms and conditions.
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1.23.4 Termination for Lack of Funds. In the event the funds to finance this
Agreement become unavailable or are not allocated by Broward County (or if
this Agreement is funded by way of a grant source, then in the event the funds
to finance this Agreement become unavailable or are not allocated by that
grant source), BSO may provide Awarded Proposer with thirty (30) days
written notice of termination.

1.23.5 Immediate Termination by BSO. BSO, in his sole discretion, may terminate
the Agreement immediately upon the occurrence of any of the following
events:

1.23.5.1 Awarded Proposer's violation of the Public Records Act;
1.23.5.2 The insolvency, bankruptcy or receivership of Awarded Proposer;

1.23.5.3 Awarded Proposer’s violation or non-compliance with NON-
DISCRIMINATION Section of these terms and conditions; or

1.23.5.4  Awarded Proposer fails to maintain insurance in accordance with the
INSURANCE Section of these terms and conditions.

1.23.5.5 Awarded Proposer submits a false certification as provided in Sections
1.18 through 1.20 above.

Neither the expected termination nor the expiration of the Agreement shall relieve
Awarded Proposer, its employees and independent contractors from their contractual

duty and ethical obligation to provide or arrange for services/products until the date of
termination.

Notwithstanding any other provisions of these terms and conditions, the Awarded
Proposer’s duty to indemnify and defend BSO as set forth in these terms and conditions
shall survive the termination or expiration of the Agreement.

1.24 Non-Discrimination: Awarded Proposer shall not discriminate against any client,
employee or applicant for employment because of race, age, color, religion, sex, sexual
orientation, sexual preference, national origin, physical or mental disability, marital status or
medical status. Awarded Proposer shall comply with all applicable sections of the
Americans with Disabilities Act. The Awarded Proposer agrees that compliance with this
Article constitutes a material condition to this Contract, and that it is binding upon the
Awarded Proposer, its successors, transferees, and assignees for the period during which
services/products are provided. The Awarded Proposer further agrees to ensure that its
independent contractors/subcontractors are not in violation of the terms of this Section.
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1.25 CALEA Standards & Criminal Justice Information Services Standards

1.25.1 If the Awarded Proposer is providing computer or telecommunication services that

stores, transmits or copies (or facilitates any of the forgoing) data originating from
BSO and/or Awarded Proposer is providing services offered by the Awarded
Proposer interfaces with, or Awarded Proposer needs access to, any of the BSO’S
Criminal Justice Information Systems (“CJIS”) which contain Criminal Justice
Information (“CJI”) (as defined by the Federal Bureau of Investigations (“FBI”) and
the Florida Department of Law Enforcement (“FDLE”) and includes but not limited to
any notations or other written or electronic evidence of an arrest, detention,
complaint, indictment, information or other formal criminal charge relating to an
identifiable person that includes identifying information regarding the individual as
well as the disposition of any charges) then the following provisions apply to this
Agreement:

1.25.20wnership of all data originating from BSO and sent to, or hosted by, the Awarded

Proposer remains the BSO’S exclusive property. To the extent that the Awarded
Proposer needs access to such data to deliver the services contemplated within the
parties’ Agreement, the Awarded Proposer is allowed such limited access and limited
use. Upon expiration of this Agreement for any reason, said limited access to the
data shall expire and Awarded Proposer shall provide BSO copies of all data hosted
and/or stored by Awarded Proposer under this Agreement in a commercially
accepted downloadable format (for example, XLM format and WORD format) or
allow BSO access to such data for downloading up to ninety (90) days after the
termination of this Agreement without any additional cost or expense.

1.25.3 The storage (cloud storage or otherwise) of the data considered to be CJI shall only

occur by Awarded Proposer in servers and/or data centers and/or computer systems
physically located in the United States or its territories and Indian Tribes and/or
Canada and subject to the respective governmental jurisdictions (U.S. federal
government, individual U.S. State governments, U.S. Indian Tribes or the Royal
Canadian Mounted Police).

1.25.4 The software and/or hosting services being provided by the Awarded Proposer to BSO

8/20/2024 7:13 AM

shall use the latest security and privacy tools including SSL 128-bit encryption,
server certificates with Global ID provided by the premier national provider, the
highest level of encryption dictated by Federal guidelines — the AES algorithm and
SSAE No. 16 SOC 1 f/k/a SAS 70 Type Il certification. BSO’S data will be stored in
mirrored, redundant, secured facilities and shall be routinely backed up on an
independent server separate and apart from the server providing day-to-day services
to BSO. Awarded Proposer agrees to institute commercially reasonable restrictive
security measures to prevent and detect unauthorized physical and/or remote
access to the systems and data services being provided to BSO under this
Agreement. Awarded Proposer shall provide layers of security at its physical hosting
site, that consist of a number of measures such as biometric access, closed circuit
TV, security system monitoring, multiple check-points, restricted building access,
photo badges, proximity access cards, controlled visitor access and alike. Awarded
Proposer shall institute routine system security audits such as SAS-79, SysTrust,
Webtrust, ISO 27001/2, virus and malware scans and other industry standard system
audit procedures. Awarded Proposer shall immediately notify BSO in writing of any
breaches of security and/or unauthorized access to BSO’S systems and/or services
being provided by Awarded Proposer.
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1.25.5 Awarded Proposer shall have in place a disaster recovery plan that includes the
recovery of critical systems (i.e., systems that provide software services to
customers) in event of Awarded Proposer’s full or partial data center outage. The
plan must include at a minimum, the ability to recover critical systems in a working
state within a short period of time with critical functions online and processing
customer requests. The plan must also include a suitable back up power supply
independent of commercial electrical services offered to the general public (i.e.
suitable generator). The Awarded Proposer must be able to execute the disaster
recovery plan within moments of a disaster declaration. Awarded Proposer must test
its disaster recovery plan annually.

1.25.6 Awarded Proposer agrees to comply with all security protocols, handling, storing,
hosting, transmitting and copying of CJI data on CJIS in accordance with the latest
version of the Criminal Justice Information Services Security Policy (CSP) published
and updated periodically by the FBlI and <can be found here:
https://www.fbi.gov/services/cjis/cjis-security-policy-resource-center and the most
current CJIS Security Addendum approved by the Director of the FBI, acting for the
U.S. Attorney General, as referenced in Title 28 CFR 20.33 (a)(7) both of which are
incorporated herein by reference into the parties’ Agreement.

1.25.7 Awarded Proposer shall comply with the FBI CJIS Security policy screening
requirements for all staff, employees, subcontractors, agents and/or vendors that will
have unescorted physical or logical access to criminal justice information and/or
access to any Broward Sheriff's Office facility that is deemed a physically secure
location. The screening consists of a state/national fingerprint-based background
check and online Security Awareness training that is renewed every two years.
Awarded Proposer may not fingerprint its own employees, subcontractors or agents
and fingerprinting must be taken/rolled/printed by a recognized law enforcement
agency or an FDLE-approved third-party vendor.

1.25.8 All of Awarded Proposer’s staff, employees, subcontractors, agents and/or vendors
who access or handle in any way, BSO'S CJIS or CJI the appropriate security
awareness training via the CJIS online application and update and maintain the
same throughout the duration of this Agreement. Awarded Proposer shall maintain
the Security Addendum Certification form mandated by CSP and provided by BSO’S
CJIS Compliance unit to Awarded Proposer for each of Awarded Proposer’s staff,
employees, subcontractors, agents and/or vendors with access to BSO’S CJI or
CJIS.

1.25.9 Awarded Proposer and any staff, employee, subcontractors, agents and/or vendors
shall follow all requirements pertaining to their operations when accessing, storing,
transmitting or handling CJI found in Florida Statute 501.171 and the FBI CJIS
Security Policy.

1.25.10 If the services rendered by Awarded Proposer under this Agreement is in
noncompliance with any FBI or FDLE regulations pertaining to the accessing,
storing, transmitting or handling CJl, as updated and modified from time to time by
FBI and/or FDLE, then Awarded Proposer shall take all necessary action to bring its
services into compliance as soon as possible. BSO reserves the right to deny
physical and/or logical access to a contractor that is deemed to be in noncompliance
with these provisions. This is a material term of the Agreement and if such
noncompliance is not timely remedied by Awarded Proposer, BSO may terminate the
Agreement and Awarded Proposer shall allow BSO the ability to recapture BSO’S
data as more fully described herein and Awarded Proposer shall facilitate BSO’S
efforts in recovering said data from Awarded Proposer’s systems.
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1.26 Contracting with Entities of a Foreign Country of Concern

Pursuant to section 287.138, Florida Statutes, governmental entities within the State of
Florida, including the Broward Sheriff's Office (BSO), are prohibited from entering into
certain contracts with entities where a foreign country of concern, as defined in section
287.138(1)(c), Florida Statutes, possesses a controlling interest in the entity. Upon BSO’s
request, the Contractor\Proposer\Vendor will complete and submit with the
Contract\Agreement\Proposal, the form “Foreign Country of Concern Attestation” signed by
an officer or authorized representative of the contractor under penalty of perjury that that
their company is not an entity the BSO is prohibited from contracting with pursuant to
Section 287.138, Florida Statutes. Contractors\Proposers\Vendors are cautioned that, in
addition to the criminal penalties for perjury, civil penalties equal to twice the amount of this
Contract\Agreement\ being assessed, the ineligibility to enter into, renew, or extend any
contract or grant with any Florida governmental entity, the ineligibility to receive or renew
any license, certification, or credential issued by a governmental entity of the State of
Florida for up to five (5) years, and placement on the State of Florida Suspended Vendors
list may be imposed upon any contractor falsifying the form or violating this statute.

SECTION TWO
RLI PROCEDURES

21 SELECTION/NEGOTIATION PROCESS: It is anticipated, but not required, that the RLI
process will proceed in the following manner: A Selection Committee (SC) will be
responsible for recommending the most qualified Proposer(s) with whom to begin
negotiation of an agreement(s) for this project or to recommend rejection of all proposals or
portions of proposal(s). Technical staff participation serves purely in an information
gathering capacity unless additional authority is delegated by the SC.

2.2 CONE OF SILENCE: This project is under a “Cone of Silence” starting with the issue date
of this RLI through contract signing. Any violation of this provision may result in the
associated Proposer being removed from consideration at BSO’s sole discretion. A
complete definition of the Cone of Silence is found on the website at:
http://www.sheriff.org (Use search box in Upper Right of Screen and type in Lobbyist) - click
on “Purchasing Bureau” to access the Lobbyist Policy.

2.3. ACKNOWLEDGEMENT/REQUEST FOR INFORMATION AND/OR CLARIFICATION(S):

2.3.1. If the Proposer is in doubt as to the meaning of any of the Proposal Documents, is of
the opinion that the Conditions and Specifications contain errors or contradictions or
reflect omissions, or has any question concerning the conditions and specifications,
the Proposer shall submit a question for interpretation or clarification. BSO requires
all questions relating to the solicitation be entered through the “Ask a Question”
option tab available on the BidSync website. Responses to the questions will be
provided online through Periscope Holding/BidSync. Such request must be received
by the Question & Answer Deadline stated on Periscope Holding/BidSync. Questions
received after the Question & Answer Deadline may not be answered. Interpretations
or clarifications in response to such questions will be issued via Periscope
Holding/BidSync. No change(s) or interpretation(s) shall be considered binding
unless provided in writing in the form of an Addendum or in the “Ask a Question”
section.

65
8/20/2024 7:13 AM p. 41



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191 roward Sheriffs Office Solicitation 24023VR

2.3.2. At its sole discretion, BSO may answer such inquiries by means of the “Ask a
Question” tab or an addendum. In the event that an inquiry is made in which the
explanation or clarification requires a substantial change to the specifications, a
formal Addendum will be posted on Periscope Holding/BidSync. If any addendum is
issued it shall be the responsibility of each Proposer, prior to submitting their
response, to visit Periscope Holding/BidSync to determine if addenda were issued
and to make such addenda a part of their proposal.

2.3.3. Addenda Acknowledgement: The Proposer shall be required to acknowledge
receipt of any formal addenda by electronic acceptance thru BidSync. Failure to
accept a formal addendum in its Proposal shall deem it non-responsive; provided,
however, that BSO may waive this requirement in its best interest.

24. ADDENDA: In the event that an inquiry is made by potential Proposer(s) in which the
explanation requires substantial change to the solicitation, a formal Addendum will be
issued which will require acknowledgment by Proposer through BidSync.

2.5 MANDATORY/NON-MANDATORY PRE-PROPOSAL MEETING AND SITE VISIT
REQUIREMENTS: See Pre-Bid section in BidSync and Comments section in BidSync for
Mandatory/Non-Mandatory Pre-Proposal meeting and Site Visit requirements.

2.6. REVIEW OF PROPOSALS: Each Proposer should submit documents that provide
evidence of capability to provide the services required for this project. The Selection
Committee, at its sole discretion will determine the responsiveness of a Proposal. Any non-
responsive Proposal will be eliminated from further consideration. BSO reserves the right
to accept or reject any or all Proposals, and/or waive irregularities and technicalities. BSO
further reserves the right to take any other action that may be necessary or in the best
interest of BSO; in proposals received; to request additional information, to exercise its
discretion and to apply its judgment in all matters pertaining to the RLI. BSO further
reserves the right to reject any or all proposals, with or without cause, to waive technical
errors and informalities or to accept the proposals, which in its judgment, best serves BSO.
BSO further reserves the right to cancel this RLI and re-solicit if determined to be in its’ best
interest. BSO’s decision(s) in dispute resolution(s) will be final.

2.6.1 BSO, in its sole discretion, may shortlist and request oral presentations from each of
the shortlisted Proposers. If presentations/interviews are deemed necessary by the
SC, each short listed Proposer will be contacted to advise of the date and time for
presentations/interviews. Proposers are cautioned that their submittal should be as
complete as possible in the event that oral interviews are deemed not necessary.

2.6.2 Proposers are encouraged to offer concepts that are cost effective and will provide
superior service while affording maximum benefit to BSO. The Broward Sheriff's
Office will not consider oral/written communications after the due date of the RLI,
except as otherwise set forth within this solicitation.
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2.6.3

PRESENTATIONS/INTERVIEWS: The SC may provide a list of subject matters that
must be discussed in the Proposer’s presentation. Each short listed Proposer will be

given equal time to make presentations, but the question-and-answer time may vary.
In accordance with Florida Statute 286.0113, vendors’ oral Presentations are exempt
from public meetings requirements. Protecting such meetings ensures that the
process of responding to a competitive solicitation remains fair and equitable for
vendors. The recommendation to begin negotiations with the selected Proposer will
be made by the SC and submitted for approval to the appropriate BSO authorities.
Selection of Proposer(s) is contingent upon the parties negotiating and executing a
mutually acceptable agreement.

2.7. AWARD:

2.7.1

2.7.2

2.7.3

274

At BSO'’s sole discretion, BSO will award this RLI to the Proposer(s) that BSO
determines is most qualified to perform the work.

Special conditions and scope of subsequent agreement(s) may vary as best serves
BSO.

BSO reserves the right at BSO’s sole discretion to waive irregularities and
technicalities, postpone, accept or reject any and all proposals in whole or in part,
and to cancel this RLI and re-solicit as is in BSO’s best interest.

Withdrawal of Proposal: Any proposal may be withdrawn up until the solicitation
closing date and time. Any proposals not withdrawn prior to closing date and time
shall constitute an irrevocable offer for a period of 120 calendar days from the
solicitation opening date. Proposers are cautioned to examine all terms, conditions,
specifications, addenda, delivery instructions and other conditions pertaining to this
solicitation. Failure of the Proposer to examine all pertinent documents shall not
entitle Proposer to any relief from the conditions imposed in the RLI.

2.7.5 Open-End Contract:

8/20/2024 7:13 AM

2.7.5.1 No guarantee is express or implied as to the total quantity of units to be
purchased under any open-end contract. Estimated quantities will be used
for bid comparison purposes only. BSO reserves the right to issue
purchase orders as and when required, or, issue a blanket purchase order
for individual agencies and release partial quantities or, any combination of
the preceding.

2.7.5.2 Ordering: BSO reserves the right to purchase units specified herein through
contracts established by other governmental agencies or through separate
procurement actions due to unique or special needs. If an urgent delivery
is required, within a shorter period than the delivery time specified in the
contract and if the seller is unable to comply therewith, BSO reserves the
right to claim such delivery from others without penalty or prejudice to BSO
or to the Bidder.
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2.8 The Broward Sheriff's Office reserves the right to waive or modify any irregularities and
technicalities in this solicitation and in Proposals received; to request additional information,
to exercise its discretion and to apply its judgment in all matters pertaining to the
solicitation. BSO further reserves the right to reject any or all Proposals, with or without
cause, to waive technical errors and informalities or to accept Proposals, which in its
judgment best serves BSO. BSO further reserves the right to cancel this solicitation and re-
solicit if determined to be in its best interest. BSO’s decision in dispute(s) resolution(s) will
be final. At BSO'S sole discretion, award will be made to Proposer that BSO determines is
the most qualified responsive and responsible Proposer. BSO reserves the right to withdraw
this solicitation without any award and/or "piggyback" off of another existing government
contract and/or GSA.

29 BSO reserves the right to extend the same or similar services/products offered by Awarded
Proposer to other BSO departments, without the need to issue a formal solicitation at the
discretion of BSO Purchasing Bureau Director.

210 Solicitation/Award Protest Procedure: BSO’s Protest Procedure is located on our website:
http://lwww.sheriff.org , (Use search box in Upper Right of Screen and type in Protest - click
on Protest Procedure).
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AFFIDAVIT

RLI# 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

The undersigned Proposer hereby certifies that the information provided below is accurate. Indicate which
paragraph applies by affixing your initials next to paragraph 1 or paragraph 2.

1. None of the Proposer’s Corporate Officers, Owners, Partners, Employees, Agents or
individuals that will be working on this BSO contract have been convicted of a
misdemeanor, felony or have criminal action pending.

OR
2. The following Proposer’s Corporate Officers, Owners, Partners, Employees, Agents or

individuals that will be working on this BSO contract have been convicted of a
misdemeanor, felony or have criminal action pending. Note: Further documentation may
be required. Attach a supplemental sheet if needed and also have the additional sheet
notarized.

1.

Legal Name Driver’s License Number (Attach copy)

Previous Names Used Title/Duties performed

2.

Legal Name Driver’s License Number (Attach copy)

Previous Names Used Title/Duties performed

It is the successful Proposer’s responsibility to notify BSO during the term of the contract if
additional names need to be added to the above affidavit due to conviction of a felony or have
criminal action pending. Verbal notification is required within 24 hours and written notification is
required within ten (10) BSO workdays. The notice shall include name and the position title of the
employee and duties performed.

Successful Proposer must maintain an environment that is safe and will not be harmful to the public
or to BSO employees.

Electronic Signature (Print Name)
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PROPOSAL ACKNOWLEDGEMENT FORM
RLI# 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Proposer does declare that no persons other than the Proposer herein named has any interest in this proposal or in the
contract to be taken, and that it is made without any connection with any other person or persons making proposal for
the same article, and is in all respects fair and without collusion or fraud. Proposer further declares that the
specifications have been carefully examined and the Proposer is thoroughly familiar with its provisions and with the
quality, type and grade of required materials. Proposer certifies that any exceptions to the solicitation specifications
are noted in the exceptions section below. Proposer also understands that any exceptions presented after the award,
may be cause for cancellation of award.

Proposer acknowledges that Proposer has given the Purchasing Agent written notice of all conflicts, errors, or
discrepancies that it has discovered in the Sample Agreement, and/or Proposal documents and the written resolution
thereof by the Purchasing Agent is acceptable to Proposer.

Subject to deviations stated below, Proposer accepts the terms, conditions, mandates, and other provisions of BSO
General Terms and Conditions (See sample agreement attachment), and Specifications/Scope of Work, and any and
all Addenda issued. Said documents being the strict basis upon which the said Proposer makes this proposal.

EXCEPTIONS TO PROPOSAL: ANY REPRESENTATION (BELOW) OR EXCEPTION(S) MAY CAUSE THIS
PROPOSAL TO BE REJECTED BY BSO.

The following represents every deviation (itemized by number) to the foregoing General Terms and Provisions, the
Special Conditions and the Technical Specifications upon which this Proposal is based, to wit:

V/

Price(s) is to include the provision of all services, labor, materials, equipment, Insurance, licenses, and applicable
taxes necessary for completion of the work. The methodology used in determining these prices should be included in
the proposal. However, if methodology is not included with the proposal, it must be received within three (3) calendar
days of request by Purchasing Bureau.

Proposer represents and certifies that any and all information, documents, forms, and responses to questions provided
in its proposal with regard to this solicitation is true and correct

The undersigned further declares and proposes to furnish the services called for within the specified time in this
proposal, except as noted in the exception section for the submitted price, to wit:

The below identified and signed authorized officer of the company, proposes the pricing information
submitted in BidSync for required Services.

IT IS HEREBY CERTIFIED AND AFFIRMED THAT THE PROPOSER SHALL ACCEPT ANY AWARDS MADE AS A RESULT OF THIS
SOLICITATION. PROPOSER FURTHER AGREES THAT PRICES QUOTED WILL REMAIN FIXED FOR A PERIOD OF ONE HUNDRED AND
TWENTY (120) DAYS FROM DATE SOLICITATION IS DUE. IF AWARDED A PURCHASE ORDER OR CONTRACT AS A RESULT OF THIS

SOLICITATION, PROPOSER FURTHER AGREES THAT PRICES QUOTED SHALL REMAIN FIXED AND FIRM FOR THE TERM OF THE
CONTRACT.

Legal Company Name:

Electronic Signature Proposer’s Authorized Representative’s Name:

Representative’s Title:
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THE EXECUTION OF THIS FORM CONSTITUTES THE UNEQUIVOCAL OFFER OF PROPOSER TO BE BOUND BY THE TERMS OF ITS
PROPOSAL. FAILURE TO SIGN THIS SOLICITATION WHERE INDICATED ABOVE BY AN AUTHORIZED REPRESENTATIVE SHALL
RENDER THE PROPOSAL NON-RESPONSIVE. THE BROWARD SHERIFF’S OFFICE MAY, HOWEVER, IN ITS SOLE DISCRETION,
ACCEPT ANY PROPOSAL THAT INCLUDES AN EXECUTED DOCUMENT WHICH UNEQUIVOCALLY BINDS THE PROPOSER TO THE
TERMS OF ITS OFFER.
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NON-COLLUSION CERTIFICATE

l, (name of corporation/partnership/agency hereinafter known
as “Contractor, “Bidder” or “Proposer”) am over 18 years of age, have personal knowledge of the facts stated below
and | am an owner, officer, director, principal shareholder and/or | am otherwise authorized to bind the bidder of
Solicitation No: . Solicitation Title:

(“Competitive Solicitation”) and to a contract if an award is
made (“Contract”.)

| state that the bidder of the Competitive Solicitation and any subsequent Contract is not related to any of the
other parties bidding in the Competitive Solicitation, and that the Contractor's proposal is genuine and not
sham or collusive or made in the interest or on behalf of any person not therein named, and that the
Contractor has not, directly or indirectly, induced or solicited any other proposer to put in a sham proposal,
or any other person, firm, or corporation to refrain from proposing, and that the proposer has not in any
manner sought by collusion to secure to the proposer an advantage over any other proposer.

Note: Related parties shall mean bidders or proposers or the principals, corporate officers, and managers
thereof which:
e have a direct or indirect ownership interest in another bidder or proposer for the same agreement,
or
. a parent company or the principals thereof of one (1) bidder or proposer have a direct or indirect
ownership interest in another bidder or proposer for the same agreement, or

o are family members of another bidder or proposer for the same agreement. Family members
include brothers and sisters, half brothers and sisters, spouse, parents, ancestors, and lineal
descendants.

By: 20
Signature Date

Printed Name and Title

Federal Employer Identification Number

72
8/20/2024 7:13 AM p. 48



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191 roward Sheriffs Office Solicitation 24023VR

SCRUTINIZED COMPANY CERTIFICATE

l, , representing (name of
corporation/partnership/agency hereinafter known as “Contractor, “Bidder” or “Proposer”) am over 18 years of age,
have personal knowledge of the facts stated below and | am an owner, officer, director, principal shareholder and/or
| am otherwise authorized to bind the bidder of Solicitation No: , Solicitation Title:
(“Competitive Solicitation”) and to a contract if an award is made (“Contract”.)

| hereby acknowledge that a company is ineligible to, and may not, bid on, submit a proposal for, or enter into or
renew a contract with an agency or local governmental entity for goods or services if at the time of bidding or
submitting a proposal for a new contract or renewal of an existing contract, the company:

. is on the Scrutinized Companies that Boycott Israel List, created pursuant to s. 215.4725, or is
engaged in a boycott of Israel; or
. is on the Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies with

Activities in Iran Terrorism Sectors List, created pursuant to s. 215.473, or is engaged in business
operations in Cuba or Syria, and the bid, proposal or contract is for goods or services of one million
dollars or more.

| hereby represent and certify that Proposer is not on the Scrutinized Companies that Boycott Israel List or
participating in a boycott of Israel; and, for bids, proposals or contracts for goods or services on one million dollars or
more, that Proposer is not on the Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies
with Activities in Iran Terrorism Sectors List, or engaged in business operations in Cuba or Syria,.

By: 20
Signature Date

Printed Name and Title

Federal Employer Identification Number:

Printed Name of Firm:

Address of Firm: Z
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VERIFICATION OF EMPLOYMENT ELIGIBILITY FORM

PER FLORIDA STATUTE 448.095, CONTRACTORS AND SUBCONTRACTORS MUST REGISTER WITH AND USE
THE E-VERIFY SYSTEM TO VERIFY THE WORK AUTHORIZATION STATUS OF ALL NEWLY HIRED
EMPLOYEES. IF THIS FORM IS BEING REQUESTED AS PART OF A SOLICITATION,IT MUST BE COMPLETED
AND SUBMITTED WITH THE BID/PROPOSAL. FAILURE TO SUBMIT THIS FORM AS REQUIRED MAY DEEM
YOUR SUBMITTAL NONRESPONSIVE.

In accordance with, §448.095, Florida Statutes, Contractor shall register with and utilize the E-Verify System operated
by the United States Department of Homeland Security to verify the employment eligibility of all new employees hired
during the term of the Agreement and shall expressly require any subcontractors performing work or providing
services pursuant to this Agreement to likewise utilize the E-Verify System to verify the employment eligibility of all
new employees hired by the subcontractor during the term of this Agreement. If Contractor enters into a contract with
a subcontractor performing work or providing services on its behalf, Contractor shall also require the subcontractor to
provide an affidavit stating that the subcontractor does not employ, contract with, or subcontract with an unauthorized
alien. Information on registration for and use of the E-Verify System can be obtained via the internet at the Department
of Homeland Security Web site: http://www.dhs.gov/E-Verify

Every Contractor shall, upon request, provide evidence of compliance with this provision to the Sheriff/BSO. Failure
to comply with this provision is a material breach of an Agreement, and the Sheriff/BSO may choose to terminate the
Agreement at any time at its sole discretion. Contractor may be liable for all costs associated with Sheriff/ BSO
securing the same services, inclusive, but not limited to, higher costs for the same services and rebidding costs (if
necessary).

The Contractor, by virtue of the signature below, certifies that:

1. The Contractor and its Subcontractors are aware of the requirements of Florida Statute 448.095, and upon
request from the Broward Sheriff’s Office, provide evidence of such compliance.

2. The Contractor and its Subcontractors are registered with and using the E-Verify system to verify the work
authorization status of newly hired employees.

3. The Contractor will not enter into a contract with any Subcontractor unless each party to the contract
registers with and uses the E-Verify system.

4. The Subcontractor will provide the Contractor with an affidavit stating that the Subcontractor does not
employ, contract with, or subcontract with unauthorized alien.

5. The Contractor must maintain a copy of such affidavit.

6. The Broward Sheriff’'s Office may terminate this Contract on the good faith belief that the Contractor or its
Subcontractors knowingly violated Florida Statutes 448.09(1) or 448.095(2)(c).

7. If this Contract is terminated pursuant to Florida Statute 448.095(2)(c), the Contractor may not be awarded
a public contract for at least 1 year after the date on which this Contract was terminated.

8. The Contractor is liable for any additional cost incurred by the Broward Sheriff’s Office as a result of the
termination of this Contract.

Authorized Signature
Printed Name

Title

Name of Entity/Corporation
Date
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Confidentiality Agreement
RLI# 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES
WHEREAS Sheriff of Broward County ("SHERIFF") has entered into an Agreement with
, an independent contractor, ("CONTRACTOR") wherein CONTRACTOR
will be performing certain work and services for SHERIFF, more specifically described in the
solicitation document.

WHEREAS, CONTRACTOR has assigned (“Assignee”) to
perform such work on behalf of CONTRACTOR;

WHEREAS, when performing such work and providing such services Assignee may
become aware of confidential information related to the business of the SHERIFF including, but
not limited to, undercover vehicle information, criminal intelligence information, and criminal
investigative information, and

NOW THEREFORE, in consideration of SHERIFF's using CONTRACTOR to perform
services and for other good and valuable consideration Assignee agrees as follows:
|. Acknowledgment of Confidentiality. Assignee hereby acknowledges that
(_he [/ she ) may be exposed to confidential information including, without limitation, criminal
intelligence information,

(Circle one of the above)

criminal investigative information, blueprints, designs and plans (whether in hard copy or
electronic format) and other information that is confidential or exempt from disclosure pursuant to
federal, state or local laws, rules, codes, or regulations and other information designated as
confidential ("Confidential Information"). Confidential Information does not include:

(i) Information already known or independently developed by Assignee and/or
CONTRACTOR;

(i) Information in the public domain through no wrongful act of CONTRACTOR and/or
Assignee, or

(iii) Information received by CONTRACTOR and/or Assignee from a third party who was free
to disclose it.

Il. Covenant Not to Disclose. With respect to the Confidential Information, Assignee hereby
agrees that during the term of rendering services or performing work and at all times thereafter
Assignee shall not use, commercialize or disclose such Confidential Information to any person or
entity, except to such other parties as SHERIFF may approve in writing and under such
conditions as SHERIFF may impose.

IN WITNESS WHEREOF, Assignee executes this Confidentiality Agreement on the date set forth

below.
(CONTRACTOR) EMPLOYEE/SUBCONTRACTOR
Electronic Signature (Individual’s Name) Date
Witness Date
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DRUG FREE WORKPLACE CERTIFICATION
RLI# 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

The undersigned Proposer hereby certifies that it will provide a drug-free workplace program by:

(1) Publishing a statement notifying its employees that the unlawful manufacture, distribution, dispensing,
possession, or use of a controlled substance is prohibited in the Proposer's workplace, and specifying
the actions that will be taken against employees for violations of such prohibition;

(2) Establishing a continuing drug-free awareness program to inform its employees about:
(i) The dangers of drug abuse in the workplace;
(i) The Proposer’s policy of maintaining a drug-free workplace;
(iii) Any available drug counseling, rehabilitation, and psychological service; and
(iv) The penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace;

(3) Giving all employees engaged in performance of the contract a copy of the statement required by
subparagraph (1);

(4) Notifying all employees, in writing, of the statement required by subparagraph (1), that as a condition
of employment on a covered contract, the employee shall:
(i) Abide by the terms of the statement; and
(ii) Notify the employer in writing of the employee's conviction under a criminal drug statute for a
violation occurring in the workplace no later than 5 calendar days after such conviction;

(5) Notifying Broward Sheriff's Office in writing within 10 calendar days after receiving notice under
subdivision (4) (ii) above, from an employee or otherwise receiving actual notice of such conviction.
The notice shall include name and the position title of the employee;

(6) Within 30 calendar days after receiving notice under subparagraph (4) of a conviction, taking one or
more of the following actions with respect to an employee who is convicted of a drug abuse violation
occurring in the workplace:

(i) Taking appropriate personnel action against such employee, up to and including termination;
and/or

(i) Requiring such employee to satisfactorily participate in and complete a drug abuse assistance or
rehabilitation program approved for such purposes by a federal, state, or local health, law
enforcement, or other appropriate agency; and

(7) Making a good faith effort to maintain a drug-free workplace program through implementation of
subparagraphs (1) through (6).

(Legal Company Name)

Electronic Signature (Print Name)
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SUBMITTAL SECTION 7.7
Pg. 1
REFERENCE FORM
REFERENCE FORM - To be completed by Proposer’s Client, not the Proposer. Also note that BSO
personnel are prohibited from completing this form.

PROPOSER’S COMPANY NAME:

Name of Reference Agency:

Address of Reference:

Contact Information of Reference:

Name Title
Phone # E-Mail Address
1. Reference Company a. Type of Business

b. Estimated # of employees

2. Project Name:

3. Project Amount:

4. Description of services provided by Vendor:

5. Vendor’s role in Project: Prime Vendor  Subconsultant/Subcontractor

6. Would you use this vendor again? Yes No If No, please explain:

7. Contract term - begin/end dates that Proposer has provided Services to you.

(If there were any breaks in services, please state reason and duration of the break):

8. Is Proposer still providing services to your agency? If not, please elaborate:

9. Is your agency satisfied with the level of service and staffing provided by Proposer? Please
elaborate.

10. When a problem is encountered, is the Proposer responsive to your Agency’s concerns?
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SUBMITTAL SECTION 7.7
Pg. 2
PROPOSER’S COMPANY NAME:

11. What is response time for addressing concerns?

12. Please share any information that may be helpful through your experience with your agency’s
experience regarding the services provided by the Proposer.

Please rate your experience with | Needs Satisfactory Excellent Not
the Vendor: Improvement Applicable
1. Vendor’s Quality of Service
a) Responsive
b) Accuracy
c) Deliverables
2. Vendor’s Organization:
a) Staff expertise
b) Professionalism
c) Staffing Turnover
d) Timeliness of Project
e) Deliverables
3. Project completed within
budget
4. Cooperation with:
a) Your Firm
b) Subcontractor(s)/
Subconsultant(s)
c) Regulatory Agency(ies)

Additional Comments: (provide on additional sheet if needed)

All information provided to BSO is subject to verification. Vendor acknowledges that inaccurate, untruthful, or
incorrect statements made in support of this response may be used by the BSO as a basis for rejection, rescission
of the award, or termination of the contract.

Name & Signature of Agency Representative Title

Date
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FOREIGN COUNTRY OF CONCERN ATTESTATION (PUR 1355)

This form must be completed by an officer or representative of an entity submitting a bid, proposal, or reply
to, or entering into, renewing, or extending, a contract with a Governmental Entity which would grant the
entity access to an individual’s Personal Identifying Information. Capitalized terms used herein have the
definitions ascribed in Rule 60A-1.020, F.A.C.

(“Contractor, “Bidder” or “Proposer”) is not owned by the government of a
Foreign Country of Concern, is not organized under the laws of nor has its Principal Place of Business in a
Foreign Country of Concern, and the government of a Foreign Country of Concern does not have a
Controlling Interest in the entity.
Under penalties of perjury, I declare that I have read the foregoing statement and that the facts stated in it are
true.

Full Name (signature)
Title

Date
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Certification of Compliance with Anti-Human Trafficking Laws

In accordance with Section 787.06 (13), Florida Statutes, the undersigned, on behalf of
the entity named below (“Entity”), hereby attests under penalty of perjury that the Entity
does not use coercion for labor or services as defined in Section 787.06, Florida Statutes,
entitled “Human Trafficking”.

| understand that | am swearing or affirming under oath to the truthfulness of the claims
made in this affidavit and that the punishment for knowingly making a false statement
includes fines and/or imprisonment.

The undersigned is authorized to execute this affidavit on behalf of Entity.

(Vendor Signature) (Company Name)
(Print Name) (Address)

State of

County of

The foregoing instrument was acknowledged before me by means of [ physical presence

or [J online notarization, this by ,

known to me to be the person described herein, or who produced

as identification, and who did/did not take an oath.

NOTARY PUBLIC:

(Signature)

(Print Name)

My commission expires:
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Form w-g Request for Taxpayer Give form to the

(Rev. March 2024) Identification Number and Certification requester. Do not

Department of the Treasury send to the IRS.

Internal Revenue Service Go to www.irs.gov/FormW9 for instructions and the latest information.

Before you begin. For guidance related to the purpose of Form W-9, see Purpose of Form, below.

1 Name of entity/individual. An entry is required. (For a sole proprietor or disregarded entity, enter the owner’s name on line 1, and enter the business/disregarded
entity’s name on line 2.)

2 Business name/disregarded entity name, if different from above.

3a Check the appropriate box for federal tax classification of the entity/individual whose name is entered on line 1. Check 4 Exemptions (codes apply only to
only one of the following seven boxes. certain entities, not individuals;

see instructions on page 3):

|:| Individual/sole proprietor |:| C corporation |:| S corporation |:| Partnership |:| Trust/estate page 3)

[] LLC. Enter the tax classification (C = C corporation, S = S corporation, P = Partnership) L. Exempt payee code (if any)

o

g Note: Check the “LLC” box above and, in the entry space, enter the appropriate code (C, S, or P) for the tax

- classification of the LLC, unless it is a disregarded entity. A disregarded entity should instead check the appropriate Exemption from Foreign Account Tax
[S) box for the tax classification of its owner. Compliance Act (FATCA) reporting

E [] other (see instructions) code (if any)

o

3b If on line 3a you checked “Partnership” or “Trust/estate,” or checked “LLC” and entered “P” as its tax classification,
and you are providing this form to a partnership, trust, or estate in which you have an ownership interest, check
this box if you have any foreign partners, owners, or beneficiaries. See instructions .

(Applies to accounts maintained
outside the United States.)

5 Address (number, street, and apt. or suite no.). See instructions. Requester’s name and address (optional)

See Specific Instructions on page 3.

6 City, state, and ZIP code

7 List account number(s) here (optional)

Taxpayer Identification Number (TIN)

Enter your TIN in the appropriate box. The TIN provided must match the name given on line 1 to avoid
backup withholding. For individuals, this is generally your social security number (SSN). However, for a
resident alien, sole proprietor, or disregarded entity, see the instructions for Part |, later. For other
entities, it is your employer identification number (EIN). If you do not have a number, see How to get a
TIN, later.

| Social security number

or
| Employer identification number

Note: If the account is in more than one name, see the instructions for line 1. See also What Name and
Number To Give the Requester for guidelines on whose number to enter. -

Part i Certification

Under penalties of perjury, | certify that:

1. The number shown on this form is my correct taxpayer identification number (or | am waiting for a number to be issued to me); and

2. | am not subject to backup withholding because (a) | am exempt from backup withholding, or (b) | have not been notified by the Internal Revenue
Service (IRS) that | am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that | am
no longer subject to backup withholding; and

3. 1am a U.S. citizen or other U.S. person (defined below); and
4. The FATCA code(s) entered on this form (if any) indicating that | am exempt from FATCA reporting is correct.

Certification instructions. You must cross out item 2 above if you have been notified by the IRS that you are currently subject to backup withholding
because you have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply. For mortgage interest paid,
acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement arrangement (IRA), and, generally, payments
other than interest and dividends, you are not required to sign the certification, but you must provide your correct TIN. See the instructions for Part Il, later.

Sign Signature of

Here U.S. person Date

General |nstructions New line 3b has been added to this form. A flow-through entity is
required to complete this line to indicate that it has direct or indirect

Section references are to the Internal Revenue Code unless otherwise foreign partners, owners, or beneficiaries when it provides the Form W-9

noted. to another flow-through entity in which it has an ownership interest. This

Future developments. For the latest information about developments change is intended to provide a flow-through entity with information

related to Form W-9 and its instructions, such as legislation enacted regarding the status of its indirect foreign partners, owners, or

after they were published, go to www.irs.gov/FormW9. beneflmanes, so that it can satisfy any appllcable reporjtlng .
requirements. For example, a partnership that has any indirect foreign

What’s New partners may be required to complete Schedules K-2 and K-3. See the

) " ) . . Partnership Instructions for Schedules K-2 and K-3 (Form 1065).
Line 3a has been modified to clarify how a disregarded entity completes

this line. An LLC that is a disregarded entity should check the Purpose of Form
appropriate box for the tax classification of its owner. Otherwise, it o ) . ) )
should check the “LLC” box and enter its appropriate tax classification. An individual or entity (Form W-9 requester) who is required to file an
information return with the IRS is giving you this form because they
Cat. No. 10231X Form W=9 (Rev. 3-2024)
83

8/20/2024 7:13 AM p. 59



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

Form W-9 (Rev. 3-2024)

wivward Sheriff's Office

Page 2

must obtain your correct taxpayer identification number (TIN), which
may be your social security number (SSN), individual taxpayer
identification number (ITIN), adoption taxpayer identification number
(ATIN), or employer identification number (EIN), to report on an
information return the amount paid to you, or other amount reportable
on an information return. Examples of information returns include, but
are not limited to, the following.

e Form 1099-INT (interest earned or paid).

e Form 1099-DIV (dividends, including those from stocks or mutual
funds).

* Form 1099-MISC (various types of income, prizes, awards, or gross
proceeds).

e Form 1099-NEC (nonemployee compensation).

* Form 1099-B (stock or mutual fund sales and certain other
transactions by brokers).

* Form 1099-S (proceeds from real estate transactions).
® Form 1099-K (merchant card and third-party network transactions).

* Form 1098 (home mortgage interest), 1098-E (student loan interest),
and 1098-T (tuition).

e Form 1099-C (canceled debt).
e Form 1099-A (acquisition or abandonment of secured property).

Use Form W-9 only if you are a U.S. person (including a resident
alien), to provide your correct TIN.

Caution: If you don’t return Form W-9 to the requester with a TIN, you
might be subject to backup withholding. See What is backup
withholding, later.

By signing the filled-out form, you:

1. Certify that the TIN you are giving is correct (or you are waiting for a
number to be issued);

2. Certify that you are not subject to backup withholding; or

3. Claim exemption from backup withholding if you are a U.S. exempt
payee; and

4. Certify to your non-foreign status for purposes of withholding under
chapter 3 or 4 of the Code (if applicable); and

5. Certify that FATCA code(s) entered on this form (if any) indicating
that you are exempt from the FATCA reporting is correct. See What Is
FATCA Reporting, later, for further information.

Note: If you are a U.S. person and a requester gives you a form other
than Form W-9 to request your TIN, you must use the requester’s form if
it is substantially similar to this Form W-9.

Definition of a U.S. person. For federal tax purposes, you are
considered a U.S. person if you are:

* An individual who is a U.S. citizen or U.S. resident alien;

¢ A partnership, corporation, company, or association created or
organized in the United States or under the laws of the United States;

¢ An estate (other than a foreign estate); or
e A domestic trust (as defined in Regulations section 301.7701-7).

Establishing U.S. status for purposes of chapter 3 and chapter 4
withholding. Payments made to foreign persons, including certain
distributions, allocations of income, or transfers of sales proceeds, may
be subject to withholding under chapter 3 or chapter 4 of the Code
(sections 1441-1474). Under those rules, if a Form W-9 or other
certification of non-foreign status has not been received, a withholding
agent, transferee, or partnership (payor) generally applies presumption
rules that may require the payor to withhold applicable tax from the
recipient, owner, transferor, or partner (payee). See Pub. 515,
Withholding of Tax on Nonresident Aliens and Foreign Entities.

The following persons must provide Form W-9 to the payor for
purposes of establishing its non-foreign status.

¢ In the case of a disregarded entity with a U.S. owner, the U.S. owner
of the disregarded entity and not the disregarded entity.

¢ In the case of a grantor trust with a U.S. grantor or other U.S. owner,
generally, the U.S. grantor or other U.S. owner of the grantor trust and
not the grantor trust.

¢ In the case of a U.S. trust (other than a grantor trust), the U.S. trust
and not the beneficiaries of the trust.

See Pub. 515 for more information on providing a Form W-9 or a
certification of non-foreign status to avoid withholding.
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Foreign person. If you are a foreign person or the U.S. branch of a
foreign bank that has elected to be treated as a U.S. person (under
Regulations section 1.1441-1(b)(2)(iv) or other applicable section for
chapter 3 or 4 purposes), do not use Form W-9. Instead, use the
appropriate Form W-8 or Form 8233 (see Pub. 515). If you are a
qualified foreign pension fund under Regulations section 1.897(|)-1(d), or
a partnership that is wholly owned by qualified foreign pension funds,
that is treated as a non-foreign person for purposes of section 1445
withholding, do not use Form W-9. Instead, use Form W-8EXP (or other
certification of non-foreign status).

Nonresident alien who becomes a resident alien. Generally, only a
nonresident alien individual may use the terms of a tax treaty to reduce
or eliminate U.S. tax on certain types of income. However, most tax
treaties contain a provision known as a saving clause. Exceptions
specified in the saving clause may permit an exemption from tax to
continue for certain types of income even after the payee has otherwise
become a U.S. resident alien for tax purposes.

If you are a U.S. resident alien who is relying on an exception
contained in the saving clause of a tax treaty to claim an exemption
from U.S. tax on certain types of income, you must attach a statement
to Form W-9 that specifies the following five items.

1. The treaty country. Generally, this must be the same treaty under
which you claimed exemption from tax as a nonresident alien.

2. The treaty article addressing the income.

3. The article number (or location) in the tax treaty that contains the
saving clause and its exceptions.

4. The type and amount of income that qualifies for the exemption
from tax.

5. Sufficient facts to justify the exemption from tax under the terms of
the treaty article.

Example. Article 20 of the U.S.-China income tax treaty allows an
exemption from tax for scholarship income received by a Chinese
student temporarily present in the United States. Under U.S. law, this
student will become a resident alien for tax purposes if their stay in the
United States exceeds 5 calendar years. However, paragraph 2 of the
first Protocol to the U.S.-China treaty (dated April 30, 1984) allows the
provisions of Article 20 to continue to apply even after the Chinese
student becomes a resident alien of the United States. A Chinese
student who qualifies for this exception (under paragraph 2 of the first
Protocol) and is relying on this exception to claim an exemption from tax
on their scholarship or fellowship income would attach to Form W-9 a
statement that includes the information described above to support that
exemption.

If you are a nonresident alien or a foreign entity, give the requester the
appropriate completed Form W-8 or Form 8233.

Backup Withholding

What is backup withholding? Persons making certain payments to you
must under certain conditions withhold and pay to the IRS 24% of such
payments. This is called “backup withholding.” Payments that may be
subject to backup withholding include, but are not limited to, interest,
tax-exempt interest, dividends, broker and barter exchange
transactions, rents, royalties, nonemployee pay, payments made in
settlement of payment card and third-party network transactions, and
certain payments from fishing boat operators. Real estate transactions
are not subject to backup withholding.

You will not be subject to backup withholding on payments you receive
if you give the requester your correct TIN, make the proper certifications,
and report all your taxable interest and dividends on your tax return.
Payments you receive will be subject to backup withholding if:

1. You do not furnish your TIN to the requester;

2. You do not certify your TIN when required (see the instructions for
Part Il for details);

3. The IRS tells the requester that you furnished an incorrect TIN;

4. The IRS tells you that you are subject to backup withholding
because you did not report all your interest and dividends on your tax
return (for reportable interest and dividends only); or

5. You do not certify to the requester that you are not subject to
backup withholding, as described in item 4 under “By signing the filled-
out form” above (for reportable interest and dividend accounts opened
after 1983 only).
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Certain payees and payments are exempt from backup withholding.
See Exempt payee code, later, and the separate Instructions for the
Requester of Form W-9 for more information.

See also Establishing U.S. status for purposes of chapter 3 and
chapter 4 withholding, earlier.

What Is FATCA Reporting?

The Foreign Account Tax Compliance Act (FATCA) requires a
participating foreign financial institution to report all U.S. account
holders that are specified U.S. persons. Certain payees are exempt from
FATCA reporting. See Exemption from FATCA reporting code, later, and
the Instructions for the Requester of Form W-9 for more information.

Updating Your Information

You must provide updated information to any person to whom you
claimed to be an exempt payee if you are no longer an exempt payee
and anticipate receiving reportable payments in the future from this
person. For example, you may need to provide updated information if
you are a C corporation that elects to be an S corporation, or if you are
no longer tax exempt. In addition, you must furnish a new Form W-9 if
the name or TIN changes for the account, for example, if the grantor of a
grantor trust dies.

Penalties

Failure to furnish TIN. If you fail to furnish your correct TIN to a
requester, you are subject to a penalty of $50 for each such failure
unless your failure is due to reasonable cause and not to willful neglect.

Civil penalty for false information with respect to withholding. If you
make a false statement with no reasonable basis that results in no
backup withholding, you are subject to a $500 penalty.

Criminal penalty for falsifying information. Willfully falsifying
certifications or affirmations may subject you to criminal penalties
including fines and/or imprisonment.

Misuse of TINs. If the requester discloses or uses TINs in violation of
federal law, the requester may be subject to civil and criminal penalties.

Specific Instructions

Line 1

You must enter one of the following on this line; do not leave this line
blank. The name should match the name on your tax return.

If this Form W-9 is for a joint account (other than an account
maintained by a foreign financial institution (FFI)), list first, and then
circle, the name of the person or entity whose number you entered in
Part | of Form W-9. If you are providing Form W-9 to an FFI to document
a joint account, each holder of the account that is a U.S. person must
provide a Form W-9.

¢ Individual. Generally, enter the name shown on your tax return. If you
have changed your last name without informing the Social Security
Administration (SSA) of the name change, enter your first name, the last
name as shown on your social security card, and your new last name.

Note for ITIN applicant: Enter your individual name as it was entered
on your Form W-7 application, line 1a. This should also be the same as
the name you entered on the Form 1040 you filed with your application.

® Sole proprietor. Enter your individual name as shown on your Form
1040 on line 1. Enter your business, trade, or “doing business as” (DBA)
name on line 2.

¢ Partnership, C corporation, S corporation, or LLC, other than a
disregarded entity. Enter the entity’s name as shown on the entity’s tax
return on line 1 and any business, trade, or DBA name on line 2.

e Other entities. Enter your name as shown on required U.S. federal tax
documents on line 1. This name should match the name shown on the
charter or other legal document creating the entity. Enter any business,
trade, or DBA name on line 2.

¢ Disregarded entity. In general, a business entity that has a single
owner, including an LLC, and is not a corporation, is disregarded as an
entity separate from its owner (a disregarded entity). See Regulations
section 301.7701-2(c)(2). A disregarded entity should check the
appropriate box for the tax classification of its owner. Enter the owner’s
name on line 1. The name of the owner entered on line 1 should never
be a disregarded entity. The name on line 1 should be the name shown
on the income tax return on which the income should be reported. For
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example, if a foreign LLC that is treated as a disregarded entity for U.S.
federal tax purposes has a single owner that is a U.S. person, the U.S.
owner’s name is required to be provided on line 1. If the direct owner of

Solicitation 24023VR

the entity is also a disregarded entity, enter the first owner that is not
disregarded for federal tax purposes. Enter the disregarded entity’s
name on line 2. If the owner of the disregarded entity is a foreign person,
the owner must complete an appropriate Form W-8 instead of a Form
W-9. This is the case even if the foreign person has a U.S. TIN.

Line 2

If you have a business name, trade name, DBA name, or disregarded

entity name, enter it on line 2.

Line 3a

Check the appropriate box on line 3a for the U.S. federal tax
classification of the person whose name is entered on line 1. Check only

one box on line 3a.

IF the entity/individual on line 1
isa()...

THEN check the box for. ..

e Corporation

Corporation.

¢ Individual or
e Sole proprietorship

Individual/sole proprietor.

e LLC classified as a partnership
for U.S. federal tax purposes or

e LLC that has filed Form 8832 or
2553 electing to be taxed as a

Limited liability company and
enter the appropriate tax
classification:

P = Partnership,

C = C corporation, or
S = S corporation.

corporation

¢ Partnership
e Trust/estate

Line 3b

Check this box if you are a partnership (including an LLC classified as a
partnership for U.S. federal tax purposes), trust, or estate that has any
foreign partners, owners, or beneficiaries, and you are providing this
form to a partnership, trust, or estate, in which you have an ownership
interest. You must check the box on line 3b if you receive a Form W-8
(or documentary evidence) from any partner, owner, or beneficiary
establishing foreign status or if you receive a Form W-9 from any
partner, owner, or beneficiary that has checked the box on line 3b.

Note: A partnership that provides a Form W-9 and checks box 3b may

be required to complete Schedules K-2 and K-3 (Form 1065). For more
information, see the Partnership Instructions for Schedules K-2 and K-3
(Form 1065).

If you are required to complete line 3b but fail to do so, you may not
receive the information necessary to file a correct information return with
the IRS or furnish a correct payee statement to your partners or
beneficiaries. See, for example, sections 6698, 6722, and 6724 for
penalties that may apply.

Line 4 Exemptions

If you are exempt from backup withholding and/or FATCA reporting,
enter in the appropriate space on line 4 any code(s) that may apply to
you.

Exempt payee code.

® Generally, individuals (including sole proprietors) are not exempt from
backup withholding.

e Except as provided below, corporations are exempt from backup
withholding for certain payments, including interest and dividends.

¢ Corporations are not exempt from backup withholding for payments
made in settlement of payment card or third-party network transactions.

e Corporations are not exempt from backup withholding with respect to
attorneys’ fees or gross proceeds paid to attorneys, and corporations
that provide medical or health care services are not exempt with respect
to payments reportable on Form 1099-MISC.

The following codes identify payees that are exempt from backup
withholding. Enter the appropriate code in the space on line 4.

1—An organization exempt from tax under section 501(a), any IRA, or
a custodial account under section 403(b)(7) if the account satisfies the
requirements of section 401()(2).

Partnership.

Trust/estate.

p. 61



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

Form W-9 (Rev. 3-2024)

wivward Sheriff's Office

Solicitation 24023VR

Page 4

2—The United States or any of its agencies or instrumentalities.

3—A state, the District of Columbia, a U.S. commonwealth or territory,
or any of their political subdivisions or instrumentalities.

4—A foreign government or any of its political subdivisions, agencies,
or instrumentalities.

5—A corporation.

6—A dealer in securities or commodities required to register in the
United States, the District of Columbia, or a U.S. commonwealth or
territory.

7 —A futures commission merchant registered with the Commodity
Futures Trading Commission.

8—A real estate investment trust.

9—An entity registered at all times during the tax year under the
Investment Company Act of 1940.

10—A common trust fund operated by a bank under section 584(a).
11—A financial institution as defined under section 581.

12—A middleman known in the investment community as a nominee or
custodian.

13—A trust exempt from tax under section 664 or described in section
4947.

The following chart shows types of payments that may be exempt
from backup withholding. The chart applies to the exempt payees listed
above, 1 through 13.

IF the payment is for . .. THEN the payment is exempt

for...

¢ Interest and dividend payments | All exempt payees except

for 7.

® Broker transactions Exempt payees 1 through 4 and 6
through 11 and all C corporations.
S corporations must not enter an
exempt payee code because they
are exempt only for sales of
noncovered securities acquired

prior to 2012.

¢ Barter exchange transactions
and patronage dividends

Exempt payees 1 through 4.

¢ Payments over $600 required to
be reported and direct sales over

$5,000'

Generally, exempt payees
1 through 5.2

e Payments made in settlement of
payment card or third-party
network transactions

Exempt payees 1 through 4.

1See Form 1099-MISC, Miscellaneous Information, and its instructions.

2However, the following payments made to a corporation and
reportable on Form 1099-MISC are not exempt from backup
withholding: medical and health care payments, attorneys’ fees, gross
proceeds paid to an attorney reportable under section 6045(f), and
payments for services paid by a federal executive agency.

Exemption from FATCA reporting code. The following codes identify
payees that are exempt from reporting under FATCA. These codes
apply to persons submitting this form for accounts maintained outside
of the United States by certain foreign financial institutions. Therefore, if
you are only submitting this form for an account you hold in the United
States, you may leave this field blank. Consult with the person
requesting this form if you are uncertain if the financial institution is
subject to these requirements. A requester may indicate that a code is
not required by providing you with a Form W-9 with “Not Applicable” (or
any similar indication) entered on the line for a FATCA exemption code.

A—An organization exempt from tax under section 501(a) or any
individual retirement plan as defined in section 7701(a)(37).

B—The United States or any of its agencies or instrumentalities.

C—A state, the District of Columbia, a U.S. commonwealth or
territory, or any of their political subdivisions or instrumentalities.

D—A corporation the stock of which is regularly traded on one or
more established securities markets, as described in Regulations
section 1.1472-1(c)(1)(i).

E—A corporation that is a member of the same expanded affiliated

group as a corporation described in Regulations section 1.1472-1(c)(1)(i).
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F—A dealer in securities, commodities, or derivative financial
instruments (including notional principal contracts, futures, forwards,
and options) that is registered as such under the laws of the United
States or any state.

G—A real estate investment trust.

H—A regulated investment company as defined in section 851 or an
entity registered at all times during the tax year under the Investment
Company Act of 1940.

|—A common trust fund as defined in section 584(a).
J—A bank as defined in section 581.
K—A broker.

L—A trust exempt from tax under section 664 or described in section
4947(a)(1).

M—A tax-exempt trust under a section 403(b) plan or section 457(g)
plan.

Note: You may wish to consult with the financial institution requesting
this form to determine whether the FATCA code and/or exempt payee
code should be completed.

Line 5

Enter your address (number, street, and apartment or suite number).
This is where the requester of this Form W-9 will mail your information
returns. If this address differs from the one the requester already has on
file, enter “NEW?” at the top. If a new address is provided, there is still a
chance the old address will be used until the payor changes your
address in their records.

Line 6

Enter your city, state, and ZIP code.

Part I. Taxpayer Identification Number (TIN)

Enter your TIN in the appropriate box. If you are a resident alien and
you do not have, and are not eligible to get, an SSN, your TIN is your
IRS ITIN. Enter it in the entry space for the Social security number. If you
do not have an ITIN, see How to get a TIN below.

If you are a sole proprietor and you have an EIN, you may enter either
your SSN or EIN.

If you are a single-member LLC that is disregarded as an entity
separate from its owner, enter the owner’s SSN (or EIN, if the owner has
one). If the LLC is classified as a corporation or partnership, enter the
entity’s EIN.

Note: See What Name and Number To Give the Requester, later, for
further clarification of name and TIN combinations.

How to get a TIN. If you do not have a TIN, apply for one immediately.
To apply for an SSN, get Form SS-5, Application for a Social Security
Card, from your local SSA office or get this form online at
www.SSA.gov. You may also get this form by calling 800-772-1213. Use
Form W-7, Application for IRS Individual Taxpayer Identification
Number, to apply for an ITIN, or Form SS-4, Application for Employer
Identification Number, to apply for an EIN. You can apply for an EIN
online by accessing the IRS website at www.irs.gov/EIN. Go to
www.irs.gov/Forms to view, download, or print Form W-7 and/or Form
SS-4. Or, you can go to www.irs.gov/OrderForms to place an order and
have Form W-7 and/or Form SS-4 mailed to you within 15 business
days.

If you are asked to complete Form W-9 but do not have a TIN, apply
for a TIN and enter “Applied For” in the space for the TIN, sign and date
the form, and give it to the requester. For interest and dividend
payments, and certain payments made with respect to readily tradable
instruments, you will generally have 60 days to get a TIN and give it to
the requester before you are subject to backup withholding on
payments. The 60-day rule does not apply to other types of payments.
You will be subject to backup withholding on all such payments until
you provide your TIN to the requester.

Note: Entering “Applied For” means that you have already applied for a
TIN or that you intend to apply for one soon. See also Establishing U.S.
status for purposes of chapter 3 and chapter 4 withholding, earlier, for
when you may instead be subject to withholding under chapter 3 or 4 of
the Code.

Caution: A disregarded U.S. entity that has a foreign owner must use
the appropriate Form W-8.
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Part Il. Certification

To establish to the withholding agent that you are a U.S. person, or
resident alien, sign Form W-9. You may be requested to sign by the
withholding agent even if item 1, 4, or 5 below indicates otherwise.

For a joint account, only the person whose TIN is shown in Part |
should sign (when required). In the case of a disregarded entity, the
person identified on line 1 must sign. Exempt payees, see Exempt payee
code, earlier.

Signature requirements. Complete the certification as indicated in
items 1 through 5 below.

1. Interest, dividend, and barter exchange accounts opened
before 1984 and broker accounts considered active during 1983.

You must give your correct TIN, but you do not have to sign the
certification.

2. Interest, dividend, broker, and barter exchange accounts
opened after 1983 and broker accounts considered inactive during
1983. You must sign the certification or backup withholding will apply. If
you are subject to backup withholding and you are merely providing
your correct TIN to the requester, you must cross out item 2 in the
certification before signing the form.

3. Real estate transactions. You must sign the certification. You may
cross out item 2 of the certification.

4. Other payments. You must give your correct TIN, but you do not
have to sign the certification unless you have been notified that you
have previously given an incorrect TIN. “Other payments” include
payments made in the course of the requester’s trade or business for
rents, royalties, goods (other than bills for merchandise), medical and
health care services (including payments to corporations), payments to
a nonemployee for services, payments made in settlement of payment
card and third-party network transactions, payments to certain fishing
boat crew members and fishermen, and gross proceeds paid to
attorneys (including payments to corporations).

5. Mortgage interest paid by you, acquisition or abandonment of
secured property, cancellation of debt, qualified tuition program
payments (under section 529), ABLE accounts (under section 529A),
IRA, Coverdell ESA, Archer MSA or HSA contributions or
distributions, and pension distributions. You must give your correct
TIN, but you do not have to sign the certification.

What Name and Number To Give the Requester

For this type of account:

Give name and SSN of:

1. Individual

w

o

~

. Two or more individuals (joint account)

other than an account maintained by
an FFI

. Two or more U.S. persons

(joint account maintained by an FFI)

. Custodial account of a minor

(Uniform Gift to Minors Act)

. a. The usual revocable savings trust

(grantor is also trustee)

b. So-called trust account that is not
a legal or valid trust under state law

. Sole proprietorship or disregarded

entity owned by an individual

. Grantor trust filing under Optional

Filing Method 1 (see Regulations
section 1.671-4(b)(2)(i)(A))**

The individual
The actual owner of the account or,

if combined funds, the first individual
on the account!

Each holder of the account

The minor?

The grantor-trustee?

The actual owner'

The ownerd

The grantor*

8/20/2024 7:13 AM
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For this type of account:

Give name and EIN of:

(o)

©

11.

12.
13.

. Disregarded entity not owned by an
individual
. A valid trust, estate, or pension trust

. Corporation or LLC electing corporate
status on Form 8832 or Form 2553

Association, club, religious, charitable,
educational, or other tax-exempt
organization

Partnership or multi-member LLC
A broker or registered nominee

14. Account with the Department of

The owner

Legal entity*
The corporation

The organization
The partnership

The broker or nominee
The public entity

Agriculture in the name of a public
entity (such as a state or local
government, school district, or prison)
that receives agricultural program
payments

15. Grantor trust filing Form 1041 or The trust
under the Optional Filing Method 2,
requiring Form 1099 (see Regulations

section 1.671-4(b)(2)())(B))**

"List first and circle the name of the person whose number you furnish.
If only one person on a joint account has an SSN, that person’s number
must be furnished.

2 Circle the minor’s name and furnish the minor’s SSN.

3You must show your individual name on line 1, and enter your business
or DBA name, if any, on line 2. You may use either your SSN or EIN (if
you have one), but the IRS encourages you to use your SSN.

4List first and circle the name of the trust, estate, or pension trust. (Do
not furnish the TIN of the personal representative or trustee unless the
legal entity itself is not designated in the account title.)

*Note: The grantor must also provide a Form W-9 to the trustee of the
trust.

**For more information on optional filing methods for grantor trusts, see
the Instructions for Form 1041.

Note: If no name is circled when more than one name is listed, the
number will be considered to be that of the first name listed.

Secure Your Tax Records From Identity Theft

Identity theft occurs when someone uses your personal information,
such as your name, SSN, or other identifying information, without your
permission to commit fraud or other crimes. An identity thief may use
your SSN to get a job or may file a tax return using your SSN to receive
a refund.

To reduce your risk:
® Protect your SSN,
e Ensure your employer is protecting your SSN, and
* Be careful when choosing a tax return preparer.

If your tax records are affected by identity theft and you receive a
notice from the IRS, respond right away to the name and phone number
printed on the IRS notice or letter.

If your tax records are not currently affected by identity theft but you
think you are at risk due to a lost or stolen purse or wallet, questionable
credit card activity, or a questionable credit report, contact the IRS
Identity Theft Hotline at 800-908-4490 or submit Form 14039.

For more information, see Pub. 5027, Identity Theft Information for
Taxpayers.
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Victims of identity theft who are experiencing economic harm or a
systemic problem, or are seeking help in resolving tax problems that
have not been resolved through normal channels, may be eligible for
Taxpayer Advocate Service (TAS) assistance. You can reach TAS by
calling the TAS toll-free case intake line at 877-777-4778 or TTY/TDD
800-829-4059.

Protect yourself from suspicious emails or phishing schemes.
Phishing is the creation and use of email and websites designed to
mimic legitimate business emails and websites. The most common act
is sending an email to a user falsely claiming to be an established
legitimate enterprise in an attempt to scam the user into surrendering
private information that will be used for identity theft.

The IRS does not initiate contacts with taxpayers via emails. Also, the
IRS does not request personal detailed information through email or ask
taxpayers for the PIN numbers, passwords, or similar secret access
information for their credit card, bank, or other financial accounts.

If you receive an unsolicited email claiming to be from the IRS,
forward this message to phishing@irs.gov. You may also report misuse
of the IRS name, logo, or other IRS property to the Treasury Inspector
General for Tax Administration (TIGTA) at 800-366-4484. You can
forward suspicious emails to the Federal Trade Commission at
spam@uce.gov or report them at www.ftc.gov/complaint. You can

contact the FTC at www.ftc.gov/idtheft or 877-IDTHEFT (877-438-4338).

If you have been the victim of identity theft, see www./Identity Theft.gov
and Pub. 5027.

Go to www.irs.gov/IdentityTheft to learn more about identity theft and
how to reduce your risk.
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Privacy Act Notice

Section 6109 of the Internal Revenue Code requires you to provide your
correct TIN to persons (including federal agencies) who are required to
file information returns with the IRS to report interest, dividends, or
certain other income paid to you; mortgage interest you paid; the
acquisition or abandonment of secured property; the cancellation of
debt; or contributions you made to an IRA, Archer MSA, or HSA. The
person collecting this form uses the information on the form to file
information returns with the IRS, reporting the above information.
Routine uses of this information include giving it to the Department of
Justice for civil and criminal litigation and to cities, states, the District of
Columbia, and U.S. commonwealths and territories for use in
administering their laws. The information may also be disclosed to other
countries under a treaty, to federal and state agencies to enforce civil
and criminal laws, or to federal law enforcement and intelligence
agencies to combat terrorism. You must provide your TIN whether or not
you are required to file a tax return. Under section 3406, payors must
generally withhold a percentage of taxable interest, dividends, and
certain other payments to a payee who does not give a TIN to the payor.
Certain penalties may also apply for providing false or fraudulent
information.
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INSURANCE CERTIFICATE SAMPLE
BROWARD SHERIFF'S OFFICE

Quick Tips
Understanding the Acord Certificate of Insurance
7. POLICY
»acoro , CERTIFICATE OF INSURANCE [owm | ¢ EFFECTVE
1- PROWCER FEGCCEA THES AT CATE 15 o AMATTER ¥ AT LY rES 3
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| LERTER st
contracting party. ey or after iermination
W LETTER of mnﬁad
1 WPES GF THIS TO CERTIFW THAT THE FOLMOES OF 5N
INSURANCE CERMACATE AT I 5008 SR ALY FORTAS, THE IMRIRRICY AFFCRDED G, LIMITS OF
Muﬂlmumm [ ﬂ-’--u‘i'-««.(! 'J:llrll..-,\ E‘.'\\l—r-’\!l\rlﬂl‘ruh jNSLMCE
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rﬂmd b)" vl AL LAY - ) I [ I:fg"aaa" than
cohtract. ROADLO5086= 03 100 108 waims g ST required by the
—_— contract and bid
4, POLICY A e 3 dacuments,
FORM - CET T
“Claims macda” 110108 — o
oF “oocUmence” ) v
form; see o
below for rapelPORN
prorne |
i - .. 10, DESCRIPTION
— Vi ;xl. Lol i . /4.#". GFDFEMTIWS
5' MED AFANUTER T LT name ajjml
ADCITIONAL E RN FEAGLO-S03TEE4 110108 aves [ = 4 e ‘.:: insurad hera:
INSURED T i o Pt L, place & avent
The Broward s : 3 A RAIE BaCs DuFL 2T sometimes
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named addifonal -
|n5u[e{| B'S wn“en ACEETIO N O OF i Pl A SO, Tdm om0 L TR T k0| S R Gl ITHRE ‘ .r".-.--'-.- 1 1. Nmoﬁ:-;ccEELﬁTm
e e i Gt et ot Vst be ocied
6. CERTIFICATE - as indicated; gg
HOLDER —__| CORTIFICATE HOLDER CANCELLATION days requiren,
MistbeThe —\~a e secmsco searrsomce e T T T
EROW&RD T —— Ir:;l ir:*ﬂ IIi'\-uﬂljl.rll n.-'.-r-.'r. ™ .I:rl::'rrk'llrl.'ﬁll .lh'\l.!'-rR.:Mr:’I':.i::\l |:|I‘|=._"_._r 1 2 AUTWHTEED
SHERIFF'S A iptapinsts . T REPRESENTATIVE
QFFICE o o o TRcain srrate T hmslmmmgd_
Em:  COMTALCT PERSONM Bill Jones not stamped.
ACDRD 2548 (383) OACORD CORPORATION 1588
The ACORD Certificate of Insurance

1.  THE PRODUCER: Produces or orders Certificate for insured; answers questions, revises certificate to meet contract requirements.
2. NAME OF INSURED: Must be legal name of contracting party.
3. TYPES OF INSURANCE: Must include types required by contract.

4. POLICY FORM: Will indicate claims-made or occurrence form and Policy Expiration Date”.
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5. NAMED ADDITIONAL INSURED: The Certificate must name or endorse, either under Description of Operations or by attached endorsement, the following
named herein as additional insured: The Broward Sheriff’s Office, BSO, the Sheriff, Broward County, and Board of Commissioners of Broward County and

their officers, agents, employees and commission members with a CG026 Additional Insured — Designated Person or Organization endorsement, or similar

endorsement to the liability policies
6. CERTIFICATE HOLDER: Must be The Broward Sheriff’s Office; address must include, department, contact person.
7. POLICY EFFECTIVE DATE: Must be prior to or coincidental with effective date of contract.

8. POLICY EXPIRATION DATE: For “occurrence” form coverage, date should be on or after the termination date of contract; if “claims-made coverage,”

coverage must survive for a period not less than three years following termination of contract and shall provide for a retroactive date of placement prior to or

coinciding with the effective date of contract.
9. LIMITS OF INSURANCE: Must be same or greater than required by Contract or Bid document.
10. DESCRIPTION OF OPERATIONS: Review information in this section to determine it is consistent with contract.

11. NOTICE OF CANCELLATION: This language must be modified to read: “Should any of the above described policies be cancelled before the expiration date

thereof, the issuing company will mail 30 days’ notice to the certificate holder named to the left.”

12. AUTHORIZED REPRESENTATIVE: Must be signed by an authorized representative of Producer.

Quick Tips: Understanding the Acord Certificate of Insurance ° rev. 4/04 Risk Management, Broward Sheriff’s Office

90

8/20/2024 7:13 AM p. 66



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191 roward Sheriffs Office Solicitation 24023VR

AGREEMENT

by and between

GREGORY TONY, AS SHERIFF OF BROWARD COUNTY, FLORIDA

and

THIS AGREEMENT entered into this day of , 20 , by and between
Gregory Tony, as Sheriff of Broward County, Florida on behalf of the Broward County Sherlff’s
Office (hereinafter referred to as "SHERIFF") and ;

WHEREAS, SHERIFF issued a RLI #24023VR for Pre-Employment Psychological
Evaluation Services (“Solicitation), attached hereto and marked as Exhibit A, and incorporated by
reference; and

WHEREAS, CONTRACTOR submitted its response to the Solicitation, attached hereto and
marked as Exhibit B, and incorporated herein by reference; and

WHEREAS, SHERIFF has selected CONTRACTOR as one of the multiple successful
bidders to be pre-qualified to provide psychological services, on an as-needed basis, during the term
of this AGREEMENT; and

WHEREAS, SHERIFF will request pre-employment psychological evaluation services from
CONTRACTOR, and other successful bidders, on a case-by-case basis, at the SHERIFF’S discretion;
and

IN CONSIDERATION of the mutual terms and conditions contained herein, SHERIFF and
CONTRACTOR covenant, and agree, as follows:

SECTION |
DEFINITIONS AND IDENTIFICATIONS

AGREEMENT. Means this document including the exhibits, schedules, and attachments attached
hereto, and those documents that are set forth in this AGREEMENT, as being expressly incorporated
herein by reference.

CONTRACT ADMINISTRATOR. The designee of the SHERIFF, whose primary responsibility is
to coordinate and communicate with CONTRACTOR, and to manage and supervise performance and
completion of this AGREEMENT, in accordance with the terms and conditions set forth herein. In
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the administration of this AGREEMENT, as contrasted with matters of policy, all parties may rely on
the instructions or determinations made by the Contract Administrator. The Contract Administrator
for this AGREEMENT for SHERIFF is Colonel Andrew Dunbar, or his designee.

CONTRACTOR. Means and its successors and assigns.

SHERIFE. Means the duly elected and qualified Sheriff of Broward County, Florida.

SECTION Il
SCOPE OF SERVICES

2.1 CONTRACTOR is hereby retained to provide to the SHERIFF Pre-Employment
Psychological Evaluation Services to include the services specifically set forth in the scope of services
contained in Section 3.7 (“Scope of Services”), of Exhibit A, which is attached hereto, and
incorporated herein.

2.2 This is a Non-Exclusive AGREEMENT. CONTRACTOR, understands and acknowledges,
that the SHERIFF will use multiple vendors to provide for the services described herein. SHERIFF
reserves the right to engage and hire vendors, and/or other law enforcement agencies, and/or
SHERIFF’S employees, to perform psychological evaluation services or any testing and evaluation
services, by any means SHERIFF desires. There are no assurances, of any minimum or maximum pre-
employment psychological evaluation services, that will be requested, of the CONTRACTOR to
perform. The use of CONTRACTOR, or any other vendor, shall be in the SHERIFF’S sole discretion
and on a case-by-case basis.

SECTION 111
MANNER OF PERFORMANCE

3.1 CONTRACTOR shall perform all services to the utmost professional standards and provide,
at a minimum, all of the requirements, qualifications and conditions of the Solicitation’s Section 3.7
(“Scope of Services™). The parties acknowledge that the SHERIFF contracted with CONTRACTOR
based upon their licensed psychologist’s expertise in the area of law enforcement, investigations and
detention pre-employment psychological evaluations. Should CONTRACTOR be unable to perform
such services for any reason including, but not limited to, death, incapacity, or loss of license,
SHERIFF shall have the right to immediately terminate this AGREEMENT.

3.2.  Pre-employment psychological evaluations of applicants for Broward Sheriff’s Office (BSO)
are to be only performed by properly licensed practitioners as explained in section 3.7.2.2.5 of the
Solicitation. SHERIFF’S authorization of CONTRACTOR’S practitioner(s) will only be given after
a review of potential evaluators’ curricula vitae and approval by SHERIFF’S Assessment and
Recruitment Staff. SHERIFE’S preference is to utilize staff psychologists identified as diplomats,
Forensic Psychology, American Board of Forensic Psychology and fellows of the American Academy
of Forensic Psychology.
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3.3 CONTRACTOR agrees to perform, at all times faithfully, industriously, and to the best of its
ability, experience, and talent, all of the duties that may be required of, and from it, pursuant to the
express and implicit terms of this AGREEMENT. Further, CONTRACTOR agrees to perform its
duties and obligations, in accordance with the standard professional ethics, determined by the
American Psychological Association during the term of this AGREEMENT. CONTRACTOR further
agrees to perform all of its duties and obligations, under this agreement, in accordance with any and
all applicable federal, state, and local statutes, laws, ordinances, regulations, rules, codes, and ethics

34 CONTRACTOR agrees that the services provided under this AGREEMENT shall be
provided by employees that are educated, trained, experienced, certified, and licensed in all areas
encompassed within their designated duties. CONTRACTOR agrees to furnish SHERIFF with any
and all documentation, certifications, authorizations, licenses, permits, and registrations currently
required by applicable laws, codes, rules, and regulations. CONTRACTOR further certifies that its
employees will keep all licenses, permits, registrations, authorizations, and certifications required by
applicable laws, codes, rules, and regulations in full force and effect during the term of this
AGREEMENT. Failure of CONTRACTOR to comply with this paragraph shall constitute a material
breach of this AGREEMENT

3.5  Copies of all psychological evaluations, test instrument results, notes, risk assessments,
reports, of test subjects generated under this AGREEMENT shall be released to SHERIFF after each
psychological evaluation is complete, and shall not contain, and must be free from, any copyright or
other intellectual claim, and shall become the property of the SHERIFF, and easily digitally retrieved
and read by SHERIFF, without any use of proprietary software or licenses. Notwithstanding anything
to the contrary herein, CONTRACTOR shall not claim copyright, or mark as copyrighted, any and/or
all materials, documents, exhibits, videos, audio or visual work product delivered to BSO. If any
intellectual property is generated by CONTRACTOR under this AGREEMENT, then this
AGREEMENT shall be considered a “Work for Hire” and all intellectual property rights, if they exist,
vest solely with SHERIFF. SHERIFF may reproduce, distribute, copy all deliverables, documents,
voice files, audio files, video files, transcripts, exhibits and alike, without limitation, and without
additional compensation, to the CONTRACTOR.

3.6.  Ifrequested by SHERIFF, CONTRACTOR will offer testimony, statements, or depositions in
legal proceedings and arbitrations involving the services rendered under this AGREEMENT, at no
additional cost, or expense, to SHERIFF on an as-needed basis, except for travel expenses under
F.S. 112.061.

3.7 There are no computer software upgrades or installations needed for the CONTRACTOR to
deliver services to SHERIFF, or for SHERIFF to deliver the data or files to CONTRACTOR, for
psychological evaluations, and if there are, CONTRACTOR will provide the same to SHERIFF as a
license at no additional compensation.

3.8 SHERIFF may cancel any psychological evaluation request prior to CONTRACTOR’S

93
8/20/2024 7:13 AM p. 69



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191 roward Sheriffs Office Solicitation 24023VR

commencement of the psychological evaluation request, without any charges, fees, cancelation
penalties or alike, to SHERIFF. If a psychological evaluation is in process, and SHERIFF cancels the
same, then CONTRACTOR may only seek payment for that part of the psychological evaluation
performed prior to receiving SHERIFE’S cancellation request.

3.9 CONTRACTOR’S duty of confidentiality, applicable to any test subject, shall not apply as to
SHERIFF’S request for information or test results. CONTRACTOR shall inform each test subject in
writing the purpose of the exam/evaluation and disclosure of any, and all information and testing
results, shall be shared only with SHERIFF.

3.10 Time being of the essence, appointments for administration of the test battery to applicants
will be made within five (5) working days of SHERIFF’S notification to CONTRACTOR of the need
for evaluation of said applicants. The pre-employment psychological screenings will be conducted the
same day as the administration of the test battery, unless other arrangements are made with
SHERIFF’S Human Resources Bureau. CONTRACTOR will provide online appointment setting.

3.11  Unless otherwise authorized by SHERIFF, CONTRACTOR shall provide a standard four (4)
point scale with scale point definitions as follows: (1) Serious Risk (2) Moderate Risk (3) Minimal
Risk, and (4) No Apparent Risk. These will assist to maintain applicant score information in the same
format for such purposes as consistency in making hire decisions and for statistical reporting and
analysis.

3.12  Afulltyped report will be provided to SHERIFF’S Human Resources Bureau within ten (10)
working days of the clinical interview as per the bid solicitation and standard policies of BSO.
Summary of the evaluation results will be provided to SHERIFF’S Human Resources Bureau via e-
mail and/or fax within three (3) working days of the clinical interview.

3.13 Information gathered during the evaluation, which is significant to a background investigation,
will be provided by CONTRACTOR in a separate typed document that will not contain any other
information that is specifically psychological in nature.

3.14 CONTRACTOR will maintain. a database of the employee and their preemployment
evaluation tests. If requested by SHERIFF, CONTRACTOR shall collect and analyze evaluation data
regarding the job performance of evaluated applicants who are selected for employment to assess
whether employees are performing to the level anticipated by CONTRACTOR’S pre-employment
evaluation and report such data and make recommendations aimed at improving the effectiveness of
the evaluation process. This information will be provided to SHERIFF as requested by the
SHERIFF.

3.15 Pre-employment psychological screenings will take place in person and by a properly licensed
practitioner (see definition in Section 3.7.2.2.5 of the Solicitation) only after components of the test
battery are scored and reviewed by the interviewer/evaluators. Items of concern on battery tests will
be addressed during the pre-employment psychological screenings and determined if marked true or if
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items were mismarked in error.

3.17 Tests administered must have documented predictive validity related to future job
performance for the job classifications for which applicants are evaluated.

3.18. CONTRACTOR will notify the SHERIFF’S Human Resources, Selection and Assessment
Manager of any pending legislative or regulatory changes that would impact this Agreement or the
services provided hereunder.

3.19 If any claim or action is brought against the SHERIFF, which challenges any of the
evaluations performed by CONTRACTOR, CONTRACTOR will, at the request of the SHERIFF,
serve as the SHERIFF’S expert. This requirement shall survive the termination or expiration of this
Agreement.

3.20 If the CONTRACTOR needs to cancel an appointment, CONTRACTOR must contact
SHERIFF between 8:00 am to 4:00 pm at least one (1) day in advance or the business day before, if
the appointment falls on a Monday.

3.21 SHERIFF’S Human Resources may revisit tests used by the CONTRACTOR as needed.

3.22 Time is of the essence relative to CONTRACTOR’S performance of this Agreement’s terms
and conditions.

SECTION IV
CONELICT OF INTEREST

CONTRACTOR assures the SHERIFF, that to the best of its knowledge, the signing of this
AGREEMENT, does not create any conflict of interest between itself, its associates, any principal of
its firm, or any member or employee of the SHERIFF.

SECTION V
TERM

This AGREEMENT, shall commence on the date that the AGREEMENT has been executed by both
parties, and remain in full force and effect, for a three (3) year period commencing

2019, through , 202 withtwo (2), one (1) year renewal periods upon election by
SHERIFF, at the same consideration rates contained herein.

SECTION VI
CONSIDERATION

6.1 CONTRACTOR shall provide the Services contemplated herein for a sum of
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% ) Dollars per applicant/test subject. .

6.2 CONTRACTOR shall submit all invoices to the SHERIFF’S Finance Department, 2601
W. Broward Boulevard, Fort Lauderdale, Florida 33312, identifying the nature of the work
performed, the total hours of work performed, and the employee or agent performing same. All
invoices shall break down each psychological evaluation, the date the order is received by
CONTRACTOR, the date the order is delivered to SHERIFF, the case or file number on applicant’s
name given by SHERIFF to CONTRACTOR, the name of the SHERIFF’S representative requesting
the psychological evaluation, total charges, any discounts, any credits, and any other codes,
categories or descriptions of charges requested by SHERIFF, to accurately allocate the expenditure to
the SHERIFF’S applicable division’s budget.

6.3  SHERIFF shall have the right to provide written objections to an invoice within fifteen (15)
calendar days of SHERIFF’S receipt of such invoice. If no objection is made within such fifteen (15)
business day period, payment shall be made within fifteen (15) calendar days thereafter.

6.4  CONTRACTOR recognizes that funding for SHERIFF requirements, including the funding
for monies to pay for the services delivered hereunder, is done on a budget year basis (October 1
through September 30). CONTRACTOR further recognizes that the Broward County Commission is
the authority which establishes, allocates, or otherwise provides for SHERIFF’S budget year funding.
If in any budget year, funding, for any reason, is not provided for the monetary obligations of
SHERIFF under this AGREEMENT, then this AGREEMENT, and payment obligations, may be
terminated by SHERIFF, without penalty or further payment to CONTRACTOR therefore, except
SHERIFF shall pay for work and services performed, and expenses and other charges incurred prior
to termination. In the event of non-appropriation, the SHERIFF will provide CONTRACTOR with at
least thirty (30) days prior written notice.

SECTION VII
EXPENSES

CONTRACTOR shall be fully and solely responsible for any and all expenses incurred by
CONTRACTOR in the performance of this AGREEMENT, including, but not limited to, costs of
supplies, fees, licenses, bonds, taxes, and all other costs of doing business. CONTRACTOR shall not,
in any manner, incur indebtedness on behalf of SHERIFF. The fees quoted in Section 6.1 herein
include all CONTRACTOR’S costs and expenses, including, but not limited to, cost and expenses
related to travel (if any).

SECTION V11
RECORDS

8.1  SHERIFF shall have the right to audit the books, records, and accounts of CONTRACTOR
that are related to this AGREEMENT. CONTRACTOR shall keep such books, records, and accounts
as may be necessary, in order to record complete and correct entries related to the AGREEMENT.
All books, records, and accounts of SHERIFF shall be kept in written form, or in a form capable of
conversion into written form, within a reasonable time and, upon request to do so, CONTRACTOR
shall make same available, at no cost to SHERIFF, in written form and/or digital form.

8.2  CONTRACTOR shall preserve and make available, at reasonable times for examination and
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audit by SHERIFF, all financial records, supporting documents, statistical records, and any other
documents pertinent to this AGREEMENT for the required retention period of the Florida Public
Records Act (Chapter 119, Fla. Stat.), if applicable, or, if the Florida Public Records Act is not
applicable, for a minimum period of three (3) years after termination of this Contract. If any audit has
been initiated, and audit findings have not been resolved at the end of the retention period or three (3)
years, whichever is longer, the books, records, and accounts shall be retained until resolution of the
audit findings. If the Florida Public Records Act, is determined by SHERIFF, to be applicable to
CONTRACTOR’S records, CONTRACTOR shall comply with all requirements thereof; however, no
confidentiality or non-disclosure requirement of either federal or state law shall be violated by
CONTRACTOR. Any incomplete or incorrect entry in such books, records, and accounts shall be a
basis for SHERIFF’S disallowance and recovery of any payment upon such entry.

8.3  Pursuant to Florida law (including, but specifically but not limited to, Section 119.0701,
Florida Statutes), CONTRACTOR must comply with all applicable public records laws. Specifically,
CONTRACTOR shall:

a. Keep and maintain public records required by SHERIFF to perform the services
contracted for in this AGREEMENT;

b. Upon request from SHERIFF, SHERIFF’S designee or SHERIFF’S custodian of
public records, provide SHERIFF or designee, with a copy of the requested records,
or allow the records to be inspected, or copied, at SHERIFF or designee’s sole
option, within a reasonable time at no cost to SHERIFF;

C. Ensure that public records that are exempt or confidential, and exempt from public
records disclosure requirements, are not disclosed, except as authorized by law, for
the duration of the contract term, and following completion of the contract, if the
CONTRACTOR does not transfer the records to SHERIFF;

d. Upon completion of the contract, transfer, at no cost to SHERIFF, all public records
in possession of CONTRACTOR, or keep and maintain, public records required by
SHERIFF, to perform the services contracted for in this AGREEMENT, at
SHERIFF’S sole option. If the CONTRACTOR transfers, all public records to
SHERIFF, upon completion of the contract, the CONTRACTOR shall destroy any
duplicate public records that are exempt or confidential, and exempt from public
records disclosure requirements. 1f the CONTRACTOR keeps, and maintains public
records, upon completion of the contract, the CONTRACTOR shall meet all
applicable requirements for retaining public records; and

e. All public records stored electronically by the CONTRACTOR, pertaining to the
services contracted for in this AGREEMENT, must be provided to SHERIFF, upon
request from the SHERIFF, or SHERIFF’S designee, or SHERIFF’S custodian of
records designee, in a format that is compatible with the information technology
systems of SHERIFF.

Inthe event CONTRACTOR receives a public records request related to this AGREEMENT, and the
services provided hereunder, CONTRACTOR shall promptly forward the same to SHERIFF for
SHERIFF’S records.
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IF THE CONTRACTOR HAS QUESTIONS REGARDING THE
APPLICATION OF CHAPTER 119, FLORIDA STATUTES, TO THE
CONTRACTOR’S DUTY TO PROVIDE PUBLIC RECORDS RELATING TO
THIS CONTRACT, CONTACT THE CUSTODIAN OF PUBLIC RECORDS
AT: ERIN FOLEY, RECORDS MANAGEMENT LIAISON OFFICER,
ADMINISTRATIVE SUPPORT BUREAU, BROWARD SHERIFF’S OFFICE,
2601 WEST BROWARD BLVD., FORT LAUDERDALE, FLORIDA 33312
(954) 831-8745 Erin Foley@sheriff.org OR THE OFFICE OF GENERAL
COUNSEL, BROWARD SHERIFF’S OFFICE AT (954) 831-8920.

SECTION 1X
CRIMINAL HISTORY

9.1 CONTRACTOR represents that its principal owners, partners, corporate officers, and
employees do not have any past felony criminal convictions or any pending criminal charges.
CONTRACTOR has disclosed, all such convictions or pending criminal charges, to the SHERIFF and
further agrees, to disclose any future convictions or pending criminal charges.

9.2 CONTRACTOR’S employees, agents, servants, or representatives directly performing
services for CONTRACTOR, pursuant to this AGREEMENT, may be subject to a background
screening conducted by the SHERIFF, prior to performing such services. Such screening shall be at
the expense of SHERIFF.

SECTION X
EMPLOYMENT RESPONSIBILITY

10.1 Any of CONTRACTOR’S employees, subcontractors, and any other person(s) performing
services pursuant to this AGREEMENT (hereinafter referred to collectively as “Staff”) shall be
deemed as employed by CONTRACTOR, not the SHERIFF.

10.2  Accordingly, the SHERIFF shall not be responsible for, or assume any liability for, any
salaries, wages, or other compensation, contributions to pension funds, insurance premiums, workers
compensation funds, vacation, compensatory time, sick leave benefits, or any other amenities of
employment to any of CONTRACTOR’S Staff.

10.3 CONTRACTOR shall have and maintain, sole responsibility and control, over the rendition of
services, training, standards of performance, discipline of personnel, and other matters incident to the
performance of its services, duties, and responsibilities described and contemplated herein.

10.4 SHERIFF shall not be liable for and CONTRACTOR agrees to indemnify SHERIFF against
any liability resulting from injury or illness, of any kind whatsoever, to CONTRACTOR’S Staff
during the performance of the services, duties, and responsibilities contemplated herein.

10.5 CONTRACTOR has the right to provide services to others, or hold itself out to the public, as
available to engage in agreements with others.
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10.6 CONTRACTOR, and its Staff, shall at all times, be an independent contractor under this
AGREEMENT, rather than an employee, agent, or representative of SHERIFF, and no act, action, or
omission to act, by CONTRACTOR or its Staff, shall in any way, obligate or bind SHERIFF.

10.7 CONTRACTOR will be responsible for having its Staff complete and submit data forms,
required to obtain clearance, prior to entering any of SHERIFE’S facilities. Such forms shall be
provided by SHERIFF.

10.8 CONTRACTOR agrees to abide by all of the security policies, procedures, rules, and
regulations promulgated by the SHERIFF.

SECTION XI
CONTRACTOR’S STAFF

11.1 SHERIFF reserves the right to approve or reject, for any reason, CONTRACTOR’S Staff
providing services pursuant to this AGREEMENT at any time.

11.2 CONTRACTOR will maintain the continuity of the Staff assigned to provide services
pursuant to this AGREEMENT throughout the term of this AGREEMENT.

11.3 CONTRACTOR agrees to defend, hold harmless, and indemnify the SHERIFF, and shall be
liable and responsible, for any and all claims, suits, actions, damages, and costs (including attorney’s
fees and court costs) made against the SHERIFF, occurring on account of, arising from, or in
connection with the removal, and replacement of any Staff performing services hereunder, at the
request of the SHERIFF. Removal and replacement of any Staff shall not require the termination
and/or demotion of such Staff.

11.4 CONTRACTOR agrees that CONTRACTOR will at all times employ, maintain and assign, to
the performance of the work required hereunder, a sufficient number of competent, licensed, certified
and qualified professionals and other personnel to meet the needs of the SHERIFF.

SECTION XllI
PAYMENT OF TAXES

CONTRACTOR shall bear all responsibility for the payment of any federal, state or local taxes and
fees, if applicable, related to the business of CONTRACTOR and the payments to CONTRACTOR’s
Staff. It is understood by both parties, that SHERIFF will not, in any manner, be responsible for the
aforementioned taxes or fees. It is further understood and agreed, that the SHERIFF will not withhold
any payroll taxes (i.e. federal withholdings, FICA) from the payments to CONTRACTOR or its Staff.
SECTION XI11
CIVIL RIGHTS REQUIREMENTS

13.1 CONTRACTOR shall comply with all applicable sections of the Americans with Disabilities
Act.
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13.2 CONTRACTOR’s shall not discriminate on the basis of race, age, religion, color, gender,
national origin, marital status, sexual orientation or sexual identity, physical or mental disability,
political affiliation.

13.3 CONTRACTOR agrees that compliance with this Section constitutes a condition to this
AGREEMENT, and that it is binding upon the CONTRACTOR, its successors, transferees, and
assignees. CONTRACTOR will ensure that all subcontractors are not in violation of the terms of this
Section.

SECTION X1V
INDEMNIFICATION

141 CONTRACTOR shall indemnify, hold harmless and defend, the SHERIFF, his officers,
employees, agents, servants, designees, attorneys, and legal representatives, against any claims,
demands, causes of action, lawsuits, liabilities, costs, and expenditures of any kind, including
attorneys’ fees, resulting, either directly or indirectly, from the acts, actions, omissions, negligence, or
willful misconduct, of CONTRACTOR or its Staff. Additionally, CONTRACTOR shall indemnify,
hold harmless and defend, the SHERIFF, his officers, employees, agents, servants, designees,
attorneys, and legal representatives, against any claims, demands, causes of action, lawsuits, liabilities,
costs, and expenditures of any kind, including attorneys’ fees, resulting, either directly or indirectly,
from CONTRACTOR’S performance under this Agreement. The SHERIFF reserves the right to
select defense counsel.

14.2  Nothing in this AGREEMENT is intended, nor shall it be construed or interpreted, to waive or
modify, the SHERIFF’s immunities and limitations on liability provided for in Florida Statutes section
768.28, as now worded, or as may hereafter be amended.

14.3 The above indemnification provisions shall survive the expiration or termination of the
AGREEMENT.

SECTION XV
INSURANCE

15.1 Throughout the term of this AGREEMENT and for all applicable statutes of limitation
periods, CONTRACTOR shall maintain, in full force and effect, the insurance coverage set forth in
this article.

15.2  All Insurance Policies shall be issued by companies that:(a) are authorized to transact business
in the State of Florida, (b) have agents upon whom service of process may be made in Broward
County, Florida, and (c) have a best's rating of A-VI or better.

15.3  All Insurance Policies shall name and endorse the following as additional insureds: The
Broward County Sheriff's Office (“BSO”), the Sheriff, Broward County, the Board of Commissioners
of Broward County, and their officers, agents, employees, and commission members with a CG026
Additional Insured — Designated Person or Organization endorsement, or similar endorsement to the
liability policies. Additional insured is defended and indemnified, for claims to the extent caused by
the acts, actions, omissions, or negligence of CONTRACTOR, its employees, agents, subcontractors,
and representatives; but is not defended or indemnified, for the additional insured’s own acts, actions,
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omissions, negligence.

15.4  All Insurance Policies shall be endorsed to provide that (a) CONTRACTOR’S insurance is
primary to any other Insurance available to the additional insureds with respect to claims covered
under the policy and (b) CONTRACTOR'’S insurance applies separately to each insured against who
claims are made, or suit is brought, and that the inclusion of more than one insured, shall not operate
to increase the insurer’s limit of liability. Self-insurance shall not be acceptable.

15,5 If the CONTRACTOR fails to submit the required Certificate of Insurance in the manner
prescribed with the executed AGREEMENT submitted to BSO and if not submitted with the
executed AGREEMENT in no event to exceed three (3) calendar days, after request to submit
Certificate of Insurance, the CONTRACTOR shall be in default, and the contract shall be rescinded.
Under such circumstances, the Proposer may be prohibited from submitting future solicitations to
BSO.

15.6 CONTRACTOR shall carry the following minimum types of Insurance (Commercial General
Liability is to be carried by all Contractors):

a. WORKER'S COMPENSATION: CONTRACTOR shall worker’s compensation
in compliance with the "Workers' Compensation Law" of the State of Florida for
statutory obligations imposed by Workers Compensation or Occupational Disease
Laws, including where applicable, the United States Longshoreman’s and Harbor
Workers Act, the Federal Employers Liability Act and the Jones Act which includes
Employers’ Liability insurance and all applicable federal laws. In addition, the
policy(ies) must include Employer's Liability with the following minimum limits:
Employer’s Liability for each accident — Five Hundred Thousand Dollars
($500,000.00); Employer’s Liability for each disease — Five Hundred Thousand Dollars
($500,000.00).

b. BUSINESS AUTOMOBILE LIABILITY INSURANCE: CONTRACTOR shall
carry business automobile liability insurance with minimum limits of One Million
($1,000,000.00) Dollars per occurrence, combined single limits bodily injury liability
and property damage liability. The policy must include owned vehicles and hired and
non-owned vehicles leased; and employees’ non-ownership.

c. COMMERCIAL GENERAL LIABILITY: CONTRACTOR shall carry
Commercial General Liability Insurance with limits of not less than One Million
Dollars ($1,000,000) per occurrence combined single limit for Bodily Injury and
Property Damage. The insurance policy must include coverage that is not more
restrictive than the latest edition of the Commercial General Liability Policy, without
restrictive endorsements, as filed by the Insurance Services Office, and the policy must
include the following coverages: Premises and/or operations, independent contractor,
products and/or completed operations for contracts, contractual liability, broad form
contractual coverage, broad form property damage, products, completed operations,
personal injury and cross liability. Personal injury coverage shall include coverage that
has the Employee and Contractual Exclusions removed.
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d. PROFESSIONAL LIABILITY (ERRORS AND OMISSIONS) INSURANCE:

CONTRACTOR shall carry Professional Liability coverage for it and its employees
performing services under this Agreement that has a per occurrence limit of not less
than One Million ($1,000,000.00) Dollars and an aggregate limit of not less than Two
Million ($2,000,000.00) Dollars. CONTRACTOR shall require its subcontractors and
independent contractors to carry these same levels of professional liability insurance.

e. CYBERLIABILITY INSURANCE: CONTRACTOR shall provide Cyber Liability

Insurance in limits of not less than One Million ($1,000,000) dollars for each wrongful
act, and Three Million ($3,000,000) dollars in the aggregate that provides coverage
for: Liability for security or privacy breaches, including loss or unauthorized access
to, use of, or tampering with computer systems, including hacker attacks and the
introduction of a computer virus into, or otherwise causing damage to SHERIFE’S or
a third party’s computer, computer system, network, or similar computer related
property and data, software and computers thereon; costs associated with a privacy
breach, including consumer notification, customer support and crisis management, and
costs of providing credit monitoring services; Expenses related to regulatory
compliance, government investigations, fines, fees assessments and penalties; Costs of
restoring, updating or replacing data; Privacy liability losses connected to network
security, privacy, and media liability; “Insured versus insured”” exclusion prohibited.

UMBRELLA OR EXCESS LIABILITY INSURANCE: CONTRACTOR may
satisfy the minimum liability limits required above by providing proof of an Umbrella
or Excess Liability policy. There is no minimum Per Occurrence Limit of Liability
under the Umbrella or Excess Liability; however the Annual Aggregate limit shall not
be less than the highest “Each Occurrence” limit for any of the policies noted above.
CONTRACTOR agrees to name and endorse the Broward County Sheriff’s Office,
BSO, the Sheriff, Broward County, the Board of Commissioners of Broward County
and their officers, agents, employees, and commission members as additional insured.
Additional insured is defended and indemnified for claims to the extent caused by the
acts, actions, omissions or negligence of CONTRACTOR, its employees, agents,
subcontractors, and representatives; but is not defended or indemnified, for the
additional insured’s own acts, actions, omissions, negligence.

15.7 CONTRACTOR shall provide Sheriff’s Director of Risk Management and Sheriff’s Contract
Manager with a copy of the Certificate of Insurance and endorsements evidencing the types of
insurance and coverage required by this article within three (3) calendar days of CONTRACTOR’s
receipt of Notice of Intent to Award the contract and, at any time thereafter, upon request by the
Sheriff. It is the CONTRACTOR'’S responsibility to ensure that the Director of Risk Management
and the Contract Manager both have a current Certificate of Insurance and endorsements at all times.

CONTRACTOR'S Insurance Policies shall be endorsed to provide Sheriff with at least sixty (60)
calendar days prior written notice of cancellation, non-renewal, restrictions, or reduction in coverage
or limits. Notice shall be sent to:

8/20/2024 7:13 AM

Broward Sheriff's Office Broward Sheriff's Office
Attn: Contracts Manager AND Attn: Director, Risk Management
2601 W. Broward Blvd. 2601 W. Broward Bivd.
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Ft. Lauderdale, Florida 33312 Ft. Lauderdale, Florida 33312

15.8 If CONTRACTOR'S insurance policy is a Claims Made Policy, then CONTRACTOR shall
maintain such Insurance Coverage for a period of five (5) years after the expiration or termination of
the AGREEMENT or any extensions or renewals of the agreement. Applicable coverage may be met
by keeping the policies in force, or by obtaining an extension of coverage commonly known as a
Reporting Endorsement of Tail Coverage.

15.9 If any of CONTRACTOR'S insurance policies includes a General Aggregate Limit and
provides that claims investigation or legal defense costs are included in the general aggregate limit,
the general aggregate limit that is required shall be no more than five (5) times the occurrence limits
specified above in this article.

15.10 The provisions of this article shall survive the expiration or termination of this agreement.

15.11 COMMENCEMENT OF OPERATION: The CONTRACTOR shall not commence
operations, and/or labor, to complete this project, pursuant to the terms of this AGREEMENT until
certification or proof of insurance, issued directly by the insurance company underwriting department,
detailing terms and provisions of coverage, has been received and approved by the BSO Director of
Risk Management.

15.12 PAYMENT: If any of the insurance policies required under this Article above lapse during
the term of this agreement or any extension or renewal of the same, CONTRACTOR shall not receive
payment from the SHERIFF until such time that the SHERIFF has received satisfactory evidence of
reinstated coverage of the types and coverage specified in this Article that is effective as of the lapse
date. The SHERIFF, in his sole discretion, may terminate the Agreement immediately and no further
payments shall be due to CONTRACTOR.

15.13 RENEWAL OF INSURANCE: CONTRACTOR shall be responsible for assuring that the
insurance certificate/endorsements required in conjunction with this section remains in force for the
duration of the contractual period. If the insurance certificate/endorsements are scheduled to expire
during this period, CONTRACTOR shall be responsible for submitting a new or renewed insurance
certificate/endorsements to BSO at a minimum of sixty (60) calendar days in advance of such
expiration. In the event that expired certificate/endorsements are not replaced, with a new or renewed
certificate, which covers the contractual period, BSO shall suspend this AGREEMENT, until such
time as the new or renewed certificate/endorsements are received by BSO.

15.4 MINIMUM COVERAGE: Insurance coverage in the minimum amounts set forth herein,
shall not be construed to relieve CONTRACTOR of liability in excess of such coverage, nor shall it
preclude SHERIFF, from taking such other actions as is available to him, under any other provisions
of this AGREEMENT or otherwise in law or equity.

SECTION XVI
PUBLIC ENTITY CRIMES ACT, SCRUTINIZED COMPANIES LIST
& FOREIGN COUNTRIES OF CONCERN

16.1 In accordance with the Public Entity Crimes Act (Section 287.133, Florida Statutes) a
person or affiliate who has been placed on the convicted vendor list maintained by the State of Florida

103
8/20/2024 7:13 AM p. 79



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191 roward Sheriffs Office Solicitation 24023VR

Department of General Services following a conviction for a public entity crime may not submit a bid
on a contract with the SHERIFF, may not be awarded or perform work as a CONTRACTOR,
supplier, or subcontractors, under a contract with the SHERIFF, and may not conduct business with
the SHERIFF for a period of thirty six (36) months from the date of being placed on the convicted
vendor list. Violation of this section by CONTRACTOR shall result in termination of this Agreement
and may cause CONTRACTOR debarment.

16.2 By signing this agreement and the attached certification marked as Exhibit E,
CONTRACTOR certifies that it is not on the Scrutinized Companies that Boycott Israel List, created
pursuant to 8215.4725, Florida Statutes, or engaged in a boycott of Israel; and, for bids, proposals or
contracts for goods or services of one million dollars or more, that it is not on the Scrutinized
Companies with Activities in Sudan List or the Scrutinized Companies with Activities in Iran
Terrorism Sectors List, or engaged in business operations in Cuba or Syria, per §287.135, Florida
Statutes. If SHERIFF determines, using credible information available to the public, that
CONTRACTOR has submitted a false certification, SHERIFF shall provide CONTRACTOR with
written notice of its determination. CONTRACTOR shall have 90 days following receipt of the notice
to respond in writing and to demonstrate that the determination of false certification was made in
error. If CONTRACTOR does not make such demonstration within 90 days after receipt of the
notice, SHERIFF shall bring a civil action against the CONTRACTOR. If a civil action is brought and
the court determines that the CONTRACTOR has submitted a false certification, CONTRACTOR
shall pay a civil penalty equal to the greater of $2 million or twice the amount of the contract for
which the false certification was submitted, and all reasonable attorney fees and costs, including any
costs for investigations that led to the finding of false certification; and, CONTRACTOR will be
ineligible to bid on any contract with an agency or local governmental entity for 3 years after the date
SHERIFF determined that CONTRACTOR submitted a false certification, pursuant 8§287.135(5)(a)
Florida Statutes.

16.3  Pursuant to section 287.138, Florida Statutes, governmental entities within the State of
Florida, including the SHERIFF are prohibited from entering into certain contracts with entities
where a foreign country of concern, as defined in section 287.138(1)(c), Florida Statutes, possesses a
controlling interest in the entity. By signing this Agreement, CONTRACTOR represents and
warrants that: it is not owned or controlled by a foreign country of concern nor a foreign principal, as
defined by section 287.138(1)(c), 288.0071 and 692.01, Florida Statutes; no foreign country of
concern has a controlling interest in CONTRACTOR’S business entity, as defined by section
287.138(1)(a), Florida Statutes; and CONTRACTOR is not organized under the laws of or has its
principal place of business in a foreign country of concern as defined by section 287.138(2)(c),
Florida Statutes. Misrepresentation by CONTRACTOR of the forgoing to SHERIFF will cause this
Agreement to be voided, at SHERIFF’S discretion, and no further payment will be due by SHERIFF
to CONTRACTOR. Upon SHERIFF’S’s request, the CONTRACTOR will complete and submit an
affidavit signed by an officer or authorized representative of the contractor under penalty of perjury
that that their company is not an entity the SHERIFF is prohibited from contracting with pursuant to
Section 287.138, Florida Statutes.

SECTION XVl
ASSIGNMENT

This AGREEMENT, or any interest herein, shall not be assigned, transferred, or otherwise
encumbered by CONTRACTOR, under any circumstances, without the prior written consent of
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SHERIFF.

SECTION XVIII
DRUG-FREE WORKPLACE

CONTRACTOR shall provide a drug-free workplace program in accordance with the Drug Free
Workplace Certification attached as Exhibit C and incorporated herein.

SECTION XIX
NOTICE

Any notice, hereunder, by one party to the other party, shall be given in writing by personal delivery,
facsimile, regular mail, or certified mail with proper postage, to the party at the addresses designated
in the AGREEMENT. Any notice, shall be effective, on the date it is received by the addressee.
Either party may change its address, for notice purposes, by giving the other party notice, of such
change, in accordance with this paragraph.Notices shall be addressed as follows:

TO CONTRACTOR:

Attn:

TO SHERIFF:

Colonel Andrew Dunbar

Executive Director of Department of Human Resources/Communications
& Technology, Records/Warrants

Sheriff's Office of Broward County

2601 W. Broward Boulevard

Fort Lauderdale, FL 33312

With copy to:

Terrence Lynch, General Counsel
Office of the General Counsel
Sheriff’s Office of Broward County
2601 W. Broward Boulevard

Fort Lauderdale, FL 33312

SECTION XX
AGREEMENT TERMS TO BE EXCLUSIVE

This written AGREEMENT, including any exhibits, attachments, and schedules referred to herein,
contains the sole and entire AGREEMENT between the parties. The parties, acknowledge and agree,
that neither of them has made any representation with respect to the subject matter of this
AGREEMENT, or any representations, inducing its execution and delivery, except such
representations as are specifically set forth in this writing, and the parties acknowledge that they have
relied on their own judgment in entering into the same. The parties further acknowledge, that any
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statements or representations that may have been made by either of them to the other, are void and of
no effect, and that neither of them has relied on such statements or representations in connection with
its dealings with the other. This AGREEMENT replaces in full, any other AGREEMENTS, by and
between the parties, pertaining to pre-employment psychological evaluation services upon its full
execution.

SECTION XXI
WAIVER OR MODIFICATION OF AGREEMENT

No waiver or modification of this AGREEMENT, or of any covenant, condition, or limitation
contained herein, shall be valid unless it is reduced to written form and duly executed by the parties.
No evidence of any waiver or modification, of the terms herein, shall be offered or received in
evidence in any proceeding, arbitration, or litigation between the parties arising, in any manner, out of
this AGREEMENT, unless such waiver or modification is in writing and duly executed by the parties.

SECTION XXII
[RESERVED]

SECTION XXI1I
FLORIDA ANTI-HUMAN TRAFEFICKING LAWS

By execution of this Agreement by the undersigned authorized representative of
CONTRACTOR, CONTRACTOR hereby attests under penalty of perjury that CONTRACTOR does
not use coercion for labor or services, as such terms are defined in Section 787.06, Florida Statutes.
The undersigned authorized representative of CONTRACTOR declares that they have read the
foregoing statement and that the facts stated in it are true. CONTRACTOR agrees to provide
SHERIFF the attached Certification of Compliance with Florida Anti-Human Trafficking Laws
marked as Exhibit F upon signing of this Agreement.

SECTION XX1V
THIRD PARTY BENEFICIARIES

Neither CONTRACTOR nor SHERIFF intends to directly or substantially benefit a third party by this
AGREEMENT. Therefore, the parties agree that there are no third party beneficiaries to this
AGREEMENT and that no third party shall be entitled to assert a claim against either of them based
upon this AGREEMENT.

SECTION XXV
LOCATION AND OFFICE HOURS

CONTRACTOR will operate its office at the following location(s) and times within Broward
County, Florida:

Location:
Office Hours:

SECTION XXVI
CONFLICTING TERMS
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In the event of a conflict between the terms and conditions set forth in this AGREEMENT, the terms
and conditions that are most favorable to the SHERIFF shall prevail. If there is a conflict between
this document and any exhibit, then Sections 1-35 within this document controls.

SECTION XXVII
FORCE MAJEURE

Neither party shall be liable to the other for any failure or delay in performance hereunder due to
circumstances beyond its reasonable control including, without limitation, Acts of God and
governmental and judicial action not the fault of the party causing such failure or delay in
performance.

SECTION XXVIII

TERMINATION

28.1 The AGREEMENT may be terminated upon the following events:

28.1.1. Termination by Mutual Agreement. Inthe event the parties mutually agree in writing,
this AGREEMENT may be terminated on the terms and dates stipulated therein.

28.1.2 Termination Without Cause. SHERIFF shall have the right to terminate this
AGREEMENT without cause by providing CONTRACTOR with thirty (30) calendar day’s
written notice via certified mail, return receipt requested or via hand delivery with proof of
delivery.

28.1.3 Termination for Cause. Inthe event of a material breach, either party may provide the
other party with written notice of the material breach. The notice should provide the other
with such sufficient detail so it can readily understand the claim for material breach. The
other party shall have thirty (30) calendar days from the date of its receipt of such notification
to cure such material breach. If the material breach is not cured within that time period, the
non-breaching party may terminate this AGREEMENT immediately. Material breaches shall
include but are not limited to, violations of Governing Standards, local, state or federal laws,
the SHERIFF’S policies and procedures concerning which CONTRACTOR was given prior
written notice clearly labeled as important or the terms and conditions of this AGREEMENT.

28.1.4 Termination for Lack of Funds. In the event the funds to finance this AGREEMENT
become unavailable or are not allocated by Broward County, Board of County
Commissioners, SHERIFF may provide CONTRACTOR with thirty (30) calendar days
written notice of termination. Nothing in this AGREEMENT shall be deemed or construed to
prevent the parties from negotiating a new AGREEMENT in this event.

28.1.5 Immediate Termination by SHERIFF.

SHERIFF, in the SHERIFF’s sole discretion, may terminate this AGREEMENT
immediately upon the occurrence of any of the following events:

a) CONTRACTOR’S violation of the Public Records Act;
b) The insolvency, bankruptcy or receivership of CONTRACTOR;
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C) CONTRACTOR’S violation or non-compliance with Nondiscrimination
Article of this AGREEMENT;
d) CONTRACTOR fails to maintain insurance in accordance with the Insurance
Article of this AGREEMENT:

e) CONTRACTOR’S conduct or non-performance that amounts to a public
safety hazard to the public or SHERIFF’S staff; or

f) CONTRACTOR’S violation of the E-Verify Provision within this
AGREEMENT

SECTION XXIX
SUBCONTRACTORS

29.1 CONTRACTOR may not subcontract the performance of its obligations set forth herein
without the prior written approval of SHERIFF.

29.2  Prior to entering into any subcontract, CONTRACTOR will provide written notice to the
SHERIFF identifying the name of the proposed subcontractor, the portion of the work which the
subcontractor is to do, the place of business of such subcontractor, and such other information as may
be required by the SHERIFF.

29.3 CONTRACTOR shall be fully responsible for all acts and omissions of its subcontractors and
of persons directly or indirectly employed by its subcontractors to the same extent that
CONTRACTOR is responsible for the acts and omissions of persons directly employed by it.
Nothing in this AGREEMENT shall create any contractual relationship between any subcontractor
and SHERIFF or any obligation on the part of SHERIFF to pay or to see the payment of any monies
due any subcontractor.

29.4  The provisions of this AGREEMENT will apply to any subcontractors and their officers,
agents and employees performing services pursuant to this AGREEMENT as if it and they were
employees of CONTRACTOR; and CONTRACTOR will not be in any manner thereby discharged
from its obligations and liabilities hereunder, but will be liable hereunder for all acts and omissions of
any subcontractor, its officers, agents, and employees, as if they were employees of CONTRACTOR.

29.5 CONTRACTOR will obligate its subcontractors to the same terms and conditions as set forth
herein including but not limited to the insurance provisions.

29.6  The SHERIFF shall have the right to withdraw its consent of any subcontract if it appears to
the SHERIFF that the subcontract will delay, prevent, or otherwise impair the performance of
CONTRACTOR's obligations under this AGREEMENT. All subcontractors are required to abide by
the non-disclosure provisions set forth herein. CONTRACTOR shall furnish to the SHERIFF copies
of all subcontracts. Notwithstanding, the foregoing shall neither convey nor imply any obligation or
liability on the part of the SHERIFF to any subcontractor hereunder.

SECTION XXX
INDEPENDENT CONTRACTOR
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The parties acknowledge that CONTRACTOR is an independent contractor, and nothing in this
AGREEMENT is intended nor shall be construed to create an agency relationship, an
employer/employee relationship, a joint venture relationship, or any other relationship allowing
SHERIFF to exercise control or direction over the manner or method by which CONTRACTOR or
its subcontractor perform hereunder. SHERIFF shall neither have nor exercise any control or
direction over the methods by which the CONTRACTOR shall perform its work and functions other
than as provided in this AGREEMENT. No party shall have the authority to bind the other or
otherwise incur liability on behalf of the other, unless otherwise agreed to in writing between
CONTRACTOR and SHERIFF.

SECTION XXXI
NON-DISCLOSURE

31.1 To the extent permitted by law, CONTRACTOR shall not at any time, in any manner, either
directly or indirectly, communicate to any person, firm, corporation or other entity any information of
any kind concerning any matter affecting or relating to the business of SHERIFF, including, but not
limited to, its manner of operation, its plans, computer systems, processes or other data of any kind,
nature or description. The parties stipulating that as between them, the aforementioned matters are
important, material and confidential and gravely affect the effective and successful conduct of the
business of SHERIFF, and its goodwill, and that any breach of the terms of this paragraph is a
material breach of this AGREEMENT. CONTRACTOR acknowledges that a breach of this
confidentiality will cause irreparable injury to SHERIFF, that the remedy at law for any such violation
or threatened violation will not be adequate and that SHERIFF shall be entitled to temporary and
permanent injunctive relief. CONTRACTOR shall not disclose, in any manner, either directly or
indirectly, any information obtained by CONTRACTOR through its performance of this
AGREEMENT and shall have each and every employee, agent, representative, student and volunteer
providing services pursuant to this AGREEMENT, sign the confidentiality AGREEMENT attached
hereto as Exhibit D.

31.2 Except upon prior written approval of the SHERIFF and except as required by law,
CONTRACTOR and its subcontractors shall not furnish or disclose to any person or organization, (a)
any reports, applicant/personnel records, applicant/personnel background information, studies, data,
or other information provided by, or obtained from the SHERIFF in connection with the services
performed under this AGREEMENT, (b) any reports, evaluations, studies, recommendations, data or
other information relating to, or made or developed by CONTRACTOR or its subcontractors in the
course of the performance of such Services hereunder, or (c) the results of any such services
performed.

31.3 Ifeither party is confronted with legal action or believes applicable law requires it to disclose
any portion of the other party's information protected hereunder, that party shall promptly notify and
assist the other (at the other party's expense) in obtaining a protective order or other similar order,
and shall thereafter disclose only the minimum of the other party's Confidential Information that is
required to be disclosed in order to comply with the legal action, whether or not a protective order or
other order has been obtained.

31.4 The parties acknowledge that a breach of the provisions of this Section 31 will result in
immediate irreparable harm to the aggrieved party, and the aggrieved party shall be entitled to
immediate temporary, preliminary, and permanent injunctive or other equitable relief.
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31.5 The provisions of this Section shall remain in full force and effect and enforceable even after
the expiration of this AGREEMENT.

SECTION XXXII
PRESS RELEASE OR OTHER PUBLIC COMMUNICATION

Without written consent of the SHERIFF, CONTRACTOR shall not:

a. Issue or permit to be issued any press release, advertisement or literature of
any kind which refers to the SHERIFF, or the work being performed hereunder, unless
CONTRACTOR first obtains the written approval of the SHERIFF; and

b. CONTRACTOR and its employees, agents, representatives, subcontractors
and suppliers will not represent, directly or indirectly, that any of CONTRACTOR’s products,
goods or services have been approved or endorsed by the SHERIFF.

SECTION XXXIII
INDIVIDUALLY IDENTIFIABLE HEALTH INFORMATION and/or PROTECTED
HEALTH INFORMATION

CONTRACTOR shall comply with the Health Insurance Portability and Accountability Act
(“HIPAA”) and its implementing regulations, as applicable. Upon request by SHERIFF,
CONTRACTOR, shall execute a HIPAA business associate agreement in the form suitable to the
SHERIFF and in substantially in the format as the Broward County Form located here (but
substituting SHERIFF in  place of Broward County within said form:
https://www.broward.org/CommunityPartnerships/Documents/BARC%20BAA%20Qualified%20Ser
vice%20agreement%20rev.%209.12.23.pdf

SECTION XXXV
E-VERIFY

In accordance with, §448.095, Florida Statutes, CONTRACTOR shall register with and
utilize the E-Verify System operated by the United States Department of Homeland Security to verify
the employment eligibility of all new employees hired during the term of the Agreement and shall
expressly require any subcontractors performing work or providing services pursuant to this
Agreement to likewise utilize the E-Verify System to verify the employment eligibility of all new
employees hired by the subcontractor during the term of this Agreement. If CONTRACTOR enters
into a contract with a subcontractor performing work or providing services on its behalf,
CONTRACTOR shall also require the subcontractor to provide an affidavit stating that the
subcontractor does not employ, contract with, or subcontract with an unauthorized alien. Information
on registration for and use of the E-Verify System can be obtained via the internet at the Department
of Homeland Security Web site: http://www.dhs.gov/E-Verify. Every Contractor shall, upon request,
provide evidence of compliance with this provision to the SHERIFF. Failure to comply with this
provision is a material breach of an Agreement, and the SHERIFF may choose to terminate the
Agreement at its sole discretion. CONTRACTOR may be liable for all costs associated with
SHERIFF securing the same services, inclusive, but not limited to, higher costs for the same services
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and rebidding costs (if necessary).

SECTION XXXV
MISCELLANEQOUS

35.1 CONTRACTOR shall comply with all statutes, laws, rules, codes, ordinances, and regulations
of any and all federal, state and local political bodies having jurisdiction over the services provided
herein.

35.2 In the event either party brings an action against the other to enforce any conditions or
covenant of this AGREEMENT, the prevailing party in such action shall be entitled to recover the
court costs and reasonable attorneys' fees in the judgment rendered in such action.

35.3 In entering this AGREEMENT, the parties represent that they have had a reasonable
opportunity to seek and select legal advice and have relied upon the advice of their own legal
representative, who is an attorney of their own choice, or have voluntarily chosen not to seek the
advice of an attorney, and that the terms of this AGREEMENT have been completely read and that
those terms are fully understood and voluntarily accepted by them.

35.4 The headings contained in this AGREEMENT are for reference purposes only and shall not
affect in any way the meaning or interpretation of the AGREEMENT. All personal pronouns used in
this AGREEMENT shall include the other gender, and the singular shall include the plural, and vice
versa, unless the context otherwise requires. Terms such as “herein”, “hereof”, “hereunder”, and
“hereinafter” refer to this AGREEMENT as a whole and not to any particular sentence, paragraph, or
Article where they appear, unless the context otherwise requires. Whenever reference is made to an
Article of this AGREEMENT, such reference is to the Article as a whole, including all of the
subsections of such Article, unless the reference is made to a particular subsection or subparagraph of
such Article.

35.5 Should a dispute arise between the parties under or relating to this AGREEMENT, each party
agrees that prior to initiating any formal proceeding against the other (except for the seeking of
injunctive relief), the parties will each designate a representative for purposes of resolving the dispute.
If the parties’ representatives are unable to resolve the dispute within ten (10) calendar days, either
party may, upon written notice to the other party, require that the dispute be submitted to more senior
representatives of each party (“Senior Representatives™). The Senior Representatives of each party
shall meet as soon as possible to negotiate in good faith to resolve the dispute.

35.6  Allprovisions of this AGREEMENT relating to confidentiality, non-disclosure, indemnity and
insurance shall survive the expiration or termination of this AGREEMENT.

35.7 Itisthe parties expressed intent that this Agreement and its performance, as well as, all suits
and special proceedings relating to it, be construed in accordance with and pursuant to the laws of the
State of Florida. The laws of the State of Florida shall be applicable and shall govern to the exclusion
of the law of any other forum, without regard to the jurisdiction in which any legal action or special
proceeding may be instituted, commenced or initiated. VVenue in any proceeding or action among the
parties arising out of this Agreement shall be in Broward County, Florida. BY ENTERING INTO
THIS AGREEMENT, CONTRACTOR AND SHERIFF HEREBY EXPRESSLY WAIVE
ANY RIGHTS EITHER PARTY MAY HAVE TO A TRIAL BY JURY OF ANY CIVIL
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LITIGATION RELATED TO OR ARISING OUT OF THIS AGREEMENT AND/OR THE
SERVICES PERFORMED UNDER THIS AGREEMENT. IF A PARTY FAILS TO
WITHDRAW A REQUEST FOR A JURY TRIAL IN A LAWSUIT ARISING OUT OF THIS
AGREEMENT AND/OR THE SERVICES PERFORMED UNDER THIS AGREEMENT
AFTER WRITTEN NOTICE BY THE OTHER PARTY OF VIOLATION OF THIS
SECTION, THE PARTY MAKING THE REQUEST FOR JURY TRIAL SHALL BE
LIABLE FOR THE REASONABLE ATTORNEY'S FEES AND COSTS OF THE OTHER
PARTY IN CONTESTING THE REQUEST FOR JURY TRIAL, AND SUCH AMOUNTS
SHALL BE AWARDED BY THE COURT IN ADJUDICATING THE MOTION.

35.8 Ifanytermor provision of this AGREEMENT is found to be illegal and unenforceable, such
terms shall be deemed stricken and the remainder of the AGREEMENT shall remain in full force and
effect.

35.9 The preparation of this AGREEMENT has been a joint effort of the parties and the resulting
document shall not solely as a matter of judicial construction, be construed more severely against one
of the parties than the other.

35.10 The parties agree for purposes of this AGREEMENT, the AGREEMENT may be executed in
several counterparts, each of which shall be deemed an original and all of which shall constitute one
and the same instrument, and shall become effective when counterparts have been signed by each of
the parties and delivered to the other parties; it being understood that all parties need not sign the
same counterparts. Facsimile and electronic mail copies in “portable document format” (““.pdf”) form
or digital e-signatures are acceptable and shall constitute effective execution and delivery of this
AGREEMENT as to the parties and may be used in lieu of the original AGREEMENT for all
purposes. Signatures of the parties transmitted by facsimile, e-mail or digital format shall be deemed
to be their original signatures for all purposes.

AGREEMENT BY AND BETWEEN GREGORY TONY, SHERIFF OF BROWARD
COUNTY, FLORIDA ON BEHALF OF THE BROWARD COUNTY SHERIFF’S
OFFICE AND

IN WITNESS, the parties hereby execute this AGREEMENT on the dates set forth below:

BY: Date
, President

EIN#

GREGORY TONY, AS SHERIFF OF BROWARD COUNTY

By: Date
Colonel Andrew Dunbar, Executive Director
Department of Human Resources/Communications
& Technology, Records/Warrants

Approved as to form and legal sufficiency subject to execution by the parties:
By:
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Terrence Lynch, General Counsel/Executive Director
Office of the General Counsel
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EXHIBIT A
RLI #24023VR-

PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES
(“SOLICITATION”)
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EXHIBIT B
CONTRACTOR’S Proposal to RLI# 24023VR

115
8/20/2024 7:13 AM p. 91



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

wivward Sheriff's Office Solicitation 24023VR

EXHIBIT C
DRUG FREE WORKPLACE CERTIFICATION

The undersigned vendor hereby certifies that it will provide a drug-free workplace program by:

1)

(2)

©)

(4)

(5)

(6)

8/20/2024 7:13 AM

Publishing a statement notifying its employees that the unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance is prohibited in the offeror’s
workplace, and specifying the actions that will be taken against employees for violations of
such prohibition;

Establishing a continuing drug-free awareness program to inform its employees about:
0] The dangers of drug abuse in the workplace;
(i) The vendor’s policy of maintaining a drug-free workplace;

(i)  Any available drug counseling, rehabilitation, and employee assistance
programs; and

(iv)  The penalties that may be imposed upon employees for drug abuse violations
occurring in the workplace.

Giving all employees engaged in performance of the contract a copy of the statement
required by subparagraph (1);

Notifying all employees, in writing, of the statement required by subparagraph (1), that as
a condition of employment on a covered contract, the employee shall:

0] Abide by the terms of the statement; and

(i) Notify the employer in writing of the employee’s conviction under a criminal
drug statute for a violation occurring in the workplace no later than 5 calendar
days after such conviction.

Notifying Broward Sheriff’s Office in writing within 10 calendar days after receiving
notice under subdivision (4)(ii) above, from an employee or otherwise receiving actual
notice of such conviction. The notice shall include the position title of the employer;

Within 30 calendar days after receiving notice under subparagraph (4) of a conviction,
taking one or more of the following actions with respect to an employee who is convicted
of a drug abuse violation occurring in the workplace:

Q) Taking appropriate personnel action against such employee, up to and
including termination; and/or

(i) Requiring such employee to satisfactorily participate in and complete a drug
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abuse assistance or rehabilitation program approved for such purposes by a
federal, state, or local health, law enforcement, or other appropriate agency.

@) Making a good faith effort to maintain a drug-free workplace program through
implementation of subparagraphs (1) through (6).

(Vendor Signature) (Company Name)
(Print Name) (Address)

State of

County of

The foregoing instrument was acknowledged before me by means of [J physical presence

or [J online notarization, this by ,

known to me to be the person described herein, or who produced

as identification, and who did/did not take

an oath.

NOTARY PUBLIC:

(Signature)

(Print Name)

My commission expires:
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EXHIBITD
CONFIDENTIALITY AGREEMENT

WHEREAS, the Sheriff of Broward County ("SHERIFF") has entered into an AGREEMENT
with , ("CONTRACTOR") wherein CONTRACTOR will be performing
certain work and services for SHERIFF;

WHEREAS, CONTRACTOR has assigned (“CONTRACTOR’S
Employee”) to perform such work on behalf of CONTRACTOR;

WHEREAS, when performing such work and providing such services CONTRACTOR’S
Employee may receive confidential information related to the business of the SHERIFF; and

WHEREAS, when performing such work and providing such services CONTRACTOR’S
Employee will have access to SHERIFF data, information, memorandum, documents and ideas.

NOW THEREFORE, in consideration of SHERIFF's using CONTRACTOR’S Employee to
perform services and for other good and valuable consideration CONTRACTOR’S Employee agrees
as follows:

l. Acknowledgment of Confidentiality. CONTRACTOR’S Employee hereby acknowledges that
CONTRACTOR’S Employee may be exposed to confidential information related to applicants and/or
employees and/or information related to the business of the SHERIFF including, without limitation,
undercover law enforcement personnel information, employee/applicant personal information and
contact information, criminal intelligence information, criminal investigative information, personal
background information , business information (Human Resource evaluations, practices materials,
personnel records and the like) and other information designated as confidential ("Confidential
Information™).

Il. Covenant Not to Disclose. With respect to the Confidential Information, CONTRACTOR’S
Employee hereby agrees that during the term of rendering services or performing work and at all
times thercafter CONTRACTOR’S Employee shall not use, commercialize or disclose such
Confidential Information to any person or entity, except to such other parties as SHERIFF may
approve in writing or as required by law.

IN WITNESS WHEREOF, the parties hereto have made and executed this AGREEMENT on the
respective dates under each signature. This AGREEMENT is being signed in multiple copies, each
fully executed copy to be considered an original.

Employee/Contractor Signature Date
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EXHIBIT E
SCRUTINIZED COMPANY CERTIFICATE

SCRUTINIZED COMPANY CERTIFICATE

I, , representing (name of
corporation/partnership/agency hereinafter known as “Contractor, “Bidder” or “Proposer”) am over 18 years of
age, have personal knowledge of the facts stated below and | am an owner, officer, director, principal
shareholder and/or | am otherwise authorized to bind Contractor to a contract.

I hereby acknowledge that a company is ineligible to, and may not, bid on, submit a proposal for, or enter into or
renew a contract with an agency or local governmental entity for goods or services if at the time of bidding or
submitting a proposal for a new contract or renewal of an existing contract, the company:

e isonthe Scrutinized Companies that Boycott Israel List, created pursuantto s. 215.4725, oris
engaged in a boycott of Israel; or

e ison the Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies with
Activities in Iran Terrorism Sectors List, created pursuant to s. 215.473, or is engaged in
business operations in Cuba or Syria, and the bid, proposal or contract is for goods or services
of one million dollars or more.

| hereby represent and certify that Contractor is not on the Scrutinized Companies that Boycott Israel List or
participating in a boycott of Israel; and, for bids, proposals or contracts for goods or services on one million
dollars or more, that Contractor is not on the Scrutinized Companies with Activities in Sudan List or the
Scrutinized Companies with Activities in Iran Terrorism Sectors List, or engaged in business operations in Cuba
or Syria,.

By: 20

Signature Date

Printed Name and Title of Contractor

Federal Employer Identification Number __ -

Printed Name of Firm

Address of Firm
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EXHIBITF

Certification of Compliance with Florida Anti-Human Trafficking Laws

In accordance with Section 787.06 (13), Florida Statutes, the undersigned, on behalf of the
business entity named below or proprietor named below (“Entity”), hereby attests under
penalty of perjury that the Entity does not use coercion for labor or services as defined in
Section 787.06, Florida Statutes, entitled “Human Trafficking”.

| understand that | am swearing or affirming under oath to the truthfulness of the claims
made in this affidavit and that the punishment for knowingly making a false statement
includes fines and/or imprisonment.

The undersigned is authorized to execute this affidavit on behalf of Entity.

(Vendor Signature) (Company Name)
(Print Name) (Address)

State of

County of

The foregoing instrument was acknowledged before me by means of I physical presence

or [ online notarization, this by ,

known to me to be the person described herein, or who produced

as identification, and who did/did not take

an oath.

NOTARY PUBLIC:

(Signature)

(Print Name)

My commission expires:
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Question and Answers for Solicitation #24023VR - PRE-EMPLOYMENT PSYCHOLOGICAL
EVALUATION SERVICES

Overall Solicitation Questions

There are no questions associated with this Solicitation.
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EXHIBIT B

Law Enforcement Psychological & Counseling Assoc.

Bid Contact  Brian Mangan Address 9960 Northwest 116th Way
bmangan@lepca.com Suite 12
Ph 305-442-8800 Medley, FL 33178

Supplier Code 242464

Line Item Unit Price  Qty/Unit Attch. Docs

24023VR--01-01 PRE EMPLOYMENT PSYCHOLOGICAL Supplier First Offer - $325.00 282/ each $91,650.00 Y Y

EVALUATION- REGIONAL Product
COMMUNICATION OPERATOR Code:
TRAINEE

24023VR--01-02 PRE EMPLOYMENT PSYCHOLOGICAL Supplier First Offer - $345.00 432 /each $149,040.00 Y Y
EVALUATION- OTHERS Product
Code:

Supplier Total $240,690.00
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Law Enforcement Psychological & Counseling Assoc.

[tem: PRE EMPLOYMENT PSYCHOLOGICAL EVALUATION- REGIONAL COMMUNICATION OPERATOR TRAINEE

Bid Cover Page.pdf

Exhibit - Anti-Human Trafficking Form.pdf

Exhibit - Confidentiality Agreement.pdf

Exhibit 3.1 LEPCAs Proposers Structure.pdf

Exhibit 3.2 Sunbiz Authorization, Tax Forms, Insurance.pdf
Exhibit 3.6.2 - Experience.pdf

Exhibit 3.6.3 - Client List.pdf

Exhibit 3.6.4 Staff Qualifications.pdf

Exhibit 3.6.4.3 - Public Safety Testing Experience.pdf

Exhibit 3.6.4.1 Staff Training.pdf

Exhibit 3.6.4.4 Expertise and Specialization.pdf

Exhibit 3.6.4.5 - Staff Resumes and Certifications.pdf

Exhibit 3.6.4.6 Staffing Plan.pdf

Exhibit 3.7.2.2.5 - Explanation of Test Battery Performed.pdf
Exhibit 3.7.2.2.7 - Impact on Protected Classes.pdf

Exhibit 3.7.3.1 - Guidance Manual.pdf

Exhibit 3.7.3.3- Sample Report and History Questionnaire.pdf
Submittal Document 7.4 Corporate Background and Structure.pdf
Submittal Document 7.5 Corporate Leadership.pdf
Submittal Document 7.6 a Experience Summaries.pdf
Submittal Document 7.6 b Organizational Chart.pdf
Submittal Document 7.6 ¢ Addresses.pdf

Submittal Document 7.6 d Prior Work Experience.pdf
Submittal Document 7.7 Reference Forms.pdf

W-9 LEPCA.pdf

Exhibit 3.7.1 Proposer Requirements for Pre-employment Psychological Evaluation Services.pdf
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BSO RLI# 24023VR LEPCA 1

Supplier Response Form
Broward Sheriff's Office
2601 W. Broward Blvd. Ft. Lauderdale, FL 33312

Sheriff Gregory Tony
sheriff.org

RLI # 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Venessa Redman
Senior Purchasing Agent

SUBMITTED BY:

Law Enforcement Psychological & Counseling Associates, Inc
9960 NW 116t Way

Suite 12

Medley, FL 33178

DUNS # 026583664

Contact: Brian Mangan, Psy.D., ABPP
305-442-8800 ext. 2
Bmangan@lepca.com
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Certification of Compliance with Anti-Human Trafficking Laws

In accordance with Section 787.06 (13), Florida Statutes, the undersigned, on behalf of
the entity named below (“Entity”), hereby attests under penalty of perjury that the Entity
does not use coercion for labor or services as defined in Section 787.06, Florida Statutes,
entitled “Human Trafficking”.

| understand that | am swearing or affirming under oath to the truthfulness of the claims
made in this affidavit and that the punishment for knowingly making a false statement
includes fines and/or imprisonment.

The undersigned is authorized to execute this affidavit on behalf of Entity.

@r&/ LA ENEWEmenT {%uc,m

(Ve”d‘@@ (Company Name) f ( ()ULA(:‘LL&/“ re OCH‘TE‘S
BLimy MANG W I9b0 nw ™ WAy |, SUTE /2
(Print Name) (Address)

MEpLey FL 3378
State of £
Countyof _Mpmi DBDE

The foregoing instrument was acknowledged before me by means of N physical presence

or O online notarization, this ke by BY':QH \\/\ang an

known to me to be the person described herein, or who produced
( \HV{’( s \icenst as identification, and who did/did not take an oath.

NOTARY PUBLIC:

YY)GU)D»M

(Slgnatu e) |
i,
U7 Mayte Aponte
Moy Fe A’DD nte 2 Q"og Comm.:HH 222381
(Print Name) Zu Sy osS  Expires:Jan. 31,2026

/ﬁﬁ,ﬁf\tﬂg Notary Public - State of Florida
My commission expires: 0l \ 2l \'IlU
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Confidentiality Agreement

Confidentiality Agreement
RLI# 24023VR
PRE-EMPLOYMENT PEYCHOLOGICAL EVALUATION SERVICES

WHEREAS Sheriff of Broward County ("SHERIFF®) has entered into an Agreement with
Law Enforcement Paychohg an independent contractor, ("CONTRACTOR") wherein CONTRACTOR wil be
performing certain work and services for SHERIFF, maore specifically described in the solicitation document.

WHEREAS, CONTRACTOR has assigned Brian Mangan ("Assignee”) to perform such work
on behalf of CONTRACTOR;

WHEREAS, when performing such work and providing such services Assignee may become aware of
confidential information related to the business of the SHERIFF including, but not limited to, undercover vehicle
information, criminal intelligence information, and criminal investigative information, and

NOW THEREFORE, in consideration of SHERIFF's using CONTRACTOR o perform services and for
other good and valuable consideration Assignee agrees as follows:
|, Acknowledgment of Confidentiality. Assignee hereby acknowledges that
(_he ( she )may be exposed fo confidential information including, without limitation, criminal intelligence
information,

(Circle one of the above)
criminal investigative information, blueprints, designs and plans (whether in hard copy or electronic format) and
other information that is confidential or exempt from disclosure pursuant to federal, state or local laws. rules,
codes, or regulations and other information designated as confidential ("Confidential Information”). Confidential
Information does not include:

(i) Information already known or independently developed by Assignee and/or CONTRACTOR,;

(i} Information in the public domain through no wrongful act of CONTRACTCOR andlor Assignee,

ar

(iii} Information received by CONTRACTOR and/or Assignee from a third party who was free to disclose it.

II. Covenant Not to Disclose. With respect to the Confidential Information, Assignee hereby agrees that during
the term of rendering services or performing work and at all times thereafter Assignee shall not use,
commercialize or disclose such Confidential Information to any person or entity, except to such other parties as
SHERIFF may approve in writing and under such conditions as SHERIFF may impose.

IN WITNESS WHEREOF, Assignee executes this Confidentiality Agreement on the dale set forth
below.

(CONTRACTOR) EMPLOYEE/SUBCONTRACTOR
Brian Mangan arisr24
Electronic Signature (Individual’s Name) Date
Maye Aparie |argias
Witness Date
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Exhibit 3.1.1 LEPCA’s (Proposer’s) Stucture

** Referencing RLI 3.1.1:

Law Enforcement Psychological and Counseling Associates, Inc is currently not negotiating a sale,
acquisition or merger, which would alter the structure of the firm as stated in this section.

128
10/3/2024 BidSync p.7



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

10/3/2024

wivward Sheriff's Office

BSO Solicitation #24023VR LEPCA

Exhibit 3.2 - Sunbiz Authorization, Tax Forms., and Insurance

2024 FLORIDA PROFIT CORPORATION ANNUAL REPORT FILED
DOCUMENT# 656100 Jan 29, 2024
Entity Name: LAW ENFORCEMENT PSYCHOLOGICAL AND COUNSELING Secretary of State
ASSOCIATES, INC. 1584305489CC

Current Principal Place of Business:

S9E0 MW T16TH WAY, SUITE 12
MIAMI, FL 33178

Current Mailing Address:

FOG0 MW 116TH WaY, SUITE 12
mLAMI, FL 33178 US

FEI Number: 59-1978758 Certificate of Status Desired: Mo
Name and Address of Current Registered Agent:

MANGAMN, BRIAN DR
SAR0 NW 1 TETH WAY, SLITE 12
MIAMI, FL 33778 US

The abose namod ondly submils this staieveent for the purpose of changuag IS registencd office or regisiered agent, o bath, in Me State of Flovida.
SIGMNATURE:

Electronic Sigralune of Registened Agent Dl

Officer/Director Detail :

Title PRES
Flame BMANGAN, BRIAN
Address oG WW 116TH WaAY, SUITE 12

City-State-Zig:  MIAk FL 33178

| Pty CorTaly ST Mt Erforroanoe rdfcaning’ o A AETan I SR CTITIE DN e i s dcourn e Bl iy b g e st b S e Sl it s o rosachis Lnichir
Ty AT o s oo oF aRecsr of M cagmvalon oF D niscasanr oF [FLching egosseiiad T ercols S ssood i et Sy Lhazbir S, Pl hlilobin: acm) Lo T o apgeeacs

ahavl, oF o A e wil S ol M aspadanng,

SIGMATURE: BRIAM MAMNGANM PRESIDENT 0112912024

Electranic Sigrature of Sigring OMceriDirecior Daail Diaales
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County and Town Business Tax Forms

Insurance Forms

Local Business Tax Receipt
Miami-Dade County, State of Florlda
=THIS IS NOT A BILL - D0 NOT PAY
Bgm‘_? RECEIPT ND,

RENEWAL
e o004
QOE0 MW 116TH WAY STE 12 SEPTEMEER 3!]. 2024

MEDLEY, FL 33178-1175 Pursuant 1o Courtty Code

Chapter BA - Art, B & 10

[ Ereil
OWHNER SEC. TYPFE OF BUBINESS -
MANGAN ERIAN PSY D 212 PROFESSIONAL BY TAX COLLECTOR,
60.00 OTioGf2023
2025 INT-23-38094925
This Local Busineas Tax Receipt only coafirms peymant of the Lecsl Business Tax. Tha Recaipt is not s [izssas,
parmit, of a cortification of the helder's qualications, to do business, Hobéer must comgly with asy gavemmantal
of nengevernmentsl regulatery lvws and requiromests which apply ts the businsss.

The RECEIFT NO. sbevs muted be displayed on all commarcial vahicles - Miami-Dyds Codds Sac 82275,
""*’r“a Far mas inbermation, visin wanw.minmiduds sevSaxcollector

Local Business Tax Receipt
Miami-Dade County, State of Florida
=THIS IS ROT A BILL - B0 NOT PAY
05631 RECEIPT NO.

RENEWAL
BUSINESS NAME/LOCATION 305631 EXPIRES

LAW ENFORCEMENT SEPTEMBER 30, 2024
PSYCHOLOGICAL AND Must e displayed 81 place of busingss

COUNMCELING ASSOCIATES INC Pursuans to Caun

t 1y Code
9960 NW 116TH WAY STE 12 Chaptar BA - Arl_ 8 & 10
MEDLEY, FL 331781175

OYWMNER l!l.‘. T\"P! II BUBINERS PAYMENT RECE|VED

INC 212 CONSULTANT BY TaX COLLECTOR
6000  OT/08/2023
INT-23-389825

This Local Busineas Tax Reeaipt ondy confirms pwymant of tha Loea| Business Tax, The Recuipt Iiﬂltm
mu:n‘:m-ﬂhﬂhiﬂmhﬁmﬂllhr—inﬁr

- atofy lave snd mmmuumun-u
The RECEIPT WO, shove must b di pluysd snall I wabic|ns - Minmi-Dads Cods Sec Ba-270.
"H""'_'s For mare information, vilt ey siamiude ex s allvsing
130
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Town of Medley

LOCAL BUSINESS TAX RECEIPT

BTAX24-1813

VALID OCT 1, 2023- SEPT 30, 2024

LAW ENFORCEMENT PSYCHOLOGICAL
COUNSELING ASSOCIATES INC.

9960 NW 116TH WAY # 12

BR[#H MANGAN

MEDLEY, FL 33178 <0 . W g ﬂ.’:ﬁf‘é‘f‘r‘l'i“;sffi’“z
,.«"2'...“' (Y o ?14}5?'?1:?,'“'.23 g i ”_
* -_ n e .
Is hereby i |s nual Erhplrpsal _ggalptfnrthn o]
year listed a r the occupation of:vi/ o> £ -l
F‘S‘l’ﬂﬂmﬁl FHE-EH LOY ESTING

. {a‘m} is not a @

"Issuance of th Euaanasqwf Re
operated purst 'Mhﬁlmﬁh th _'
Regulations and State : el

l’ ‘ i r i
Folio No. zz-zﬁﬂ-uns-omn ;
NO LIVING ON THE PREHISES
NO OUTSIDE STORAGE. .
OFFICE USE ONLY.

B .’=-;.:;
A

This Local Business Tax Receipt must be exhibited
conspicuously at your place of business.
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Account Number: FL LAWE 7920 Date: 8/22/24 Initials: QTMHHTTP
CERTIFICATE OF INSURANCE

ALLIED WORLD INSURANCE COMPANY
C/0: Bmerican Professional Agency, Imc.
95 Broadway, Bmitywville, NY 11701
400-421-6654
This is to certify that the insurance policies specified below have been issued by the company
indicated above to the insured named herein and that, subject to their provisions and conditicna,
such policies afford the coverages indicated insofar as such cowverages apply to the occocupation
or businsss of the Named Insured(s) as stated.
[HIS CERTIFICATE OF INSURANCE NEITHER AFFIRMATIVELY NOR MEGATIVELY AMENDS, EXTENDS 08 ALTERS
THE COVERAGE(S) AFFORDED BY THE POLICY(IES) LISTED ON THIS CERTIFICATE.

Nams and Address of Named Insured: Additicnal Named Insureds:
LAW ENFORCEMENT PSYCHOLOGICAL BRIAN MANGAN, PSY.D.
AND COUNSELING ASSOCIATES, INC
9960 NW 116TH WAY
SUITE 12
MIAMI FL 33178

Type of Work Covered: PROFESSICONAL PSYCHOLOGIST
Location of Operations: N/&a

|Tf differant than: aklress listed anove

Claim History:

Retroactive date is 11,/01/15952

Policy Effective Expiration Limita of

Coverages Number Date Date Liability
PROFESSIONAL/S 2,000,000
LIABILITY 5012-4507 11/01/2024 11/01/2025 4,000,000

NOTICE OF CANCELLATION WILL ONLY BE GIVEN TC THE FIRST NAMED INSURED, WHO SHALL
ACT ON BEHALF OF ALL INSUREDS WITH RESPECT TO GIVING OR RECEIVING NOTICE OF
CANCELLATION.

Comments: Defense Feimbursement Proceedings Limit is $25,000. 3/12 ADDL.INS.EELOW:

CITY OF MIAMI POLICE MIAMI-DADE COUNTY ETATE OF FLORIDA
DEFPARTMENT METRC POLICE DEPARTMENT FLORIDA HIGHWAY PATROL
400 NW 2ZND AVE 111 NW 15T 5T, STE 2340 2000 APALLCHEE| PEWY ¥
MIZMI FL 33128 MIAMI FL 33128 THLILP&I%ESEE Ef/ 32399 fl
lhis Certificate lssued to: .J'JI'. ".,-"
Name: The Broward Sheriff's 0ffice Wi /

2601 West Broward Blwvd {f — A ALLAAL

A Tt [ 24 Pl Sl il

Address: Fort Lauderdale, FL 33312

Ruthorized Representative

ARPR 001328 00 (06/2014)
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LEPCA

CERTIFICATE OF LIABILITY INSURANCE

wivward Sheriff's Office

LAWENFO-03 AALMEIDA
DATE (MWD TYY)
BIS/2024

THIS CERTIFICATE IS5 ISSUED A5 A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REFRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT:

If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION 15 WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in liew of such endorsementis).

PRODUCER
Hub International Florida
10368 W. State Rioad 84 Ste 201
Davie, FL 33324

CONTACT i
HEh Ana M. Almeida

FHONE | FA
| &c, N, Exty: 8T, Mol

5, ana.almeida@hubinternational.com

INDICATED.
CERTIFICATE MAY BE IS

INSURER|}] AFFORDING COVERAGE HAIC £
mzuseR & -Accredited Surety and Casualty Company, Inc. 26379
INZURED nzuRer & - Scottsdale Insurance Company 41297
Law Enforcement Psychological mzuser ¢ - Harfford Underwriters Insurance Company  |30104
9960 NW 116 Way #12 INIURER D -
Medley, FL 33178
INJURERE :
INZURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMEER:

THIS 12 TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVWE BEEN IZSUED TO THE INSURED NAMED ABOVE FOR THE POLCY PERIOD
NOTWITHSTANDING ANY REQUIREMEMNT, TERM OR COMDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS

SUED OR MAY PERTAIM, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

oy TYPE OF NSURANCE fﬂ%“ﬁﬁ POLICYT NUMEER (A T ﬁﬁ{ﬁ, LIMITS
A | ¥ | cOMMERCIAL GENERAL LIABILITY EACH OCCURSENCE 5 1,000,000
CLAIME-MADE m ooTUR X 1ABPFLO5132282502 Ti2aiz024 | 7Trzeizozs | ESENGRTRSNTED 5 100,000
| MED EXP (Amy one person) 3 5,000
|| FERSOMAL & ADVINUEY | § 1,000,000
| GENL AGGREGATE LIMIT AFFLIEE PER: GEMERAL AGGREIATE 5 2,000,000
| X | roucy = o ERODUCTS - COMPIOR AGG [ 5 2,000,000
OTHER: 5
A | auromosLE LABILITY SMINEDSINGLELMIT [ 1,000,000
ANY ALTO 1ABPFLOS132282502 TIZN2024 | TIZSI2025 | ooy muURY (Ferperson) |5
[ | ownED ECHEDULED
|| AUToE onLy ALTOE BODILY BUURY (Ser accident)| §
| % | AR oy AR Tt i 5
5
B| |werenaves | X|ocous e —_— s 2,000,000
X | exceEszLas CLABEMADE CX54027804 TlEn2d | TRS2025 o oo 5 2,000,000
DED | | RETENTION § s
C |wossERs comPENs ATION x| | |{=:n—
AND EMPLOYERS LIABILITY . ETATUTE ER
ANY PROFPRIETOSPARTHNERENECUTIVE El MIA IWECEDEWXL dr02e | 3023 |-\ cun acoment 3 1,000,000
EXCLUDED?
Sy i e EL. DESEASE - EAEMPLOYES § 1,000,000
Hyes, gesorbe under R _ - 1000 000!
DESCRIFTION OF OEERATIONS beiow EL. DISEASE - FOLICY LIMIT | § Linini
A |[Commercial Property 1ABPFLOS132282502 Ti28/3024 | TI28i2025 (BFP 75,906

DESCRIFTICN OF DPERATIONS [ LOCATIONS / VEHICLES (ACORD 101, Addiional Ramarks. 3ohscduls, may be aftashed If mons Cpads i nequinsd)

CERTIFICATE HOLDER

CANCELLATION

The Broward Sheriff's office
2601 West Broward Blvd
Fort Lauderdale, FL 33312

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, HNOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REFREIENTATIVE

gl f
f-;.-.q, e

ACORD 25 (2016/03)

10/3/2024

© 1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD
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Exhibit 3.6.2 - Experience

Supplier Response Form
Broward Sheriff's Office
2601 W. Broward Blvd. Ft. Lauderdale, FL 33312

Sheriff Gregory Tony
sheriff.org

RLI # 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Venessa Redman
Senior Purchasing Agent

SUBMITTED BY:

Law Enforcement Psychological & Counseling Associates, Inc
9960 NW 116t Way

Suite 12

Medley, FL 33178

DUNS # 026583664

Contact: Brian Mangan, Psy.D., ABPP
305-442-8800 ext. 2
Bmangan@lepca.com

134
BidSync p. 13



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

10/3/2024

wivward Sheriff's Office

BSO RLI# 24023VR LEPCA 2

LAW ENFORCEMENT PSYCHOLOGICAL & COUNSELING ASSOCIATES, INC
EXECUTIVE SUMMARY

Law Enforcement Psychological and Counseling Associates, Inc. (LEPCA) is a well-
established consultation firm that provides comprehensive services exclusively to law enforcement
agencies primarily in the South Florida area. The firm was created in 1977 to effectively address
the often unique and complex issues facing psychologists who undertake the role of a public safety
psychological consultant. Dr. Brian Mangan serves as the President and Senior Psychologist of
LEPCA, with Dr. Mark Axelberd, the founder of the firm, still serving as an active consultant.
Since the South Florida region is multi-ethnic in composition, the firm further understood the
importance of cultural sensitivity and making certain that LEPCA’s services would be accepted
and utilized by the diverse cultural groups found in public safety work. One way to achieve this
goal was to include mental health professionals from varied ethnic backgrounds in all areas of the
firm’s consultation work and this philosophy remains today. In 2006, the Miami-Dade Police
Department with our assistance conducted extensive research for a five and thirteen-year period to
determine whether our screening evaluations resulted in any adverse impact by race, sex or ethnic
group. The results found that “no adverse impact exists.” To our knowledge, this study was one
of the most exhaustive of its kind.

In 2009, LEPCA also completed a “green initiative” and made extensive investments to achieve a
near paperless and seamless psychological screening process both for our internal office and user
agencies as well. The project design utilized extensive input from numerous public safety agencies
to better serve their specific needs. Our new system allows agencies to independently schedule
applicants, access and/or download final applicant reports online 24 to 48-hours after completion
of testing, safely store applicant files electronically, receive or review ancillary screening materials
online, produce statistical reports quickly, and provide applicants important information on our
website. We believe this achievement is one of the first of its kind in the entire nation and has
proved to be well worth the effort extended. Importantly, this service is fully encrypted, protected
with secure username and password, and all HIPAA requirements are adhered to regarding
electronic storage.

In summation, LEPCA has been intricately involved in every facet of law enforcement and public
safety consultation. In particular, the firm is very well known for its expertise in pre-employment
psychological screening of public safety personnel, including police officer/deputy sheriff,
correctional officer/detention deputy, communications operator/dispatcher, public/community
service aide, child investigative specialists, armed safe school officers, and many other non-sworn
public safety positions. LEPCA’s evaluation process has often served as a model for numerous
psychologists entering this specialized field. We have conducted approximately 90,000
evaluations for over 70 public safety agencies over the past nearly forty years and carried out
extensive research in the area of public safety evaluation. Our screening system strictly adheres
to laws governed by the EEOC, including the Americans with Disabilities Act (ADA) and Genetic
Information Nondiscrimination Act (GINA). Moreover, our system meets and exceeds the
guidelines set forth by the International Association of Chiefs of Police (IACP), COPPS
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organization, California Post Commission, and the Commission on Accreditation for Law
Enforcement Agencies (CALEA). To our knowledge, no agency using our screening services has
ever had difficulties becoming or maintaining CALEA certification. In addition, many public
safety agencies around the United States and internationally, both formally and informally, have
requested our input to implement or improve their selection procedures and design, including
Mexico and the U.S. Virgin Islands.

LEPCA staff remain active with international and national police and public safety psychology
associations. Drs. Mangan, Maria Galmarini, and Axelberd are Board Certified in Police and
Public Safety Psychology by the American Board of Professional Psychology. Drs. Mangan and
Galmarini currently serve as a Specialty Board Officers with the American Board of Police and
Public Safety Psychology (ABPPSP), with Dr. Mangan serving in the role of President of ABPPSP
and Dr. Galmarini serving in role of Mentorship Coordinator and Early Career Psychologist
Representative. Dr. Galmarini also serves on the Board of the American Academy of Police and
Public Safety Psychology, which serves as the education and training component to ABPPSP.

Drs. Mangan, Galmarini, and Vanessa Perez are active Associate Members with IACP. Dr.
Mangan previously served on the Executive Board of the IACP Police Psychological Services
Section (2015-2020) and Ethics Consultation Committee; Dr. Galmarini recently completed a
three-year term on the section’s Diversity Committee and Education Committee, serving as the
Chair of the Diversity Committee (2022); and Dr. Perez recently completed a three-year term on
the section’s Education Committee. Each of these psychologists has also served on an IACP
Guidelines Revision Committee for Psychological Fitness for Duty Evaluations and Officer
Involved Shootings during the past two rounds of revisions, and LEPCA staff are very familiar
with the Pre-Employment Psychological Evaluation Guidelines, casting votes during the past three
Guideline Revisions processes. Furthermore,

Beyond providing pre-employment screenings and other consultations for almost every public
safety agency in Miami-Dade and Broward Counties, and many agencies Palm Beach County, our
expertise has been utilized by non-local entities as well. For example, we conduct pre-employment
screenings for state agencies, including the Florida Highway Patrol and Florida Fish and Wildlife
Commission, and have performed other sensitive evaluations as requested by U.S. Virgin Islands
Police Force and United States Federal Agencies including the F.B.I., U.S. Secret Service, U.S.
Customs, D.E.A., NOAA, and the Transportation Security Agency. In addition, we have been
instrumental in developing public safety fitness standards and guidelines not only for pre-
employment screenings but also for Fitness for Duty Evaluations (FFDE). Our firm has been a
pioneer in introducing and conducting FFDEs, which typically are very arduous and can frequently
result in expensive litigation if not done correctly. Dr. Axelberd and Dr. Mangan have been called
upon many times by various national agencies, including public and federal, to conduct extremely
important and complicated fitness evaluations.

LEPCA has also been a local and national leader in creating innovative and effective specialized
counseling, critical incident debriefings and training programs for sworn and non-sworn public
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safety employees and their family members. Members of the firm have provided thousands of
hours of treatment and training to those in the South Florida public safety community for over
thirty-five years. Indeed, many of the now commonly accepted psychological service practices
for local and statewide public safety agencies were originally designed and promoted by members
of our firm.

Most importantly, we have always been known for our constant availability, ease of accessibility,
and practical approaches to achieving the highest quality services to our clients. We take great
pride in our work and never forget the critical nature of the services we provide. We value the trust
placed in us by our law enforcement clients and LEPCA will always strive to be deserving of the
respect and opportunity given to us by the law enforcement and public safety community.

Law Enforcement Psychological & Counseling Associates, Inc (LEPCA) has not been involved

in any litigation, complaints, or challenges and there is no pending litigation, complaints, or
challenges arising out of LEPCA’s performance of services.

** Referencing RLI 3.1.1: LEPCA is currently not negotiating a sale, acquisition or merger,
which would alter the structure of the firm as stated in this section

Practicalities of Screening Services Provided to Client Agencies

It is the intent of Law Enforcement Psychological & Counseling Associates, Inc to provide our
client agencies with state-of-the-art psychological services including pre-employment
psychological evaluations. Our entire office and screening system have been designed to meet the
needs of our Public Safety Agency clients. Any agency that uses our services knows the effort we
make to accommodate the unique needs of our law enforcement clients. For example, we
developed a comprehensive website that allows agencies to independently schedule applicants at
any time up to the morning of testing and download final applicant reports within 48-hours from
completion of evaluation. Client agencies have independent and secure user access to the
scheduling feature on our website and will also use this secure platform to access evaluation
documents including an applicant’s Personal History Questionnaire and final evaluation report.
We also have an “applicant’s section” on our general website, which does not have access to secure
agency information, but provides helpful preliminary information to applicants who are about to
undergo the evaluation. We welcome any potential user of our services to look over the website
located at www.lepca.com

1. Testing is conducted at our centrally located office at 9960 NW 116 Way, Suite 12,
Medley, 33178. In order to provide a more convenient office location for the many
agencies that we work with in both Broward and Palm Beach Counties, we believe that
we have an excellent location close to three major roadways and near the Miami-
Dade/Broward County line. This office is conveniently located within a mile from the
Florida Turnpike, Palmetto Expressway, and Interstate 75. There is ample free parking
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for applicants. Our office facility is approximately 3,200 sq. ft. and is specifically
designed for screening and other public safety services. We have a very large testing
room with private individual test booths for each applicant.

Additionally, as of the time of submitting this proposal, LEPCA is in the process of
obtaining a Broward County business license to open an office close to the 595/Nob
Hill intersection, which we hope to accomplish by early 2025.

REMOTE / TELEHEALTH EVALUATIONS: In addition, our office is fully
capable of performing remote/virtual pre-employment psychological evaluations
and interviews, as well as psychological fitness for duty evaluations. Due to
scheduling and hiring challenges, remote evaluations allow for tremendous
flexibility when managing agency needs with in-person/office limitations. This
allows for great flexibility with out-of-area agencies and applicants who may not
be able to immediately travel for in-person appointments. LEPCA staff will
proctor the remote evaluations and we utilize secure, password protected, and
HIPAA compliant platforms. All consent forms are digitized and sent to the
candidate in advance of the remote/virtual evaluation, along with clear
instructions about the process. LEPCA staff are present and available throughout
the remote/virtual evaluation to observe candidates and respond to any inquiries
or issues.

For convenience, an agency can schedule their applicants on our website without
contacting our office. We ask that scheduling appointments is done at least 24 hours in
advance of the appointment day.

»> For remote/virtual testing, please submit the candidate’s email and telephone
number to the office manager in advance of the appointment date so we can
send the candidate instructions, remote link, and consent forms prior to
appointment.

In person/office pre-employment psychological screening is conducted Monday-Friday
beginning at 9:30 a.m.

> Remote/Virtual testing is conducted M/W/F beginning at 10:00 a.m.

All personality instruments are immediately scored at our office as each applicant
finishes their individual tests.

Concise and job-related final written reports and a related background questionnaire
are generated on each applicant and posted for review and/or downloading on our
website within 72 hours of completion of testing. However, verbal feedback or a final
report can be provided within a 24-hours of testing on special request.
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6. Our firm is extremely familiar with and conforms to the Americans with Disabilities
Act (ADA), Equal Employment Opportunity Commission (EEOC), and Genetic
Information Nondiscrimination Act (GINA.) No legal complaint or litigation alleging
discrimination has ever been filed against our firm.

7. Our screening system meets or exceeds all the recommendations and guidelines of the
following organizations: International Association of Chiefs of Police, CALEA,
Council of Police Psychologists, National Institute of Justice, and California POST
Commission.

Exhibits 3.7.2.1 and 3.7.2.2.5 will provide a summation and outline of our screening system,
testing, procedures, and report delivery. We have every confidence that our screenings provide
relevant applicant information and accurate final ratings, which can make an important
contribution to the agency’s final selection decisions.
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ILEPCA Agency Contact List as of 2024

Customar Most Recent Contact Phone Stroat2 City Stab Zip Email
Aveniura Police Depariment Chief Bryan Pegues 305-468-8585 19200 W. Country Ciub Dr. Aveniura FL {33180 |ppequesifavenirapolics com
Bal Harbour Pdice Depadmaent Chief Raleigh Flowers AR G007 402 55 Sidh 51 Bal Harbowr FL 23154 [dowers@baharboutl gov
Bay Haihor Palios Depanment Chied Saan Hamingeay J056-888-8242 G885 Bay Haror Tafracse Bay Hartor |sland |FL (33154 |gohnsonfibayvharbonsiands. ne
Biscayne Park Polce Depariment Chief Luis Cabrera 5501 4015 40 M.E. 1145 sves Biscayne Park FL |[33181
Boca Ralon Pdice Depafdment Kennie \Wells, M3, PHR, SHRM|581-383-7988 201 W. Palmatio Park Rd Boca Ralon FL | 33432 |kwells@myboca us
Boynion Beach Police Depariment Janed Wooten 581-T428180 2100 High Ridge Road Boynion Beach FL| 33428
Broward County Schools SIU Chied Craig Kowalsk 754-3210725 T720'W. Dakland Park Bvd Surmrise FL | 33351
Broward County Schools Guardian PrografLt. C andad Vesco 54531 0581
Broward Sherifl's Office Jodi Farel-Canizano 954-321-4585 2601 'W. Broward Blvd. Fl. Lauderdale FL [ 33128 |Jodi Famell-canizanodheheriff.ong
Coconut Creek Police Dapariment Chief Albert Arenal B54-57 36700 4800 Copans Rd. Coconut Creek FL | 33063 [barenalificoconul creai ned
Coral Gables Police Deparment Chief Ed Hudak 305-442-1800 2801 Sarado 51, Coral Gables FL [33134 |efudakfTicoralgahlas com
(Coral Springs Police Depariment Deputy Chief Bmd Mook - 346-1778 2801 Coral Springs Drive Coral Springs FL
Davie Palice Departmaent Chief Steve Kinsey L R R ] 1230 5 Mok HIl Rd Dl FL (33324 |skinseyifidave-1 gov
Davie Fire Departmant Chiad Julie Downay Gh4-TET1213 &501 Omnge Drive [awa FL | 33314 |frechiedfdaviedl gov
Dep. of AgricuBure & Consumer Serv irginia Boofh AG0-245-1318 2005 Apalaches Parkeay, Ste, 222 Tallahas see FL 32301 [virginia, boosh @ feshiramfonida, com
Deparment of Financial Senices Jackie Pitman 8:50-413-4062 Division of Fraud Tallahas se FL | 32388 |nfa
Department of Transporiation Emily Murpiy BA0-4 144100 A5 John Knox Rd., Woodcmesi Off, P|Tallahasses FL | 2303 |nda
Division of Mcaholic Beverages & TobacodMimi Garia 850-413-0060 Bureau of Law Enforcement Tallahasses FL | 32388 |mimi garda@myflaidalicense com
Diaral Police Departmnd Rita Garda A0E-RO0-AR00 8100 MW S54h Svenue Daral FL |23188 |rita gardafiaty ddaral com
El Portal Police Deparment Chied David Magnussan 306~ T'&5-7 880 500 NE 87Th Siresl El Ponal FL| 33138
Fish and \Widlide Commission Major Post 850-558-4088 74 College Drive, Sule 102 Havana FL 32333
FIU Police Deparment Chied Aleander D, Casas 306-348-2887 Imvesfigations Unid Miami FL {33198 |adcasasifiu edu
Florida City Police Deparimant Chief Padro Taylor T86-255-1414 404 W, Faim Dr. Fiorida City FL (33034 |paviorfdordacivil gov
Flofida Highway Patrd Caplan Hugh Culchen B50-817-2311 2000 Apalachee Piowy., BG 1, Room Tallahasses FL | 32399 |HughCulchenfhsmy §ov
Florida Higway Patrol {Auxillary) Regina Smih BA0-817-2374 2900 Apalaches Parioway, MS5-45 Tallahas sea FL | 3238 [reginasmithififitamv. gov
Fori Lauderdabe Pdice Depariment Chied Wiliam Schuliz GE4-AIRETO0 1300 W Braward Blwd Forl Landerdae  |FL | 332312 wschultz @fotl auderdale gov
Golden Beach Police Department Chiaf Rudy Harbello A0B-G38-2444 1 Godden Beach Dvive Golden Baach FL | 33180 [rherbellofigoldenbeach us
Hallandale Beach Polios Deparimant Inv, Barbara Ricanda -4 57 00 400 5, Faderal Hghway Hallandale Beach |FL (23009 |Bdcanodioohb ong
Hallandae Beadh Fire Dagafment Liza McCany 54-457-1470 121 3W3rd Streel Hallandale Beadh |FL | 33008
Hialeah Fire Depariment EAP Chief Pakick Flynn - ARG 23 E 5ih Stres Hiatlerah FL | 3301
Hialeah Polce Depariment Chief Gearge Fuenie J05-53-5343 5555 E. 81h Avenue Hialeah FL 33013 |ghienieifhigleai) 9oy
Hialeah EAP Elsa Jargm il B0 Pabm S Hialeah FL | 3010 |nda
Hialeah GGamens Police Depanment (Chied Luis Diaz 305-558-3333 10301 NW. 87 Ave. Hialeah Gardens  |FL (33016 |idazr d o
Hallyw ood Police Dapariment Chief Jaff Deviin 540674357 3250 Hollywood Bivd. Hollywood FL (33021 |id eviin@hollvwoodfl om
Homestead Pdice Depaftment Chied Al Rolle J05-247-1535 790 N. Homestead Bud. Homestead FL [33030 |amiledfnam esieadpolice. onm
Key Bscayne Police Depariment Chiaf Frank Sousa 305-365-8555 85 W. Mcinyre 51 ey Biscayne FL [3314% |fmou=adikbod nat
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Lauderhill Police Department Chief Constance Stankey - T T 72051 BEA1 W Dakland Padk Blhed Lackerhill FL | 33313 |estaniey @laudedhill-d gov
Lauderhill Fire Resous Chief Rob Tares B54-730-2950 1980 NW 58 Averue Lauderhill FL | 33313 |ratorresfDiaudernill-1.gov
Margaie Folice Deparimant Chief Jonathan Shaw G5A-GT2-T111 5760 Margale Bhwd Wargaia FL | 33043 |ishawifimargatall com

Medley Police Depanment Chief Jeanetie Said 305-883-2047 7331 NW T4TH &1 Medley FL [33188 |jsaidf@madleynd com

Miami Beach Police Depariment Chiaf Wayna Jones J05.673.7776 1100 Washingion Ave. Miami Beach FL [3313% |Wavnadone

Miami Dade Comecfons and Rehabilitadorn| Commander Jobn Prats 554 22082 2525 WW &2 Awe. Ind FL Marsn Lushdbami FL [ 33147 |iobn prats ffimiamidade gov
Miami Gardens Police Deaparimant Chief Delma Noel-Prait 058228022 1515 MW 187 Ave., Bidg. 5§, Ste. 200 [Miami Gardens FL [3316% |Delma noalprat ol

Miami Police Academy Cmstani Rosemond AA-A00A024 A00 MWW, 2nd Ave Wame

Miami Police Department Ast. Chiaf Armando Aguilar Jr. |[305-803-6840 400 N.W End Ava. Miam

Miami Shores Polics Deparirment L1, Dianvicd Mol esod AT 5e- 2488 S0 ME, Ind A Miami Shores FL [233138 |Kevin Lvstadfims

Miami Springs Chief Armando Guaman 305-805-5100 201 Westward Dr. Miami Springs FL [33166 |agurmandlimespd us
Miarmi-Dacle Fim Resous Maria Jose, Manager TR0 4502 00 WV 41 Sread Wiami FL | 23178 |maria c:w'n;rn ke qoy
Miami-Dade Police Depanment Chief Tiffany VWesbay 305-471-3403 9105 N\W. 250 81, Miarm FL [33172 |lwadawimdod com
Miami-Dade Public Safedy Taining insfusll, Pamillia Johnson AT 1 S50 SR WY BlgR 54 Daral FL| 37|

Miami Dade Schod Guardian Pogram  |Lieutenant Pamillia Johnson 305-715-5000 B601 NW 5810 SL Miarm FL | 33178 |gdohnsondedod com
Miami-Dade Schools Polica Chigf Edwan Lopaz 786-256-0480 750 MW, 201h 51, Room E-414 Mami FL |33127

Miccosukes Police Depanmant Dal. Dma Femandez 305-223-1600 PO, Box 440021 Miarmi FL [33144

Miramar Folice Deparmant (Chief Dalrish Moss e5A-G02-4000 3064 M. Commerce Flwy hiramar FL |33025 |Dkdoss fimiramanpd org
Monroe County Shenfl's Dffice Sherifl Rick Ramsay 305-292-7 000 5525 College Road Kay Wesl FL [33040 |reaim &8 s0anal

Horih Miami Beach Police Depariment  |Chief Harvetie Smith J05-548-2825 | THS-298- 1352 16801 NE. 15h Ave. Horih Miami Beach|FL 33162 |Haneiie 5 podg
Maorih Miami Polios Depariment Chief Cherise Gause BT o b e T M. E 124% 54 Morth Miami FL [33181 |cgaussdinochmiamipodios com
Office of he Atlomey General Tiflany Lana 850-414-3865 PL-H, The Capitd Tallahasses FL | 323%8|n/a

Office of fe Alomey General Cyber Unit |Calhy Cosfey Predatar Cyber Cdme Unid i esonvilbe FL [ 322307 |nda

Dpa-Locka Polce Daparment Cpl. Mohan Brition 305-881-1033 2455 Albaba Ave. Opaloda FL [33054 |mbrifionopabock apd. com
Palm Beach Sheriffs (ice :::.;;“. w e 581 -888-3081 3228 Gun Clul Road ‘et Palm Beach |FL | 33408

Pembroke Pines Police Deparment Chief Jose \Vargas -4 12488 SE00 Pines Bhed Parmbirok e Pines FL | 3024 [u'i;ll-c:li_-lhf_l:‘.-"nr;lrlel-'\. CoIm
South Miami Padice Depaniment Chief Rene Landa 305-863-8301 8130 Suns& D, South Miami FL [33143 |dandaflisoutimiamil. gov
Sunmy |sles Beach Police Depariment Chief Dwight Sny der 06-547-4440 18070 Colins Ave., 2nd Floor Sumny lsles FL 33180 [dsnydenflsiopd ned

Sunise Polce Depanment Chief Anfhomy Rosa B54-764-4357 10440 ‘Wesl Dakland Park Boubevard [Sundse FL | 33351 |sunri oachiel s unisall gov
Suriside Police Depariment Chief Julic Yero 305-841-4842 G283 Harding Ava. Surfside FL 33154

Sweelwder Pdice Depafdment Chief Placido Diaz 305-552-8900 500 5. W. 109 Ave. Miami FL [33174 |pdanflclyolsweetvaler . gov
Town of Palm Beach Chief Micholas Carsio S61-22746323 P.O. Box 2029 Palm Beach FL [33480 |NCarstofiiownapambeach.com
Universily of Miami Public Safety Depd Chief Davd Rivero 5= 4.1 541 REAE Pance de Leon Bhed Coral Gables FL [33124 |dariverodfirmiami edu

‘illage of Pinecrest Pdice Depaiment  |Mayra Sauleda J05-234-2121 12645 Fnacest Parkway Finecrest FL | 3315 |cebdlosiipinecrestl.gov
Wirginia Gardens Polios Depariment Chief Raymand Hemandez A0E-AT71-3141 B458 MW, 385 Ter Wirgnia Gardens  [FL 33188 (rhemandez @vgpd.com

‘Wias 1 Miami Pdice Depatment Chied Malson Andreu 305-268-0530 01 5 W d2nd Ava. Viast hlami FL [33144 |Chisdtndreudwestmiam ipolice. arg
‘Viigs | Pabm Beach Police and Fim Shannon Debrincad 581 -454-1023 A0 Clemads Sireed ‘Winsi Pabm Beach |FL | 3340 |SDeBrncad g, T

Willon Manars Polce Deparment Dio Sanchez 54-390-2128 20020 Wiion Diive ‘Villan Manors FL |33305
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EXHIBIT 3.6.4 - Staff Qualifications, Licenses, and Certificates

Staff Biographies and Qualifications

The following staff biographies are intended to summarize the overall experience in the field of
psychology, with particular focus on psychological assessment, pre-employment screening, and
the services provided to police and public safety. Professional associations related to the profession
of psychology and the specialty of police and public safety psychology are included in the
biographies. Law Enforcement Psychological & Counseling Associates (LEPCA) has conducted
approximately 90,000 evaluations for over 70 public safety agencies and carried out extensive
research in this area. Agencies that historically send similar amounts of applicants or more per
year to LEPCA include Florida Highway Patrol, City of Miami Police Department, Miami-Dade
Schools Police Department, Hollywood Police Department, and Miami-Dade County agencies
including Police, Corrections, and Fire Rescue. Moreover, for the past fifteen years we have
managed this volume for Broward Sheriff’s Office as well.

** PROFESSIONAL LICENSES AND DEGREE CERTIFICATES INCLUDED IN EXHIBIT

Brian L. Mangan, Psy.D., ABPP

Board Certified in Police & Public Safety Psychology
American Board of Professional Psychology: #7661 (2014)
Florida Licensed Psychologist: # PY7198 (2005)

Maine Licensed Psychologist: # PS2210 (2021)

National Provider Identifier: #1932724986 (2020)
National Register ID: #57414 (2020)

President, LEPCA

Dr. Brian Mangan received his Doctor of Psychology in Clinical Psychology from The George
Washington University in Washington, D.C. with distinction in 2003, specializing in the areas of
adult therapy and assessment. He pursued his pre-doctoral internship at South Florida State
Hospital, where he developed skills in dealing with a forensic population. Shortly after, he
completed his post-doctoral residency with Citrus Health Network, conducting evaluations for the
Juvenile Evaluation and Treatment Services program in the Miami-Dade Juvenile Justice system.
After getting licensed near the end of 2005, he became a staff psychologist with Law Enforcement
Psychological & Counseling Associates (LEPCA.) Since that time, he received daily mentoring
from Dr. Mark Axelberd and rose to the levels of Senior Psychologist and Managing Partner. In
2011, Dr. Mangan took over the daily operations of LEPCA and currently serves as President of
the firm. In 2014, Dr. Mangan was awarded Board Certification in Police & Public Safety
Psychology from the American Board of Professional Psychology, a unique specialty distinction
currently shared by approximately 80 professionals nationwide.
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Dr. Mangan is an active member of the International Association of the Chiefs of Police- Police
Psychological Services Section (IACP-PPSS), previously serving on the Executive Board (2015-
2020) and Chair of the Section (2019). In addition, he served as a member of the Ethics
Consultation Committee (2014-2016), and previously served as a member of the Officer Involved
Shooting Guidelines Revision Committee (2013) and the Psychological Fitness for Duty
Evaluation Guidelines Revision Committee (2013.) Dr. Mangan also serves as a Specialty Board
Officer of the American Board of Police & Public Safety Psychology, currently in the position of
President and previously as the National Chair of Examinations (2022-2023) and Oral
Examination Coordinator (2021-2022). He is a member of the American Psychological
Association, Division 18 Psychologists in Public Service, previously serving as the
Secretary/Treasurer of the Police and Public Safety Section. Dr. Mangan is a member of the
Florida Psychological Association, Society for Police and Criminal Psychology, and the
Consortium of Police Psychological Services (COPPS.) He served as the Chair of COPPS in 2008
and 2013, hosting the annual conferences attended by many public safety professionals from the
Southeast region of the United States discussing emerging issues related to evaluation,
intervention, ethics, and legislation current in police psychology.

Dr. Mangan has presented on numerous occasions at national and international conferences,
including International Association of Chiefs of Police and Florida Police Chiefs Association, as
well as local presentations and trainings with Broward County Chiefs of Police Association,
Broward College Public Safety Training Institute, Palm Beach College Public Safety Institute, and
Miami-Dade Institute of Public Safety. Dr. Mangan also authored a chapter on performing
psychological evaluations in public safety settings in the book First Responder Mental Health: A
Clinician's Guide (2023).

Currently, Dr. Mangan serves as the President of Law Enforcement Psychological and Counseling
Associates (LEPCA) in Medley, Florida. He started with LEPCA in January 2006 and was
directed by Dr. Mark Axelberd in advanced training on public safety and law enforcement
psychology related issues. His primary duty involves consultation with command staff on law
enforcement related issues concerning both community and organizational objectives. On a daily
basis, Dr. Mangan conducts numerous pre-employment screening interviews, interprets
standardized test profiles, and consults with background investigators and law enforcement
personnel regarding evaluation results. Moreover, he reviews all pre-employment evaluation files
and approves the final report sent to an agency on each applicant. To this date, Dr. Mangan has
performed nearly 30,000 screenings and reviewed over 50,000 evaluation files with approval for
final report. Additional duties include psychological screening for specialized unit placement
(Hostage Negotiator, SWAT, etc.), mental health counseling with public safety personnel from
area agencies, coordinating the Officer Assistance Program with the City of Miami, Coral Gables,
and Hialeah Police Departments, psychological fitness for duty evaluations, wellness visits, critical
incident stress debriefings, and conducting trainings with various departments in the Florida
regarding front line supervision, stress management, peer support, wellness, resiliency, and crisis
intervention.
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Since joining LEPCA, Dr. Mangan has also been instrumental in all research activities related to
pre-employment psychological screening, including performance of combat veterans and veteran
police officers on testing. For example, he conducted an extensive performance review of recruits
in the Miami-Dade Police Department (MDPD) public safety academy. The research yielded very
positive results and identified specific scores on the pre-employment evaluation that were
correlated to successful completion of the academy. Additionally, Dr. Mangan recently completed
research on "Successful vs. Unsuccessful" candidates in the Miami-Dade County Corrections
training program, utilizing the pre-screening evaluations as a guide indicate potential risk in future
screenings. Along with Dr. Mark Axelberd, Dr. Mangan was involved in the development of the
Public Safety Suitability Inventory (PSSI), which is an objective standardized test used in the pre-
employment screening of public safety candidates, and also participated in research on the
performance of combat veterans on the pre-employment psychological evaluation.

Dr. Mangan previously served as Assistant Professor and Forensic Coordinator at Carlos Albizu
University. As the coordinator, he monitored a program designed to train students to deliver
psychological services, including psycho-diagnostic assessment, case law, legal standards, and
expert testimony within the judicial and correctional systems. Additionally, he worked closely
with the Miami-Dade Juvenile Courts, providing comprehensive evaluations and treatment
recommendations for at-risk youths for a period of one year after completing his post-doctoral
commitment.

Maria Galmarini, Psy.D., ABPP

Board Certified in Police & Public Safety Psychology
American Board of Professional Psychology

Florida Licensed Psychologist: # PY9608 (2016)
National Provider Identifier: # 1376099770

National Register ID: # 151395

Dr. Maria Galmarini received her Bachelor of Science in Psychology from Boston University in
2008. She completed her Master of Science degrees in Mental Health Counseling and Clinical
Psychology, as well as her Doctorate degree in Clinical Psychology from Nova Southeastern
University. In 2020, Dr. Galmarini was awarded Board Certification in Police & Public Safety
Psychology from the American Board of Professional Psychology, a unique specialty distinction
currently shared by approximately 80 professionals nationwide. Dr. Galmarini has worked with
diverse clients in inpatient, outpatient, and correctional settings. Her broad clinical and evaluation
experience in the diverse area of South Florida has afforded Dr. Galmarini an opportunity to learn
about and integrate cultural awareness in her work. She is bilingual and has experience performing
evaluations and providing individual, couples, and family therapy in English and Spanish.

Dr. Galmarini completed both her pre-doctoral internship and post-doctoral training at South
Florida State Hospital. During her time at South Florida State Hospital, Dr. Galmarini provided
individual therapy, group therapy, psychological testing, forensic evaluation, and
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neuropsychological evaluations. Most of Dr. Galmarini’s post-doctoral training specialized in the
area of forensics. She performed risk assessments and competency evaluations while also serving
as an expert witness in criminal court and re-commitment hearings. Although the focus of her
training was on individual patient care, Dr. Galmarini was also a part of a hospital initiative to
reduce stress and burnout among staff and support personnel. She assisted in planning and
organizing presentations to help staff develop self-care skills, and positive coping strategies to deal
with personal and work-related stressors.

Dr. Galmarini first gained experience in the field of police psychology in 2013, completing a
clinical externship at Miami-Dade Police Department’s Psychological Services. She provided
individual, couples, and family therapy to sworn officers, civilian support personnel, and their
families. Dr. Galmarini joined Law Enforcement Psychological and Counseling Associates, Inc
(LEPCA) in August of 2015. She currently provides individual, couples, and family therapy to
law enforcement and support staff through the employee assistance programs of the City of Miami,
City of Coral Gables, and City of Hialeah Police Departments, as well as the City of Hialeah Fire
Department. Additionally, Dr. Galmarini conducts pre-employment psychological screenings,
fitness for duty evaluations, and critical incident stress debriefings. She has completed nearly three
thousand pre-employment psychological evaluations since joining LEPCA. In addition to her work
in police and public safety, Dr. Galmarini currently serves as a forensic evaluator for the 11™
Judicial Circuit of Miami-Dade County, conducting competency evaluations and providing expert
witness testimony in criminal court.

Dr. Galmarini is an active Associate Member Associate Member of the International Association
of Chiefs of Police (IACP)- Police Psychological Services Section, serving on the section’s
Diversity Committee (2019-2022), as the Chair of the Diversity Committee in 2022, Annual
Conference Education Committee (2019-2022), and previously serving on the Officer Involved
Shooting Guidelines Revisions Committee in 2018. Dr. Galmarini also serves as a Specialty Board
Officer of the American Board of Police & Public Safety Psychology, currently in the position of
Mentorship Coordinator & Early Career Psychologist Representative. She is also a member of the
American Psychological Association-Psychologist in Public Service Division and the Society for
Police and Criminal Psychology.

Vanessa Perez, Psy.D.
Florida Licensed Psychologist: # PY9516 (2015)

Dr. Vanessa Perez was born and raised in Miami, FL. She received her Bachelor of Science in
Psychology from Florida International University in 2002 and received her Master of Science in
Mental Health Counseling in 2005 from Nova Southeastern University. Dr. Perez completed her
mental health internship training at Broward General Hospital and Parkway Regional Medical
Center working with individuals diagnosed with severe and persistent mental illness. Dr. Perez
further pursued her graduate studies at Carlos Albizu University, receiving an additional Master
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of Science in Psychology in 2008 and Doctorate in Clinical Psychology-Forensic Concentration
in 2013.

While attending graduate school, Dr. Perez worked at Larkin Community Hospital providing
outpatient counseling to court mandated dual-diagnosis populations and conducted comprehensive
neuropsychological evaluations with the U.S. Department of Veterans Affairs. Dr. Perez
completed her APA accredited pre-doctoral internship at South Florida State Hospital, where she
developed expertise with forensic assessment, including violence risk assessments and
competency evaluations. She specialized in competency restoration, dialectical behavior therapy,
behavior modification, and risk management in both individual and group settings. Dr. Perez
completed her post-doctoral residency with the G.A.T.E. Diversion Program, specializing in the
evaluation and treatment of adolescents charged with sexual offenses. At this time Dr. Perez
maintained a supervisory role over program development, clinicians, and community outreach,
specializing in trauma informed care, child-on-child sexual abuse, and human trafficking with
culturally diverse populations.

In 2015, Dr. Perez began working at Law Enforcement Psychological and Counseling Associates,
conducting pre-employment psychological screenings, psychological fitness for duty evaluations,
and critical incident stress debriefings with various public safety organizations. Additional duties
include individual, couples and family counseling with public safety officers and personnel
through the Employee/Officer Assistance Program with the City of Miami, City of Coral Gables,
and City of Hialeah Police Departments, as well as the City of Hialeah Fire Department. To date,
Dr. Perez has completed approximately 3,500 pre-employment psychological screenings. Dr.
Perez is a member of the International Association of Chiefs of Police- Police Psychological
Services Section (IACP-PPSS), American Psychological Association (APA), Psychologist in
Public Service (Division 18), and was a member of the Psi Chi National Honor Society in
Psychology. Dr. Perez was an active attendee and participant at the 2017 and 2018 IACP PPSS
Annual Conference, participating in the Section’s Psychological Fitness for Duty Revision
Committee in 2018 and is currently a member of the Section’s Annual Conference Education
Committee. She also was an active attendee at the 2016 and 2018 Annual Conference for the
Consortium of Police Psychological Services (COPPS). Dr. Perez is a highly experienced
Licensed Psychologist and Licensed Mental Health Counselor who has over thirteen years success
in the field of psychology providing comprehensive psychological evaluations and working with
culturally diverse populations.

Mirelis Peraza, Psy.D.
Florida Licensed Psychologist: # PY9014 (2014)

Dr. Mirelis Peraza was born and raised in Cuba, where she completed one year of college before
immigrating to the United States. She continued her education at Florida Atlantic University,
where she graduated in 2003 with a Bachelor of Science degree in Psychology. She pursued her
graduate studies at Carlos Albizu University, from where she received her Master of Science

146
BidSync

24023VR

p. 25



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

10/3/2024

wivward Sheriff's Office

BSO RLI# 24023VR LEPCA 6

degree in Psychology (2005) and a Doctorate in Clinical Psychology (2012), both with distinction.
Her area of concentration during her doctoral studies was forensic psychology and assessment.
Also, while attending Carlos Albizu University she participated in specialty training with Dr. Brian
Mangan, who was teaching a specialized course in Police & Public Safety Psychology. During
this two- semester training, emphasis was placed on pre-employment psychological screening with
public safety applicants.

Dr. Peraza completed her pre-doctoral internship and postdoctoral residency at South Florida State
Hospital (SFSH), where she remains as a part-time psychologist. In her three years working at the
state hospital, Dr. Peraza has developed expertise with forensic assessment, including violence
risk assessments and competency to proceed evaluations for the court. She has provided
competency restoration and risk management on individual and group settings, completed
evaluations for the court, and trained graduate students completing their practicum and internship
years at SFSH.

Beginning in 2013, Dr. Peraza became involved with LEPCA on a part-time apprenticeship basis.
During this time, she continued her training with integration of standardized objective test profiles,
as well as observed clinical interviews and the final report process, while being mentored by Dr.
Mangan. She was an active attendee and participant at the 2013 Annual Conference for the
Consortium of Police Psychological Services. In early 2014, Dr. Peraza was successfully licensed
as a psychologist and subsequently hired as part-time staff with LEPCA. To this date, she has
completed approximately 200 pre-employment psychological screenings. Dr. Peraza also has over
ten years of experience in clinical therapy, with a diverse range of populations and disorders.
Before providing clinical services to the severe mentally ill population of the state hospital, she
had over 7000 hours of experience in clinical therapy with children and families. Additionally, Dr.
Peraza serves in private practice, providing individual therapy to the adult outpatient population.
She has sought extensive training, specializing in the areas of affective disorders, trauma, family
dynamics, and immigration and acculturation issues.

Samantha Rodriguez, Psy.D.
Postdoctoral Fellow

Dr. Rodriguez received her Bachelor of Science degree in Psychology (2017) and Doctorate in
Clinical Psychology (2023) from Nova Southeastern University (2023) with an emphasis on Police
and Public Safety Psychology. During her graduate training, she provided behavioral health and
peer support training to law enforcement, fire rescue, and correctional officers. She further assisted
in several critical incident stress debriefings for local police and fire agencies, as well as
participated in scenario-based training to help police hostage negotiators acquire active listening
skills to assist persons in crisis. She completed a clinical externship at Miami-Dade Police
Department’s Psychological Services Bureau where she provided individual therapy to sworn
officers, civilian personnel, and their families. Dr. Rodriguez also completed a one-year internship
at the Western Colorado VA Health Care System, where she provided a range of psychological
services to Veterans.
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Dr. Rodriguez joined LEPCA in August 2023 for her postdoctoral fellowship. In addition to
assisting with critical incident stress debriefings, resiliency and line supervision training, wellness
visits, and pre-employment psychological screenings, she provides counseling services to public
safety personnel and support staff through the employee assistance programs for the City of Miami,
City of Coral Gables, and City of Hialeah Police/Fire Departments.

Founder of LEPCA

Mark Axelberd, Ph.D., ABPP

Board Certified in Police & Public Safety Psychology
American Board of Professional Psychology

Retired Psychologist and Consultant

Dr. Mark Axelberd received his Ph.D. with a specialty in Clinical Psychology from Georgia State
University in 1977. He did his doctoral internship at the Counseling and Consultation Center at
The Ohio State University. Since that time, he has been a full-time consulting psychologist to law
enforcement agencies on a local, state and national level. He was the primary founder of the firm
Law Enforcement Psychological and Counseling Associates, Inc. (LEPCA) and served as the
President for 34 years. Since 2011, he has served as lead consultant and staff psychologist. In
2010, Dr. Axelberd was awarded Board Certification in Police and Public Safety Psychology from
the American Board of Professional Psychology, a unique specialty distinction shared by only 80
professionals nationwide. He is also an active member of the Consortium of Police Psychological
Services, the American Psychological Association, and the International Association of the Chiefs
of Police.

Dr. Axelberd’s years of exclusive experience with law enforcement since 1977 has allowed him
to develop a most unique and thorough grasp of the complexities of providing psychological
services to public safety clients. His reputation and expertise is well known within the law
enforcement community, and he has often been called upon by law enforcement administrators to
advise and consult on the most sensitive and difficult matters. Many of the current psychological
services provided to South Florida law enforcement agencies have been a direct result of his
efforts. He has provided expert information and testimony numerous times for matters related to
psychological fitness standards for law enforcement officers. He has also assisted many agencies
in matters such as understanding and complying with the Americans with Disabilities Act (ADA).
After 9/11, he was contracted to perform sensitive assessments germane to Homeland Security
enhancement and continues to do so. Dr. Axelberd has also been instrumental in including and
promoting the utilization of persons of color and women in a wide range of public safety
consultations.

Encouraged by his colleagues and law enforcement community, Dr. Axelberd designed and
developed a new and specialized personality screening instrument for the selection of Public Safety
Applicants. The Public Safety Screening Inventory (PSSI) is different from other tests in that a
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diverse group of actual Public Safety Officers were extensively involved in providing input and
creating some of the individual test items. As a result, the item content of the PSSI is very job-
related and directly assesses those characteristics and traits deemed essential by those working in
the field. The PSSI to date has proved itself to be a very valuable addition to the firm’s battery of
pre-employment instruments.

Dr. Axelberd has received awards and has been frequently recognized for his positive contributions
in areas such as Pre-Employment Psychological Screening, Officer Assistance Programs,
Personnel Policy Development, Fitness for Duty Evaluations, Critical Incident Debriefings,
Officer Training Programs and assisting agencies in the development and implementation of
effective selection systems. He has been featured several times in the written and television media
for his innovative consultations with law enforcement agencies. For example, he has appeared on
the TV news program 20/20, 48 Hours and the USA Today TV News Journal. The International
Association of Chiefs of Police honored Dr. Axelberd with a certificate of appreciation for his
teaching of seminars involving pre-employment psychological screening. In the early 1980’s, Dr.
Axelberd also worked closely with the Florida Police Standards and Training Commission to
initiate pre-employment psychological testing standards and officer assistance programs
throughout the State of Florida. In 1981, Dr. Axelberd wrote the original guidelines on behalf of
the commission for the conducting of pre-employment screening in the state. During this same
period, he was also one of only a few select public safety psychologists chosen by Harper and Row
Media to conduct nationwide workshops with law enforcement executives on the introduction of
psychological services to their respective agencies. Dr. Axelberd was selected by the Council of
Police Psychologists to initiate national guidelines for psychological screening of law enforcement
applicants. He has been called upon by numerous agencies on a local, national and even
international level to provide opinions and make recommendations on numerous subjects related
to public safety psychological services. For example, he worked closely with the Dallas Police
Department, New York City P. D., Rochester Police Department and several others in critically
assessing and developing updated selection procedures. On an international level, he provided
extensive input to the Moscow, London, Ottawa, and Israeli law enforcement agencies.

Dr. Axelberd gained his reputation through his “hands-on” provision of psychological services.
He was directly involved in the screening of over 70,000 law enforcement applicants and
conducted approximately 300 Fitness for Duty Evaluations. He also designed innovative and very
successful confidential counseling programs, training seminars, and critical incident stress
debriefings for law enforcement personnel and their families. Over the years, he provided
counseling assistance to an innumerable number of South Florida officers and families.
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STATE OF FLORIDA
DEPARTMENT OF HEALTH
DIVISION OF MEDICAL QUALITY ASSURANCE
DATE LICENSE NO. CONTROL NO.
MAY 30, 2024 PY 7198 72329

THE PSYCHOLOGIST

NAMED BELOW HAS MET ALL REQUIREMENTS OF
THE LAWS AND RULES OF THE STATE OF FLORIDA.

EXPIRATION DATE:MAY 31, 2026

BRIAN LAWRENCE MANGAN
9960 NW 116 WAY

SUITE 12

MEDLEY, FL - 33178

Ron DeSantis Joseph A. Ladapo, MD, PhD
GOVERNOR STATE SURGEON GENERAL @z mama

Scan QR Code for
License Authentication

DISPLAY IF REQUIRED BY LAW

STATE OF FLORIDA
DEPARTMENT OF HEALTH
DIVISION OF MEDICAL QUALITY ASSURANCE
DATE LICENSE NO. CONTROL NO.
APRIL 16, 2024 PY 9608 68451

THE PSYCHOLOGIST

NAMED BELOW HAS MET ALL REQUIREMENTS OF
THE LAWS AND RULES OF THE STATE OF FLORIDA.

EXPIRATION DATE:MAY 31, 2026

MARIA EUGENIA GALMARINI
9960 NW116TH WAY

SUITE 12

MIAMI, FL - 33178

Ron DeSantis Joseph A. Ladapo, MD, PhD
GOVERNOR STATE SURGEON GENERAL [EF=#

Scan QR Code for
License Authentication

DISPLAY IF REQUIRED BY LAW
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DEPARTMENT OF HEALTH
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THE PSYCHOLOGIST

NAMED BELOW HAS MET ALL REQUIREMENTS OF
THE LAWSE AMD RLILES OF THE STATE OF FLORIDA

EXPIRATION DATE: MAY 31, 2028
VANESSA DANIELLE PEREZ

9960 NW 1168TH WAY

SUITE12
MEAMI FL - 33178
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Ron DeSantis
GOVERNOR

Joseph A Ladapo, MD, PhD
STATE SURGECN GENERAL g

Scan QR Code for
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DISPLAY IF REQUIRED BY LAW

STATE OF FLORIDA

DEPARTMENT OF HEALTH
DIVISION OF MEDICAL QUALITY ASSURANCE
DATE LICENSE NC. CONTROL MO
MAY 21, 2024 PY 9014 71255

THE PSYCHOLOGIST

NAMED BELOW HAS MET ALL REQUIREMENTS OF
THE LAWS AND RULES OF THE STATE OF FLORIDA,

EXFIRATION DATE: MAY 31, 2026

MIRELIE PERAZA
S960 NW 116 WAY
STE. 12

MIAMI, FL - 33178

R

Ron DeSantis
GOVERMOR

Joseph A Ladapo, MD, PhD
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Exhibit 3.6.4.3 - Public Safety Testing Experience

Law Enforcement Psychological and Counseling Associates, Inc. (LEPCA) is a well-
established consultation firm that provides comprehensive services exclusively to law enforcement
agencies primarily in the South Florida area. The firm was created in 1977 to effectively address
the often unique and complex issues facing psychologists who undertake the role of a public safety
psychological consultant. Dr. Brian Mangan serves as the President and Senior Psychologist of
LEPCA, with Dr. Mark Axelberd, the founder of the firm, still serving as an active consultant.
Since the South Florida region is multi-ethnic in composition, the firm further understood the
importance of cultural sensitivity and making certain that LEPCA’s services would be accepted
and utilized by the diverse cultural groups found in public safety work. One way to achieve this
goal was to include mental health professionals from varied ethnic backgrounds in all areas of the
firm’s consultation work and this philosophy remains today. In 2006, the Miami-Dade Police
Department with our assistance conducted extensive research for a five and thirteen-year period to
determine whether our screening evaluations resulted in any adverse impact by race, sex or ethnic
group. The results found that “no adverse impact exists.” To our knowledge, this study was one
of the most exhaustive of its kind.

In 2009, LEPCA also completed a “green initiative” and made extensive investments to achieve a
near paperless and seamless psychological screening process both for our internal office and user
agencies as well. The project design utilized extensive input from numerous public safety agencies
to better serve their specific needs. Our new system allows agencies to independently schedule
applicants, access and/or download final applicant reports online 24 to 48-hours after completion
of testing, safely store applicant files electronically, receive or review ancillary screening materials
online, produce statistical reports quickly, and provide applicants important information on our
website. We believe this achievement is one of the first of its kind in the entire nation and has
proved to be well worth the effort extended. Importantly, this service is fully encrypted, protected
with secure username and password, and all HIPAA requirements are adhered to regarding
electronic storage.

In summation, LEPCA has been intricately involved in every facet of law enforcement and public
safety consultation. In particular, the firm is very well known for its expertise in pre-employment
psychological screening of public safety personnel, including police officer/deputy sheriff,
correctional officer/detention deputy, communications operator/dispatcher, public/community
service aide, child investigative specialists, armed safe school officers, and many other non-sworn
public safety positions. LEPCA’s evaluation process has often served as a model for numerous
psychologists entering this specialized field. We have conducted approximately 90,000
evaluations for over 70 public safety agencies over the past nearly forty years and carried out
extensive research in the area of public safety evaluation. Our screening system strictly adheres
to laws governed by the EEOC, including the Americans with Disabilities Act (ADA) and Genetic
Information Nondiscrimination Act (GINA). Moreover, our system meets and exceeds the
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guidelines set forth by the International Association of Chiefs of Police (IACP), COPPS
organization, California Post Commission, and the Commission on Accreditation for Law
Enforcement Agencies (CALEA). To our knowledge, no agency using our screening services has
ever had difficulties becoming or maintaining CALEA certification. In addition, many public
safety agencies around the United States and internationally, both formally and informally, have
requested our input to implement or improve their selection procedures and design, including
Mexico and the U.S. Virgin Islands.

LEPCA staff remain active with international and national police and public safety psychology
associations. Drs. Mangan, Maria Galmarini, and Axelberd are Board Certified in Police and
Public Safety Psychology by the American Board of Professional Psychology. Drs. Mangan and
Galmarini currently serve as a Specialty Board Officers with the American Board of Police and
Public Safety Psychology (ABPPSP), with Dr. Mangan serving in the role of President of ABPPSP
and Dr. Galmarini serving in role of Mentorship Coordinator and Early Career Psychologist
Representative. Dr. Galmarini also serves on the Board of the American Academy of Police and
Public Safety Psychology, which serves as the education and training component to ABPPSP.

Drs. Mangan, Galmarini, and Vanessa Perez are active Associate Members with IACP. Dr.
Mangan previously served on the Executive Board of the IACP Police Psychological Services
Section (2015-2020) and Ethics Consultation Committee; Dr. Galmarini recently completed a
three-year term on the section’s Diversity Committee and Education Committee, serving as the
Chair of the Diversity Committee (2022); and Dr. Perez recently completed a three-year term on
the section’s Education Committee. Each of these psychologists has also served on an IACP
Guidelines Revision Committee for Psychological Fitness for Duty Evaluations and Officer
Involved Shootings during the past two rounds of revisions, and LEPCA staff are very familiar
with the Pre-Employment Psychological Evaluation Guidelines, casting votes during the past three
Guideline Revisions processes. Furthermore,

Beyond providing pre-employment screenings and other consultations for almost every public
safety agency in Miami-Dade and Broward Counties, and many agencies Palm Beach County, our
expertise has been utilized by non-local entities as well. For example, we conduct pre-employment
screenings for state agencies, including the Florida Highway Patrol and Florida Fish and Wildlife
Commission, and have performed other sensitive evaluations as requested by U.S. Virgin Islands
Police Force and United States Federal Agencies including the F.B.I., U.S. Secret Service, U.S.
Customs, D.E.A., NOAA, and the Transportation Security Agency. In addition, we have been
instrumental in developing public safety fitness standards and guidelines not only for pre-
employment screenings but also for Fitness for Duty Evaluations (FFDE). Our firm has been a
pioneer in introducing and conducting FFDEs, which typically are very arduous and can frequently
result in expensive litigation if not done correctly. Dr. Axelberd and Dr. Mangan have been called
upon many times by various national agencies, including public and federal, to conduct extremely
important and complicated fitness evaluations.
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LEPCA has also been a local and national leader in creating innovative and effective specialized
counseling, critical incident debriefings and training programs for sworn and non-sworn public
safety employees and their family members. Members of the firm have provided thousands of
hours of treatment and training to those in the South Florida public safety community for over
thirty-five years. Indeed, many of the now commonly accepted psychological service practices
for local and statewide public safety agencies were originally designed and promoted by members
of our firm.

Most importantly, we have always been known for our constant availability, ease of accessibility,
and practical approaches to achieving the highest quality services to our clients. We take great
pride in our work and never forget the critical nature of the services we provide. We value the trust
placed in us by our law enforcement clients and LEPCA will always strive to be deserving of the
respect and opportunity given to us by the law enforcement and public safety community.

Law Enforcement Psychological & Counseling Associates, Inc (LEPCA) has not been involved
in any litigation, complaints, or challenges and there is no pending litigation, complaints, or
challenges arising out of LEPCA’s performance of services.

** Referencing RLI 3.1.1 : LEPCA is currently not negotiating a sale, acquisition or merger,
which would alter the structure of the firm as stated in this section
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EXHIBIT 3.6.4.1 — Staff Training

All LEPCA staff are trained in accordance with industry guidelines and will maintain such training
through membership and involvement in professional organizations, as well as regular attendance
at local and national conferences to obtain updated continuing education specifically related to the
practice of police and public safety psychology.

Drs. Brian Mangan, Maria Galmarini, and Dr. Mark Axelberd were awarded Board Certification
in Police & Public Safety Psychology from the American Board of Professional Psychology, which
is a unique specialty distinction currently shared by only 87 professionals nationwide.

Dr. Mangan is an active member of the International Association of the Chiefs of Police- Police
Psychological Services Section (IACP-PPSS), previously serving on the Executive Board (2015-
2020) and Chair of the Section (2019). In addition, he served as a member of the Ethics
Consultation Committee (2014-2016), and previously served as a member of the Officer Involved
Shooting Guidelines Revision Committee (2013) and the Psychological Fitness for Duty
Evaluation Guidelines Revision Committee (2013.) Dr. Mangan also serves as a Specialty Board
Officer of the American Board of Police & Public Safety Psychology, currently in the position of
President and previously as the National Chair of Examinations (2022-2023) and Oral
Examination Coordinator (2021-2022). He is a member of the American Psychological
Association, Division 18 Psychologists in Public Service, previously serving as the
Secretary/Treasurer of the Police and Public Safety Section. Dr. Mangan is a member of the
Florida Psychological Association, Society for Police and Criminal Psychology, and the
Consortium of Police Psychological Services (COPPS.) He served as the Chair of COPPS in 2008
and 2013, hosting the annual conferences attended by many public safety professionals from the
Southeast region of the United States discussing emerging issues related to evaluation,
intervention, ethics, and legislation current in police psychology.

Dr. Mangan has presented on numerous occasions at national and international conferences,
including International Association of Chiefs of Police and Florida Police Chiefs Association, as
well as local presentations and trainings with Broward County Chiefs of Police Association,
Broward College Public Safety Training Institute, Palm Beach College Public Safety Institute, and
Miami-Dade Institute of Public Safety. Dr. Mangan also authored a chapter on performing
psychological evaluations in public safety settings in the book First Responder Mental Health: A
Clinician's Guide (2023).

Dr. Galmarini is an active Associate Member Associate Member of the International Association
of Chiefs of Police (IACP)- Police Psychological Services Section, serving on the section’s
Diversity Committee (2019-2022), as the Chair of the Diversity Committee in 2022, Annual
Conference Education Committee (2019-2022), and previously serving on the Officer Involved
Shooting Guidelines Revisions Committee in 2018. Dr. Galmarini also serves as a Specialty Board
Officer of the American Board of Police & Public Safety Psychology, currently in the position of
Mentorship Coordinator & Early Career Psychologist Representative. She is also a member of the
American Psychological Association-Psychologist in Public Service Division and the Society for
Police and Criminal Psychology.
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Dr. Vanessa Perez is a member of the International Association of Chiefs of Police- Police
Psychological Services Section (IACP-PPSS), American Psychological Association (APA), and
Psychologists in Public Service (Division 18). Dr. Perez was an active attendee and participant at
the 2017 and 2018 IACP PPSS Annual Conference, participating in the Section’s Psychological
Fitness for Duty Revision Committee in 2018 and recently completed a three-year commitment as
a member of the section’s Annual Conference Education Committee. She also was an active
attendee at the 2016 and 2018 Annual Conference for the Consortium of Police Psychological
Services (COPPS).
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EXHIBIT 3.6.4.4 — Expertise and Specialization

All LEPCA staff are trained in accordance with industry guidelines and will maintain such training
through membership and involvement in professional organizations, as well as regular attendance
at local and national conferences. Drs. Brian Mangan, Maria Galmarini, and Dr. Mark Axelberd
were awarded Board Certification in Police & Public Safety Psychology from the American Board
of Professional Psychology, which is a unique specialty distinction currently shared by only 87
professionals nationwide.

Dr. Mangan is an active member of the International Association of the Chiefs of Police- Police
Psychological Services Section (IACP-PPSS), previously serving on the Executive Board (2015-
2020) and Chair of the Section (2019). In addition, he served as a member of the Ethics
Consultation Committee (2014-2016), and previously served as a member of the Officer Involved
Shooting Guidelines Revision Committee (2013) and the Psychological Fitness for Duty
Evaluation Guidelines Revision Committee (2013.) Dr. Mangan also serves as a Specialty Board
Officer of the American Board of Police & Public Safety Psychology, currently in the position of
President and previously as the National Chair of Examinations (2022-2023) and Oral
Examination Coordinator (2021-2022). He is a member of the American Psychological
Association, Division 18 Psychologists in Public Service, previously serving as the
Secretary/Treasurer of the Police and Public Safety Section. Dr. Mangan is a member of the
Florida Psychological Association, Society for Police and Criminal Psychology, and the
Consortium of Police Psychological Services (COPPS.) He served as the Chair of COPPS in 2008
and 2013, hosting the annual conferences attended by many public safety professionals from the
Southeast region of the United States discussing emerging issues related to evaluation,
intervention, ethics, and legislation current in police psychology.

Dr. Mangan has presented on numerous occasions at national and international conferences,
including International Association of Chiefs of Police and Florida Police Chiefs Association, as
well as local presentations and trainings with Broward County Chiefs of Police Association,
Broward College Public Safety Training Institute, Palm Beach College Public Safety Institute, and
Miami-Dade Institute of Public Safety. Dr. Mangan also authored a chapter on performing
psychological evaluations in public safety settings in the book First Responder Mental Health: A
Clinician's Guide (2023).

Dr. Galmarini is an active Associate Member Associate Member of the International Association
of Chiefs of Police (IACP)- Police Psychological Services Section, serving on the section’s
Diversity Committee (2019-2022), as the Chair of the Diversity Committee in 2022, Annual
Conference Education Committee (2019-2022), and previously serving on the Officer Involved
Shooting Guidelines Revisions Committee in 2018. Dr. Galmarini also serves as a Specialty Board
Officer of the American Board of Police & Public Safety Psychology, currently in the position of
Mentorship Coordinator & Early Career Psychologist Representative. She is also a member of the
American Psychological Association-Psychologist in Public Service Division and the Society for
Police and Criminal Psychology.
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Dr. Vanessa Perez is a member of the International Association of Chiefs of Police- Police
Psychological Services Section (IACP-PPSS), American Psychological Association (APA), and
Psychologists in Public Service (Division 18). Dr. Perez was an active attendee and participant at
the 2017 and 2018 IACP PPSS Annual Conference, participating in the Section’s Psychological
Fitness for Duty Revision Committee in 2018 and recently completed a three-year commitment as
a member of the section’s Annual Conference Education Committee. She also was an active
attendee at the 2016 and 2018 Annual Conference for the Consortium of Police Psychological
Services (COPPS).
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Exhibit 3.6.4.5 - Staff Resumes and Certifications

The following staff biographies are intended to summarize the overall experience in the field of
psychology, with particular focus on psychological assessment, pre-employment screening, and
the services provided to police and public safety. Professional associations related to the profession
of psychology and the specialty of police and public safety psychology are included in the
biographies. Law Enforcement Psychological & Counseling Associates (LEPCA) has conducted
approximately 90,000 evaluations for over 70 public safety agencies and carried out extensive
research in this area. Agencies that historically send similar amounts of applicants or more per
year to LEPCA include Florida Highway Patrol, City of Miami Police Department, Miami-Dade
Schools Police Department, Hollywood Police Department, and Miami-Dade County agencies
including Police, Corrections, and Fire Rescue. Moreover, for the past fifteen years we have
managed this volume for Broward Sheriff’s Office as well.

** PROFESSIONAL DEGREE CERTIFICATES INCLUDED IN EXHIBIT

Brian L. Mangan, Psy.D., ABPP

Board Certified in Police & Public Safety Psychology
American Board of Professional Psychology: #7661 (2014)
Florida Licensed Psychologist: # PY7198 (2005)

Maine Licensed Psychologist: # PS2210 (2021)

National Provider Identifier: #1932724986 (2020)
National Register ID: #57414 (2020)

President, LEPCA

Dr. Brian Mangan received his Doctor of Psychology in Clinical Psychology from The George
Washington University in Washington, D.C. with distinction in 2003, specializing in the areas of
adult therapy and assessment. He pursued his pre-doctoral internship at South Florida State
Hospital, where he developed skills in dealing with a forensic population. Shortly after, he
completed his post-doctoral residency with Citrus Health Network, conducting evaluations for the
Juvenile Evaluation and Treatment Services program in the Miami-Dade Juvenile Justice system.
After getting licensed near the end of 2005, he became a staff psychologist with Law Enforcement
Psychological & Counseling Associates (LEPCA.) Since that time, he received daily mentoring
from Dr. Mark Axelberd and rose to the levels of Senior Psychologist and Managing Partner. In
2011, Dr. Mangan took over the daily operations of LEPCA and currently serves as President of
the firm. In 2014, Dr. Mangan was awarded Board Certification in Police & Public Safety
Psychology from the American Board of Professional Psychology, a unique specialty distinction
currently shared by approximately 80 professionals nationwide.

Dr. Mangan is an active member of the International Association of the Chiefs of Police- Police
Psychological Services Section (IACP-PPSS), previously serving on the Executive Board (2015-
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2020) and Chair of the Section (2019). In addition, he served as a member of the Ethics
Consultation Committee (2014-2016), and previously served as a member of the Officer Involved
Shooting Guidelines Revision Committee (2013) and the Psychological Fitness for Duty
Evaluation Guidelines Revision Committee (2013.) Dr. Mangan also serves as a Specialty Board
Officer of the American Board of Police & Public Safety Psychology, currently in the position of
President and previously as the National Chair of Examinations (2022-2023) and Oral
Examination Coordinator (2021-2022). He is a member of the American Psychological
Association, Division 18 Psychologists in Public Service, previously serving as the
Secretary/Treasurer of the Police and Public Safety Section. Dr. Mangan is a member of the
Florida Psychological Association, Society for Police and Criminal Psychology, and the
Consortium of Police Psychological Services (COPPS.) He served as the Chair of COPPS in 2008
and 2013, hosting the annual conferences attended by many public safety professionals from the
Southeast region of the United States discussing emerging issues related to evaluation,
intervention, ethics, and legislation current in police psychology.

Dr. Mangan has presented on numerous occasions at national and international conferences,
including International Association of Chiefs of Police and Florida Police Chiefs Association, as
well as local presentations and trainings with Broward County Chiefs of Police Association,
Broward College Public Safety Training Institute, Palm Beach College Public Safety Institute, and
Miami-Dade Institute of Public Safety. Dr. Mangan also authored a chapter on performing
psychological evaluations in public safety settings in the book First Responder Mental Health: A
Clinician's Guide (2023).

Currently, Dr. Mangan serves as the President of Law Enforcement Psychological and Counseling
Associates (LEPCA) in Medley, Florida. He started with LEPCA in January 2006 and was
directed by Dr. Mark Axelberd in advanced training on public safety and law enforcement
psychology related issues. His primary duty involves consultation with command staff on law
enforcement related issues concerning both community and organizational objectives. On a daily
basis, Dr. Mangan conducts numerous pre-employment screening interviews, interprets
standardized test profiles, and consults with background investigators and law enforcement
personnel regarding evaluation results. Moreover, he reviews all pre-employment evaluation files
and approves the final report sent to an agency on each applicant. To this date, Dr. Mangan has
performed nearly 30,000 screenings and reviewed over 50,000 evaluation files with approval for
final report. Additional duties include psychological screening for specialized unit placement
(Hostage Negotiator, SWAT, etc.), mental health counseling with public safety personnel from
area agencies, coordinating the Officer Assistance Program with the City of Miami, Coral Gables,
and Hialeah Police Departments, psychological fitness for duty evaluations, wellness visits, critical
incident stress debriefings, and conducting trainings with various departments in the Florida
regarding front line supervision, stress management, peer support, wellness, resiliency, and crisis
intervention.

Since joining LEPCA, Dr. Mangan has also been instrumental in all research activities related to
pre-employment psychological screening, including performance of combat veterans and veteran
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police officers on testing. For example, he conducted an extensive performance review of recruits
in the Miami-Dade Police Department (MDPD) public safety academy. The research yielded very
positive results and identified specific scores on the pre-employment evaluation that were
correlated to successful completion of the academy. Additionally, Dr. Mangan recently completed
research on "Successful vs. Unsuccessful" candidates in the Miami-Dade County Corrections
training program, utilizing the pre-screening evaluations as a guide indicate potential risk in future
screenings. Along with Dr. Mark Axelberd, Dr. Mangan was involved in the development of the
Public Safety Suitability Inventory (PSSI), which is an objective standardized test used in the pre-
employment screening of public safety candidates, and also participated in research on the
performance of combat veterans on the pre-employment psychological evaluation.

Dr. Mangan previously served as Assistant Professor and Forensic Coordinator at Carlos Albizu
University. As the coordinator, he monitored a program designed to train students to deliver
psychological services, including psycho-diagnostic assessment, case law, legal standards, and
expert testimony within the judicial and correctional systems. Additionally, he worked closely
with the Miami-Dade Juvenile Courts, providing comprehensive evaluations and treatment
recommendations for at-risk youths for a period of one year after completing his post-doctoral
commitment.

Maria Galmarini, Psy.D., ABPP

Board Certified in Police & Public Safety Psychology
American Board of Professional Psychology

Florida Licensed Psychologist: # PY9608 (2016)
National Provider Identifier: # 1376099770

National Register ID: # 151395

Dr. Maria Galmarini received her Bachelor of Science in Psychology from Boston University in
2008. She completed her Master of Science degrees in Mental Health Counseling and Clinical
Psychology, as well as her Doctorate degree in Clinical Psychology from Nova Southeastern
University. In 2020, Dr. Galmarini was awarded Board Certification in Police & Public Safety
Psychology from the American Board of Professional Psychology, a unique specialty distinction
currently shared by approximately 80 professionals nationwide. Dr. Galmarini has worked with
diverse clients in inpatient, outpatient, and correctional settings. Her broad clinical and evaluation
experience in the diverse area of South Florida has afforded Dr. Galmarini an opportunity to learn
about and integrate cultural awareness in her work. She is bilingual and has experience performing
evaluations and providing individual, couples, and family therapy in English and Spanish.

Dr. Galmarini completed both her pre-doctoral internship and post-doctoral training at South
Florida State Hospital. During her time at South Florida State Hospital, Dr. Galmarini provided
individual therapy, group therapy, psychological testing, forensic evaluation, and
neuropsychological evaluations. Most of Dr. Galmarini’s post-doctoral training specialized in the
area of forensics. She performed risk assessments and competency evaluations while also serving
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as an expert witness in criminal court and re-commitment hearings. Although the focus of her
training was on individual patient care, Dr. Galmarini was also a part of a hospital initiative to
reduce stress and burnout among staff and support personnel. She assisted in planning and
organizing presentations to help staff develop self-care skills, and positive coping strategies to deal
with personal and work-related stressors.

Dr. Galmarini first gained experience in the field of police psychology in 2013, completing a
clinical externship at Miami-Dade Police Department’s Psychological Services. She provided
individual, couples, and family therapy to sworn officers, civilian support personnel, and their
families. Dr. Galmarini joined Law Enforcement Psychological and Counseling Associates, Inc
(LEPCA) in August of 2015. She currently provides individual, couples, and family therapy to
law enforcement and support staff through the employee assistance programs of the City of Miami,
City of Coral Gables, and City of Hialeah Police Departments, as well as the City of Hialeah Fire
Department. Additionally, Dr. Galmarini conducts pre-employment psychological screenings,
fitness for duty evaluations, and critical incident stress debriefings. She has completed nearly three
thousand pre-employment psychological evaluations since joining LEPCA. In addition to her work
in police and public safety, Dr. Galmarini currently serves as a forensic evaluator for the 11™
Judicial Circuit of Miami-Dade County, conducting competency evaluations and providing expert
witness testimony in criminal court.

Dr. Galmarini is an active Associate Member Associate Member of the International Association
of Chiefs of Police (IACP)- Police Psychological Services Section, serving on the section’s
Diversity Committee (2019-2022), as the Chair of the Diversity Committee in 2022, Annual
Conference Education Committee (2019-2022), and previously serving on the Officer Involved
Shooting Guidelines Revisions Committee in 2018. Dr. Galmarini also serves as a Specialty Board
Officer of the American Board of Police & Public Safety Psychology, currently in the position of
Mentorship Coordinator & Early Career Psychologist Representative. She is also a member of the
American Psychological Association-Psychologist in Public Service Division and the Society for
Police and Criminal Psychology.

Vanessa Perez, Psy.D.
Florida Licensed Psychologist: # PY9516 (2015)

Dr. Vanessa Perez was born and raised in Miami, FL. She received her Bachelor of Science in
Psychology from Florida International University in 2002 and received her Master of Science in
Mental Health Counseling in 2005 from Nova Southeastern University. Dr. Perez completed her
mental health internship training at Broward General Hospital and Parkway Regional Medical
Center working with individuals diagnosed with severe and persistent mental illness. Dr. Perez
further pursued her graduate studies at Carlos Albizu University, receiving an additional Master
of Science in Psychology in 2008 and Doctorate in Clinical Psychology-Forensic Concentration
in 2013.
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While attending graduate school, Dr. Perez worked at Larkin Community Hospital providing
outpatient counseling to court mandated dual-diagnosis populations and conducted comprehensive
neuropsychological evaluations with the U.S. Department of Veterans Affairs. Dr. Perez
completed her APA accredited pre-doctoral internship at South Florida State Hospital, where she
developed expertise with forensic assessment, including violence risk assessments and
competency evaluations. She specialized in competency restoration, dialectical behavior therapy,
behavior modification, and risk management in both individual and group settings. Dr. Perez
completed her post-doctoral residency with the G.A.T.E. Diversion Program, specializing in the
evaluation and treatment of adolescents charged with sexual offenses. At this time Dr. Perez
maintained a supervisory role over program development, clinicians, and community outreach,
specializing in trauma informed care, child-on-child sexual abuse, and human trafficking with
culturally diverse populations.

In 2015, Dr. Perez began working at Law Enforcement Psychological and Counseling Associates,
conducting pre-employment psychological screenings, psychological fitness for duty evaluations,
and critical incident stress debriefings with various public safety organizations. Additional duties
include individual, couples and family counseling with public safety officers and personnel
through the Employee/Officer Assistance Program with the City of Miami, City of Coral Gables,
and City of Hialeah Police Departments, as well as the City of Hialeah Fire Department. To date,
Dr. Perez has completed approximately 3,500 pre-employment psychological screenings. Dr.
Perez is a member of the International Association of Chiefs of Police- Police Psychological
Services Section (IACP-PPSS), American Psychological Association (APA), Psychologist in
Public Service (Division 18), and was a member of the Psi Chi National Honor Society in
Psychology. Dr. Perez was an active attendee and participant at the 2017 and 2018 IACP PPSS
Annual Conference, participating in the Section’s Psychological Fitness for Duty Revision
Committee in 2018 and is currently a member of the Section’s Annual Conference Education
Committee. She also was an active attendee at the 2016 and 2018 Annual Conference for the
Consortium of Police Psychological Services (COPPS). Dr. Perez is a highly experienced
Licensed Psychologist and Licensed Mental Health Counselor who has over thirteen years success
in the field of psychology providing comprehensive psychological evaluations and working with
culturally diverse populations.

Mirelis Peraza, Psy.D.
Florida Licensed Psychologist: # PY9014 (2014)

Dr. Mirelis Peraza was born and raised in Cuba, where she completed one year of college before
immigrating to the United States. She continued her education at Florida Atlantic University,
where she graduated in 2003 with a Bachelor of Science degree in Psychology. She pursued her
graduate studies at Carlos Albizu University, from where she received her Master of Science
degree in Psychology (2005) and a Doctorate in Clinical Psychology (2012), both with distinction.
Her area of concentration during her doctoral studies was forensic psychology and assessment.
Also, while attending Carlos Albizu University she participated in specialty training with Dr. Brian
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Mangan, who was teaching a specialized course in Police & Public Safety Psychology. During
this two- semester training, emphasis was placed on pre-employment psychological screening with
public safety applicants.

Dr. Peraza completed her pre-doctoral internship and postdoctoral residency at South Florida State
Hospital (SFSH), where she remains as a part-time psychologist. In her three years working at the
state hospital, Dr. Peraza has developed expertise with forensic assessment, including violence
risk assessments and competency to proceed evaluations for the court. She has provided
competency restoration and risk management on individual and group settings, completed
evaluations for the court, and trained graduate students completing their practicum and internship
years at SFSH.

Beginning in 2013, Dr. Peraza became involved with LEPCA on a part-time apprenticeship basis.
During this time, she continued her training with integration of standardized objective test profiles,
as well as observed clinical interviews and the final report process, while being mentored by Dr.
Mangan. She was an active attendee and participant at the 2013 Annual Conference for the
Consortium of Police Psychological Services. In early 2014, Dr. Peraza was successfully licensed
as a psychologist and subsequently hired as part-time staff with LEPCA. To this date, she has
completed approximately 200 pre-employment psychological screenings. Dr. Peraza also has over
ten years of experience in clinical therapy, with a diverse range of populations and disorders.
Before providing clinical services to the severe mentally ill population of the state hospital, she
had over 7000 hours of experience in clinical therapy with children and families. Additionally, Dr.
Peraza serves in private practice, providing individual therapy to the adult outpatient population.
She has sought extensive training, specializing in the areas of affective disorders, trauma, family
dynamics, and immigration and acculturation issues.

Samantha Rodriguez, Psy.D.
Postdoctoral Fellow

Dr. Rodriguez received her Bachelor of Science degree in Psychology (2017) and Doctorate in
Clinical Psychology (2023) from Nova Southeastern University (2023) with an emphasis on Police
and Public Safety Psychology. During her graduate training, she provided behavioral health and
peer support training to law enforcement, fire rescue, and correctional officers. She further assisted
in several critical incident stress debriefings for local police and fire agencies, as well as
participated in scenario-based training to help police hostage negotiators acquire active listening
skills to assist persons in crisis. She completed a clinical externship at Miami-Dade Police
Department’s Psychological Services Bureau where she provided individual therapy to sworn
officers, civilian personnel, and their families. Dr. Rodriguez also completed a one-year internship
at the Western Colorado VA Health Care System, where she provided a range of psychological
services to Veterans.

Dr. Rodriguez joined LEPCA in August 2023 for her postdoctoral fellowship. In addition to
assisting with critical incident stress debriefings, resiliency and line supervision training, wellness
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visits, and pre-employment psychological screenings, she provides counseling services to public
safety personnel and support staff through the employee assistance programs for the City of Miami,
City of Coral Gables, and City of Hialeah Police/Fire Departments.

Founder of LEPCA

Mark Axelberd, Ph.D., ABPP

Board Certified in Police & Public Safety Psychology
American Board of Professional Psychology

Retired Psychologist and Consultant

Dr. Mark Axelberd received his Ph.D. with a specialty in Clinical Psychology from Georgia State
University in 1977. He did his doctoral internship at the Counseling and Consultation Center at
The Ohio State University. Since that time, he has been a full-time consulting psychologist to law
enforcement agencies on a local, state and national level. He was the primary founder of the firm
Law Enforcement Psychological and Counseling Associates, Inc. (LEPCA) and served as the
President for 34 years. Since 2011, he has served as lead consultant and staff psychologist. In
2010, Dr. Axelberd was awarded Board Certification in Police and Public Safety Psychology from
the American Board of Professional Psychology, a unique specialty distinction shared by only 80
professionals nationwide. He is also an active member of the Consortium of Police Psychological
Services, the American Psychological Association, and the International Association of the Chiefs
of Police.

Dr. Axelberd’s years of exclusive experience with law enforcement since 1977 has allowed him
to develop a most unique and thorough grasp of the complexities of providing psychological
services to public safety clients. His reputation and expertise is well known within the law
enforcement community, and he has often been called upon by law enforcement administrators to
advise and consult on the most sensitive and difficult matters. Many of the current psychological
services provided to South Florida law enforcement agencies have been a direct result of his
efforts. He has provided expert information and testimony numerous times for matters related to
psychological fitness standards for law enforcement officers. He has also assisted many agencies
in matters such as understanding and complying with the Americans with Disabilities Act (ADA).
After 9/11, he was contracted to perform sensitive assessments germane to Homeland Security
enhancement and continues to do so. Dr. Axelberd has also been instrumental in including and
promoting the utilization of persons of color and women in a wide range of public safety
consultations.

Encouraged by his colleagues and law enforcement community, Dr. Axelberd designed and
developed a new and specialized personality screening instrument for the selection of Public Safety
Applicants. The Public Safety Screening Inventory (PSSI) is different from other tests in that a
diverse group of actual Public Safety Officers were extensively involved in providing input and
creating some of the individual test items. As a result, the item content of the PSSI is very job-
related and directly assesses those characteristics and traits deemed essential by those working in
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the field. The PSSI to date has proved itself to be a very valuable addition to the firm’s battery of
pre-employment instruments.

Dr. Axelberd has received awards and has been frequently recognized for his positive contributions
in areas such as Pre-Employment Psychological Screening, Officer Assistance Programs,
Personnel Policy Development, Fitness for Duty Evaluations, Critical Incident Debriefings,
Officer Training Programs and assisting agencies in the development and implementation of
effective selection systems. He has been featured several times in the written and television media
for his innovative consultations with law enforcement agencies. For example, he has appeared on
the TV news program 20/20, 48 Hours and the USA Today TV News Journal. The International
Association of Chiefs of Police honored Dr. Axelberd with a certificate of appreciation for his
teaching of seminars involving pre-employment psychological screening. In the early 1980’s, Dr.
Axelberd also worked closely with the Florida Police Standards and Training Commission to
initiate pre-employment psychological testing standards and officer assistance programs
throughout the State of Florida. In 1981, Dr. Axelberd wrote the original guidelines on behalf of
the commission for the conducting of pre-employment screening in the state. During this same
period, he was also one of only a few select public safety psychologists chosen by Harper and Row
Media to conduct nationwide workshops with law enforcement executives on the introduction of
psychological services to their respective agencies. Dr. Axelberd was selected by the Council of
Police Psychologists to initiate national guidelines for psychological screening of law enforcement
applicants. He has been called upon by numerous agencies on a local, national and even
international level to provide opinions and make recommendations on numerous subjects related
to public safety psychological services. For example, he worked closely with the Dallas Police
Department, New York City P. D., Rochester Police Department and several others in critically
assessing and developing updated selection procedures. On an international level, he provided
extensive input to the Moscow, London, Ottawa, and Israeli law enforcement agencies.

Dr. Axelberd gained his reputation through his “hands-on” provision of psychological services.
He was directly involved in the screening of over 70,000 law enforcement applicants and
conducted approximately 300 Fitness for Duty Evaluations. He also designed innovative and very
successful confidential counseling programs, training seminars, and critical incident stress
debriefings for law enforcement personnel and their families. Over the years, he provided
counseling assistance to an innumerable number of South Florida officers and families.
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EXHIBIT 3.6.4.6 - Staffing Plan

All staff employed by Law Enforcement Psychological & Counseling Associates, Inc (LEPCA),
including Licensed Psychologists, Postdoctoral Fellows, and Office Support Staff (Office
Manager), will actively engage in trainings on customer service, ethics, and confidentiality through
regular attendance at local and national conferences providing expert didactic trainings on these
topics, such as the International Association of Chiefs of Police Annual Conference. Specific areas
of focus will be on federal laws including Health Insurance Portability and Accountability Act
(HIPAA), Americans with Disabilities Act (ADA), and Genetic Information Nondiscrimination
Act (GINA.) Office staff procedures, forms, and record keeping will remain updated, consistent,
and compliant with Federal and State Law. Additionally, Dr. Mangan, as President and Senior
Psychologist, holds weekly in-service training with office staff to review professionalism,
customer service, ethics, and confidentiality standards.
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Exhibit 3.7.2.2.5 - Explanation of Test Battery Performed

Philosophy of Pre-employment Screening Process for Public Safety Personnel

Pre-employment psychological screening of Public Safety Position applicants first began to gain
popularity and widespread acceptance in the 1970-1980 period. Initially, this screening was
adopted mostly by urban agencies often in reaction to alleged civil rights violations by their
Officers and subsequent protests, legal actions and in some cases civil disturbances. The so called
“negligent hiring and retention” legal claims began to proliferate in those years, occasionally
resulting in large monetary payouts to Plaintiffs. The psychological screening of applicants became
one of the first agency responses to these events, since agencies could implement screening rather
quickly at a reasonable cost. Unfortunately, many agencies and contracted screening psychologists
knew little about the intricacies of this screening or how to effectively implement or utilize the
results. As a consequence, a plethora of screening procedures emerged, many of which were of
little use to the agency.

Often, the psychologist worked in isolation from the agency and there was scant communication
between the two parties. This severely limited the psychologist’s effectiveness and the agency
frequently had little education on how to interpret or apply what the psychologist’s report
indicated. As a result, many misconceptions about screening developed and agencies sometimes
ran the risk of actually misusing the psychological report. To make matters more complicated,
selection procedures generally, and psychological screening specifically, are by their nature
vulnerable to criticism and can become “political footballs” between competing factions with
different interests. Therefore, although psychological consultants must maintain appropriate
flexibility in their work, the consultant has to always demonstrate professional objectivity and
honesty even in the face of criticism from others.

It was with the above challenges in mind, that thirty-nine years ago our firm set about to address
these issues in a professional, logical and practical approach. Briefly stated, the goal and purpose
of pre-employment screening is to screen-out those applicants identified as having high-risk
factors for performance of the Public Safety position vs. those applicants who are absent these risk
factors and possess traits deemed suitable for the position. To accomplish this goal, our philosophy
is quite simple; effective programs and effective people lead to effective organizations. It is the
contracted psychological firm’s job to create a state-of-the-art screening program and to
educate/train relevant agency personnel in the correct application of the system. It is the agency’s
responsibility to provide motivated selection personnel and policies consistent with the difficult
but critical task of identifying the most qualified applicants for final hire.

Since no one selection procedure provides all the answers, a systemic and comprehensive approach
must be utilized. To achieve maximum effectiveness, agency personnel and members of the
psychological firm must be willing to communicate and work as a coordinated team when
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necessary. We pride ourselves on remaining constantly available to each of our clients and always
provide, whatever, extra input is necessary to make our screenings as effective as possible.
Improving upon selection procedures is a constant endeavor.

Essential/Important Job-Related Traits

A critical part of effective psychological screening is to identify in common sense language the
job-related traits that are most critical to performing the public safety job position. This can be
accomplished through observation of those performing the job, conducting job position surveys,
reading the formal job description and reviewing any studies and research on the subject by
respected public safety organizations such as the California Commission on Peace Officer
Standards and Training (POST).

Over the years, our firm has availed itself of all the aforementioned sources of information and our
current system focuses on and rates applicants on the following thirteen public safety job
dimensions. The report of applicants who do not meet standards on a job-related trait(s) will either
state: “Deficit Mildly Indicated,” “Deficit Moderately Indicated” or “Deficit Strongly Indicated”
for each of the traits listed below.

e Integrity / Ethics / Compliance with Rules
e Impulse Control / Attention to Safety

e Judgment / Decision-Making

e Openness / Ability to Admit Shortcomings
e Stress Tolerance / Emotional Regulation

e Social Competence / Tolerance

e Work Habits / Patterns

e Avoidance of Substance Abuse and other Maladaptive Behaviors
e Learning Ability / Problem Solving

e Flexibility / Adaptability

e Assertiveness / Initiative / Persuasiveness
e Conscientiousness / Dependability

e Communication Skills / Verbal Expression

For further definition and detail of each job dimension, please refer to our Report Interpretation
Manual included with this proposal. Additionally, this Manual is located through your agency’s
secure access at www.lepca.com
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TEST BATTERY

Deputy Sheriff, Dept. of Law Enforcement; Deputy Sheriff, Dept. of Detention, Cadet
Cadet- Department of Law Enforcement; Cadet- Department of Detention:

e Personal History Questionnaire (PHQ)

e C(California Psychological Inventory (CPI) Police and Public Safety Selection Report
e Personality Assessment Inventory (PAI) Police and Public Safet Selection Report

e Clinical Interview

e Public Safety Screening Inventory (PSSI- research)

Regional Communications Operator Trainee, Child Investigative Specialist:
e Personal History Questionnaire (PHQ)
e California Psychological Inventory (CPI) Police and Public Safety Selection Report

e Personality Assessment Inventory (PAI) Police and Public Safet Selection Report
e Clinical Interview

Primary Instruments:

Personality Assessment Inventory (PAI): The PAI is a well-researched and accepted
comprehensive instrument, which essentially measures and identifies various diagnosable
psychological conditions. The emphasis of the PAI is to rule out diagnosable mental health
conditions or behavioral patterns commonly associated with psychopathology or emotional
disturbance. The purpose and nature of many test items on this instrument makes it a medical
procedure under ADA guidelines and the PAI can only be administered after a “real” conditional
offer of employment has been provided to the applicant. In terms of use with the screening of
public safety applicants, the instrument is widely utilized by qualified and experienced Police
Psychologists conducting these screenings. The PAI serves an important “screen-out” function of
pre-employment screening, which is to identify and screen-out applicants with propensities
towards emotional instability. Of great importance, our firm works closely with Dr. Michael
Roberts who has carried out extensive research with the PAI for the screening of public safety
applicants. As such, he has produced and we utilize a specialized Police and Public Safety
Selection Report that provides specialized and extensive normative data for public safety positions
and predictive validity measures of salient traitsuch as integrity, anger management and other job
performance criterion.

California Psychological Inventory (CPI): In our judgment and experience, the CPI is the most
often used and validated instrument for the selection of public safety applicants. We have
administered approximately 70,000 or more CPI’s to applicants and conducted various research
projects over the years to improve the accuracy of this instrument for predicting job performance.
As with the PAI, we utilize Dr. Robert’s specialized CPI Police and Public Safety Selection Report,
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which provides further important job predictions based on longitudinal studies. As an aside, it
should be mentioned that Dr. Roberts is considered an elite public safety psychologists and his
specialized reports have been critically reviewed and used by the most knowledgeable and
experienced screening psychologists across the country. Contrary to the PAI, the CPI measures
dimensions of normal behavior such as Dominance, Social Presence, Empathy, Self-Control,
Responsibility, following rules, conformance to team behavior, flexibility, etc. As such, this
instrument is critical in assessing the essential traits relevant to almost all public safety positions
and therefore the CPI is given great weight in our assessments. The purpose and individual items
of the CPI do not identify diagnosable psychological conditions and instead measure primarily
interpersonal personality functioning.

Clinical Interview: Every applicant undergoes a semi-structured interview with a licensed
psychologist specifically trained and supervised by our senior staff. The interview process clarifies
and reviews the applicant’s personal and work history, explores or compares test profiles with the
applicant’s history and interview presentation and asks standardized job-relevant questions similar
to an oral interview. Additionally, the interviewer can review theme content with the candidate to
determine potential misunderstandings, unique/contextual interpretations, or concerning traits,
with careful consideration to not reveal specific test items to the candidate.

The structured interview process and areas of questioning must be strictly maintained by each
psychologist to ensure consistency and reliability between our staff. Interviewers are closely
supervised and on a daily basis our staff review cases and makes certain that everyone understands
and applies the same reasoning and standards as others. In addition, interviewers only prepare a
preliminary report, which is then carefully reviewed by Dr. Mangan. Any possible inconsistent
findings or opinions whatsoever are identified and reconciled with the interviewing psychologist
before a final report is created. Keep in mind, the interview is only part of a comprehensive
evaluation process and in our system, ratings are only determined through a carefully laid out and
objective decision process. We rely heavily on well-researched and objective predictions of job
performance, as well as identified behavioral anchors, which greatly limits the possibility that
subjective observations or opinions will negatively affect final risk rating. Unfortunately, due to
the limited knowledge about these screenings and stereotypes reinforced by the media, many
individuals mistakenly believe that the results of these evaluations are primarily subjective and
based on a comment or two an applicant may have made to the interviewer.

Personal History Questionnaire: Our firm has developed with input from numerous agencies a
relevant and comprehensive self-report questionnaire comprised of 281 items addressing Legal
History, Driving History, Illicit Drug and Alcohol History, Work History, Financial History,
School History, Military History, and Mental Health Treatment History. For agencies choosing to
bifurcate the screening process, we have a pre-offer questionnaire (non-medical) and a post-offer
(medical) questionnaire. Essentially, the post-offer questionnaire gathers mental health history,
details of drug/alcohol usage and other information considered medical in nature, which cannot be
obtained pre-offer. For agencies who still have not bifurcated their screening per ADA, we
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administer one combined background questionnaire that contains non-medical and medical
inquiries.

Research Instruments:

This instrument is in the research phase and applicants are made aware of this during informed
consent. As such, the instrument is not considered during the formal rating process but may be
used to augment an interview through clarification or discussion of applicant's particular answers
on specific job-related critical items. Overall, the PSSI has shown great promise, and on-going
research has thus far proven its worth and accuracy.

Public_Safety Screening Inventory (PSSI): This instrument was designed and researched
specifically for the screening of public safety applicants. Dr. Axelberd, of our firm, is the author
of this instrument and he utilized his 31 years of exclusive experience in law enforcement in
developing an extremely job-relevant and face valid screening test. He utilized extensive input
from those in the public safety community to achieve this goal and all of the PSSI individual items
were reviewed by public safety personnel or in some cases the items were written by those working
as public safety officers. Essentially, this instrument assesses those on-duty as well as off-duty
behaviors, attitudes and traits that land so many officers in trouble. For instance, there are scales
designed to measure the likelihood of domestic violence or sexual acting-out, which often are
reasons for officer misconduct and embarrassment to the agency. Therefore, the PSSI was an on-
going collaboration between Dr. Axelberd, Dr. Mangan and those doing the public safety job the
test was designed to measure. The PSSI has been developed and researched over an approximately
six-year period and subjected to numerous refinements based on several rounds of research. Dr.
Nick Lim, a university professor who teaches statistical analysis and test construction was retained
as an independent consultant to supervise the research design and statistical analyses involved in
the PSSI’s development. So far, the test has exceeded our expectations and multiple validation
studies yielded very positive results.

Conformance to Standards

There is no one governing body, organization or authority that officially regulates or defines pre-
employment screening of public safety applicants. Nevertheless, there are certain respected
organizations, associations and individuals who have developed guidelines for this testing, which
act as generally accepted standards within the public safety community. In our professional
opinion, the following entities are generally accepted as setting the guidelines and standards in this
arca: International Association of Chief’s of Police (IACP), California POST Commission,
Consortium of Police Psychological Services (COPPS), Michael Roberts, Ph.D., ABPP, David
Corey, Ph.D., ABPP, and Mark Axelberd, Ph.D., ABPP.

Our firm complies with or exceeds all of the above guidelines set forth by the above authorities.
Our firm, in particular Dr. Axelberd, assisted the Florida Department of Law Enforcement (FDLE)
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in the early ‘80’s when they strongly recommended that psychological screening is an important
part of public safety applicant selections. Dr. Axelberd wrote the initial guidelines for this
screening on behalf of FDLE and introduced the screening process throughout the state of Florida.
Also, in the early 1990’s he assisted with the initial national screening guidelines as part of his
association with COPPS. Dr. Mangan is an active member of the International Association of the
Chiefs of Police- Police Psychological Services Section (IACP-PPSS), previously serving on the
Executive Board (2015-2020) and Chair of the Section (2019). In addition, he served as a member
of the Ethics Consultation Committee (2014-2016), and previously served as a member of the
Officer Involved Shooting Guidelines Revision Committee (2013) and the Psychological Fitness
for Duty Evaluation Guidelines Revision Committee (2013.) Dr. Mangan also serves as a
Specialty Board Officer of the American Board of Police & Public Safety Psychology, currently
in the position of President and previously as the National Chair of Examinations (2022-2023) and
Oral Examination Coordinator (2021-2022). Dr. Galmarini is an active Associate Member
Associate Member of the International Association of Chiefs of Police (IACP)- Police
Psychological Services Section, serving on the section’s Diversity Committee (2019-2022), as the
Chair of the Diversity Committee in 2022, Annual Conference Education Committee (2019-2022),
and previously serving on the Officer Involved Shooting Guidelines Revisions Committee in 2018.
Dr. Galmarini also serves as a Specialty Board Officer of the American Board of Police & Public
Safety Psychology, currently in the position of Mentorship Coordinator & Early Career
Psychologist Representative.

As stated above, the IACP PPSS developed the current guidelines for Pre-Employment
Psychological Screening. To this day, our firm continues to often act as the model screening
system and advisor to numerous psychologists and public safety agencies on a local, national and
even international basis. In conclusion, we never rest on our laurels and those who know us realize
how hard we continue to work to provide the highest quality of screenings.

Determination of Job-Related Ratings

As with most medically related professional opinions and ratings, the assessment psychologist’s
decisions are based on procedures and tests considered to be reliable and valid. In the evaluation
of public safety applicants, we use multiple and overlapping sources of information in arriving at
ratings on each essential job trait as well as an overall job suitability rating. All procedures, forms
and the rating system in our evaluation process are carefully standardized to assure reliability and
fairness for each applicant. Our firm’s findings are based on the aggregate of information collected
from the four phases of the evaluation. These phases include standardized test profiles derived
from the battery of tests, personal history/background information, and clinical interview material
after testing has been completed and results are reviewed. The clinical in

All test profiles and each phase of the evaluation are reviewed closely and then integrated together
to achieve the most accurate and complete picture of the applicant’s potential job-related strengths
or weaknesses. Beyond standard clinical interpretation of test profiles, we also utilize various
actuarial predictions of job performance generated by research on each of the instruments. For the
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great majority of applicants, we find the piecing together of the parts of the evaluation lends itself
to clear-cut and logical final ratings. Occasionally, we do find that an applicant’s results are
ambiguous or “borderline.” In those instances, the applicant’s file undergoes a thorough staff
review and we may compare our findings with those of the Background Investigator.

In some cases, it is useful for the Background Investigator to clarify the report with our office and
we are always available to do so. To assure the reliability and quality of every report, the findings
of each report are carefully reviewed by a senior psychologist before submission to the agency.
To further evaluate ourselves, we periodically compare our rating category percentages with a
select group of other national experts in this field. Our ratings have always been found to be very
similar to this respected group. Lastly, a thorough multi-year study of our evaluation system
conducted by the Miami-Dade Police Department found no adverse impact on any protected group.

Please be aware, members of our screening team are always interacting and discussing every aspect
of the evaluation process on a daily basis. The challenge of rating and predicting human behavior
will always remain a daunting task and the assessment psychologist can never let complacency set
in. Those who have worked closely with us know how relentless and determined we are in our on-
going efforts to be thorough and fully informed with each applicant’s evaluation.

Report Format

Our report format was designed specifically for public safety selection after receiving input from
numerous public safety personnel and reviewing ADA guidelines, HIPAA privacy requirements,
GINA, and recent court rulings in this area. Our conclusion is that use of “wordy” or confusing
narrative reports is very questionable for the purpose of employment testing and is not useful for
client agencies and decision-makers. Psychologists may be inclined to use psychological metrics,
data, and/or descriptions of applicants but many times these type reports contain superfluous,
confusing or irrelevant information and are not practical for the task at hand or consistent with
business necessity. As a result, many times a psychologist’s screening report can miss the
opportunity to be a useful instrument for selections teams. Just citing one example, almost all
screening psychologists use some type final rating system to categorize applicants. However,
some psychologists still do not provide a brief and clear definition differentiating each rating
category. Instead, these psychologists assume that the user of the report will automatically define
rating categories such as “Minimal Risk,” “Moderate Risk,” or “High Risk” exactly how the
psychologist intended. This is often not the case and can cause major misunderstandings, actual
misuse of a report or stigmatize certain applicants. With a few clarifying words or sentences
describing a rating category, these problems can be avoided.

We find that law enforcement users of screening reports basically want relevant, clear-cut, concise
and easy to understand job-related ratings and statements about an applicant. In many cases, the
agency also needs reports quickly. These concerns are exactly what our law enforcement screening
reports attempt to address. To summarize, we provide all relevant information and final reports
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typically within 48-hours of testing in a concise and user-friendly report. We believe our report
format is very thorough, but at the same time, easy to use and simplistic in design. Everything
contained in our report format has been well thought out and designed for the specific needs of
law enforcement agencies. Of course, the applicant’s entire file including psychological profiles,
raw data and any other supportive information is always available should an administrative or legal
challenge ever occur.

To further assist the agency, we provide a comprehensive manual that educates the report user on
each job-related deficit and assistance in assessing whether the deficit is substantiated by the
applicant’s personal history and behavior. Without such assistance, we find that users of a
psychologist’s report will often just look at the overall rating and little else. From reviewing the
bid language in this area, we believe our report format provides the requested information in a
focused, practical, and user-friendly way.
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Exhibit 3.7.2.2.7 - Impact on Protected Classes

Law Enforcement Psychological and Counseling Associates (LEPCA) will not discriminate
against any protected classes. Our internal database system allows for us to export data on
candidates, including demographic information and final risk ratings, to assess for potential of
adverse impact. On a regular monthly basis, LEPCA staff analyzes this data over different
parameters of time, within an agency or among all agencies, for a single position or for all public
safety positions, to assess for adverse impact on protected classes. Additionally, LEPCA met with
the legal counsel from the Department of Justice in 2016 who conveyed strong concern that
utilizing a measure of cognitive ability during a psychological screening was not advised and
strongly discourage due to the perception of potential for adverse impact or eventual disparate
impact. The DOJ’s position was that basic cognitive abilities were being measured in civil service
testing or basic abilities testing prior to a psychological screening. Further, DOJ did not recognize
“cognitive abilities” as a job dimension to be measured during a psychological screening, which
is also not identified as a psychological job dimension by the California Peace Officers Standards
of Training Commission.

LEPCA also understands the importance of cultural sensitivity and ensuring that services would
be accepted and utilized by the diverse cultural groups found in public safety work. One way to
achieve this goal is to include licensed mental health professionals from varied ethnic backgrounds
in all areas of the firm’s consultation work and this philosophy remains today. Also, the Miami-
Dade Police Department with our assistance previously conducted extensive research for a five
and thirteen-year period to determine whether our screening evaluations resulted in any adverse
impact by race, sex or ethnic group. The results found that “no adverse impact exists.” To our
knowledge, this study was one of the most exhaustive of its kind.

LEPCA guarantees that all individuals, regardless of their membership in a protected class, will
have equal access to the psychosocial services we provide. LEPCA holds regular staff meetings
to address monitoring the awareness of the potential for adverse impact or disparate treatment, as
well as the compliance with non-discrimination policies and practices. LEPCA staff attend
diversity training at local and national conferences, and also serve in diversity groups as mentors.
All staff members are encouraged to discuss and report any concerns related to discrimination or
unfair treatment related to protected classes. Awareness, education, and caution are key to
promoting and supporting a diverse and inclusive environment.
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Exhibit 3.7.3.1 - Guidance Manual

The document included with this Exhibit is the Report Interpretation Manual
provided to client agencies to assist with utilizing the evaluation report as part of the
comprehensive selection process.
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Introduction to Interpretation Manual

The following guidelines should assist you in using this manual effectively and understanding
the intent and proper use of the screening report itself. We are always available and welcome
questions, should you desire further explanation.

Our reports are designed and limited to identifying “High” risk or “Unsuitable” risk
applicants who do not meet minimum standards and identify concerning “Areas of Deficit”
based on comprehensive information gathered during evaluation, including background
information, standardized objective test results, and interview data. Additionally, for those
applicants who meet minimum standards with a “Minimal” risk or “Moderate” risk rating,
our reports provide an opportunity to further comment on any “Areas of Deficit” which
were observed for further agency consideration and investigation. For this manual, a
“Minimal Risk” rating is also noted as “Suitable” risk for some agencies; a “Moderate Risk”
rating is also noted as a “Suitable with Reservations” risk rating; and an “High Risk” rating is
also noted as an “Unsuitable” risk rating.

¢ With guidance from the Peace Officer Psychological Screening Manual produced by
California Commission on Peace Officer Standards and Training (POST) Standards,
Evaluation, and Research Bureau (2014), we will identify and assess traits considered
essential for a public safety position. These traits are described and clarified in detail in this
manual. By utilizing this information, the user of the report can gain a more comprehensive
understanding of the scope and definition of each deficit trait. To read about a particular job-
related deficit, simply turn to the index of deficits on page 4 and go to the corresponding
page number for the specific deficit of interest.

¢ For the selection process to function effectively, there must be appropriate communication
and sharing of information between various people within the system. As soon as an
applicant’s interview is complete, our office will immediately post the applicant’s Personal
History Questionnaire for the agency’s review. Sometimes it is the psychologist who will
provide the background investigator with new and important information and vice versa.
Therefore, when the background investigator becomes aware of potentially relevant
information that the applicant may not have revealed to the psychologist or was
discovered after the psychological evaluation, it is critical for the background
investigator to contact our office and provide the information for additional
consideration. Occasionally, any new and noteworthy information discovered during
investigations that was not revealed during the psychological evaluation could result in
a change of an applicant’s final rating.

¢ When a final report for an applicant indicates support for deficits and is rated “Minimal
Risk” or “Moderate Risk,” it is very important for the background investigator to carefully
review the report and investigate these deficits to determine whether they are generally
substantiated or refuted by additional information obtained during other selection procedures,
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especially the comprehensive background investigation and polygraph examination. In other
words, for those who meet minimum standards on the evaluation as a “Suitable” or “Suitable
with Reservations,” the report becomes an investigative tool for background investigators
and selections units, using this manual as a guide.

For applicants meeting the minimum standard of evaluation with ratings of “Minimal Risk”
or “Moderate Risk,” it is extremely important to thoroughly investigate and rule out to the
extent feasible any deficit(s) described in the screening report. We strongly recommend
that a formal written policy be put in place, which assures the agency that any “Areas
of Deficit” were appropriately addressed and substantiated or mitigated. As most
agencies know, we are more than willing to assist you in determining whether deficits are
substantiated by other information the investigator has obtained.

When other phases of the selection process generally support or validate an “Area(s) of
Deficit” to a level of relative concern regarding ability to perform essential job tasks in a safe
and effective manner, the agency should be cautious in considering that applicant for final
hire. This recommendation also applies to applicants rated “Suitable” as well.

The final determination of hire for applicants should be made after integrating and reviewing
our screening report, including the Personal History Questionnaire completed by the
applicant provided by our office, in conjunction with all other information contained in the
agency selections file. Remember, the whole file is greater than the individual parts.

We realize that some agencies may view our arriving at risk/suitability ratings as a
mysterious or subjective process. Those of you who do frequently interact with our office
know that the evaluation process is very comprehensive, thorough, objective, and usually
very accurate. In addition, please beware final ratings are not simply determined just by the
number of deficits or background events listed on a report. Sometimes an applicant can have
a few deficits, but the deficits appear “mild” or “moderate” and not likely to significantly
interfere with the applicant’s actual job performance. On the other hand, someone might have
only one deficit or problem background event, but the deficit or event was very significant or
severe. A person’s behavior is determined often by complex and multiple factors; therefore,
we (and you) must weigh the gravity of an applicant’s deficits in context with their strengths
and overall personality functioning.

Some agencies have different rating and screening systems, so when reviewing reports from
other agencies this must be kept in mind. It is up to each agency as to whether they are
willing to share information on specific applicants with other agencies. Requests for an
applicant’s report should be made to the applicable agency and not to our office. More than
ever, recently passed laws make it very difficult for us to provide or discuss any applicant’s
file with anyone other than the original referring agency. It is imperative that the agency
consider federal and state laws prohibiting or limiting such activity. Also, the reports are
intended solely for the position and department considered at the time of evaluation.
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¢ Members of the LEPCA staff are available to conduct trainings on how to best utilize the pre-

employment psychological screening report. Dr. Mangan conducts regular background
investigator trainings with Miami Dade Public Safety Training Institute, Broward College
Public Safety Institute, and Palm Beach State College Public Safety Training Institute.
During these trainings, Dr. Mangan and additional LEPCA staff are available to educate
agency investigators, command staff, Human Resources coordinators, and other decision-
makers on the complete process of a pre-employment psychological evaluation. LEPCA
encourages all agencies to collaborate with their selections team in order to make the most
informed hiring decisions and to mitigate negligent hire.

The psychological traits commonly discussed and investigated during a pre-employment
psychological evaluation are discussed in this section. The standardized objective test
procedures for a post-conditional offer evaluation include the administration and
interpretation of a minimum of two or more tests/questionnaires which identify and assess
"normal" suitability characteristics and "abnormal" emotional/psychological traits.

¢ "Normal" suitability traits to include but not limited to maturity, responsibility,
socialization adequacy, flexibility, general academic potential, interpersonal conflict
measures (assertiveness, moodiness, social alienation, family discord), poor impulse
control (anger/hostility patterns), need for high levels of excitement, tendency to be
very passive or aggressive in the face of conflict, social ability, initiative/goal
orientation, strong racial or ethnic prejudice, job performance predictions of absence,
lateness, and disciplinary actions.

¢ "Abnormal" emotional stability/psychological traits psychosis, significant neurotic
symptomatology (phobic personality, undue suspiciousness), mood disorders
(anxiety, depression), panic disorders, post traumatic stress disorder, substance abuse,
potential for harm to self/others, strong racial or ethnic prejudice, poor self-concept,
job performance predictions of absence, lateness, and disciplinary, substance abuse
tendencies.

¢ The important task of the psychological examiner is to integrate all information gathered

during the evaluation process, including test results, interview presentation, and self-reported
background information to substantiate or remediate any potential concerns through
discovery of “behavioral anchors” or additional data points to support the concerns. In the
case of a candidate exhibiting some concerns consistent with a higher risk for a sworn
position, based on the higher-level stress, risk, danger, and responsibility of a sworn/armed
position, the examiner may contact the agency to discuss the potential for an entry-level non-
sworn position. On a case by case basis, an opportunity for an entry-level position could help
remediate any high-risk, safety-related concerns through non-sworn public safety experience
in a lower-risk position (Public Service Aide) or more controlled, closely supervised
environment, albeit stressful, such as Communications Operator.
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Risk Rating Definitions

As previously mentioned, our evaluation reports are intended to be used as an investigative tool
for selections personnel when a candidate meets minimum agency standards with “Minimal
Risk” or “Moderate Risk” outcome. it is very important for selections personnel to carefully
review the report and investigate these deficits to determine whether they are generally
substantiated or refuted by additional information obtained during other selection procedures,
especially the comprehensive background investigation and polygraph examination. LEPCA is
available to discuss the findings of each report to assist in integrating all data points of the
selections process.

MINIMAL RISK: A "Minimal Risk" rating is given to candidates with limited job-related
risk factors concerning their ability to handle the applied for position. These candidates
demonstrate a likely probability of successfully completing the selection process and performing
their public safety job satisfactorily. Despite this rating, the results and findings detailed in this
report may indicate some reservations regarding areas of deficit and/or background material
requiring further scrutiny by the agency. Any additional information discovered by the agency
that was not divulged during this evaluation should be provided to this office for further
consideration, as it may impact the final rating of this evaluation.

MODERATE RISK: A "Moderate Risk" rating is given to candidates who demonstrated
potential mild to moderate risk factors placing them lower in hiring priority among the group of
candidates who met minimum evaluation standards. Whether candidates with this rating are
considered for hire should be a command policy decision based on factors such as manpower
needs, available applicant pool and confidence in rookie training programs. The results and
findings detailed in this report indicate some reservations regarding areas of deficit and/or
background material requiring further scrutiny by the agency. Any additional information
discovered by the agency that was not divulged during this evaluation should be provided to this
office for further consideration, as it may impact the final rating of this evaluation.

HIGH RISK: A "High Risk" rating is given to candidates when evaluation results demonstrate
significant or multiple job-related risk factors/deficit areas. These candidates are less likely to
complete the selection process successfully and/or more likely to demonstrate a high propensity
for performance problems in the applied for position. This rating applies only to the candidate's
suitability for the specific position applied to and should not imply, in any way, that a candidate
has serious mental health problems or psychological diagnosis. Rather, current evaluation results
revealed serious risk factors for the applied for position in comparison to other applicants and
those already satisfactorily performing the designated job, representing a potentially high risk for
future job-related problems or sub-standard performance.
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INDEX

The following Job-Related Traits and descriptive information was derived from the
California Commission on Peace Officer Standards and Training (POST) Job Task Analysis.

¢ Spilberg, SSW. & Corey, D.M. (2014) Peace Officer Psychological Screening Manual. Produced
by California Commission on Peace Officer Standards and Training (POST) Standards,

Evaluation, and Research Bureau.

Job Related Traits:

Integrity / Ethics

Impulse Control / Attention to Safety
Capacity for Responsibility / Judgment
Openness / Defensiveness

Emotional Regulation / Stress Tolerance
Tolerance / Social Competence / Teamwork
Avoidance of Substance Abuse / Maladaptive Behaviors
Learning Ability / Problem-Solving
Adaptability / Flexibility

Assertiveness / Persuasiveness
Conscientiousness / Dependability

Communication Skills

¢ Remember, we are readily available to assist you and clarify information contained in this

guide. Please feel free to contact our office any time.
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Job Trait: INTEGRITY / ETHICS

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Reports a history of lawful attitudes and conduct

(+) Values honesty, has integrity, and does not blame others for mistakes
(+) Follows rules as expected

(+) Appreciates authority and is trustworthy

(+) Respects others and is not deceitful or manipulative

(+) Conscientious / reliable

Counterproductive job behaviors expected when an applicant DOES demonstrate a deficit in the
above trait:

(-) Could sometimes be viewed as charismatic, friendly and a good leader, but at the same time,
demonstrate arrogance and believe the same rules for others’ do not apply to them

(-) May be deceitful, clever and manipulative behind a friendly and “smooth” front

-) Blames others for his/her mistakes and only feels guilty after being caught for wrongdoing
A tendency towards being rebellious and inconsiderate of others

May lack loyalty and use relationships for personal gain

May gravitate to a negative crowd and believe bending rules is okay

May have underlying resentment of authority and feel discriminated against or victimized
Could be a “crash and burn” type of officer, seemingly productive and adventuresome in style but
having difficulty slowing down or dealing with detailed regulations

Likes power and control over others, and in extreme cases, may be abusive towards others
In very extreme cases, may be capable of committing serious crimes

Feels the world owes them something

Could hold prejudices and hostility towards specific groups of people

NN AN AN AN AN
— N N

NN AN AN
— N

Specific background information/events to substantiate or support a deficit in the above trait:

Frequent minor violations of the law, such as traffic violations, petty theft, etc.

Arrest(s) or frequent brushes with the law or past or present delinquent behavior

History of job instability and conflict with supervisors

Currently associates or has associated with persons of questionable character

History of serious rule violations or significant disciplinary problems in high school

Frequent family/relationship problems such as divorce, conflict with friends, sexual promiscuity, and
1n extreme cases, domestic violence

Risk-taking behaviors such as experimenting with illicit drugs or excessive alcohol consumption may
be indicated

Poor handling of money matters or over-spends for unnecessary things

Poor driving record (e.g. license suspensions)

Trouble passing polygraph examination

Caught in lies or half-truths during interview/omissions or inconsistencies on applications

In extreme cases, may feel alienated from the main-stream society and associate or have sympathy for
extremist groups

VVVVYV VY VVVVVY
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Job Trait: IMPULSE CONTROL / ATTENTION TO SAFETY

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Ability to think through situations in a logical progression before acting or engaging in high-risk
behavior

(+) Ability to control anger and remain level-headed when provoked

(+) Capacity to direct others without becoming overly aggressive

(+) Demonstrates adequate maturity

(+) Demonstrates adequate decision-making and readiness for a critical job

(+) Calm and sensible approach to conflicts

(+) Pays attention to detail and is disciplined

Counterproductive job behaviors expected when an applicant DOES demonstrate a deficit in the
above trait:

(-) Often described as somewhat impulsive, easily excited and a high-risk taker, possibly even clever and
deceitful to get their way

(-) Likable but may tend to be immature and still “growing up”

(-) Shows a need for high level of excitement and inability to deal with boredom or detailed tasks

(-) Under stress, may exhibit a low frustration tolerance, poor judgment, and act impulsively

(-) May be productive but described by others as an “up” and “down” moody person

(-) May be described at times as childish, over-emotional, and may have trouble being patient or dealing
with structured rules

May demonstrate carelessness and inattention to detail or safety procedures

May be vulnerable to associating with a negative crowd or those of poor character

May be described by others as outgoing and confident, but very competitive and socially aggressive
May seek out dangerous or high-risk activities

Specific background information/events to substantiate or support a deficit in the above trait:

Parties/Socializes too much/places themselves in risky situations

Described as friendly and fun but can display explosive temper

May have a poor driving record and enjoy driving fast

Frequent change of jobs due to a need for excitement and to quickly make more money

May be status-oriented (nice cars, house, clothes, status symbols, etc.)

Over-uses credit and spends beyond their means

Evidence of a greater incidence of aggressive or hostile incidents such as verbal arguments, fights or
domestic conflicts/domestic violence

Accident prone due to excessive risk-taking

Overuse of credit cards/ loans

May lack loyalty in relationships and “dump” people when relationships become mundane

May be sexually promiscuous

Propensities towards high risk-taking behaviors such as excessive use of alcohol or other chemical
substances

VVVVY VVVVVVYYVY
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Job Trait: CAPACITY FOR RESPONSIBILITY / JUDGMENT

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Ability to process essential information quickly and make sound decisions
(+) Ability to be realistic and have a mature approach to problem-solving

(+) Is observant, alert, and quick to respond to the subtleties of others’ behavior
(+) Possesses adequate readiness for a critical job

(+) Is a clear-thinker

(+) Hard working and self-motivated

(+) Pays close attention to details

(+) Conscientious attitude towards meeting personal and work responsibilities
(+) Goal Oriented

Counterproductive job behaviors expected when an applicant DOES demonstrate a deficit in the
above trait:

Unable to utilize resources to make appropriate and sound decisions

Unable to work independently in situations that are vague and lacking clear-cut solutions
Often described as careless and prone to making mistakes

Often described by others as lazy, immature, rebellious or unconcerned about responsibilities
Easily distracted and discouraged

Lack of productivity/initiative

Insensitivity towards others’ problems

Unsophisticated and not realistic about his/her abilities or shortcomings

Could lack life and/or job experience

I I I N I I I
N N N N N N N N N

Specific background information/events to substantiate or support a deficit in the above trait:

History of poor job performance or not moving ahead in a job (e.g. not receiving timely promotions at
work)

History of underachieving both at work and in school

History of poor decision making/poor choices

History of rule violations and disciplinary actions

Lack of accomplishments or achievements

Careless and repeats same mistake

Disorganized and “sloppy” in carrying out responsibilities/loses or misplaces things
Job application incomplete/contains mistakes

Missing or late to appointments

Late to work or excessive absenteeism

Unwilling to go the “extra mile” or go out of their way to meet job responsibilities
Not able to recognize expectations others’ have of them.

Forgets to do things

VVVVVVVVVVYVYY VY

196
BidSync

24023VR

p. 75



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

10/3/2024

wivward Sheriff's Office

LEPCA- Report Interpretation Manual 10

Job Trait: OPENNESS / DEFENSIVENESS

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Ability to be honest and realistic about one’s limitations and shortcomings

(+) Can admit mistakes and receive corrective feedback

(+) Demonstrates adequate psychological sophistication and does not think in an overly rigid or
stereotypic manner

(+) Able to self-disclose and answer written questions on the psychological evaluation without undue
defensiveness

Counterproductive job behaviors expected when an applicant DOES demonstrate a deficit in the
above trait:

(-) Strong intentional attempts to make a good impression and to deny faults most people admit to

(-) May try to outsmart tests by presenting an extremely positive front

(-) Lack of psychological sophistication often associated with limited life experiences or low learning
ability

(-) Views the world and themselves in an overly simplistic “good” versus “bad” manner

(-) Has arigid way of thinking and may hold many stereotypes

(-) May harbor underlying suspicious ideas and general distrust of others

(-) In extreme cases, may be described as a “liar” or as being untrustworthy or dishonest

(-) Difficulty understanding and accepting criticism

Specific background information/events to substantiate or support a deficit in the above trait:

Check polygraph results carefully for evidence of deception

Check carefully for discrepancies in information provided by the applicant during the selection
process

History of difficulty with past polygraph evaluations

Only reveals very limited or “safe” information during interviews

Overly polite and “eager” to say the “right” thing but hard to get to know the person’s

true opinions and beliefs

VVV VY
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Job Trait: EMOTIONAL REGULATION / STRESS TOLERANCE

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Ability to keep emotions and worries from affecting job performance

(+) Does not reveal strong proneness towards stress-related ailments and can face traumas of the job

(+) Possesses adequate confidence and self-esteem to solve problems without becoming overly
demanding or dependent on others

(+) Anxiety level is not unduly high

Counterproductive job behaviors expected when an applicant DOES demonstrate a deficit in the
above trait:

Lack of self confidence

Complaints of physical problems which are associated with stress such as headaches, stomachaches,
etc.

(-) During periods of high stress, increased frequency of disturbed sleep, loss of appetite, irritability, and
perhaps withdrawal from friends

(-) A tendency to deny problems and use physical symptoms as an excuse for difficulties

(-) Over-sensitivity to personal faults

(-) May demonstrate immaturity and emotional outbursts especially when under stress

(-) May try to manipulate and control others by gaining their sympathy or producing guilt
Q)
Q)
)

)
Q)

May become very nervous and worry excessively over problems
May be prone to burnout (heart disease, ulcers, etc.) because of inability to relax
Seems overly idealistic and unrealistic about many things

Specific background information/events to substantiate or support a deficit in the above trait:

History of counseling for personal concerns and in extreme cases, suicidal gestures or attempts
Excessive absenteeism or injuries on the job due to stress related symptoms

May have specific phobias, such as fear of heights, close spaces, and so on

Past traumatic events such as physical, sexual or emotional abuse

Serious past or present family conflicts

Trouble with polygraph because of nervousness

Seems too sensitive, nervous or “nice” to be a law enforcement officer

May have fear of guns and seem overly hesitant to use lethal force, when necessary

Could be going through a situational crisis i.e. divorce, death in family, money problems etc.

VVVVVVYVYVYY
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Job Trait: TOLERANCE / SOCIAL COMPETENCE / TEAMWORK

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Ability to demonstrate understanding and tolerance towards others
(+) Works well in group settings

(+) Open-minded and feels comfortable with a wide range of people
(+) Does not view others in an overly suspicious or cynical manner

(+) Demonstrates adequate communication skills and interest in people
(+) Puts organizational goals ahead of self/individual goals

Counterproductive job behaviors expected when an applicant DOES demonstrate a deficit in the
above trait:

(-) Described as shy, serious, reserved, and uncomfortable around people

(-) Could be intolerant, critical, unsympathetic or suspicious of others

(-) Could display cynical or skeptical attitudes from job burn-out

(-) May quickly become verbally aggressive when authority is challenged

(-) Difficulty participating as a team member and inability to form adequate social networks during times
of stress

May have difficulty developing close relationships and communicating understanding of others

Has narrow interests or described as stubborn and resistant to new ideas

May harbor stereotypes or prejudice toward others from different cultural or social backgrounds

In extreme cases, can become over-reactive to negative comments by others

Specific background information/events to substantiate or support a deficit in the above trait:

Maintains few friendships and interacts mostly with only “people like themselves.”

Has history of participating in few group or community activities (school teams, clubs, etc.)
Few experiences and contacts with people of varied cultural backgrounds

Seems somewhat suspicious, guarded and cautious with others

Frequently complains or generally critical about others

May present in an authoritative, combative, defensive, or evasive style

Presents poorly or hard to really get to know the person during oral interview

In more extreme cases, person could be rude, harsh, abrasive, and/or dismissive of others

VVVVVVYY
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Job Trait: AVOIDANCE OF SUBSTANCE ABUSE / MALADAPTIVE BEHAVIORS

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Demonstrates a personality type and behavioral style which is not prone to inappropriate or excessive
use of alcohol and other chemical substances

(+) Has the necessary personal resources to not engage in self-destructive habits (gambling, etc.) or
dysfunctional relationships which may interfere with job performance

Counterproductive job behaviors expected when an applicant DOES demonstrate a deficit in the
above trait:

Descriptions of the applicant as being overly reckless, impulsive, and excessive risk- taking in style
May be seen by others as “moody” and solves problems though seeking escape or excitement through
questionable activities

May enter quickly into self-destructive and volatile relationships with others

Misses work duties due to alcohol use/or other similar behavior

Susceptibility to addictive behaviors

Periodically behaves in a way that results in embarrassment or damaging to personal or agency
reputation

)
Q)

(_
(_
(_
(_

N N N N

Specific background information/events to substantiate or support a deficit in the above trait:

Excessive under-age alcohol consumption or started using alcohol at a very young age
Enjoys gambling and has money problems

Unstable/volatile family relationships

Periodic problems with the law

Disciplinary problems at work

Family history of alcohol/substance abuse

Excessive use of over the counter or prescription drugs

Actual current or recent abuse of alcohol/illicit drugs

In extreme cases, history of episodic violent outbursts especially during period of alcohol/drug
ingestion (i.e. domestic violence, bar fights, etc.)

History including Driving Under the Influence or Driving While Intoxicated

V. VYVVVVVVVVYY
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Job Trait: LEARNING ABILITY / PROBLEM SOLVING

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Capacity to easily learn new things and acquire basic knowledge during training
(+) Ability to follow directions and deal with complex situations
(+) Demonstrates proficiency in academic subjects such as reading, spelling, and math

Counterproductive job behaviors expected when an applicant DOES demonstrate a deficit in the
above trait:

Problems passing entry level public safety examinations

Description of the applicant as being dull, not too bright, or as experiencing difficulties in
intellectually demanding situations or in understanding complex situations

(-) Little interest in cultural or academic matters and little interest in reading

(-) Poor academic performance in the academy

(-) Difficulty following detailed directions or instructions

)

)

Q)
Q)

Difficulty learning to use equipment such as mastering the radio
Difficulty passing the state required exam for law enforcement officer

Specific background information/events to substantiate or support a deficit in the above trait:

Demonstrated difficulty passing the academy, entry level exams, and state required exams

Poor writing skills/preparation of reports

Poor schoolwork with school grades typically “C” or lower

School records indicating poor scholastic achievement, learning difficulties, or flunking of grades
Written productions characterized by poor grammar, frequent misspellings, and poor organization of
the content

Poor communication skills and/or difficulty with verbal expression

Problems with geography i.e. finding locations quickly/mastering use of equipment

Requires close supervision and often has to be provided remedial training

Problems with multi-tasking or complicated directions

VVVY VVVVYVY

201
BidSync

24023VR

p. 80



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

10/3/2024

wivward Sheriff's Office

LEPCA- Report Interpretation Manual 15

Job Trait: ADAPTABILITY / FLEXIBILITY

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Capacity to respond and adapt to changeable situations and circumstances at work
(+) Ability to be resourceful when facing new or unstructured situations

(+) Not unduly rigid or stubborn

(+) Willing to carry out a wide range or work assignments

(+) Open to new ideas and innovation

Counterproductive job behaviors expected when an applicant DOES demonstrate a deficit in the
above trait:

(-) Tendency to be inflexible and sometimes stubborn in style

(-) May lack creativity or spontaneity

(-) During circumstances that are not routine or ordinary, independent decision making and efficiency
diminishes

(-) May demonstrate rigid and conservative attitudes

(-) May become impatient towards others for minor indiscretions and mistakes

(-) Over dependent on quasi-military structure and efficiency declines rapidly when directions are not
clearly defined

(-) Can be intolerant of others’ minor faults

(-) Trouble adapting to or accepting new or innovative ways to do things

Specific background information/events to substantiate or support a deficit in the above trait:

Described by others as liking or needing excessive structure

May tend to have difficulties readily self-disclosing and may keep emotions hidden

Past difficulty adapting to new jobs, environments, or situations

Past difficulty with getting along with others (co-workers, colleagues, friends, etc.) due to
stubbornness

Does well with repetitive and structured guidelines but has difficulty working independently.
Must do one thing at a time and has trouble multitasking

Gets upset with others who interrupt them

May become hesitant about willingness to take on new or additional job responsibilities

Set in ways and slow to accept innovations on the job

Unwilling to consider opinions different from their own

Occasionally, in unstructured or threatening situations, could become overly self- protective and
aggressive

Needs uniform and authority for self —esteem/feel in control

V VYVVVVVVV VYVVVY
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Job Trait: ASSERTIVENESS / PERSUASIVENESS

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Ability to show assertiveness and act decisively when necessary

(+) Able to persuade/mediate disputes and conflicts

(+) Belief in one’s abilities and does not shy away from new or challenging work assignments
(+) Demonstrates a high level of productivity and can work independently

(+) Possesses good social poise

Counterproductive job behaviors expected when an applicant DOES demonstrate a deficit in the
above trait:

(-) May lack ambition, or present as awkward and somewhat apathetic

(-) May lack aggressiveness and function poorly in unstructured situations

(-) May demonstrate poor social poise and communication skills

(-) Difficulty in completing tasks, especially where achievement through independence is stressed
(-) May demonstrate low level of productivity

(-) May not show a strong interest in learning or improving skills

(-) May be a limited independent thinker and be dependent on being told exactly what to do

(-) Could create problems or a crisis through inaction or responding too slowly

Specific background information/events to substantiate or support a deficit in the above trait:

Described by others as being self-doubting, lacking in initiative and having narrow interests
Described by others as being more of a follower than a leader

Low productivity on the job

Described as others as being overly dependent on guidance and direction from others

Lack of progress on the job due to limited assertiveness

History shows no indication of ever being in a leadership position

Described by others as a person who needs to be told what to do

Does not always complete their goals or gives up on things

VVVVVYVYYY
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Job Trait: CONSCIENTIOUSNESS / DEPENDABILITY

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Exhibits diligent, reliable, conscientious work patterns

(+) Pays close attention to details, agency rules, regulations, and policies

(+) Performs assigned tasks in a successful and timely manner

(+) Takes pride and accountability for one's work and analyzing mistakes to learn from them

(+) Stays organized and focused on the task at hand

(+) Maintains a punctual and reliable attendance record

(+) Persevering and willing to go the extra mile to accomplish work goals, with minimal supervision

Counterproductive behaviors expected when an applicant DOES demonstrate a deficit in the above
trait:

(-) Lax about responsibilities and obligations

(-) Unreliable team member

(-) Difficulty meeting deadlines

(-) Frequently late to appointments or other events
(-) Unwilling to go the “extra mile” when needed
(-) Avoids or resents demands of others

(-) Inattention to details

(-) Seems to be disorganized or misplaces things
(-) Easily distracted or frustrated

(-) Does just what is necessary to get by

(-) Mistake prone or careless

(-) Relies on others to be reminded of responsibilities
(-) May be viewed as lazy or unproductive

Specific background information/events to substantiate or support a deficit in the above trait:

Job application contains mistakes or evidence of carelessness

Late to required appointments without a good reason

Slow to provide documents or other information

Below or very average grades in school

Ignores or does not pay close attention to directions

Poor credit rating or pays routine bills late

Counseled at a job for being late or absent too much

Counseled at a job for careless mistakes

History of not finishing what they start (school, job training, sports, etc.)
Inattention to obvious spelling or grammatical errors

Seems to lack motivation to excel at things

History lacks many achievements, difficult accomplishments or special honors
Described by others or co-workers as very average or needing prodding to get things done
Might ignore or not pay close attention to instructions or directions
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Job Trait: COMMUNICATION SKILLS

Positive job behaviors expected when an applicant DOES NOT demonstrate a deficit in the above
trait:

(+) Ability to express self effectively with verbal and written communication
(+) Communication, both verbal and written, is well thought out and organized
(+) Communication is complete and accurate

Counterproductive behaviors expected when an applicant DOES demonstrate a deficit in the above
trait:

(-) Uncommunicative or extremely reserved demeanor

(-) Avoids group interactions where speaking is required

(-) Has difficulty expressing ideas and thoughts

(-) Verbal fluency is poor

(-) Disorganized and inaccurate written communication (reports)

Specific background information/events to substantiate or support a deficit in the above trait:

History suggests preference for jobs and activities where interaction with others is limited
Multiple corrective counseling statements or "re-phasing” due to poor writing skills, inaccurate
reports, inattention to details in a report (facts, grammar, etc.)

Could be excessively shy or quiet during interview process

Gives very brief answers to questions and trouble elaborating on responses

Speech pattern may be halting, uneven or stutter is noticeable

Limited social relationships and hard to get to know person

Unusually nervous or uncomfortable when interacting with others

History suggests limited ability to reach out to a support group during times of stress
Difficult to understand person’s verbalizations

English language deficiency
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BSO RLI# 24023VR LEPCA 1

Exhibit 3.7.3.3 - Sample Report and PHO

LEPCA will make available report and evaluation materials 24-48 hours after the date of evaluation, or
sooner upon request. The data requested in 3.7.3.3.7 is provided by submitting the candidate’s background
questionnaire/report (PHQ) by the close of business on the day of evaluation through a secure, 2-factor
authentication website scheduling system accessed by designated BSO Human Resources personnel
through secure user access. The final integrated evaluation report will be posted within the 24-48 hour
window in the same manner as the PHQ.

The following pages include a sample final report and blank Personal History Questionnaire (PHQ) for
agency consideration regarding testing data and materials provided to agency within 24-48 hour window.

The reviewers will notice pages 2-6 of the included PHQ contains the LEPCA’s disclosure and consent
forms for the evaluation process, covering purpose of evaluation, limits of confidentiality, client of record,
etc. Additionally, the candidate reviews and completes the Authorization to Release Protected Healthcare
Information based on post-conditional offer medical inquiries.
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@ﬁﬁmr&} . .
% Counseling Associates, Inc.

Pre-Employment Psychological Screening Report
Full Post-Conditional Offer

CONFIDENTIAL
NAME: XXXXX XXXXXXX
ID#: XXXX-XXXXXX
AGENCY: XXXXXXX Sheriff's Office
POSITION: Deputy Sheriff
DATE OF TEST: XX/XX/72024
Testing Proctor: Mayte Aponte

Important Information:

This pre-employment psychological evaluation and report is intended only for psychological suitability screening to
identify potential risk factors, traits, and attributes associated with satisfactory or below standard performance for the
public safety position applied to. This pre-employment psychological evaluation should be one part of a comprehensive
selection system conducted by the referring agency. Final ratings and any comments made in this report are based on this
candidate's responses on a battery of standardized objective psychological tests, a personal history background
questionnaire, and a semi-structured interview focused on job-relevant elements. Psychological ratings should be viewed
in the context of probable risk and suitability, and the hiring agency must decide upon employment standards and make
final hiring decisions.

e Access to this report should be strictly limited to only essential personnel within the selections process and stored
in a confidential medical file separate from other personnel information.

e Itis understood that this is a post-conditional offer evaluation, and the hiring agency has provided the candidate a
bonafide Conditional Offer of Employment per the Americans with Disabilities Act (ADA).

e This assessment and report should not be considered valid for use after one year from date of testing.

o This report is intended for use solely by the referring agency and access to this report should be limited to relevant
agency personnel,

e The following pages provide a summary of evaluation findings and a signed copy of the candidate's Personal
History Questionnaire (PHQ) is also submitted.

e All agency personnel involved in this candidate's investigation and selection process should carefully review this
report and the candidate's PHQ to find potential discrepancies with information collected by the agency during
background investigations.

e If any discrepancies are discovered through investigation, this office should be contacted immediately with the
information, as it could potentially affect the overall final rating.

e Please contact our office with any further questions or need for clarification about a candidate's report.

9960 N.W. 116% Way 305-442-8800 ph.
Suite 12 305-442-4469 fax
Medley, FL 33178 www.lepca.com
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Summary of Evaluation Results

This candidate was referred by the XXXXXXXX Sheriff's Office for a post-conditional offer of employment job-related
psychological evaluation for the position of Deputy Sheriff. Before initiation of the evaluation, standard instructions were
provided to the candidate and appropriate Consent Forms were signed and obtained, including the Statement of
Understanding and Informed Consent and Authorization to Use and Disclose Protected Healthcare Information. The
following standardized objective battery of tests and procedures were administered: California Psychological Inventory-
Police & Public Safety Selection Report (PPSSR), Personality Assessment Inventory-PPSSR, and a Semi-Structured
Post-Conditional Offer Clinical Interview with a licensed psychologist trained in public safety selection. Additionally, a
supplementary objective test instrument Public Safety Screening Inventory was administered. A final rating was
determined after review of the aggregate of information gathered from all phases of the evaluation.

The following job-relevant comments and details are provided to the report user to elaborate, as necessary, the reason(s)
for this candidate's final rating and for additional agency investigation of specific events when required. This report was
designed with careful consideration of the Americans with Disabilities Act (ADA), Health Insurance Portability and
Accountability Act (HIPAA), Genetic Information Nondiscrimination Act (GINA), and recent legal rulings pertaining to
reporting job-related psychological evaluation findings to employers. The candidate's Personal History Questionnaire
(PHQ) is included as an additional reference source for the agency. All agency personnel involved in the
investigation/selections process should review report findings and PHQ. For further clarification of a candidate's report
or to communicate any inconsistencies or relevant information discovered by the agency during investigation, please
contact our office for further review and consideration.

* Note: Agency should compare LEPCA background questionnaire (PHQ) with agency information to investigate any
inconsistencies. Please contact our office in case of noteworthy inconsistencies.

1. Seven or more traffic tickets (lifetime) PHQ Page 10

2. License Suspension(s) PHQ Page 10

3. Illicit drug use PHQ Pages 11-12

4. Fired or forced to resign from a job(s) PHQ Page 15
Validity Statement:

Standardized objective test results demonstrated elevated defensiveness and suggested the candidate made an attempt to
present an overly favorable impression. However, the level of defensiveness was not so extreme or unusual for a job-
related evaluation to consider test results unreliable for interpretation. Nonetheless, caution should be taken.

Job-Related Personality/Interpersonal Defigits:

* Note: These “Deficits” will be classified as Mild, Moderate, or Significant. They are determined by the aggregate of information collected from
standardized personality profiles, self-reported personal history and a clinical interview. In addition, possible characteristics of each deficit are
provided in italics for further agency investigation.

* Openness / Defensiveness: (Possible Characteristics: Guarded, Reserved; Denial of Common Shortcomings;

Overly Inflates Abilities; Evasive; Reduced Test Profile(s) Validity; etc.)
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Deficits Moderately Indicated: (Possible characteristics noted):

» Adaptability / Flexibility: (Possible Characteristics noted: Rigid; Over-controlled; Overly cautious; Slow to
adjust, adapt to complex situations or socially connect with others; Overly self-critical; eic.)

Final Rating:
MODERATE RISK

A "Moderate Risk" rating 1s given to candidates who demonstrated particular mild to moderate risk factors placing them
lower in hiring priority among the group of candidates who met minimum evaluation standards. Whether candidates with this
rating are considered for hire should be a command policy decision based on factors such as manpower needs, available
applicant pool and confidence in rookie training programs. The results and findings detailed in this report indicate some
reservations regarding areas of deficit and/or background material requiring further scrutiny by the agency. Any additional
information discovered by the agency that was not divulged during this evaluation should be provided to this oftice for

further consideration, as it may impact the final rating of this evaluation.

1al Comment:

Any deficits noted in the "Job-Related Personality/Interpersonal Deficits" section of the report were determined after a
review of the aggregate of information collected from the entire assessment, including standardized objective test results,
clinical interview, and self-reported background information. Deficits labeled as "Mild" to "Moderate" should be considered

as potentially at-risk job-related traits but were not as strongly pronounced as a "Significant Deficit."

Overall, this candidate presented as polite, cooperative, personable, and professional, reporting mostly positive background,
other than a history of approximately seven traffic violations with last in 2020 (five non-moving), license suspension (2018)
due to insurance clerical error, and marijuana use one time during high school with friends (2017). He appeared forthright

and accountable regarding this information and denied any similar issues or concerns since that time.

This candidate reported a mostly positive work history in client services as a XXX XX with XXXXXXX for a period of three
years (2017-2020), including supervisory experience for approximately eleven months prior to his resignation. He reported a
voluntary resignation on good terms after he was hired as a Police Officer recruit/trainee with XXXXXXXX Police
Department. He attended the XXXXX XXXXX Police Academy, reported positive academic performance, denied demerits

or disciplinary concern, and successfully completed the state certification examination on first attempt.

This candidate reported positive adjustment during his first phase of Field Training; however, during his second phase, he
acknowledged difficulties with command presence and adjusting to the expectations of his Field Training Ofticer (FTO). He
claimed he was re-phased toward the end of his training to improve on confidence and command presence to meet the
standards and expectations of the agency, but ultimately did not receive passing evaluations from his FTO. As a result, he
separated from the agency in lieu of termination (2021). He appeared tforthright and open regarding this information,
mdicating he diligently worked on improving his presentation to meet the expectations of his FTO, offered to participate in
more calls/training, and felt he would have continued his improvement with additional time. Since that time, he reported
positive work experience as an Armed Security Officer with XXXXXXX transit system and openly discussed difticult and
stressful work-related situations he actively deescalated with positive outcome. At this time, he believes the two years of
additional experience 1n a similar position has benefited him with continual growth in the areas of deficit indicated by his
previous employer. The referring agency should carefully review this information and his work history to confirm his report

and mitigate any additional concerns.
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This candidate's current standardized objective test results do not indicate any significant emotional instability or
psychological concern. Nonetheless, he demonstrated elevated defensiveness on one, but not all, of the test instruments
administered. As such, this provides partial support for the deficit area indicated. However, he presented as open and
forthright during the interview, exhibited a more open approach with other test instruments, and reported that his approach to
testing was open and honest as well. The referring agency should carefully check his self-reported background information

and other materials from the selections process for any evidence of omissions, deception or inaccurate information.

With the caution for defensiveness noted, results also provided mild to moderate support suggesting that he may present as
rigid or reserved at times, overly cautious, and/or slow to adjust to complex situations. Although his reasons for not meeting
Field Training standards with XXXXXXX provides partial support, he denied any similar work-related issues or performance
problems with his previous employer or in his current armed security position. Furthermore, he appears motivated to
continue his professional and personal growth, which he claimed was improving during his final phase with XXXXXXXX.

It 1s strongly recommended that the agency carefully review this report and investigate his background to further substantiate
or rule out the deficits in order to determine whether he meets agency standards for final hire. Any additional information
discovered during investigations that was not divulged by the candidate during this evaluation should be provided to our
office for further consideration. If any additional background information or evidence is discovered during the subsequent
investigation which may substantiate the deficit areas noted, caution should be taken prior to consideration for final hire. If
considered for final hire, he should be observed closely during training phases of employment to assess the effect of this

potential deficit on actual job performance.

NP
>

Evaluator:
Brian Mangan, Psy.D., ABPP
Board Certified in Police & Public Safety
Psychology
Licensed Psychologist
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Law Enforcement Psychological & Counseling Associates, Inc.

9960 NW 116™ Way, Suite 12
Medley, FL 33178

PERSONAL HISTORY QUESTIONNAIRE (PHQ)
PUBLIC SAFETY CANDIDATES

POST-CONDITIONAL OFFER OF EMPLOYMENT (One-Step Full Evaluation)

TODAY’S DATE: / /
NAME:

FIRST MI LAST
HOME ADDRESS:
Last 4 digits of SS#: XXX - XX - Date of Birth: / / Age:
Telephone #: Sex (Circle): M F
Marital Status (Circle): Single Married Divorced Separated Widowed

Highest Education (Circle): ~GED  High School ~ Associate Degree  Bachelor’s Degree ~ Master’s or Higher

Please indicate with “X” any previous experience in: MILITARY PUBLIC SAFETY
ETHNICITY: Caucasian () African American () Hispanic ( )
Haitian () Amerindian () Asian () Other:
Specify
AGENCY APPLYING TO: POSITION:

** Have you ever been to this office or any other LEPCA office before for any reason including a pre-
employment psychological screening, fitness for duty evaluation, critical incident stress debriefing, or

mental health counseling? Y or N

Copyright: 6.23 version, LEPCA Last Name First Initial
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STATEMENT OF UNDERSTANDING AND INFORMED CONSENT
Between Examiner and Examinee

Overview of Evaluation: [ understand this pre-employment psychological evaluation is required by and part of the
selection process for employment with the agency I am applying to. This evaluation is being conducted at the request of
the agency and as part of the agency’s employment and hiring process. This evaluation is for the agency’s sole use. This
evaluation is Post-Conditional Offer of Employment (COE) per the Americans with Disabilities Act (ADA), and you
should have already received a COE from the referring agency. The only purpose of this evaluation is to assess my
psychological suitability and potential risk factors for the applicable position. The referring agency is the client of record
and Law Enforcement Psychological and Counseling Associates (LEPCA) is the examiner of record. Therefore, you will
not contact the examiner, the examiner’s office, or any representative of the examiner’s office, to obtain any information
as a result of this evaluation.

Evaluation Procedures: I understand this evaluation utilizes the administration of several standardized psychological
instruments, a personal background questionnaire, and an individual and personal interview with a licensed psychologist
trained in public safety assessment and screening. As required and authorized by the agency, some of the written and
interview questions may relate to private and protected healthcare information, and I understand the importance of
answering questions honestly. As with any hiring procedure, I have the right to refuse this evaluation or terminate the
evaluation at any time. However, I understand that refusal to complete this evaluation including, but not limited to, the
standardized psychological testing, background questionnaire, and the interview, could have negative implications to the
hiring process as determined by the referring agency.

I further understand that a separate Authorization to Use and Disclose Protected Healthcare Information (PHI) form is
contained in this packet for my review and signature. Should I choose not to sign the authorization to release protected
healthcare information, the evaluation will not be conducted. Additionally, failure to comply with the provision of any
additional evaluation relevant information requested during the assessment may result in a delay of evaluation results or
an inconclusive determination regarding my suitability for this position. My refusal or failure to comply with the
evaluation process could have negative implications in the hiring process conducted by the agency.

Limits of Confidentiality: As this test is given at the request of the agency, and as a result, I understand confidentiality
and the Doctor-Patient relationship between a psychologist and a client does not apply to this evaluation. This evaluation
is not for the purpose of providing any treatment, healthcare, or therapy. Therefore, I acknowledge and understand that a
written and/or oral record of findings of this evaluation shall be provided to the applicable agency. The information
shared with the agency could include job relevant protected healthcare information including, but not limited to, drug
usage and alcohol consumption habits. Additionally, the information shared with the agency may contain, among other
things, background information, along with any other information deemed relevant, and consultative ratings as to my
suitability for the agency and position for which I am applying.

The hiring agency may authorize release of the records associated with this assessment, including any written report, to
any other qualified professional. Circumstances leading to such an authorization may include a mandatory fitness-for-duty
evaluation, disability claim, or other medical evaluation. State law also may require disclosure of otherwise confidential
information for reasons associated with, but not limited to, risk of child abuse, a threat of serious harm to self or others, or
court order. Some or all the information I provide may be used for psychological research concerning test validation,
recruitment, selection, and performance of public safety employees. In the event information from my evaluation is used
for research purposes, procedures will be put in place to help ensure that my identity is not revealed. Participation in
research is completely voluntary, and if I do not wish to participate, I will let the testing coordinator know.

Report of Findings and Conclusions: Following the completion of the examination, LEPCA will provide the agency a
written report of relevant findings and conclusions relating to their opinion about my suitability for this position, pursuant
to the attached authorization. This report is necessary to fulfill the purpose for which I have been referred. The report
necessarily will contain private information, but LEPCA will make a good-faith effort to restrict the disclosure of private
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LEPCA Post-Conditional Offer PHQ 3

information to the minimum necessary to satisfy the purpose of the examination and to support their findings, conclusions,
and recommendations. I acknowledge and understand that the referring agency makes the final determination as to my
employment with that agency and determines the standards and psychological degree of suitability required for final hire.
Regardless of the conclusions LEPCA communicates in their report, the hiring agency may choose not to rely on their
findings and recommendation, in whole or in part, when deciding on my status. Alternatively, the hiring agency may rely
entirely on their report. Thus, depending on their ultimate conclusions and recommendations concerning my suitability,
and depending on the hiring agency’s consideration of their conclusions and recommendations, the results of this
examination may have a significant impact on my candidacy. I hereby release LEPCA, its associates, employees, and
affiliates from any claims, damages, or causes of legal action related to the hiring agency’s final decision regarding my
employment based on the professional ratings, opinions, and conclusions as a result of this evaluation.

LEPCA’s opinion concerning my psychological suitability for this position is NOT a statement or opinion about my
general psychological health or emotional stability, nor is it a statement about my suitability for this position with a
different agency or for a different position with the same agency. Rather, it is a statement only about the degree to which
the full range of assessment information available to LEPCA provides evidence at this time of the psychological traits and
competencies required for the position. If the findings of this evaluation are challenged in an adjudicative procedure or
otherwise, LEPCA, at its discretion, may make full disclosure of any information obtained during this evaluation as
necessary and/or required by law.

Waiver of Access to Reports and Records: This evaluation is being conducted solely to assist the hiring agency in
determining my suitability for employment. The referring agency is the client of record and sole user of the report. Any
findings or results of this evaluation may only be provided to the referring agency. I will not be provided with a copy of
any report LEPCA provides the hiring agency concerning my suitability. Because the referring agency is the client of
record, my authorization will not permit them to release or disclose the report to me or any third party.

I specifically waive any and all statutory rights to access and review personal health information or any other information
as it pertains to this evaluation, if any, whether arising under state or federal statutory, regulatory or common law,
including but not limited to, the Health Insurance Portability and Accountability Act of 1996 and Florida Administrative
Rules, and therefore have no rights to access or review the notes, reports, tests, analyses, or other information generated in
connection with this evaluation of my suitability for employment. Even if some of the information contained or produced
in this assessment might otherwise be accessible to me, this information is inextricably interwoven with other confidential
data to which I otherwise would not be entitled. Therefore, 1 agree to exonerate, release, and discharge LEPCA and the
hiring agency, its officers, agents, or affiliates, from any claim or damages, whether in law or in equity, on behalf of
myself, my heirs, agents, or assigns, for the refusal to make available any and all information contained in this
preemployment psychological evaluation other than the final risk rating as permitted by hiring agency, with consideration
from agency legal and administration.

Treatment Information: If I have undergone prior mental health treatment or psychological evaluations with another
healthcare provider, I may be asked to sign an additional release(s) of information for LEPCA to obtain and review those
records. | understand my refusal to provide this authorization may result in LEPCA being unable to complete my
evaluation and could have negative implications to the hiring process, as determined by the referring agency. If a prior
evaluation of me was conducted by LEPCA, I understand and acknowledge that LEPCA may review the record of that
evaluation, in the completion of the current evaluation. I understand and agree that any relevant information from past
treatment or evaluations may be referenced in my report to the referring agency.

Redisclosure: LEPCA will advise the referring agency to limit access to my report to relevant personnel involved in the
hiring and selection process, and individuals authorized to view the report by the referring agency. However, once my
report is submitted to the referring agency, LEPCA cannot guarantee or ensure the referring agency will not disclose the
report itself or information contained within the report to another party. By signing this authorization, I expressly release
LEPCA, its associates, individual members, and other associated affiliates, from any liability pertaining to the disclosure
of any information once the report has been provided to the referring agency.
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I understand that if I am offered employment with the referring agency, whether conditionally, or during a training or
probationary phase, LEPCA may, when requested by the referring agency, discuss information obtained during this
evaluation, with the referring agency and/or any individual(s) authorized by the referring agency.

Genetic Information: In accordance with the Genetic Information Nondiscrimination Act of 2008 (GINA), employers
and other entities covered by GINA, Title II, are prohibited from requesting or requiring genetic information of an
individual or family member of the individual, except as specifically allowed by this law. To comply with this law, during
this screening process, LEPCA will not request or require any protected genetic information, which directly includes
family medical information, such as the manifestation of a disease or disorder in family members. Additionally, I am not
to provide any genetic information when responding to any request for medical information. “Genetic information,” as
defined by GINA, includes an individual’s family medical history, the results of an individual’s or family member’s
genetic tests, the fact that an individual or an individual’s family member sought or received genetic services, and genetic
information of fetus carried by an individual or an individual’s family member or an embryo lawfully held by an
individual or family member receiving assistive reproductive services.

Special Considerations: I require no special accommodation to complete this evaluation due to any handicap and/or
disability. I also confirm that there is no special reason (physical illness, etc.) why I cannot take this evaluation today. If
there is a circumstance that prevents me from undergoing this evaluation today, I will let the testing coordinator, or an
authorized LEPCA official know immediately.

If I have any questions regarding information contained in this Statement of Understanding and Informed Consent, 1 will
let the testing coordinator or psychologist know now.

Expiration Date: This authorization may be revoked at any time, except when action has been taken in reliance on this
authorization. Unless revoked earlier by me through a written request to LEPCA, this authorization will expire one year
from the date of signing or will remain in effect for the period reasonably needed to complete this assessment.

Note: If you do not have adequate time to review this form, if you do not understand it, or if you require additional
time to consult with an attorney or other advisor, you may reschedule this examination for a later time by checking

the first box below, initialing it, and immediately informing the psychologists, testing proctor, or administrative
assistant.

® [ require additional time to consult with my attorney or other advisor.

Initial only if you require additional time to consult with your attorney and inform the office manager now.

® | have read, understand, and agree to the terms of the informed consent statement and waiver of my access
rights. I do not require additional time to consult with my attorney or other advisor.

Candidate’s Signature Candidate’s Printed Name Date

A COPY OF THIS FORM WILL BE PROVIDED TO YOU UPON REQUEST
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Authorization to Use and Disclose Protected Healthcare Information (PHI)

I authorize Law Enforcement Psychological & Counseling Associates, Inc. and its agents (referred to as “LEPCA”) to use and
disclose findings and opinions concerning my past, present or future physical or mental health condition, as well as ratings,
recommendations and comments as to my psychological suitability for the position I have applied for, to a designated
representative of the agency that referred me for this evaluation. I further authorize LEPCA to disclose any relevant information
from my evaluation to an agency representative during my training phases of employment, should I experience performance
problems and remedial measures are being considered. This authorization does not authorize any of my prior or current health
care providers to disclose personal healthcare records to LEPCA or my prospective employer without separate and specific
written authorization, except as permitted by law.

I understand that the information disclosed to the agency may contain information of the type listed below. By placing my
initials on the appropriate space below, I understand and agree that such information may be disclosed. If I refuse to disclose
this type of information, then the evaluation will not be conducted, and the referring agency will be notified accordingly. I
further understand that this refusal may have a negative impact on my job application, as determined by the agency. I hereby
release LEPCA from any and all liability, or negative consequences resulting from my refusal to disclose this information:

(Please initial to consent)

Mental Health Information (you must initial this for evaluation to be conducted)

Alcohol/Drug diagnosis or treatment (you must initial this for evaluation to be conducted)

1. T'understand LEPCA will make a good faith effort to only release that private information, which is relevant and necessary to
address the purpose of the evaluation and to support the findings and ratings contained in the report.

2. I understand LEPCA will advise the agency to store my report in a confidential medical file separate from other personnel
materials, and to make this information available only to those with a genuine reason to know. However, LEPCA cannot take
responsibility or control how an agency will ultimately use the report and/or possibly release this report to another party once it
is released to the referring agency. I hereby release LEPCA from any and all liability that might arise from an agency's misuse
or unauthorized disclosure of information.

3. Tunderstand that I will not receive a copy of my report from LEPCA and will not have the authority to compel LEPCA to
release my report to any other party or third person. I specifically waive any and all statutory rights to access and review
personal health information or any other information as it pertains to this evaluation.

4. Tacknowledge LEPCA has no control over how the hiring agency uses the report once received. [ understand the information
used or disclosed pursuant to this authorization may be subject to redisclosure and no longer protected under federal law. I
expressly release LEPCA from liability for that redisclosure. However, I also understand that federal or state law may restrict
redisclosure of mental health information and drug/alcohol diagnosis, treatment or referral information.

5. 1 do not have to sign this authorization. However, refusal shall result in the evaluation not being conducted, and at the
agency's discretion, may have a negative impact on my employment application. If I do not sign this authorization form, I
hereby release LEPCA from any and all liability from negative actions that may result from this decision.

6. I may revoke this authorization in writing at any time. If I revoke my authorization, the information described above may no
longer be used or disclosed for the purposes described in this written authorization. Any use or disclosure already made with my
permission cannot be undone. To revoke this authorization, please send a written notice stating that you are revoking this
authorization to: Law Enforcement Psychological & Counseling Associates, 9960 NW 116™ Way, Suite 12, Miami, FL. 33178

By signing below, I agree that I have read and understand the above information. Unless revoked, this authorization
shall expire one year from the date signed below.

Signature of Candidate Date Printed Name of Candidate

A COPY OF THIS FORM WILL BE PROVIDED TO YOU UPON REQUEST
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TESTING INSTRUCTIONS

** Please read these instructions carefully, following these instructions is a critical part of the evaluation process

The department you are applying to makes the final decisions in the selections process and will contact you to
let you know if you will continue in the hiring process. Do not contact this office regarding the results.

L.

The average candidate takes approximately 4-6 hours to complete the evaluation. Therefore, we would recommend
completing the tests at a pace that would be natural and comfortable for you.

There is to be NO TALKING and NO CELL PHONE USE in the testing area once the testing process has begun
(we will be collecting cell phones and tablets). We also require that candidates not discuss the contents of the tests
among themselves.

You may take rest breaks if desired. You may bring snacks and drinks to help you get through the testing if needed.
Restrooms are available outside of the testing room.

*Forms and test instruments are to be completed in the order they are placed in your folder.

*The Personal History Questionnaire must be filled out completely and using a PEN only. If there is a section that
does not apply to you (i.e. military experience/public safety experience), please write N/A for “not applicable” at that
section and move on to the next section.

*When you complete all sections that apply, be sure to sign and date the last page.

*Please read CAREFULLY and follow the directions for each test instrument. Carefully fill out and bubble in all
identifying information on Scantron forms using PENCIL only. Please darken in your answers and DO NOT
MAKE ANY MARKS IN THE BOOKLETS.

*There are 2 dictionaries located in the testing room in case you need to look up any words that you are not familiar
with. We recommend that you use these resources in order to give an accurate representation of yourself.

Very Important when filling out Scantron forms for only the tests that you find in your folder:
CPI:  Refer to Agency Code list on desk and enter in “Agency Code”; Leave “Last 5 Digits” blank
PAI:  Refer to Agency Code list on desk and enter in “Agency Code”; Leave “Last 5 Digits” blank

PSSI: *Note: PSSI administered only to Law Enforcement and Correctional/Detention Candidates
e Your “I.D. Number” is your Social Security #
e Refer to Agency Code list on desk and enter in “Codes”
e For “Grade” bubble in: 1 if applying for Police/Trooper/Deputy Sheriff Road Patrol
2 for Corrections/Detention Deputy/Officer
3 for Self-Sponsor Academy applicant

If you have questions regarding what should be bubbled in, please ask the Testing Coordinator. Try to answer all test
items, however if you leave an item blank make certain that the number of the next answered question matches the

number next to the answer box.

Please place your completed forms, test booklets and answer sheets in the plastic basket on your desk as you finish
each one. PLACING COMPLETED ITEMS IN THIS BASKET IS EXTREMELY IMPORTANT.
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6.  When you finish ALL the testing, any remaining materials in your basket should be placed in your folder and placed
in the wire basket located in the back of the room. If you are still waiting to be interviewed by the psychologist,
please have a seat in the room labeled “Applicant Waiting Room”.

REMEMBER: DO NOT leave the office until all remaining materials have been turned in and you have been
interviewed by a psychologist.

Print Name Signature Date

Filling out written forms correctly is an important function of being a public safety officer. Therefore, we ask that you
follow all instructions and carefully read all questions. All of us have done some things in our past that we regret or
perhaps wish we could change. Therefore, we ask that you answer the following questions in an honest and forthright
manner. Please answer the items by circling Y (yes) or N (no) and where required filling in the necessary information.
Should there be an item that you are uncertain how to respond, answer the best you can and an opportunity will be given
in the interview for clarification. Except where specifically instructed otherwise, make sure you answer every question.

You may notice that an answer of “Y” or “N” on one question could automatically mean an answer of “Y” or “N” on a
subsequent question. In those situations, we still want you to answer the subsequent question “Y” or “N.” For example,
look now at questions 1-3 below. If you answer “N” to the 1st question on arrest history, you should still circle “N” on
questions 2 and 3. Please be aware a copy of this questionnaire will be provided to the applicable public safety agency, so
that the comprehensive Background Investigation can further review and verify the accuracy of the information you
provide on this questionnaire. If this office becomes aware from any source that you omitted or distorted background
information that is considered relevant to this evaluation, you understand that your final rating may be affected.

**] have read the above and understand that if I deliberately withhold, falsify or otherwise provide misleading or incorrect
information on this background form that my application for employment could be denied or terminated.

Please Initial to Acknowledge Instructions:

LEGAL HISTORY
1. Have you ever been arrested, or received a Promise to Appear (PTA), even if charges were Y or N
dismissed or expunged?
2. Have you been arrested, or received PTA, more than 1 time, even if charges were dismissed Y or N
or expunged? If yes, how many times?
3. Have you ever attended a court ordered pre-trial intervention program, pled guilty, no Y or N

contest or been convicted of a criminal offense?

If yes to any of above 3 questions, please provide following information:

Yr: Charge: Outcome:
Yr: Charge: Outcome:
Yr. Charge: Outcome:
4. Have you ever been a member or affiliated with a street gang? If yes, provide a brief explanation: Y or N
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10.

11.

12.

13.

14.

15.

16.

17.

18.

Have you ever been a member of a group or have associated with persons belonging to groups that

advocate and practice hatred, hostility, or violence towards members of a race, ethnicity, nation,
religion, gender, gender identity, sexual orientation, or any other designated sector of society?
If yes, name of groups(s) and date(s) associated with group

Have you ever used a fictitious name or someone else’s identity for any illegal or
dishonest purpose? If yes, provide a brief explanation:

Have you ever been questioned by law enforcement as a suspect in a crime but were never
formlly charged? If yes, please provide a brief explanation:

Since age 12, have you ever committed petty theft (i.e., taken something from a store
without paying for it)? Ifyes, please provide a brief explanation:

Have you ever taken money that did not belong to you? (Other than small change you
might have taken from a parent as a child) If yes, please provide a brief explanation:

Have you ever assisted anyone in stealing money or merchandise? If yes, please provide
a brief explanation:

Have you ever been accused of stealing money? If yes, please provide a brief
explanation:

Have you ever purchased or sold an item which may have been stolen? If yes, please
provide a brief explanation:

Did you ever steal a part off a car (radio, tires, hub caps, antenna, etc.)? If yes, please
provide a brief explanation:

Have you ever been a passenger in a vehicle, which you knew or suspected was stolen? If yes,
approx. date(s) of occurrence:

Have you ever taken anything from someone else’s residence without their permission?
If yes, provide a brief explanation:

Have you ever filed or been accused of filing a false insurance claim? If yes, provide a brief
explanation:

Have you ever stolen the services of a utility company (gas, water, power) or a cable
company? If yes, provide a brief explanation:

Did you ever deliberately drive off without paying for gas? If yes, number of times
and date of last occurrence:
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19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

Have you ever obtained or been accused of receiving any government assistance illegally?
If yes, provide a brief explanation:

Have you ever set fire to something maliciously? If yes, please provide a brief
explanation:

Have you ever deliberately damaged someone’s property, including vandalism, graffiti, etc?
If yes, provide a brief explanation:

Have you ever committed a crime(s) regardless of whether you were caught or not? If yes, provide
a brief explanation:

Are you presently a plaintiff or defendant in a lawsuit? If yes, provide a brief explanation:

Since age 16, have you been in a fistfight or argument even 1 time, which involved physical
contact and that was not job-related?

Since age 16, have you been in 2 or more fistfights or arguments which involved physical
contact and that was not job-related? If yes, total number Date of last occurrence

Other than job-related duties, have you been involved in a physical or verbal altercation when any
type of weapon was involved? If yes, provide a brief explanation:

Have you ever been involved in a domestic violence incident with your spouse, significant other,

boyfriend/girlfriend, another family member, or roommate? (includes hands-on, pushing/shoving)
If yes, how many times? Approx. date(s)
Provide a brief explanation including whether police were called:

Other than for a domestic violence incident noted above, have you ever been involved in any other
kind of domestic incident where the police were called? If yes, approx. date(s) provide a
brief explanation:

Has anyone ever requested or received a court ordered injunction against you for any behavior
such as domestic violence or stalking behavior? If yes, provide a brief explanation:

Have you or your spouse, or any caretaker of your children ever used physical discipline
that produced injuries, welts, or bruises on your children? If yes, please provide a brief
explanation:

Have you ever been accused of child abuse, neglect or been referred to HRS or Child Protective
Services? If yes, provide a brief explanation:

Have you ever been accused or charged with cruelty to animals? If yes, please provide a brief
explanation:
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33. Have you ever been accused of stalking or making threats of physical harm towards any

individual or groups? If yes, please provide a brief explanation: Y or N
DRIVING HISTORY

34. Have you received a moving violation in the last 24 months? Y or N

35. Have you received 2 or more moving violations in the last 24 months? Y or N

36. Have you received 5 or more moving violations in your lifetime? If yes, number or range Y or N

37. Have you received 7 or more total traffic tickets in your lifetime? (do not include parking tickets) Y or N
If yes, exact number or range

38. Have you ever been involved, whatsoever, in street drag racing? Y or N

39. Have you received 3 or more parking tickets in the past 12 months? If yes, How many Y or N

40. Have you ever had more than $100.00 in unpaid parking tickets? Y or N

41. Do you currently have unpaid traffic tickets of any kind? Y or N

42. Have you had 2 or more vehicle accidents with over $1,000 dollars of damage? Y or N
If yes, total number

43. Do you own or operate any vehicles on which you have no insurance? If yes, please Y or N
provide a brief explanation:

44. Have you had 2 or more car accidents where you were at fault? If yes, provide Y or N
a brief explanation:

45. Have you ever been sued as a result of a vehicle accident? If yes, please provide a brief Y or N
explanation:

46. Were you ever the driver in a vehicle accident after consuming any amount of alcohol or an Y or N
illicit drug within the previous 3 hours? If yes, provide a brief explanation:

47. Has your driver’s license ever been suspended? If yes, number of times _ Approx. date(s) Y or N
and reason for suspension(s):

48. Has your driver’s license ever been suspended for excessive points? Y or N

49. Have you ever driven a vehicle with a suspended license? Approx. date of last occurrence Y or N

50. Have you ever been refused a driver’s license by any state? If yes, please provide a Y or N

brief explanation:
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DRUG HISTORY

If you have ever used any illegal substances such as marijuana, cocaine, hashish, ecstasy, steroids, LSD/Acid,
mushrooms, etc., (include controlled substance without prescription), please provide the requested information below:

[licit Drug or Exact or Approximate Year of First Use: Year of Last Use:
Controlled Substance: # of Times Used:

51. Other than work related duties, have you ever knowingly been around illicit drugs in your lifetime,
even if you did not use them? Y or N
If yes, approx.. date of last occurrence and circumstances:

52. Other than work related duties, have you knowingly been around illicit drugs in the past 12 months? Y or N
If yes, number of times:

53. Have you ever experimented with marijuana, whatsoever, even if only 1 time? Y or N

54. Have you used marijuana 10 or more times in your lifetime? Y or N

55. Have you ever experimented with cocaine or crack cocaine, whatsoever, even if only 1 time? Y or N

56. Have you used cocaine or crack cocaine 2 or more times in your lifetime? Y or N

57. Have you experimented with any other illicit drug(s) i.e., steroids, LSD-Acid, ecstasy, Y or N
hashish, etc., whatsoever, even if only 1 time?

58. Have you experimented with any other illicit drug(s) i.e., steroids, LSD-Acid, ecstasy, Y or N
hashish, etc., 2 or more times in your lifetime?

59. Have you used marijuana or any other illicit drug, whatsoever, in the last 12 months? Y or N

If yes, number of times Approximate date of last occurrence

60. Other than work related duties, have you ever held illegal drugs for anyone? If yes, please provide @~ Y or N
a brief explanation:

61. Have you ever purchased or given money to someone else to purchase marijuana or any other illicit Y or N
substance for your personal usage?
If yes, exact or approximate number of times date of last occurrence

62. Have you ever provided or supplied marijuana or any other illicit drugs to other persons, such
as friends, even if you received no money? If yes, please provide a brief explanation: Y or N
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63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

75.

76.

Have you ever used marijuana or any other illicit drug with no one else present?

Have you ever sold or exchanged marijuana or any other illicit drugs for monetary gain or to
acquire something you wanted? If yes, provide a brief explanation:

Has anyone ever given you money, to purchase marijuana or any other illicit drugs for them?
If yes, number of times Date of last occurrence

Have you ever driven a vehicle even 1 time, after having used marijuana or any other illicit
drug in the previous 4 hours?

Have you ever driven a vehicle 2 or more times, after having used marijuana or any other
illicit drug in the previous 4 hours? If yes, approx. number of times approx. date of last
occurrence

Have you ever reported to work even 1 time after having used marijuana or any other illicit drug

in the previous 8 hours? If yes, what was the drug(s) used and date of last occurrence:

Have you ever reported to work 3 or more times after having used marijuana or any other illicit
in the previous 8 hours? If yes, approx. number of times____ approx. date of last occurrence

Have you ever been in any kind of trouble, whatsoever, for anything related to illicit drugs?
If yes, please provide a brief explanation:

Have you ever been terminated from a job or not selected for a job due to anything related to
illicit drugs, such as use, possession, positive results on a drug screen, etc.?
If yes, please provide a brief explanation:

Have you ever taken prescription medication prescribed for someone else on 3 or more
different occasions? (i.e., Xanax, Valium, sleeping medication, etc.) Ifyes, please
provide a brief explanation:

Have you ever been dependent on, or addicted to any prescription or over-the-counter
medication? If yes, please provide a brief explanation:

Have you ever been confronted by someone who believed or suspected that you were abusing
prescription or over-the-counter medication, even if you disagreed? If yes, provide a
brief explanation

Are you currently taking any prescribed or over the counter pain or sleep aid medications?
If yes, name of medication(s)

Please list any physician prescribed medication(s) you are currently taking:
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77.

78.

79.

80.

&l1.

82.

&3.

&4.

85.

86.

&7.

88.

&9.

90.

91.

92.

ALCOHOL HISTORY

Please indicate how often you consume alcohol per week, including how often and how many
alcohol drinks per occasion. (Example: 3 times per week, 2-3 drinks per occasion):

Do you typically spend $150 dollars or more on alcohol per month?
Have you consumed any alcohol in the past 30 days?

Have you consumed any alcohol in the past 7 days? If yes, approx. date of last drink
How many drinks did you have:

Have you consumed 5 or more alcoholic drinks in a 24 hr. period in the past 12 months?
If yes, approx. date of last occurrence

Have you consumed 5 or more alcoholic drinks in a 24 hr. period in the past 12 months, 5
or more times? If yes, exact or approx. number of times

Have you consumed 8 or more alcoholic drinks in a 24 hr. period in the past 24 months?
If yes, exact or approx. number of times

In your lifetime, have you ever consumed 10 or more alcoholic drinks in a 24 hr. period?
If yes, exact or approx. number of times:

Have you consumed any alcohol in the past 24 hours? If yes, how many drinks:
During the past 12 months, on average did you consume 8 or more alcoholic drinks per week?
During the past 12 months, did you typically consume alcohol on 5 or more days of the week?

Does it usually take 4 or more drinks for you to feel the first effects of alcohol (feel “high,”
or “buzzed”)?

Does it typically take 6 or more alcoholic drinks before you consider yourself intoxicated?
If yes, number of drinks until intoxication

In your opinion, have you been intoxicated 4 or more times in the past 12 months? If yes,
number of drinks used for being intoxicated number of times last occurrence

Have you ever experienced blackouts (loss of recall for events that occurred while
intoxicated) or missed any days of work because of alcohol consumption? If yes, exact or

approx. number of times date of last occurrence

Have you ever used a fake [.D. to obtain alcohol? If yes, approx. number of times
approx. date of last occurrence
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93.

94.

95.

96.

97.

98.

99. Have you ever gone to work even 1 time with a hangover or still feeling the effects of alcohol?

100. Have you ever gone to work 3 or more times with a hangover or still feeling the effects of
alcohol? If yes, approx. number of times approx. date of last occurrence

101. Have you ever gone to work in the past 6 months with a hangover or still feeling the effects
of alcohol? If yes, approx. number of times ___ date of last occurrence

102. Has there been a period in your life when you consumed alcohol much more than you do now?
If yes, please provide a brief explanation:

103. Have you ever been involved in a physical altercation (includes pushing, shoving), after you
had a few drinks? If yes, number of times approx. date of last occurrence

104. Have you ever been either voluntarily asked or forced to leave an establishment for rowdy
behavior, after consuming alcohol? If yes, number of times approx. date(s)

105. Have you noticed yourself or has someone told you that you become more emotional,
loud or aggressive after a few drinks?

106. Have you ever been in any kind of trouble, whatsoever, for your alcohol behavior?
If yes, please provide a brief explanation:

107. In your lifetime, has anyone ever complained about or been concerned about your drinking?
If yes, provide brief explanation:

224
10/3/2024 BidSync

Have you ever bought alcohol for or sold alcohol to a minor? If yes, approx. number of times_

In your lifetime, have you ever driven a vehicle even 1 time after having consumed 4 or more
alcoholic beverages in the previous 3 hours? If yes, approx. date of last occurrence

In your lifetime, have you driven a vehicle 3 or more times after having consumed 4 or more
alcoholic beverages in the previous 3 hours? If yes, exact or approx. number of times

In the past 12 months, have you ever driven a vehicle after having consumed 4 or more
alcoholic beverages in the previous 3 hours? If yes, number of times

Have you ever consumed alcohol, beer or wine while on the job without permission?
If yes, approx. number of times approx. date of last occurrence

Have you ever been warned by an employer regarding your alcohol habits?
Please provide a brief explanation:
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108.

JOB HISTORY

Please list the information for all jobs held for the past seven years, with current job first:

Employer:

Job Position:
Length of Employment: From: To:
Reason for Dismissal/Leaving

Employer:

Job Position:
Length of Employment: From: To:
Reason for Dismissal/Leaving

Employer:

Job Position:
Length of Employment: From: To:
Reason for Dismissal/Leaving

Employer:

Job Position:
Length of Employment: From: To:
Reason for Dismissal/Leaving

Employer:

Job Position:
Length of Employment: From: To:
Reason for Dismissal/Leaving

109. Have you ever been fired or forced to resign from a job? Include any jobs you may have left
while under investigation or resigned in lieu of termination.

If job(s) is not already listed in above history, please provide brief explanation:

110. Have you been fired or forced to resign from two or more jobs? Include any jobs you may have
left while under investigation or resigned in lieu of termination.  If yes, how many

111. Have you been fired or forced to resign from a job in the past 24 months? Include any jobs you
may have left while under investigation or resigned in lieu of termination.

112. Other than when a full-time student or for child rearing, have you ever been unemployed
for a period of 6 months or longer?

113. Has the longest full-time job you have ever held, been less than 2 years?

114. Other than jobs where you were terminated, are there any other employers that you believe
would not consider you for rehire or provide you a positive reference? If yes, provide name of
employer(s) and your job position:

225
10/3/2024 BidSync

15

or

or

or

or

or

or

24023VR

p. 104



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191

wivward Sheriff's Office

LEPCA Post-Conditional Offer PHQ

115.

116.

117.

118.

119.

120.

121.

122.

123.

124.

125.

126.

127.

128.

129.

130.

10/3/2024

Have you ever worked “off the books” for an employer where you did not pay income tax
and/or were paid in cash? If yes, how many times and please provide a brief
explanation:

Have you ever taken unauthorized merchandise from an employer? (excluding petty items such
as pen, pencil, note paper, etc) If yes, number of times  approx. date(s)
What did you take?

Have you ever taken unauthorized money of any amount from an employer? If yes, number of
times approx. date(s) of last occurrence amount taken

Have you ever been aware of thefts by co-workers and you did not report it? If yes, please
provide a brief explanation:

Have you ever deliberately damaged or broken any merchandise or property belonging to an
employer? If yes, provide a brief explanation:

Have you had any unscheduled absences at work over the last 12 months due to car
trouble, weather, family problems or emergencies? How many

Have you ever applied for unemployment insurance and been turned down?

Did you call in sick and miss work more than 10 days in the last 12 months? If yes, approx.
number of days:

In the last 12 months did you ever call in sick when you were well enough to work? If yes,
number of times:

Have you ever helped anyone steal merchandise or money from an employer? If yes,
please provide a brief explanation:

Have you ever used an employer’s telephone for personal long-distance calls without permission?
If yes, number of times:

Have you ever been counseled at work for unauthorized use of a telephone or computer?
(i.e., sending personal e-mails) If yes, please provide a brief explanation:

Have you been late to work, even if by only a few minutes, 3 or more times in the last twelve
months? If yes, approx. number of times:

Have you ever been counseled or reprimanded for being late or missing many days of work?
If yes, provide a brief explanation:

Have you ever been counseled or reprimanded by your employer/supervisor for any reason?
If yes, number of times approx. date(s) and reason(s)

Have you ever gotten into arguments with co-workers or supervisors at work, where you
raised your voice or used insulting language? If yes, number of times approx. date(s)
Briefly describe nature of argument(s)
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131.

132.

133.

134.

135.

136.

137.

138.

139.

140.

141.

142.

143.

144.

10/3/2024

Have you ever had a physical altercation at work (includes pushing, shoving) with a co-worker or
supervisor? If yes, number of times __ date(s) briefly describe reason for
fight(s)

Have you ever had an argument at work with a co-worker or supervisor that you feared might
become physical?

Have you ever been accused or had a complaint filed against you alleging insensitive or
inappropriate behavior toward women, persons of color, or other protected classes, such as the
Lesbian, Gay, Bisexual, Transgender community? If yes, provide a brief explanation:

Have you ever had a serious personality conflict with a co-worker or supervisor at work?
Have you changed jobs 2 or more times in the last 3 years?

Have you ever been accused of sexual harassment by any co-worker or has anyone ever
filed a sexual harassment complaint against you? If yes, provide a brief explanation:

Do you sometimes make jokes or negative comments at work about women, persons of color, or
other protected classes, such as the Lesbian, Gay, Bisexual, Transgender community?

Have you ever filed a lawsuit or other legal action against an employer? If yes, provide a
brief explanation:

Have you ever applied for or received Workers’ Compensation? If yes, please provide a brief
explanation:

Have you had 2 or more work related accidents? If yes, please provide a brief
explanation:

Have you ever gotten into any trouble at a job, even if it did not result in a formal reprimand or
termination? If yes, provide a brief explanation:

Have you ever previously applied for a public safety position and/or self-sponsored academy
and not been selected? If yes, list department(s), dates, and a brief explanation:

If you have never had supervisory duties on a job, please circle the “Y” to the right.

If you have previously taken a psychological evaluation for a public safety position and/or
self-sponsored academy position, please provide the name of department(s) and/or
academy and the year of testing for each:
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Complete items 145 - 169 ONLY if you have experience in one of the public safety positions listed below.

If you do not have any public safety experience, please skip to item # 170

Public Safety Experience includes: Law Enforcement Officer position, Correctional/Detention

Officer/Deputy, Detention Technician/Aide, Probation or Parole Officer, Firefighter, Fire Inspector,

Communications Operator, Dispatcher, Public/Police/Community Service Aide

18

** If you have experience in one of the positions listed above, please complete items 145 - 169 as it applies to

145.

146.

147.

148.

149.

150.

151.

152.

153.

154.

155.

10/3/2024

experience in the public safety position(s):

Have you ever received an unsatisfactory performance evaluation while working in a public
safety position? If yes, please provide a brief explanation:

As a public safety employee, (to your knowledge) have any citizen or inmate complaints been
filed against you? If yes, how many?

Were any of these complaints sustained? If yes, please provide a brief explanation:

Did any of these complaints involve excessive use of force? If yes, how many?

Were any of these excessive use of force complaints sustained? If yes, how many?
If yes, please provide a brief explanation:

Have you ever received any discipline, written reprimands, or letters of counseling? If yes,
how many? and please provide a brief explanation:

Have you ever planted evidence on a person or place? If yes, please provide a brief
explanation:

Have you ever been accused or investigated for planting evidence? If yes, please provide
a brief explanation:

Have you ever kept property, illicit drugs or money from any search, crime scene,
accident scene or dead person? If yes, please provide a brief explanation:

Have you ever falsified anything on a police report or affidavit? If yes, please provide a
brief explanation:

Have you ever been accused or investigated for falsifying a police report, affidavit, or giving
false statements during an official departmental investigation or court related matter?
If yes, please provide a brief explanation:
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156.

157.

158.

159.

160.

161.

162.

163.

164.

165.

166.

167.

168.

169.

10/3/2024

Have you ever resigned from a public safety position to avoid termination and/or as
part of an agreement/settlement with the department? If yes, provide a brief explanation:

Other than for a complaint already noted, have you ever been the subject of an internal
affairs investigation for any reason? If yes, please provide a brief explanation:

Have you ever been suspended from duty? If yes, please provide a brief explanation

Since employed in public safety, have you ever used any illegal drugs, whatsoever?
If yes, provide a brief explanation:

Since employed in public safety, have you had a problem with or failed any required drug
test? If yes, provide a brief explanation:

As a public safety employee, did you ever drink alcohol while on duty without authorization?
If yes, please provide a brief explanation:

As a public safety employee have you had 3 or more on-duty traffic accidents?
(regardless of who was at fault) If yes, approximate number

Have you ever been involved in any duty related shooting? If yes, number

Have you ever been terminated or forced to resign from a public safety position, even if you
were reinstated? If yes, please provide a brief explanation:

During your employment in public safety, have you ever been mandated for a psychological
fitness for duty, mental health counseling, or placed on an Early Warning System list? If yes,
please provide a brief explanation:

Have you ever been granted or applied for disability as a result of your public safety

work? If yes, please provide a brief explanation:

Are you presently or have you ever been a plaintiff or defendant in any lawsuit related
to your work activities? If yes, please provide a brief explanation:

List all the public safety agencies you have worked for, approximate date of employment
and reason(s) for leaving.

If you are applying for the same public safety position you currently hold, please briefly state why

you want to work at a different agency?
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170.

171.

172.

173.

174.

175.

176.

177.

178.

179.

180.

181.

182.

183.

184.

185.

10/3/2024

FINANCIAL HISTORY

Have you ever declared bankruptcy, had serious credit problems, or do you currently have any
accounts in collections? If yes, please provide a brief explanation:

Have you been turned down for a loan in the past 24 months, due to a low credit score?

Do you currently have an educational loan (school loan) that you are behind on the
payments? If yes, please provide a brief explanation:

If married, do you have any asset accounts (including checking accounts, savings accounts,
cash funds, real estate property, deeds of trust, certificates of deposit, etc.) that are unknown
to your spouse? If yes, please provide a brief explanation:

Do you have any credit cards in your name of which your spouse is unaware? (Purpose
of this private account?) If yes, please provide a brief explanation:

Have you ever pawned any merchandise? If yes, how many times

Have you written a check in the past 12 months that bounced?
If yes, how many? Did you cover the check? Circle

Have you ever written checks, used credit cards, gas cards, phone cards without the
owner’s permission? Please explain:

Have you ever been taken to court due to a debt or a bill? If yes, please provide a
brief explanation:

Have you ever failed to file an income tax return for any year, which one was required? If yes,
provide a brief explanation:

Do you currently owe the IRS money for past due taxes? If yes, how much do you owe

Have you ever been evicted from your place of residence due to nonpayment of rent?
If yes, date(s):

Have you ever had any property items (car, house etc.) repossessed by or turned into a bank
or finance company? If yes, please provide a brief explanation:

Do you currently have more than $7,000 dollars of credit card debt? If yes, amount
In the past 12 months, have you had to borrow money from someone to pay your monthly bills?

Do you owe an ex-spouse/romantic partner, any past due money for child support?
If yes, provide explanation:
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186. Has an ex-spouse/romantic partner ever initiated a court action against you to collect past due Y or N
child support? If yes, what was the outcome:

187. Have you had other people tell you that you have to learn to handle your finances better? Y or N
GAMBLING HISTORY

188. Do you gamble on sporting events, horse races, cards, in casinos, etc. 2 or more times a month? Y or N

189. Have you placed a bet on something in the past 6 months? Y or N

190. Have you placed a bet on something in the past 30 days? Y or N
If yes, what did you bet on Amount of bet

191. Have you ever been involved in illegal gambling? If yes, please provide a brief Y or N
explanation:

192. Have you ever borrowed money to gamble? How much and from whom: Y or N

193. Do you typically spend more than $25.00 a week buying Florida lottery tickets? Y or N
194. Do you have any gambling debts now? Approximate amount: Y or N
195. Have you gambled more than $200 dollars in 1 week during the past 12 months? Y or N
196. Have you gambled more than $500 dollars in 1 month during the past 12 months? Y or N
197. Have you placed a bet on one event that was $100 dollars or more in the past 12 months? Y or N
If yes, how much did you bet: what did you bet on:
198. Has anyone ever considered your gambling to be a problem? Y or N
199. Do you think your spouse/significant other would be surprised to find out how Y or N
often you gamble and/or the amount of money you gamble?
200. Have you ever argued with your spouse/significant other or anyone else regarding your gambling? Y or N
201. Has there been a period of your life where you gambled more than you do now?
If yes, provide a brief explanation: Y or N
202. In your lifetime, have you ever been in any kind of trouble, whatsoever, due to your gambling?
If yes, please provide brief explanation: Y or N
231
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EDUCATIONAL HISTORY
203. Did you ever have to repeat a grade in school? If yes, provide grade(s) and a brief explanation: Y or N
204. As a child, were you ever treated for Attention Deficit Disorder (ADD), hyperactivity or Y or N

any other behavior control concerns?

205. In high school, did you ever attend summer school because of low grades? Y or N
206. Did you receive a GED? Y or N
207. Did you attend an alternative high school in order to receive your high school diploma? Y or N
208. Did you ever fail a state required standardized educational test, such as FSA or FCAT ? Y or N
209. Have you ever been suspended (indoor or outdoor) from high school due to your

behavior? (skipping, fighting, etc.) If yes, please provide a brief explanation: Y or N
210. Have you ever been expelled from a school? If yes, please provide a brief explanation: Y or N
211. Did you graduate high school with less than a “C” (2.0 GPA) average? Y or N
212. Have you ever attended more than two colleges or universities without receiving a degree? Y or N
213. Have you ever been suspended, dismissed, or place on academic probation from college due to Y or N

low grades, poor academic performance, or behavior? If yes, provide a brief explanation:

214. Did you ever fail a Civil Service or Basic Abilities Test (BAT), such as the Florida Basic Abilities Y or N
Test (FBAT) or Criminal Justice Basic Abilities Test (CIBAT)? If yes, how many times:

215. Please list any Public Safety academy experience by indicating name of academy attended and
graduation date if applicable:

216. If you attended a Public Safety academy, did you ever FAIL any block or examinations, including Y or N
the state certification examination?  If yes, how many times:

217. If you attended a Public Safety training academy, did you ever receive any demerits, write-ups, Y or N
or have any other disciplinary or performance issues? If yes, please provide a brief explanation:

218. Were you ever dismissed or quit attending a Public Safety academy for any reasons? Y or N
If yes, name of academy and reason: Date you left
2109. Please list college level degree(s) you have received with name of school, type of degree, major,

and date of graduation:

220. If no degree completed, how many college credits have you completed and at what school(s)? Please list below:
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SEXUAL HISTORY

Have you ever been accused of or in trouble for sexual misconduct or any sexual behavior
in your lifetime? (i.e., accused of molestation, date rape, sexual assault, indecent exposure,
peeping Tom behavior, or any other sex offense) If yes, please provide a brief explanation:

Since you have been 18 years of age have you had any sexual involvement with a person
15 years old or younger? If yes, please provide a brief explanation:

Have you ever committed a sex act in a public place or in open public view?
If yes, please provide date of last occurrence and a brief explanation:

Have you ever solicited or used the services of a prostitute? If yes, please provide date of last
occurrence and a brief explanation:

Have you ever paid for any type of sex act? If yes, please provide date of last occurrence and
a brief explanation:

Have you ever received money or gifts for providing sexual services? If yes, please provide a
date of last occurrence and brief explanation:

Have you ever accessed a pornographic internet site from a computer at work, even if you used
your own personal computer or cell phone on the job? If yes, provide date of last occurrence and
brief explanation:

Have you ever used the internet to post or send a picture of yourself to someone other
than your spouse/romantic partner that could have been considered sexually provocative
in nature? If yes, please provide a date of last occurrence and brief explanation:

Have you ever used the internet, magazines, movies or other media to view child pornography?
If yes, please provide date of last occurrence and brief explanation:

Have you ever bought, ordered, obtained, used or sold any sort of child pornography?
If yes, please provide a date of last occurrence and brief explanation:

Have you ever made obscene phone calls of a sexual nature? If yes, please provide a date of last
occurrence and brief explanation:

Have you ever had sex in the workplace or while on duty? If yes, please provide a date of last
occurrence and brief explanation:

Do you spend on average 2 or more hours per week viewing pornography in magazines,
videos, the internet, etc.? If yes, number of hours
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Have you ever paid for membership to a pornography website? If yes, provide the dates and a
brief explanation:

Has your spouse/romantic partner or anyone else ever complained to you about your viewing
of pornography? If yes, please provide brief a explanation:

Other than your spouse/romantic partner, have you ever taken a photo or video of anyone in the
nude? If yes, provide a brief explanation:

WEAPONS HISTORY

Have you ever had any accidents or accidental discharges using a firearm? If yes, please
provide a brief explanation:

Other than for legitimate job-related duties (i.e., public safety, military combat) have
you ever pointed a firearm at someone? If yes, provide a brief explanation:

Have you ever lost a firearm? If yes, please provide brief explanation:

Other than for job-related duties, have you ever had an unauthorized or illegal firearm in your
possession? If yes, provide a brief explanation:

To your knowledge, have you ever given or sold a firearm to someone which was later used in a
crime? If yes, please provide a brief explanation:

Did you ever have a gun permit denied or revoked? If yes, please provide a brief explanation

MILITARY HISTORY

(If Applicable, otherwise skip to next section “Psychological History and Treatment™)

Branch of military service:

Dates of service:

Primary Military Occupation:

Final Rank at Discharge or Current Rank:
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243, Did you receive any disciplinary action(s) whatsoever while a member of the armed
forces? If yes, please provide a brief explanation: Y or N
244, While in the military, did you ever receive a reduction in rank? If yes, please provide a Y or N
brief explanation:
245. Did you leave the service before you completed your full term of enlistment? (other than Y or N

routine early out or troop reduction program) If yes, provide a brief explanation:

246. If in the service, did you receive less than a full honorable discharge? If yes, please Y or N
provide a brief explanation:

247. If in the service, was your discharge related in any way to psychological issues? If yes, brief Y or N
explanation:
248. Did you ever apply to the Veteran's Administration (VA) for a service connected disability for Y or N

either psychological or medical injuries? If YES, please provide info on if the request was
awarded, for what condition, and for what % disability:

249. Did you serve in an overseas combat operation? If yes, please provide a brief explanation: Y or N

250. Did you experience what you would consider to be any traumatic event(s) while in the Y or N
service? If yes, please provide a brief explanation:

251. While in the military, have you ever had your service weapon removed or were you ever put on Y or N
a “do not arm” or “no ammunition” list? If yes, please provide a brief explanation:

252. Other than required counseling/debriefings upon return from a combat zone, have you ever Y or N
received any additional treatment for emotional/personal concerns after your return?

253. In your judgment, are you currently experiencing any symptoms that could be related to your Y or N
combat/military experience (sleep disturbance, nightmares, appetite change, anxiety, sadness, etc.)?
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PSYCHOLOGICAL HISTORY AND TREATMENT

26

Please note: A history of psychological counseling does not automatically result in disqualification of

an application for a public safety position, and in most cases, it is not a concern.

Have you ever received assistance from a mental health professional e.g. psychologist,
psychiatrist, social worker, marriage/family therapist, etc. for an emotional or personal
concern? (Includes stress or marital counseling)

If yes, please provide a brief explanation including approximate dates of counseling:

Have you ever attempted suicide, made a suicidal gesture, or made a statement that you thought
about committing suicide in your lifetime? If yes, please provide a brief explanation:

Have you ever attempted suicide, made a suicidal gesture, or made a statement that you
thought about committing suicide in the past 3 years?

Has any doctor ever prescribed medication to you for anxiety, stress, attention, concentration,
hyperactivity, depression or any other possible mental health reasons? If yes, provide a brief
explanation:

Have you ever been hospitalized for a mental health concern or emotional condition?
If yes, please provide a brief explanation:

Have you ever received in-patient or out-patient treatment for substance abuse, including alcohol,
drugs, prescription pain pills, etc.? If yes, please provide a brief explanation:

Have you ever been ordered to attend some form of mental health/personal counseling,
evaluation or related training due to your behavior? (i.e. ordered by a court, employer,
military or as part of a civil legal action) If yes, please provide a brief explanation:

Have you ever received mental health counseling and/or pastoral advice related to suicidal
thoughts or concerns? If yes, please provide a brief explanation:

Have family members or close friends ever strongly suggested that you seek mental health
treatment? If yes, please provide a brief explanation:

Have you ever filed a lawsuit or been involved in a legal action (including disability or
workers compensation) in which your psychological or emotional well-being was an issue?
If yes, please provide a brief explanation:
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264. Have you at any time in your life participated in or been treated for any one or more of the Y or N
following behaviors: Voyeurism (peeping tom), Sexual phone calls, Flashing (sexual
Self-exposure), Sexual Harassment, Forced Sexual Contact, Unwanted Fondling, Date Rape, Rape?
If yes, please provide a brief explanation:

265. Have you ever applied for any disability due to mental health/medical related conditions? Y or N
If yes, Please provide a brief explanation:

266. Have you ever not been selected for hire with a public safety agency within the last 3 years due Y or N
to not meeting agency standards on a psychological evaluation? If yes, list agency(s) and date:

SUPPLEMENTAL SECTION

Who do you currently live with and what is the relationship:

267. While growing up was your family life often unstable with many family conflicts? Y or N
268. Did you ever witness physical violence between your parents or primary caretakers? Y or N
269. In your opinion, have you ever been physically, sexually, or emotionally abused by Y or N

anyone (including family members)?
270. Do you have 5 or more tattoos? If yes, exact or approx. number? Y or N

271. Has anyone ever commented to you that any of your tattoos are frightening or might be Y or N
insulting to a particular group of people? If yes, please describe the tattoo(s) in question:

272. Do you have any visible Tattoos, if you wear shorts or a short sleeve Shirt? If yes, briefly Y or N
describe Tattoo(s):

273. Are you currently experiencing any life event that you believe may potentially distract you from Y or N
the responsibilities and obligations of the position you are applying to? (including family conflict,
financial or legal concerns, etc..)

274. If you have received professional advice or training about how to take a psychological evaluation,
please provide a brief explanation:
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What do you consider to be the most difficult current problem or life event you are dealing with?

What motivates you to apply for this position?

e I have answered all questions honestly, carefully and to the best of my ability. I consent and understand
that the information I provided may be used to assist in determining my application/employment status.

e [ further understand that any intentional misstatements, incomplete information or false information
could result in the denial or termination of my application.

Your signature below confirms your agreement to the two statements above:

Signature Date

wkFkkkkRF*Do not complete below this line until asked to do so after the interview™******¥*%%

TO BE COMPLETED AFTER INTERVIEW WITH PSYCHOLOGIST:

I have been given the opportunity to discuss and address all relevant background related information and do not have any
additional information that I would like to discuss at this time. I have answered all the interviewer’s questions honestly and
completely. Moreover, I believe all my questions have been addressed at this time.

Please note that the referring agency is the client of record and Law Enforcement Psychological and Counseling Associates
(LEPCA) is the examiner of record. Therefore, you will not contact the examiner, the examiner’s office, or any
representative of the examiner’s office, to obtain any information as a result of this evaluation. If you have any additional
questions regarding the status of your evaluation, please contact the referring agency.

Sign above to confirm understanding Date
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Submittal Document 7.4

Chronological History of LEPCA

Law Enforcement Psychological and Counseling Associates, Inc. (LEPCA) is a well-
established consultation firm that provides comprehensive services exclusively to law enforcement
agencies primarily in the South Florida area. The firm was created in 1977 to effectively address
the often unique and complex issues facing psychologists who undertake the role of a public safety
psychological consultant. Dr. Brian Mangan serves as the President and Senior Psychologist of
LEPCA, with Dr. Mark Axelberd, the founder of the firm, still serving as an active consultant.
Since the South Florida region is multi-ethnic in composition, the firm further understood the
importance of cultural sensitivity and making certain that LEPCA’s services would be accepted
and utilized by the diverse cultural groups found in public safety work. One way to achieve this
goal was to include mental health professionals from varied ethnic backgrounds in all areas of the
firm’s consultation work and this philosophy remains today. In 2006, the Miami-Dade Police
Department with our assistance conducted extensive research for a five and thirteen-year period to
determine whether our screening evaluations resulted in any adverse impact by race, sex or ethnic
group. The results found that “no adverse impact exists.” To our knowledge, this study was one
of the most exhaustive of its kind.

In 2009, LEPCA also completed a “green initiative” and made extensive investments to achieve a
near paperless and seamless psychological screening process both for our internal office and user
agencies as well. The project design utilized extensive input from numerous public safety agencies
to better serve their specific needs. Our new system allows agencies to independently schedule
applicants, access and/or download final applicant reports online 24 to 48-hours after completion
of testing, safely store applicant files electronically, receive or review ancillary screening materials
online, produce statistical reports quickly, and provide applicants important information on our
website. We believe this achievement is one of the first of its kind in the entire nation and has
proved to be well worth the effort extended. Importantly, this service is fully encrypted, protected
with secure username and password, and all HIPAA requirements are adhered to regarding
electronic storage.

In summation, LEPCA has been intricately involved in every facet of law enforcement and public
safety consultation. In particular, the firm is very well known for its expertise in pre-employment
psychological screening of public safety personnel, including police officer/deputy sheriff,
correctional officer/detention deputy, communications operator/dispatcher, public/community
service aide, child investigative specialists, armed safe school officers, and many other non-sworn
public safety positions. LEPCA’s evaluation process has often served as a model for numerous
psychologists entering this specialized field. We have conducted approximately 90,000
evaluations for over 70 public safety agencies over the past nearly forty years and carried out
extensive research in the area of public safety evaluation. Our screening system strictly adheres
to laws governed by the EEOC, including the Americans with Disabilities Act (ADA) and Genetic
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Information Nondiscrimination Act (GINA). Moreover, our system meets and exceeds the
guidelines set forth by the International Association of Chiefs of Police (IACP), COPPS
organization, California Post Commission, and the Commission on Accreditation for Law
Enforcement Agencies (CALEA). To our knowledge, no agency using our screening services has
ever had difficulties becoming or maintaining CALEA certification. In addition, many public
safety agencies around the United States and internationally, both formally and informally, have
requested our input to implement or improve their selection procedures and design, including
Mexico and the U.S. Virgin Islands.

LEPCA staff remain active with international and national police and public safety psychology
associations. Drs. Mangan, Maria Galmarini, and Axelberd are Board Certified in Police and
Public Safety Psychology by the American Board of Professional Psychology. Drs. Mangan and
Galmarini currently serve as a Specialty Board Officers with the American Board of Police and
Public Safety Psychology (ABPPSP), with Dr. Mangan serving in the role of President of ABPPSP
and Dr. Galmarini serving in role of Mentorship Coordinator and Early Career Psychologist
Representative. Dr. Galmarini also serves on the Board of the American Academy of Police and
Public Safety Psychology, which serves as the education and training component to ABPPSP.

Drs. Mangan, Galmarini, and Vanessa Perez are active Associate Members with IACP. Dr.
Mangan previously served on the Executive Board of the IACP Police Psychological Services
Section (2015-2020) and Ethics Consultation Committee; Dr. Galmarini recently completed a
three-year term on the section’s Diversity Committee and Education Committee, serving as the
Chair of the Diversity Committee (2022); and Dr. Perez recently completed a three-year term on
the section’s Education Committee. Each of these psychologists has also served on an IACP
Guidelines Revision Committee for Psychological Fitness for Duty Evaluations and Officer
Involved Shootings during the past two rounds of revisions, and LEPCA staff are very familiar
with the Pre-Employment Psychological Evaluation Guidelines, casting votes during the past three
Guideline Revisions processes. Furthermore,

Beyond providing pre-employment screenings and other consultations for almost every public
safety agency in Miami-Dade and Broward Counties, and many agencies Palm Beach County, our
expertise has been utilized by non-local entities as well. For example, we conduct pre-employment
screenings for state agencies, including the Florida Highway Patrol and Florida Fish and Wildlife
Commission, and have performed other sensitive evaluations as requested by U.S. Virgin Islands
Police Force and United States Federal Agencies including the F.B.I., U.S. Secret Service, U.S.
Customs, D.E.A., NOAA, and the Transportation Security Agency. In addition, we have been
instrumental in developing public safety fitness standards and guidelines not only for pre-
employment screenings but also for Fitness for Duty Evaluations (FFDE). Our firm has been a
pioneer in introducing and conducting FFDEs, which typically are very arduous and can frequently
result in expensive litigation if not done correctly. Dr. Axelberd and Dr. Mangan have been called
upon many times by various national agencies, including public and federal, to conduct extremely
important and complicated fitness evaluations.
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LEPCA has also been a local and national leader in creating innovative and effective specialized
counseling, critical incident debriefings and training programs for sworn and non-sworn public
safety employees and their family members. Members of the firm have provided thousands of
hours of treatment and training to those in the South Florida public safety community for over
thirty-five years. Indeed, many of the now commonly accepted psychological service practices
for local and statewide public safety agencies were originally designed and promoted by members
of our firm.

Most importantly, we have always been known for our constant availability, ease of accessibility,
and practical approaches to achieving the highest quality services to our clients. We take great
pride in our work and never forget the critical nature of the services we provide. We value the trust
placed in us by our law enforcement clients and LEPCA will always strive to be deserving of the
respect and opportunity given to us by the law enforcement and public safety community.

Law Enforcement Psychological & Counseling Associates, Inc (LEPCA) has not been involved
in any litigation, complaints, or challenges and there is no pending litigation, complaints, or
challenges arising out of LEPCA’s performance of services.

CORPORATE STRUCTURE

Law Enforcement Psychological & Counseling Associates, Inc (LEPCA) was founded as a
Partnership in 1977 by Drs. Mark Axelberd and Jose Valle. LEPCA was then incorporated in 1980
and Dr. Axelberd subsequently purchased all shares of Dr. Valle in 1989. In 2006, Dr. Axelberd
brought in Dr. Brian Mangan as Senior Psychologist and eventually Managing Partner in 2009. In
2011, Dr. Mangan purchased all shares from Dr. Axelberd, thus taking over the role as President
of LEPCA. Dr. Axelberd remains as Lead Staff Psychologist and Consultant.

** Referencing RLI 3.1.1: LEPCA is currently not negotiating a sale, acquisition or merger,
which would alter the structure of the firm as stated in this section.
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Corporate Leadership

Psychologists on staff who conduct assessment/interviews:

President and Senior Psychologist:

Brian Mangan, Psy.D. , ABPP
Board Certified in Police & Public Safety Psychology
Licensed Psychologist

Lead Staff Psychologist:

Maria Galmarini, Psy.D., ABPP
Board Certified in Police & Public Safety Psychology
Licensed Psychologist

Staff Psychologists:

Vanessa Perez, Psy.D
Licensed Psychologist

Mirelis Peraza, Psy.D.
Licensed Psychologist

Postdoctoral Fellow

Samantha Rodriguez, Psy.D.
Office Staff:

Mayte Aponte- Office Manager

All listed licensed psychologists operate out of the main office location™:

9960 NW 116" Ave, Suite 12
Medley, FL 33178
305-442-8800

*In process of obtaining a Broward County Business License for north office

Founder of LEPCA and Consultant

Mark Axelberd, Ph.D, ABPP (Retired from Active Practice)

Board Certified in Police & Public Safety Psychology
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Submittal Document 7.6 (a) — Experience Summaries

Staff Biographies and Qualifications

The following staff biographies are intended to summarize the overall experience in the field of
psychology, with particular focus on psychological assessment, pre-employment screening, and
the services provided to police and public safety. Professional associations related to the profession
of psychology and the specialty of police and public safety psychology are included in the
biographies. Law Enforcement Psychological & Counseling Associates (LEPCA) has conducted
approximately 90,000 evaluations for over 70 public safety agencies and carried out extensive
research in this area. Agencies that historically send similar amounts of applicants or more per
year to LEPCA include Florida Highway Patrol, City of Miami Police Department, Miami-Dade
Schools Police Department, Hollywood Police Department, and Miami-Dade County agencies
including Police, Corrections, and Fire Rescue. Moreover, for the past fifteen years we have
managed this volume for Broward Sheriff’s Office as well.

** PROFESSIONAL LICENSES INCLUDED IN EXHIBIT

Brian L. Mangan, Psy.D., ABPP

Board Certified in Police & Public Safety Psychology
American Board of Professional Psychology: #7661 (2014)
Florida Licensed Psychologist: # PY7198 (2005)

Maine Licensed Psychologist: # PS2210 (2021)

National Provider Identifier: #1932724986 (2020)
National Register ID: #57414 (2020)

President, LEPCA

Dr. Brian Mangan received his Doctor of Psychology in Clinical Psychology from The George
Washington University in Washington, D.C. with distinction in 2003, specializing in the areas of
adult therapy and assessment. He pursued his pre-doctoral internship at South Florida State
Hospital, where he developed skills in dealing with a forensic population. Shortly after, he
completed his post-doctoral residency with Citrus Health Network, conducting evaluations for the
Juvenile Evaluation and Treatment Services program in the Miami-Dade Juvenile Justice system.
After getting licensed near the end of 2005, he became a staff psychologist with Law Enforcement
Psychological & Counseling Associates (LEPCA.) Since that time, he received daily mentoring
from Dr. Mark Axelberd and rose to the levels of Senior Psychologist and Managing Partner. In
2011, Dr. Mangan took over the daily operations of LEPCA and currently serves as President of
the firm. In 2014, Dr. Mangan was awarded Board Certification in Police & Public Safety
Psychology from the American Board of Professional Psychology, a unique specialty distinction
currently shared by approximately 80 professionals nationwide.
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Dr. Mangan is an active member of the International Association of the Chiefs of Police- Police
Psychological Services Section (IACP-PPSS), previously serving on the Executive Board (2015-
2020) and Chair of the Section (2019). In addition, he served as a member of the Ethics
Consultation Committee (2014-2016), and previously served as a member of the Officer Involved
Shooting Guidelines Revision Committee (2013) and the Psychological Fitness for Duty
Evaluation Guidelines Revision Committee (2013.) Dr. Mangan also serves as a Specialty Board
Officer of the American Board of Police & Public Safety Psychology, currently in the position of
President and previously as the National Chair of Examinations (2022-2023) and Oral
Examination Coordinator (2021-2022). He is a member of the American Psychological
Association, Division 18 Psychologists in Public Service, previously serving as the
Secretary/Treasurer of the Police and Public Safety Section. Dr. Mangan is a member of the
Florida Psychological Association, Society for Police and Criminal Psychology, and the
Consortium of Police Psychological Services (COPPS.) He served as the Chair of COPPS in 2008
and 2013, hosting the annual conferences attended by many public safety professionals from the
Southeast region of the United States discussing emerging issues related to evaluation,
intervention, ethics, and legislation current in police psychology.

Dr. Mangan has presented on numerous occasions at national and international conferences,
including International Association of Chiefs of Police and Florida Police Chiefs Association, as
well as local presentations and trainings with Broward County Chiefs of Police Association,
Broward College Public Safety Training Institute, Palm Beach College Public Safety Institute, and
Miami-Dade Institute of Public Safety. Dr. Mangan also authored a chapter on performing
psychological evaluations in public safety settings in the book First Responder Mental Health: A
Clinician's Guide (2023).

Currently, Dr. Mangan serves as the President of Law Enforcement Psychological and Counseling
Associates (LEPCA) in Medley, Florida. He started with LEPCA in January 2006 and was
directed by Dr. Mark Axelberd in advanced training on public safety and law enforcement
psychology related issues. His primary duty involves consultation with command staff on law
enforcement related issues concerning both community and organizational objectives. On a daily
basis, Dr. Mangan conducts numerous pre-employment screening interviews, interprets
standardized test profiles, and consults with background investigators and law enforcement
personnel regarding evaluation results. Moreover, he reviews all pre-employment evaluation files
and approves the final report sent to an agency on each applicant. To this date, Dr. Mangan has
performed nearly 30,000 screenings and reviewed over 50,000 evaluation files with approval for
final report. Additional duties include psychological screening for specialized unit placement
(Hostage Negotiator, SWAT, etc.), mental health counseling with public safety personnel from
area agencies, coordinating the Officer Assistance Program with the City of Miami, Coral Gables,
and Hialeah Police Departments, psychological fitness for duty evaluations, wellness visits, critical
incident stress debriefings, and conducting trainings with various departments in the Florida
regarding front line supervision, stress management, peer support, wellness, resiliency, and crisis
intervention.
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Since joining LEPCA, Dr. Mangan has also been instrumental in all research activities related to
pre-employment psychological screening, including performance of combat veterans and veteran
police officers on testing. For example, he conducted an extensive performance review of recruits
in the Miami-Dade Police Department (MDPD) public safety academy. The research yielded very
positive results and identified specific scores on the pre-employment evaluation that were
correlated to successful completion of the academy. Additionally, Dr. Mangan recently completed
research on "Successful vs. Unsuccessful" candidates in the Miami-Dade County Corrections
training program, utilizing the pre-screening evaluations as a guide indicate potential risk in future
screenings. Along with Dr. Mark Axelberd, Dr. Mangan was involved in the development of the
Public Safety Suitability Inventory (PSSI), which is an objective standardized test used in the pre-
employment screening of public safety candidates, and also participated in research on the
performance of combat veterans on the pre-employment psychological evaluation.

Dr. Mangan previously served as Assistant Professor and Forensic Coordinator at Carlos Albizu
University. As the coordinator, he monitored a program designed to train students to deliver
psychological services, including psycho-diagnostic assessment, case law, legal standards, and
expert testimony within the judicial and correctional systems. Additionally, he worked closely
with the Miami-Dade Juvenile Courts, providing comprehensive evaluations and treatment
recommendations for at-risk youths for a period of one year after completing his post-doctoral
commitment.

Maria Galmarini, Psy.D., ABPP

Board Certified in Police & Public Safety Psychology
American Board of Professional Psychology

Florida Licensed Psychologist: # PY9608 (2016)
National Provider Identifier: # 1376099770

National Register ID: # 151395

Dr. Maria Galmarini received her Bachelor of Science in Psychology from Boston University in
2008. She completed her Master of Science degrees in Mental Health Counseling and Clinical
Psychology, as well as her Doctorate degree in Clinical Psychology from Nova Southeastern
University. In 2020, Dr. Galmarini was awarded Board Certification in Police & Public Safety
Psychology from the American Board of Professional Psychology, a unique specialty distinction
currently shared by approximately 80 professionals nationwide. Dr. Galmarini has worked with
diverse clients in inpatient, outpatient, and correctional settings. Her broad clinical and evaluation
experience in the diverse area of South Florida has afforded Dr. Galmarini an opportunity to learn
about and integrate cultural awareness in her work. She is bilingual and has experience performing
evaluations and providing individual, couples, and family therapy in English and Spanish.

Dr. Galmarini completed both her pre-doctoral internship and post-doctoral training at South
Florida State Hospital. During her time at South Florida State Hospital, Dr. Galmarini provided
individual therapy, group therapy, psychological testing, forensic evaluation, and
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neuropsychological evaluations. Most of Dr. Galmarini’s post-doctoral training specialized in the
area of forensics. She performed risk assessments and competency evaluations while also serving
as an expert witness in criminal court and re-commitment hearings. Although the focus of her
training was on individual patient care, Dr. Galmarini was also a part of a hospital initiative to
reduce stress and burnout among staff and support personnel. She assisted in planning and
organizing presentations to help staff develop self-care skills, and positive coping strategies to deal
with personal and work-related stressors.

Dr. Galmarini first gained experience in the field of police psychology in 2013, completing a
clinical externship at Miami-Dade Police Department’s Psychological Services. She provided
individual, couples, and family therapy to sworn officers, civilian support personnel, and their
families. Dr. Galmarini joined Law Enforcement Psychological and Counseling Associates, Inc
(LEPCA) in August of 2015. She currently provides individual, couples, and family therapy to
law enforcement and support staff through the employee assistance programs of the City of Miami,
City of Coral Gables, and City of Hialeah Police Departments, as well as the City of Hialeah Fire
Department. Additionally, Dr. Galmarini conducts pre-employment psychological screenings,
fitness for duty evaluations, and critical incident stress debriefings. She has completed nearly three
thousand pre-employment psychological evaluations since joining LEPCA. In addition to her work
in police and public safety, Dr. Galmarini currently serves as a forensic evaluator for the 11™
Judicial Circuit of Miami-Dade County, conducting competency evaluations and providing expert
witness testimony in criminal court.

Dr. Galmarini is an active Associate Member Associate Member of the International Association
of Chiefs of Police (IACP)- Police Psychological Services Section, serving on the section’s
Diversity Committee (2019-2022), as the Chair of the Diversity Committee in 2022, Annual
Conference Education Committee (2019-2022), and previously serving on the Officer Involved
Shooting Guidelines Revisions Committee in 2018. Dr. Galmarini also serves as a Specialty Board
Officer of the American Board of Police & Public Safety Psychology, currently in the position of
Mentorship Coordinator & Early Career Psychologist Representative. She is also a member of the
American Psychological Association-Psychologist in Public Service Division and the Society for
Police and Criminal Psychology.

Vanessa Perez, Psy.D.
Florida Licensed Psychologist: # PY9516 (2015)

Dr. Vanessa Perez was born and raised in Miami, FL. She received her Bachelor of Science in
Psychology from Florida International University in 2002 and received her Master of Science in
Mental Health Counseling in 2005 from Nova Southeastern University. Dr. Perez completed her
mental health internship training at Broward General Hospital and Parkway Regional Medical
Center working with individuals diagnosed with severe and persistent mental illness. Dr. Perez
further pursued her graduate studies at Carlos Albizu University, receiving an additional Master
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of Science in Psychology in 2008 and Doctorate in Clinical Psychology-Forensic Concentration
in 2013.

While attending graduate school, Dr. Perez worked at Larkin Community Hospital providing
outpatient counseling to court mandated dual-diagnosis populations and conducted comprehensive
neuropsychological evaluations with the U.S. Department of Veterans Affairs. Dr. Perez
completed her APA accredited pre-doctoral internship at South Florida State Hospital, where she
developed expertise with forensic assessment, including violence risk assessments and
competency evaluations. She specialized in competency restoration, dialectical behavior therapy,
behavior modification, and risk management in both individual and group settings. Dr. Perez
completed her post-doctoral residency with the G.A.T.E. Diversion Program, specializing in the
evaluation and treatment of adolescents charged with sexual offenses. At this time Dr. Perez
maintained a supervisory role over program development, clinicians, and community outreach,
specializing in trauma informed care, child-on-child sexual abuse, and human trafficking with
culturally diverse populations.

In 2015, Dr. Perez began working at Law Enforcement Psychological and Counseling Associates,
conducting pre-employment psychological screenings, psychological fitness for duty evaluations,
and critical incident stress debriefings with various public safety organizations. Additional duties
include individual, couples and family counseling with public safety officers and personnel
through the Employee/Officer Assistance Program with the City of Miami, City of Coral Gables,
and City of Hialeah Police Departments, as well as the City of Hialeah Fire Department. To date,
Dr. Perez has completed approximately 3,500 pre-employment psychological screenings. Dr.
Perez is a member of the International Association of Chiefs of Police- Police Psychological
Services Section (IACP-PPSS), American Psychological Association (APA), Psychologist in
Public Service (Division 18), and was a member of the Psi Chi National Honor Society in
Psychology. Dr. Perez was an active attendee and participant at the 2017 and 2018 IACP PPSS
Annual Conference, participating in the Section’s Psychological Fitness for Duty Revision
Committee in 2018 and is currently a member of the Section’s Annual Conference Education
Committee. She also was an active attendee at the 2016 and 2018 Annual Conference for the
Consortium of Police Psychological Services (COPPS). Dr. Perez is a highly experienced
Licensed Psychologist and Licensed Mental Health Counselor who has over thirteen years success
in the field of psychology providing comprehensive psychological evaluations and working with
culturally diverse populations.

Mirelis Peraza, Psy.D.
Florida Licensed Psychologist: # PY9014 (2014)

Dr. Mirelis Peraza was born and raised in Cuba, where she completed one year of college before
immigrating to the United States. She continued her education at Florida Atlantic University,
where she graduated in 2003 with a Bachelor of Science degree in Psychology. She pursued her
graduate studies at Carlos Albizu University, from where she received her Master of Science
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degree in Psychology (2005) and a Doctorate in Clinical Psychology (2012), both with distinction.
Her area of concentration during her doctoral studies was forensic psychology and assessment.
Also, while attending Carlos Albizu University she participated in specialty training with Dr. Brian
Mangan, who was teaching a specialized course in Police & Public Safety Psychology. During
this two- semester training, emphasis was placed on pre-employment psychological screening with
public safety applicants.

Dr. Peraza completed her pre-doctoral internship and postdoctoral residency at South Florida State
Hospital (SFSH), where she remains as a part-time psychologist. In her three years working at the
state hospital, Dr. Peraza has developed expertise with forensic assessment, including violence
risk assessments and competency to proceed evaluations for the court. She has provided
competency restoration and risk management on individual and group settings, completed
evaluations for the court, and trained graduate students completing their practicum and internship
years at SFSH.

Beginning in 2013, Dr. Peraza became involved with LEPCA on a part-time apprenticeship basis.
During this time, she continued her training with integration of standardized objective test profiles,
as well as observed clinical interviews and the final report process, while being mentored by Dr.
Mangan. She was an active attendee and participant at the 2013 Annual Conference for the
Consortium of Police Psychological Services. In early 2014, Dr. Peraza was successfully licensed
as a psychologist and subsequently hired as part-time staff with LEPCA. To this date, she has
completed approximately 200 pre-employment psychological screenings. Dr. Peraza also has over
ten years of experience in clinical therapy, with a diverse range of populations and disorders.
Before providing clinical services to the severe mentally ill population of the state hospital, she
had over 7000 hours of experience in clinical therapy with children and families. Additionally, Dr.
Peraza serves in private practice, providing individual therapy to the adult outpatient population.
She has sought extensive training, specializing in the areas of affective disorders, trauma, family
dynamics, and immigration and acculturation issues.

Samantha Rodriguez, Psy.D.
Postdoctoral Fellow

Dr. Rodriguez received her Bachelor of Science degree in Psychology (2017) and Doctorate in
Clinical Psychology (2023) from Nova Southeastern University (2023) with an emphasis on Police
and Public Safety Psychology. During her graduate training, she provided behavioral health and
peer support training to law enforcement, fire rescue, and correctional officers. She further assisted
in several critical incident stress debriefings for local police and fire agencies, as well as
participated in scenario-based training to help police hostage negotiators acquire active listening
skills to assist persons in crisis. She completed a clinical externship at Miami-Dade Police
Department’s Psychological Services Bureau where she provided individual therapy to sworn
officers, civilian personnel, and their families. Dr. Rodriguez also completed a one-year internship
at the Western Colorado VA Health Care System, where she provided a range of psychological
services to Veterans.
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Dr. Rodriguez joined LEPCA in August 2023 for her postdoctoral fellowship. In addition to
assisting with critical incident stress debriefings, resiliency and line supervision training, wellness
visits, and pre-employment psychological screenings, she provides counseling services to public
safety personnel and support staff through the employee assistance programs for the City of Miami,
City of Coral Gables, and City of Hialeah Police/Fire Departments.

Founder of LEPCA

Mark Axelberd, Ph.D., ABPP

Board Certified in Police & Public Safety Psychology
American Board of Professional Psychology

Retired Psychologist and Consultant

Dr. Mark Axelberd received his Ph.D. with a specialty in Clinical Psychology from Georgia State
University in 1977. He did his doctoral internship at the Counseling and Consultation Center at
The Ohio State University. Since that time, he has been a full-time consulting psychologist to law
enforcement agencies on a local, state and national level. He was the primary founder of the firm
Law Enforcement Psychological and Counseling Associates, Inc. (LEPCA) and served as the
President for 34 years. Since 2011, he has served as lead consultant and staff psychologist. In
2010, Dr. Axelberd was awarded Board Certification in Police and Public Safety Psychology from
the American Board of Professional Psychology, a unique specialty distinction shared by only 80
professionals nationwide. He is also an active member of the Consortium of Police Psychological
Services, the American Psychological Association, and the International Association of the Chiefs
of Police.

Dr. Axelberd’s years of exclusive experience with law enforcement since 1977 has allowed him
to develop a most unique and thorough grasp of the complexities of providing psychological
services to public safety clients. His reputation and expertise is well known within the law
enforcement community, and he has often been called upon by law enforcement administrators to
advise and consult on the most sensitive and difficult matters. Many of the current psychological
services provided to South Florida law enforcement agencies have been a direct result of his
efforts. He has provided expert information and testimony numerous times for matters related to
psychological fitness standards for law enforcement officers. He has also assisted many agencies
in matters such as understanding and complying with the Americans with Disabilities Act (ADA).
After 9/11, he was contracted to perform sensitive assessments germane to Homeland Security
enhancement and continues to do so. Dr. Axelberd has also been instrumental in including and
promoting the utilization of persons of color and women in a wide range of public safety
consultations.

Encouraged by his colleagues and law enforcement community, Dr. Axelberd designed and
developed a new and specialized personality screening instrument for the selection of Public Safety
Applicants. The Public Safety Screening Inventory (PSSI) is different from other tests in that a
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diverse group of actual Public Safety Officers were extensively involved in providing input and
creating some of the individual test items. As a result, the item content of the PSSI is very job-
related and directly assesses those characteristics and traits deemed essential by those working in
the field. The PSSI to date has proved itself to be a very valuable addition to the firm’s battery of
pre-employment instruments.

Dr. Axelberd has received awards and has been frequently recognized for his positive contributions
in areas such as Pre-Employment Psychological Screening, Officer Assistance Programs,
Personnel Policy Development, Fitness for Duty Evaluations, Critical Incident Debriefings,
Officer Training Programs and assisting agencies in the development and implementation of
effective selection systems. He has been featured several times in the written and television media
for his innovative consultations with law enforcement agencies. For example, he has appeared on
the TV news program 20/20, 48 Hours and the USA Today TV News Journal. The International
Association of Chiefs of Police honored Dr. Axelberd with a certificate of appreciation for his
teaching of seminars involving pre-employment psychological screening. In the early 1980’s, Dr.
Axelberd also worked closely with the Florida Police Standards and Training Commission to
initiate pre-employment psychological testing standards and officer assistance programs
throughout the State of Florida. In 1981, Dr. Axelberd wrote the original guidelines on behalf of
the commission for the conducting of pre-employment screening in the state. During this same
period, he was also one of only a few select public safety psychologists chosen by Harper and Row
Media to conduct nationwide workshops with law enforcement executives on the introduction of
psychological services to their respective agencies. Dr. Axelberd was selected by the Council of
Police Psychologists to initiate national guidelines for psychological screening of law enforcement
applicants. He has been called upon by numerous agencies on a local, national and even
international level to provide opinions and make recommendations on numerous subjects related
to public safety psychological services. For example, he worked closely with the Dallas Police
Department, New York City P. D., Rochester Police Department and several others in critically
assessing and developing updated selection procedures. On an international level, he provided
extensive input to the Moscow, London, Ottawa, and Israeli law enforcement agencies.

Dr. Axelberd gained his reputation through his “hands-on” provision of psychological services.
He was directly involved in the screening of over 70,000 law enforcement applicants and
conducted approximately 300 Fitness for Duty Evaluations. He also designed innovative and very
successful confidential counseling programs, training seminars, and critical incident stress
debriefings for law enforcement personnel and their families. Over the years, he provided
counseling assistance to an innumerable number of South Florida officers and families.
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DEPARTMENT OF HEALTH
DIVISION OF MEDICAL QUALITY ASSURANCE
DATE LICENSE NO. CONTROL NO.
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THE LAWS AND RULES OF THE STATE OF FLORIDA.

EXPIRATION DATE:MAY 31, 2026
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Submittal Document 7.6 (b)

LEPCA Organizational Chart

Psychologists on staff who conduct assessment/interviews:

President and Senior Psychologist:

Brian Mangan, Psy.D. , ABPP
Board Certified in Police & Public Safety Psychology
Licensed Psychologist

Lead Staff Psychologist:

Maria Galmarini, Psy.D., ABPP
Board Certified in Police & Public Safety Psychology
Licensed Psychologist

Staff Psychologists:

Vanessa Perez, Psy.D
Licensed Psychologist

Mirelis Peraza, Psy.D.
Licensed Psychologist

Postdoctoral Fellow

Samantha Rodriguez, Psy.D.
Office Staff:

Mayte Aponte- Office Manager

All listed licensed psychologists operate out of the main office location™:

9960 NW 116" Ave, Suite 12
Medley, FL 33178
305-442-8800

*In process of obtaining a Broward County Business License for north office

Founder of LEPCA and Consultant

Mark Axelberd, Ph.D, ABPP (Retired from Active Practice)
Board Certified in Police & Public Safety Psychology
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Submittal Document 7.6 (c)

LEPCA Practice Address

All listed licensed psychologists operate out of the main office location*:

9960 NW 116" Ave
Suite 12

Medley, FL 33178
305-442-8800

(office is just south of Miami-Dade and Broward County line- south of Miramar on I-75 and FL
TPK.)

*Currently in process of obtaining a Broward County business license to open office near Nob
Hill and 595
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Submittal Document 7.6 (d)

Prior Work Experience

Law Enforcement Psychological & Counseling Associates, Inc (LEPCA) has been intricately
involved in every facet of law enforcement and public safety consultation. In particular, the firm
is very well known for its expertise in pre-employment psychological screening of public safety
personnel, including police officer/deputy sheriff, correctional officer/detention deputy,
communications operator/dispatcher, public/community service aide, child investigative
specialist, armed safe school officer, and many other non-sworn public safety positions. LEPCA’s
evaluation process has often served as a model for numerous psychologists entering this
specialized field. We have conducted approximately 90,000 evaluations for over 70 public safety
agencies over the past nearly forty years and carried out extensive research in this area. Our
screening system strictly adheres to laws governed by the EEOC, including the Americans with
Disabilities Act (ADA) and Genetic Information Nondiscrimination Act (GINA). Moreover, our
system meets and exceeds the guidelines set forth by the IACP, COPPS organization, California
Commission on Peace Officer Standards and Training (POST), and CALEA.

Current Client Agencies with services similar in type and scope for this solicitation:

e Miami-Dade County Police Department
Miami-Dade Corrections and Rehabilitation
Miami-Dade Fire Rescue

City of Miami Police Department
Florida Fish and Wildlife

City of Hollywood

City of Fort Lauderdale

Florida Highway Patrol

Miami-Dade Schools Police Department
Palm Beach Sheriff’s Office

Miami Beach Police Department
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Submittal Document 7.7

Reference Forms

LEPCA Obtained Reference Forms from a diverse selection of agencies and

personnel:

City of Miami Police Department: Assistant Chief Armando Aguilar
Miami Dade Corrections and Rehab: Bureau Commander John Prats
City of Hollywood Police Department: Lieutenant Christopher Boyd
Town of Davie Police Department: Investigator Dan Casey
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X Form

SUBMITTAL SECTION 7.7
Pg.
REFERENCE FORM o

REFERENCE FORM - To be completed by Proposer’s Client, not the Proposer, Alse note that BSO
personnel are prohibited from completing this form.

BROPOSER'S CoMPANY NaME._ LPW EAEORLEMENT Poycroroqich. < (ouseLins

Nazhe of Reforsnce Agency: Miami Police Department Asgic MTES] JAA
Address of Referance: 400 NW 2nd Avenue, Miami, Florida 33128
Contact Information of Refarence: .
Armando R, Aguilar Assistant Chiel of Police
MName Title
303-603-6120 (office); 305-491-2834 (mobile) (056@miami- police.org
Phone # E-Mail Address

1. Reference Company a. Type of Business  Law enforcement agency
b. Estimated # of employeas 812

2. Project Name: [{E Eﬂ!lf!,ﬁ%ﬂ@! &ﬂéﬁ!&?’ /ELM'L UATIONS,
3. ProjectAmount; 53 million, 10-year term

4, Description of senvices provided by Vendor: Pre-employment psycholegical examinations, employee
assistance program (EAP) services, critical incident stress debriefings, wellness visits, training.

5. Vendor's role in F’mjact Subconsultant/Subcontractar

6. Would you use this vendor again? Yes No If No, please explain; Yes.

7. Contract term - begin/end dales that Proposer has provided Services to you,
(If there were any breaks in services, please state reason and duration of the break):
Primary vendor for over 40 years, no break in service. Current contract term is
from 2019 to 2025,

B. s Proposer stil providing services to your agency? If not, please elaborate: 1 &5

8. Is your agency satisfiad with the level of service and staffing provided by Proposer?  Please
alaborate, Yes - provider is responsive to concerns and commutted to its mission.

10. When a problem Is encountered, is the Proposer responsive to your Agency's concams?
Yes - provider communicates with us frequently to ensure our expectations are met, and

in the few instances where we must raise concerns, they are addressed prompily.
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OFX Form

SUBMITTAL SECTION 7.7
Fg.2

PROPOSER'S COMPANY NAME: LﬁuJ EnNEoRcEMENT _Pa/ Hotoqicm_
AN ﬁﬂuMeth:; s satma"rg—s' ANC

ithin minutes.

11. What is response time for addressing concemns? w

12. Please share any Information that may be helpful through your experience with your agency's
experience regarding the services provided by the Proposer.
LEPCA has provided EAP and wellness services to MPD for several decades. They are
TEspUNSIvE L0 OUT Ehpeciatons and concetns, and they have a solid understanding of the

unique psychological and overall wellness needs of first responders and our families.

Please rate your experlence Neads Satisfactory | Excollent | Not
with the Vendor: Improvemant Applicable

1. Vendor's Quality of Service

a) Responsive A

b) Accuracy }E

¢) Deliverables

2. Vendar's Organization;

a) Staff expertise

b) Professionalism
cE Staffing Tumnover

o P || 4

d} Timeliness of Project

e} Deliverables

3. Project completad within

budgai

4. Cooperation with:

a) Your Firm

b) Subcontractor(s)/ X
Subconsuliant(s) %

] Regulatory Agency(ies)

Additional Comments: (provide on additional sheet if needed)
All infarmation provided o BSO is subjec! to verification, Vendor acknowledges that inaccurate, untruthful, or
incorect statemants made in suppart of this responsa may be usad by the BSO as a basis for rejaction, resoission

of tha award, or tarmination of the contracl.

~
Armando R, Aguilar j/ﬁ Assistant Chief of Police

Name & Signature of Agency Regfesentative Title

September 17, 2024
Data
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DPX Form

SUBMITTAL SECTION 7.7
Pg. 1
REFERENGE FORM g
REFERENCE FORM - To be completed by Proposer's Client, net the Propeser. Also note thal BSO
personnel are prohibited from completing this form,

PROPOSER'S COMPANY NAME: L. AW EAIF0Q ( EMENT Powcttorodich < fawsmw.
Mame of Reference Agency: /{1 Anf (- Jﬂo/é d&fff¢+fm$ o D_e éu (i 'Miq
Address of Reference: _3 S DS AN/ /0 7 ApE — é uzm'_’r, . a2y 7

Conlact Infi :
ontact Information of Reference: JE{;M /),,z #7{‘3 gwfm gmmya/sﬂé_h
Name Title

7EL2 L3 ~Lrag Mﬁ Piate @ ryartidade. VAl
Phone & E-Mail Address

1. Reference Company  a. Type of Business G"—"U‘ﬂm '5"1?(-— JAas L“
b. Estimated # of employees. 2, & & (=

2. Project Name: pﬂff EMPL@UIM Scneew /E—b{/'ﬂr UATIONS
3. Project Amaunt: 7” Zi8, 0 r:J ”I)r
4. Description of services provided by Vendor; ﬁ'e f"ffj’jrﬁ'}f-ﬂ‘j-pjfyn &/yq,uﬁﬁﬁmm

5. Vendor's role in P 'W Subconsultant/Subcontractor

6. Would you use this vendor ngar@a If Mo, please explain:

7. Contract term - beginfend dates that Proposer has provided Services to you.
{If there were any breaks in services, please state reason and duration of the break):
N break s Seqdd | eE
FRrOMM 2app —PresenT — ;’é’zz.m%// entered s & toctact
8. |s Proposer still providipg services o your agency? If not, please elaborate:
o R

9, Is your agency sa!lsﬁla?-with the Imrai ar sarvic.a a%slam prnulded b Propozer? Please
elaborate.

10, When a problem is ancuunlared is the F"ropusar e namzj_(yi#ancy's COncerms?
uefefv ,ée:}.ﬁmj.m o :

John C. Prats, MBA, SPHE, SHRM-SCP
Hurnan Resources Bureay Comamiander

Corrections and Rehabilitation Department
Personnel Management Bureas

505 WW 10T Ave

Doral, Floricda 33178

T FR&-263-620%

C 305-773-B675

John Prats®@miamidade gov

2/4
‘ EEEB miamidade. gov
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DPX Form

SUBMITTAL SECTION 7.7
i Pg. 2
PROPOSER'S COMPANY NAME: LAl ENEIRLEMENT Pai/e Haeoq e

A cOouMNSery M—ssgﬂr&f‘rg-sguc ;
1. What is response time for addressing concems? = J/ ey’ S

12. Please share any Information that may be helpful through your experience with your agencys
BXpEfiENce reg.ardinE the sarvices provided by the Froposer.

fge&lﬁ'm’\ Vendo — uﬁ.ﬂ.ﬁ/g”{m /5

- =
o LDH‘JV'MM’;_ 'va{{c:f.m: [l f

Please rate your experignce MNeads Satisfactory | Excellent Not
with the Vendor: Improvement 4 Applicable
1. Vendor's Quality of Service o
a) Responsive W
b) Accuracy
¢} Deliverables
2. Vendor's Organization:
a) Staff expertise
b) Professionalism
c) Staffing Turnover
d) Timeliness of Project
a) Delivarables
3. Project completad within
budgat
4, Cooperation with:
a) Your Firm
b) Subconiractor(s)/
Subconsultant(s)
c) Regulatory Agencyiies)

b,

NN

P

k.

SNSCRR] SINNSY

Additional Comments: (provide on additional sheet If needed)
Al information provided fo BSO Is subject to verification. Vendaor acknowledges that inaccurate, untruthiul, or

incorrect statemants made in support of this response may be used by the BSO as a basis for rejection, rescission
of e award, or termination of the contract,

< zéé.{f‘pﬂﬂé %Af/fﬁ'f /‘{’gp’fm/ ammﬁﬁﬁé&ﬁ

Mame & Signatureof ¢ Representative Title

9/17/b
I:Ial.a/ / 7

john C. Prats, MBA, SPHE, SHRM-S5CP
Human Ressurces Burea Compander

%, Corrections and Rehabilitation Department
Prreanmal Management Bureas
1505 MW 107 Ave

Deal, Florida 337178

T PBE-263-6209
CA05-773-B675

Joha. Prats® miamnidadegov

mlamidade, gav
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BSO RLI# 24023VR LEPCA 6

DPX Form

SUBMITTAL SECTION 7.7
Pg. 1
REFERENCE FORM ¢
REFERENCE FORM - To be completed by Proposer’s Client, not the Proposer. Also note that BSO
personnel are prohibited from completing this form.

PROPOSER'S COMPANY NAME: AW ENVOR(EMENT Poycrtoroqioh € (ounseuing
Name of Referance Agency: Hnllywoﬂd Police Department ' &s;ﬂ:bﬁﬂl M

Address of Reference: _3250 Hollywood Blvd Hollywood, FL 33021

Contact Information of Reference:

Christopher Boyd Lieutenant
Name Title
954-967-4373 CBOYD@hollywoodfl.org
Phone # E-Mail Address

1. Reference Company 8. Type of Business Govermnment - Police
b. Esfimaled # of employees__ 470

2. Project Name: ‘E&MMSCW’ ”6’ /E{/ﬂwﬂﬂﬂw}.
3. Project Amount; __ 560,000

4. Description of services provided by Vender:_ Pre-employments psychological evaluations,
paychological fitness for duty evaluations, crifical incident siress debriefings, peer support trainings, line supervision frainings

5. Vendor's role in Project: |Prime Vendor] Subconsultant/Subcontractor

6. Would you use this vendor again - Mo If Mo, please explain:

7. Contract term - begin/end dates that Proposer has provided Services to you.

{If there were any breaks in services, please state reason and duration of the break):
2006 with no breaks of senvice

8. Is Proposer still providing services to your agency? If not, please elaborate: _ 1SS

9. Is your agency salisfied with the level of service and staffing provided by Proposer?  Please
elaborale. Yes, very easy scheduling method, responsive to-emads and phone calis, willing to assist with any depariment wide training

10. When a problem is encounterad, is the Proposer responsive (o your Agency's concems?
'Yes, prompdly.
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DPX Form

SUBMITTAL SECTION 7.7

i Pg. 2

PROPOSER’S COMPANY NAME: LAW ENEoncement Paye Hotoqicm_
AND COUNSELING  BSSOCIMITES [TAC .

11. What is response time for addressing concerms? Wi 24 hours

12. Please share any information that may be helpful through your experience with your agency's
experience regarding the services provided by the Proposer.

Please rate your experience Needs Satisfactory | Excellent Not
with the Vendor: Improvement Applicable

1. Vendor's Quality of Service

a) Responsiva

b) Accuracy

c) Deliverables

2. Vendor's Organization:

a) Staff expertise

b} Professionalism

c) Staffing Turnover

d) Timeliness of Project

&) Deliverables

O L I L A ) Y

3. Project completed within
budget

4. Cooperation with:

a) Your Firm

L

b) Subcontractor(s)/
Subconsultant(s)

c) Regulatory Agency(ies)

Additional Comments: (provide on additional sheet if needed)

All information provided to BSO is subject to verification. Viendor acknowledges that inaccurate, uniruthful, or
incorrect statements made in support of this response may be used by the BSO as a basis for rejection, rescission
of the award, or fermination of the contract,

Christopher Boyd CZ&A@&W 5&}@5 Licutenant

MName & Signatura of Agency R&pmsmtd:lfva Tithe
Br72024
Date
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BSO RLI# 24023VR LEPCA 8

SUBMITTAL SECTION 7.7

REFERENCE FORM Pa-1

REFERENCE FORM - To be completed by Proposer’s Client, not the Proposer, Also note that BSO
personnel are prohibited from completing this form.

PROPOSER'S COMPANY NAME: LAW ENFORLEMENT Powcrorodioh. € (ouniseinsy
Name of Reference Agency: .Da V(e folice Dept r“cﬂ;tfl/lm) I
Address of Reference: {250 > NoB HAL £ DAy £ 35724

Contact Information of Hﬂfﬂ'ﬂﬂm;p .
G5y Back toun TaivesToguvs
Name / Title Grren-
(11)&93- 3323 I Caseu @ Duvie - £ oy

Phone # E-Mail Address

1. Refarence Company a, Type of Business Pahre- =0T,
b. Estimated # of employess 2 &

2. Project Name: j&&ﬂw&ﬂ&m@ JEVA UATIONS,

3. Project Amount: * Lo 000 .

4. Description of sevices provided by w&%wwmmu 5

5. Vendor's role in ngect-@_"njw_'g__xfa_'n@ Subconsultant/Subcontractor
6. Would you use this vendor again? F&s>No If No, please explain:

7. Contract term - begin‘end dates that Proposer has provided Services to you,
{If there were any breaks in services, please siate reason and duration of the break):

ZO00a — pﬂ‘ Jf.*-‘-t_

8. Is Proposer still providing services to your agency? If not, please elaborats: :]gf 5

9. Is your agency satisfied with the level of service and staffing provided by Proposer?  Please
elaborate, E (=

10. When a problem is encountered, is the Proposer responsive to your Agency's concems?
L.J!'r <
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BSO RLI# 24023VR LEPCA

DPX Fom

SUBMITTAL SECTION 7.7
Pg. 2

PROPOSER'S COMPANY NAME: w ENEmMLE fem_
AND COUNSEeL/ng BEs0C! ANC .
11. What is response time for addrassing ME?MF .

12. Please share any information that may be helpful through your experience with your agency's
experience regarding the services provided by the Proposer.

£ S o, : Leapmoaleding ;J &

.40 Tt gt | ! fy ",

Please rate your experience Needs Satisfactory | Excellent | Not
with the Vendor: Improvement Applicable

1. Vendor's Quality of Service

a) Responsive

b) Accuracy

¢) Daliverables

2. Vendor’s Organization:

a) Staff expertise

b} Professionalism

c) Staffing Tumover

d} Timeliness of Project

2) Deliverables

3. Project completed within
 budget

4. Cooperation with:

>

a) Your Firm

b) Subcontractor(s)/
Subconsultant(s)

Kl %

¢) Regulatory Agency(ies)

Additional Comments: (provide on additional sheet if needed)

All information provided 1o BSO is subject to verification, Vendor acknowiedges that inaccurate, untruthful, or
Incorract statements made in support of this respanse may be used by the BSO as a basls for rejection, resclssion
of the awand, or termination of the contract,

Pariel  Cas€ 4

2, O = )25 Bac beimon it o e T e AT ot
Mame & Signatura of Agency Representative Title
9fr12/1y
Date |
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-
Form w 9

(Rev. March 2024)

Department of the Treasury
Internal Revenue Service

Before you begin. For guidance related to the purpose of Form W-9, see Purpose of Form, below.

1 Name of entity/individual. An entry is required. (For a sole proprietor or disregarded entity,
entity’s name on line 2.)

wivward Sheriff's Office

Request for Taxpayer
Identification Number and Certification

Go to www.irs.gov/FormW3 for instructions and the latest information.

Give form to the
requester. Do not
send to the IRS.

enter the owner's name on line 1, and enter the business/disregarded

Brian Mangan
2 Business name/disregarded entity name, if different from above.
Law Enforcement Psychological & Counseling Associates, Inc

3a Check the appropriate box for federal tax classification of the
only one of the following seven boxes.

entity/individual whose name is entered on line 1. Check 4 Exemptions (codes apply only to
certain entities, not individuals;

see instructions on page 3):

S corporation D Partnership l:l Trust/estate

I:l LLC. Enter the tax classification (C = C corporation, S = S corporation, P = Partnership)

Note: Check the “LLC” box above and, in the entry space, enter the appropriate code (C, S, or P) for the tax
classification of the LLC, unless it is a disregarded entity. A disregarded entity should instead check the appropriate
box for the tax classification of its owner.

[] other (see instructions)

E] Individual/sole proprietor D C corporation

Exempt payee code (if any)
Exemption from Foreign Account Tax

Compliance Act (FATCA) reporting
code (if any)

Print or type.
See Specific Instructions on page 3.

3b If on line 3a you checked “Partnership” or “Trust/estate,” or checked “LLC" and entered “P” as its tax classification,
and you are providing this form to a partnership, trust, or estate in which you have an ownership interest, check
this box if you have any foreign partners, owners, or beneficiaries. See instructions . . .o

(Applies to accounts maintained
outside the United States.)

§ Address (number, street, and apt. or suite no.). See instructions. Requester's name and address (optional)
9960 NW 116th Way, Suite 12
6 City, state, and ZIP code
Medley, FL 33178

7 List account number(s) here (optional)

Taxpayer Identification Number (TIN)

Enter your TIN in the appropriate box. The TIN provided must match the name given on line 1 to avoid
backup withholding. For individuals, this is generally your social security number (SSN). However, for a
resident alien, sole proprietor, or disregarded entity, see the instructions for Part 1, later. For other
entities, it is your employer identification number (EIN). If you do not have a number, see How to get a
TIN, later.

[ Social security number

or
[ Employer identification number

Note: If the account is in more than one name, see the instructions for line 1. See also What Name and
Number To Give the Requester for guidelines on whose number to enter.

I Certification

Under penalties of perjury, | certify that:

1. The number shown on this form is my correct taxpayer identification number (or I am waiting for a number to be issued to me); and

2.1 am not subject to backup withholding because (a) | am exempt from backup withholding, or (b) | have not been notified by the Internal Revenue
Service (IRS) that | am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that | am
no longer subject to backup withholding; and

3. 1am a U.S. citizen or other U.S. person (defined below); and

4. The FATCA code(s) entered on this form (if any) indicating that | am exempt from FATCA reporting is correct.

Certification instructions. You must cross out item 2 above if you have been notified by the IRS that you are currently subject to backup withholding
because you have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply. For mortgage interest paid,
acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement arrangement (IRA), and, generally, payments
other than interest and dividends, you are not required to sign the certification, but you must provide your correct TIN. See the instructions for Part Il later.

o w12 )2y

Here
T ’ ,

New line 3b has been added to this form. A flow-through entity is
required to complete this line to indicate that it has direct or indirect
foreign partners, owners, or beneficiaries when it provides the Form W-9
to another flow-through entity in which it has an ownership interest. This
change is intended to provide a flow-through entity with information
regarding the status of its indirect foreign partners, owners, or
beneficiaries, so that it can satisfy any applicable reporting
requirements. For example, a partnership that has any indirect foreign
partners may be required to complete Schedules K-2 and K-3. See the
Partnership Instructions for Schedules K-2 and K-3 (Form 1065).

5]9 119(7|8|7

<.

Signature of
U.S. person

General Instructioés
Section references are to the Internal Revenue Code unless otherwise
noted.

Future developments. For the latest information about developments
related to Form W-9 and its instructions, such as legislation enacted
after they were published, go to www.irs.gov/FormWa.

What’s New
Line 3a has been modified to clarify how a disregarded entity completes

this line. An LLC that is a disregarded entity should check the
appropriate box for the tax classification of its owner. Otherwise, it
should check the “LLC” box and enter its appropriate tax classification.

Purpose of Form

An individual or entity (Form W-9 requester) who is required to file an
information return with the IRS is giving you this form because they

Cat. No. 10231X

10/3/2024

BidSync

Form W-9 (Rev. 3-2024)
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Exhibit 3.7.1

Proposer Requirements for Pre-employment Psychological Services

It is the intent of Law Enforcement Psychological & Counseling Associates, Inc to provide our
client agencies with state-of-the-art psychological services including pre-employment
psychological evaluations. Our entire office and screening system have been designed to meet the
needs of our Public Safety Agency clients. Any agency that uses our services knows the effort we
make to accommodate the unique needs of our law enforcement clients. For example, we
developed a comprehensive website that allows agencies to independently schedule applicants at
any time up to the morning of testing and download final applicant reports within 48-hours from
completion of evaluation. Client agencies have independent and secure user access to the
scheduling feature on our website and will also use this secure platform to access evaluation
documents including an applicant’s Personal History Questionnaire and final evaluation report.
We also have an “applicant’s section” on our general website, which does not have access to secure
agency information, but provides helpful preliminary information to applicants who are about to
undergo the evaluation. We welcome any potential user of our services to look over the website
located at www.lepca.com

1. Testing is conducted at our centrally located office at 9960 NW 116 Way, Suite 12,
Medley, 33178. In order to provide a more convenient office location for the many
agencies that we work with in both Broward and Palm Beach Counties, we believe that
we have an excellent location close to three major roadways and near the Miami-
Dade/Broward County line. This office is conveniently located within a mile from the
Florida Turnpike, Palmetto Expressway, and Interstate 75. There is ample free parking
for applicants. Our office facility is approximately 3,200 sq. ft. and is specifically
designed for screening and other public safety services. We have a very large testing
room with private individual test booths for each applicant.

Additionally, as of the time of submitting this proposal, LEPCA is in the process of
obtaining a Broward County business license to open an office close to the 595/Nob
Hill intersection, which we hope to accomplish by early 2025.

> REMOTE / TELEHEALTH EVALUATIONS: In addition, our office is fully
capable of performing remote/virtual pre-employment psychological evaluations
and interviews, as well as psychological fitness for duty evaluations. Due to
scheduling and hiring challenges, remote evaluations allow for tremendous
flexibility when managing agency needs with in-person/office limitations. This
allows for great flexibility with out-of-area agencies and applicants who may not
be able to immediately travel for in-person appointments. LEPCA staff will
proctor the remote evaluations and we utilize secure, password protected, and
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HIPAA compliant platforms. All consent forms are digitized and sent to the
candidate in advance of the remote/virtual evaluation, along with clear
instructions about the process. LEPCA staff are present and available throughout
the remote/virtual evaluation to observe candidates and respond to any inquiries
or issues.

2. For convenience, an agency can schedule their applicants on our website without
contacting our office. We ask that scheduling appointments is done at least 24 hours in
advance of the appointment day.

» For remote/virtual testing, please submit the candidate’s email and telephone
number to the office manager in advance of the appointment date so we can
send the candidate instructions, remote link, and consent forms prior to
appointment.

3. In person/office pre-employment psychological screening is conducted Monday-Friday
beginning at 9:30 a.m.

» Remote/Virtual testing is conducted M/W/F beginning at 10:00 a.m.

4. All personality instruments are immediately scored at our office as each applicant
finishes their individual tests.

5. Concise and job-related final written reports and a related background questionnaire
are generated on each applicant and posted for review and/or downloading on our
website within 72 hours of completion of testing. However, verbal feedback or a final
report can be provided within a 24-hours of testing on special request.

6. Our firm is extremely familiar with and conforms to the Americans with Disabilities
Act (ADA), Equal Employment Opportunity Commission (EEOC), and Genetic
Information Nondiscrimination Act (GINA.) No legal complaint or litigation alleging
discrimination has ever been filed against our firm.

7. Our screening system meets or exceeds all the recommendations and guidelines of the
following organizations: International Association of Chiefs of Police, CALEA,
Council of Police Psychologists, National Institute of Justice, and California POST
Commission.

The following Exhibits 3.7.2.1 and 3.7.2.2.5 will provide a summation and outline of our screening
system, testing, procedures, and report delivery. We have every confidence that our screenings
provide relevant applicant information and accurate final ratings, which can make an important
contribution to the agency’s final selection decisions.
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Broward Sheriff's Office
2601 W. Broward Blvd. Ft. Lauderdale, FL 33312

Sheriff Gregory Tony
sheriff.org

RLI # 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Venessa Redman
Senior Purchasing Agent
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SUBMITTAL SECTION
RLI 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

1. COMPANY PROFILE: Proposal should clearly indicate the legal name, address and telephone
number of the Proposer, together with legal entity (corporation, partnership, individual).
Payment will be made to company name shown only. The undersigned authorized
representative agrees to terms and conditions of this Solicitation.

Law Enforcement Psychological & Corporation
Counseling Associates, Inc
Legal Company Name Indicate if Corporation, Partnership, Or

Individual submitting Proposal

9960 NW 116th Way, Suite 12 Brian Mangan

Company Street Address Electronic Signature Name of Officer
Submitting Proposal

Medley, FL 33178 President

City, State, Zip Code Title of Officer Submitting Proposal

59-1978758 bmangan@]lepca.com

Federal ID Number Email Address of Officer Submitting
Proposal

305-442-8800 x 2 305-297-0974

Telephone Number Cell # of Officer Submitting Proposal

305-442-4469
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FAX Number

A. If the Proposer is a corporation, answer the following:
1. Date of Incorporation: 1980

2. State of Incorporation: Florida
3. President s Name: Brian Mangan
4. Vice President s Name: Brian Mangan

5. Secretary s Name: Brian Mangan

6. Treasurer s Name: Brian Mangan

7. Name and Address of Resident Agent:
Brian Mangan
9960 NW 116th Way, Suite 12
Medley, FL 33178
B. If Proposer is a partnership, answer the following:

1. Date of Organization: N/A

2. Name, address and ownership of all partners:
N/A

3. State whether a general or limited partnership:

C. If Proposer an individual or other than a corporation or partnership, describe the
organization and give the name and address of principals:

N/A
D. If Proposer is operating under a fictitious name, submit evidence of compliance with
Florida Fictitious Name Statute (attach any documents, if necessary):

E. Under what other former names has your organization operated?
N/A

F. If the Proposer name in BidSync is different than the Legal Company Name listed above,
please explain why they are different.

N/A
G. SALE, ACQUISITION OR MERGER:
i. Is Proposer and/or Subcontractor(s) presently negotiating a sale, acquisition or
merger?

Yes No ¥
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ii. If yes, does this alter the Proposer s structure as stated in your response to this
Solicitation?

Yes No ¥
If Yes, please explain:
H. Has your firm had any contracts cancelled or not renewed in the last five (5) years?
Yes No ¥
If Yes, please explain:
2. CONFLICT OF INTEREST: For purposes of determining any possible conflict of interest, all

Proposers must disclose if any BSO employee or family member(s) is also an owner,
corporate officer, or employee of their business.

Indicate either "yes" (A BSO employee or family member(s) is also associated with your
business), or "no". If yes, give person(s) name(s) and position(s) with your business.

Yes Name(s) and Position(s)
No ¥

3. BROWARD COUNTY OCCUPATIONAL LICENSE # AND AUTHORIZATION TO DO
BUSINESS IN STATE OF FLORIDA:

3.1 A copy of Proposer s Broward County Occupational License (if Broward County Firm)
should be included in Proposal

Broward County Tax Receipt # Expiration Date

Does your firm have a Broward County Occupational License?

Yes No ¥

If yes, label and attach file as Submittal Document 3.1 . Also, have you included a
copy of your license in the proposal and attached as Submittal Document 3.1 ?

Yes No

3.2 Evidence that Proposer is authorized to do business in the State of Florida should be
included in Proposal. (State of FL. Div. of Corporations Document must be the same
as #1. Company Profile Legal Company Name).

State of FL, Div. of Corporations Document # Date Filed (most recent)

Is your firm licensed to do business in the State of Florida?

Yes ¥ No
271
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If yes, label and attach file as Submittal Document 3.2 . Also, have you included a
copy of your license in the proposal and attached as Submittal Document 3.2 ?

Yes ¥ No

3.3 List other Licenses, include copy with Proposal and label as Submittal Document 3.3 :

4. LITIGATION/JUDGMENTS/SETTLEMENTS/DEBARMENTS/SUSPENSIONS (LEGAL/OTHER
ACTIONS):

Submit detailed information regarding all litigation, judgments, settlements of court cases
relative to providing services as outlined in this solicitation that have occurred within the last
three (3) years of the Proposer and its Principals. Case includes lawsuits, bankruptcy,
administrative hearings and arbitrations. If an action has been filed, state and describe the
litigation or regulatory action filed, and identify the court or agency before which the action
was instituted, the applicable case or file number and the status or disposition for such
reported action. If no litigation or regulatory action has been filed against your firm(s),
provide a statement to that effect. For joint venture or team Proposers, submit the
requested information for each member of the joint venture or team.

Also indicate if Proposer or its Principals have been debarred or suspended from doing
business with any government agency and/or professional board.

Principals mean the following:

(A)  For a corporation, the corporate officers including president, vice-president, secretary
and treasurer; directors; and shareholders who have a controlling interest in a
corporation. A "controlling interest for a corporation means someone who owns,
directly or indirectly, either more than 50 percent of the total combined voting power
of all classes of stock of the corporation or more than 50 percent of the beneficial
ownership interest in the voting stock of the corporation.

(B) For a partnership, association, trust or other entity, the managing members; general
partners; and individuals who own more than 50 percent, directly or indirectly, of the
capital, profits, or beneficial interest in the partnership, association, trust, or other
entity.

(C) For a limited partnership, the managing members; general partners; and individuals
who own either more than 50 percent, directly or indirectly, of the total membership
interest of the limited liability company or more than 50 percent, directly or indirectly,
of the beneficial ownership interest in the membership interest of the limited liability
company.

(D) A parent and/or a subsidiary of your firm.

Has your firm or its Principals had any litigation, bankruptcy, judgments and, settlements of
cases; and debarments and/or suspensions within the last three (3) years?

Yes No ¥
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If yes, please complete table below. (If the space/lines below are insufficient, create the below, label as
Submittal Form 4 and upload into BidSync.)
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5. COMMUNITY BETTERMENT PROGRAM:

Is your firm is a Broward County certified County Business Enterprise (CBE) and/or a Small
Business Enterprise (SBE)?

L] Yes No

If Yes, include copy of certification with your Proposal. Label file as Submittal Document 5
and upload into BidSync.

6. OTHER GOVERNMENTAL AGENCIES:

Please indicate if Proposer would be willing to extend this offer to other Florida Sheriff s
Offices, other Florida Police Department and/or other Florida Governmental Agencies with
similar requirements. If yes, the other agencies would be responsible for negotiating and
entering into their own contract with awarded Proposer.

Other Florida Sheriff s Office(s) Yes [/ No
Other Florida Police Department(s) Yes [/ No

Other Florida Governmental Agencies Yes [/ No

7. EXPERIENCE:
7.1 Number of years your firm has provided services as outlined in this Solicitation: 44 years

7.2 How long has your company been in business?
44 years

7.3 Has your firm had any contracts cancelled or not renewed in the last five (5) years?

Yes [/ No
274
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If Yes, please explain:

Submit the following_information with your Proposal:

7.4 Chronological history of company, including company background, mergers, buyouts,
etc.) Label file as Submittal Document 7.4 and upload into BidSync.

7.5 Corporate Leadership, Organizational Chart, Corporate awards/certificates. Label file as
Submittal Document 7.5 and upload into BidSync.

7.6 Qualifications. Each submittal should indicate the qualifications, including current and
past experience, of the responding vendor as it relates to the services/project
requested in this solicitation. The qualifications should be described in a brief
narrative regarding the vendor s capabilities to carry out the services/project. The
qualification summary should also include the following:

(a) Experience Summaries For each key person that will be assigned to the
services/project, the submittal must include an experience summary. The
summary should clearly identify the key person s prior experience on similar
services/projects, in similar roles, and outline the responsibilities the person
will have in the context of this service/project. Full resumes should be
included as an attachment to the submittal.

Label file as Submittal Document 7.6. (a) and upload into BidSync.

(b) Team Organization Chart A graphic representation of the team members that
will be assigned to the service/project. The chart should show the level of
organizational responsibility for the key personnel that the firm will assign to
the project.

Label file as Submittal Document 7.6. (b) and upload into BidSync.

(c) Addresses The address of the office in which each key person currently

works.

Label file as Submittal Document 7.6. (c) and upload into BidSync.

10/3/2024

(d) Prior Work Experience Each submittal should include a description of no less
than three (3) services/projects similar in type and scope to the project
described in this solicitation. The projects described in the submittal should
have been undertaken by the responding firm within the previous five (5)
years.

Label file as Submittal Document 7.6. (d) and upload into BidSync.

7.7 Proposal should include a minimum of three (3) letters of references (see
Submittal Document 7.7 Reference Form which should be printed for this
purpose.) Proposer certifies that the services provided in the three (3) references
by Proposer is similar to the services and requirements listed in Section 3.7 of the
Scope of Services. Reference checks may be performed as a method of verifying
prior performance. Other verification methods may be utilized.

After having the three (3) references complete and sign Submittal Document 7.7
Reference Form, upload all three together into BidSync and label as Submittal
Document 7.7.
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Under Section 7, indicate whether you have attached the following files in your
proposal and uploaded into BidSync:

Submittal Document 4 Yes ¥/ No
Submittal Document 5 Yes ¥/ No
Submittal Document 7.4 Yes ¥ No
Submittal Document 7.5 Yes ¥ No
Submittal Document 7.6. (a) Yes ¥/ No
Submittal Document 7.6. (b) Yes ¥ No
Submittal Document 7.6. (c) Yes ¥/ No
Submittal Document 7.6. (d) Yes ¥ No
Submittal Document 7.7 Yes ¥ No
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SUBMITTAL DOCUMENT 4
List any court cases, litigation, judgments, settlements of cases; and debarments and/or suspensions (Legal/other Actions) within the past three (3) years of the Proposer and/or its |
State the type of Action Name of Court, Case/File No. Date Action List whether against the Provide a summary/nature | Provide a ste
(litigation, judgments, Regulatory Agency, etc. Filed/Initiated Proposer and/or its of the Action (active, close
settlements, debarments and/or | where action filed Principals (and provide period of dek
suspensions) legal name for each) for each of tt
("Named Parties")
N/A
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PROPOSAL QUESTIONNAIRE
RLI #24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Please note that Periscope/BidSync limits the amount of characters in your response. We
recommend Proposers respond in as concise a manner as possible. If your response
exceeds the maximum number of characters accepted, attach a separate document titled
Supplemental Responses. List the question nhumber, restate the question, and provide the
supplemental information and/or detailed response. Additional items uploaded should
refer to the corresponding number within the Questionnaire.

QUESTION RESPONSE
If awarded does your firm intend to
1. utilize sub-contractors or others that No
are not employed by your firm?
List your locations if you have more

2. than one where services are
performed.
3. List Primary location: 9960 NW 116th Way, Suite 12

Medley, FL 33178

Provide the Suggested Instruments to be used and/or Recommended
Tests for the following positions:

Personal History Questionnaire,

Regional Communications Operator

Trainee California Psychological Inventory,

4. Personality Assessment Inventory

Personal History Questionnaire,

California Psychological Inventory,
Deputy Sheriff Department of

Detention
Personality Assessment Inventory,

5. Public Safety Selection Inventory
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Deputy Sheriff - Department of Law
Enforcement

Personal History Questionnaire,

California Psychological Inventory,

Personality Assessment Inventory,

Public Safety Selection Inventory

24023VR

CADET Department of Detention

Personal History Questionnaire,

California Psychological Inventory,

Personality Assessment Inventory,

Public Safety Selection Inventory

CADET Department of Law
Enforcement

Personal History Questionnaire,

California Psychological Inventory,

Personality Assessment Inventory,

Public Safety Selection Inventory

10/3/2024
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AGREEMENT EXCEPTION FORM

The completed form(s) should be returned with the Proposer’s submittal. If not provided with submittal,
it shall be deemed an affirmation by the Proposer that it accepts the terms and conditions of BSO’s
Agreement as disclosed in the solicitation.

The Proposer must either provide specific proposed alternative language on the form below.
Additionally, a brief justification specifically addressing each provision to which an exception is taken

should be provided.

¥/ There are no exceptions to the terms and conditions of the BSO Agreement as referenced in the

solicitation; or

The following exceptions are disclosed below: (use additional forms as needed; separate each

Article/ Section number)

Term or Condition
Article / Section

Insert version of exception
or specific proposed
alternative language

Provide brief justification
for change

Legal Company Name: Law Enforcement Psychological & Counseling Associates, Inc

Electronic Signature: Brian Mangan
Company’s Authorized Representative: Brian Mangan

Brian Mangan
Name

10/3/2024

President
Title
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GENERAL TERMS AND CONDITIONS
RLI 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Pursuant to the Broward Sheriff's Office Procurement Standard Operating Procedures, the
Broward Sheriff's Office invites qualified Proposers to submit Letters of Interest and Statements of
Qualifications and Experience for consideration to provide services on the following project:

PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

SECTION ONE — GENERAL

1.1. Proposals must be submitted electronically at www.BidSync.com on or before the
specified time and date on the bid document.

1.2. The vendor must provide their pricing, if applicable, through the designated line items listed
on the BidSync website and complete and/or upload all the required documents included in
the solicitation.

1.3.  BidSync will not allow vendors to respond after the closing of the bid as specified. Late bids
will not be accepted.

14. COST OF PREPARING/SUBMITTING RLI/ORAL PRESENTATION, ETC.: All cost(s)
related to the preparation and submission of the RLI and oral presentations shall be borne
by the Proposer.

1.5. CONFIDENTIAL & PROPRIETARY: Broward Sheriff's Office is subject to Chapter 119,
Florida Statutes, the “Public Records Law.” No claim of confidentiality or proprietary
information in all or any portion of a response to the RLI will be honored unless a specific
exemption from the Public Records Law exists and the specific statutory exemption cited
in your Proposal. An incorrectly claimed exemption does not disqualify the Proposer, only
the exemption claimed.

Proposers should be aware that submitting confidential material may impact
discussion of your submittal by the Selection Committee (S-C) and/or Technical
Committee (T-C) as the Committee(s) will be unable to discuss details of the
confidential material at public S-C meeting(s). Please note that the financial
statement exemption provided for in Section 119.071(1) c, Florida Statutes only
applies to submittals in response to a solicitation for a "public works" project.

Any documents considered by Proposer to be confidential or proprietary under
Florida Statute must be marked accordingly and submitted separately. BSO will not
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be responsible for delineating documents considered by Proposer to be confidential

or proprietary.

Any claim of confidentiality on materials that Proposer asserts to be exempt and
placed elsewhere in the Proposal will be considered waived by the vendor upon
submission.

1.6 PUBLIC RECORD: Pursuant to Florida law (including specifically but not limited to Section
119.0701, Florida Statutes), the CONTRACTOR must comply with all applicable public
records law. Specifically, the CONTRACTOR shall:

(a) Keep and maintain public records required by SHERIFF to perform the services
contracted for in this Agreement.

(b) Upon request from SHERIFF, SHERIFF’s designee or SHERIFF'S custodian of
public records, provide SHERIFF or designee with a copy of the requested
records or allow the records to be inspected or copied, at SHERIFF or designee’s
sole option, within a reasonable time at no cost to SHERIFF.

(c) Ensure that public records that are exempt or confidential and exempt from public
records disclosure requirements are not disclosed except as authorized by law for
the duration of the contract term and following completion of the contract if the
contractor does not transfer the records to SHERIFF.

(d) Upon completion of the contract, transfer, at no cost, to SHERIFF all public
records in possession of CONTRACTOR or keep and maintain public records
required by SHERIFF to perform the services contracted for in this Agreement, at
SHERIFF’s sole option. If the CONTRACTOR transfers all public records to
SHERIFF upon completion of the contract, the CONTRACTOR shall destroy any
duplicate public records that are exempt or confidential and exempt from public
records disclosure requirements. If the CONTRACTOR keeps and maintains
public records upon completion of the contract, the CONTRACTOR shall meet all
applicable requirements for retaining public records.

(e) All public records stored electronically by the CONTRACTOR pertaining to the
services contracted for in this Agreement must be provided to SHERIFF, upon
request from the SHERIFF, or SHERIFF’s designee or SHERIFF’S custodian of
records, designee, in a format that is compatible with the information technology
systems of SHERIFF.

In the event CONTRACTOR receives a public records request related to this
Agreement and the services provided hereunder, CONTRACTOR shall promptly
forward the same to SHERIFF for SHERIFF’S records.

IF THE CONTRACTOR HAS QUESTIONS REGARDING THE APPLICATION
OF CHAPTER 119, FLORIDA STATUTES, TO THE CONTRACTOR’S DUTY
TO PROVIDE PUBLIC RECORDS RELATING TO THIS CONTRACT,
CONTACT THE CUSTODIAN OF PUBLIC RECORDS AT: ERIN FOLEY,
RECORDS MANAGEMENT LIAISON OFFICER, ADMINISTRATIVE
SUPPORT BUREAU, BROWARD SHERIFF’'S OFFICE, 2601 WEST
BROWARD BLVD., FORT LAUDERDALE, FLORIDA 33312 (954) 831-8745
Erin_Foley@sheriff.org OR THE OFFICE OF GENERAL COUNSEL,
BROWARD SHERIFF’S OFFICE AT (954) 831-8920.
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1.7 AGREEMENT PROVISIONS:

1.7.1 Awarded Proposer agrees that any and all agreements resulting from this process
will be governed by the laws of the State of Florida, and the venue for any legal
action will be Broward County, Florida. Awarded Proposer shall meet all State and
Federal certification requirements, and any other applicable laws, codes, rules,
regulations and standards throughout the life of the Contract.

1.7.2 In the event no exceptions are included on the Agreement Exception Form, then
Awarded Proposer agrees to the terms and conditions found within the attached
Sample Agreement. In the event exceptions are included on the Agreement
Exception Form by the Awarded Proposer, then BSO reserves the right, in its sole
and absolute discretion, to accept or reject any or all of the proposed changes and if
the parties cannot come to an agreement, BSO can proceed to negotiate with the
next ranked Vendor per the Solicitation or cancel the Solicitation, whichever is in the
best interests of BSO. Additionally, BSO reserves the right, at any time, to add,
modify and delete any of the terms and conditions provided in the Sample
Agreement subject to Awarded Proposer’s agreement. In the event Awarded
Proposer does not agree, BSO can either agree or proceed to negotiate with the
next ranked Vendor per the Solicitation or cancel the Solicitation, whichever is in the
best interests of BSO.

1.8 ASSIGNMENT: Proposer may not assign its rights and/or obligations without the prior
written approval of the SHERIFF which may not be unreasonably withheld.

1.9 SUBCONTRACTORS/INDEPENDENT CONTRACTORS: Proposer may utilize sub-
contractors or independent contractors to fulfill the terms of any resulting agreement
provided:

1.9.1 Written approval by BSO, and

1.9.2. Proposer remains liable for the acts of any subcontractors or independent
contractors, and

1.9.3. Proposer indemnifies and defends the Broward Sheriff's Office from the acts or
omissions of any subcontractor or independent contractor.

1.94. Insurance limits and requirements will be the same for any and all subcontractors
as is defined in this RLI for Proposers unless otherwise agreed in writing by BSO.

1.10 COMMUNITY BETTERMENT: The Broward Sheriff's Office is committed to
increasing participation of small businesses in Broward County projects as both prime
contractors and subcontractors and to spurring economic development and stimulate small
business growth through its partnership with Broward County. Proposers are encouraged
to partner with the Broward Sheriff's Office in reinvestment efforts in the local community by
obtaining certification as a County Business Enterprise (CBE) and/or a Small Business
Enterprise (SBE) from Broward County.

283
10/3/2024 BidSync p. 306



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191 roward Sheriffs Office 24023VR

1.11. NON-DISCRIMINATION: Proposer shall not discriminate against any client, employee or
applicant for employment because of race, age, color, religion, sex, sexual orientation,
sexual preference, national origin, physical or mental disability, marital status or medical
status. Proposer shall comply with all applicable sections of the Americans with Disabilities
Act. The Proposer agrees that compliance with this Article constitutes a material condition
to this Contract, and that it is binding upon the Proposer, its successors, transferees, and
assignees for the period during which services are provided. The Proposer further agrees
to ensure that its independent contractors/subcontractors are not in violation of the terms of
this Section.

1.12. AGENT/BROKERS: The Broward Sheriff's Office expects to deal directly with
representatives of the Proposer submitting and signing the RLI proposal, and having
authority to bind the Proposer.

1.13  INSURANCE: Throughout the term of this Agreement and for all applicable statutes of
limitations periods, CONTRACTOR shall maintain in full force and effect the insurance
coverage set forth in this Article. The provisions of this Article shall survive the expiration or
termination of this Agreement.

The purpose of the insurance requirements set forth in this Article is to obtain assurance
that the CONTRACTOR will have the financial capacity (insurance funds) to meet its
contractual duties and responsibilities set forth in this Agreement including, but not limited
to, the indemnification provisions contained herein.

All insurance policies shall be issued by companies that (a) are authorized to transact
business in the State of Florida, (b) have agents upon whom service of process may be
made in Broward County, Florida, and (c) have a Best’s rating of A-VI or better.

All insurance policies shall name the following as additional insured: the Broward Sheriff’s
Office, BSO, the Sheriff, Broward County, the Board of Commissioners of Broward County
and their officers, employees, agents and commission members with a CG026 Additional
Insured — Designated Person or Organization endorsement, or similar endorsement to the
liability policies.

All insurance policies shall be endorsed to provide that (a) CONTRACTOR’s insurance is
primary to any other insurance available to the additional insured with respect to claims
covered under the policy and (b) CONTRACTOR's insurance policy includes a “severability
of interest” clause and (c) the CONTRACTOR’s insurance policy provides a waiver of
subrogation in favor of the SHERIFF and Broward County.

Self-Insurance shall not be acceptable, unless approved by BSO Risk Management.

CONTRACTOR shall provide Sheriff’s Director of Risk Management and Sheriff’'s Contracts
Manager with a copy of the Certificate of Insurance or endorsements evidencing the types
of insurance and coverages required by this Article within three (3) calendar days of
CONTRACTOR'’s receipt of a notice of intent to award, and, at any time thereafter, upon
request by the Sheriff. If the CONTRACTOR fails to submit the required insurance
certificate in the manner prescribed, the CONTRACTOR shall be in default, and the
Agreement may be rescinded at the Sheriff’s sole discretion.
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CONTRACTOR shall provide, within thirty (30) days after receipt of a written request from
the SHERIFF, a copy of the policies providing the coverage required by this Agreement.
CONTRACTOR may redact provisions of the policies that are not relevant to the insurance
required by this Agreement.

CONTRACTOR's insurance policies shall be endorsed to provide Sheriff with at least sixty
(60) days prior written notice of cancellation, non-renewal, restrictions, or reduction in
coverages or limits. Notice shall be sent to:

Broward Sheriff's Office
Attn: Contract Manager
2601 West Broward Boulevard
Fort Lauderdale, Florida 33312

AND

Broward Sheriff’s Office

Attn: Director of Risk Management
2601 West Broward Boulevard
Fort Lauderdale, Florida 33312

If CONTRACTOR's insurance policy is a claims made policy, then CONTRACTOR shall
maintain such insurance coverage for a period of five (5) years after the expiration or
termination of the Agreement or any extensions or renewals of the Agreement. Applicable
coverages may be met by keeping the policies in force, or by obtaining an extension of
coverage commonly known as a reporting endorsement or tail coverage. The retroactive
date, if any, shall be no later than the first day of service to the SHERIFF.

If any of CONTRACTOR’s insurance policies includes a general aggregate limit and
provides that claims investigation or legal defense costs are included in the general
aggregate limit, the general aggregate limit that is required shall be no less than five (5)
times the occurrence limits specified above in this Article.

CONTRACTOR shall require its insurance carrier to notify BSO Risk Management if the
reserves against the aggregate reaches 50% of the aggregate limit. Upon such notification,
BSO shall have the right to require CONTRACTOR to obtain additional coverage
acceptable to BSO at CONTRACTOR’s expense.

If any of the insurance policies required under this Article above lapse during the term of
this Agreement or any extension or renewal of the same, CONTRACTOR shall not receive
payment from the SHERIFF until such time that the SHERIFF has received satisfactory
evidence of reinstated coverage of the types and coverages specified in this Article that is
effective as of the lapse date. The SHERIFF, in his sole discretion, may terminate the
Agreement immediately and no further payments shall be due to CONTRACTOR.

Renewal of Insurance. CONTRACTOR shall be responsible for assuring that the insurance
certificate required in conjunction with this section remains in force for the duration of the
contractual period. If the insurance certificate is scheduled to expire during this period,
CONTRACTOR shall be responsible for submitting a new or renewed insurance certificate
to BSO at a minimum of sixty (60) calendar days in advance of such expiration. In the event
that expired certificate is not replaced with a new or renewed certificate which covers the
contractual period, BSO may suspend this Agreement until such time as the new or
renewed certificate is received by BSO.
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Minimum Coverage. Insurance coverage in the minimum amounts set forth herein shall not
be construed to relieve CONTRACTOR of liability in excess of such coverage, nor shall it
preclude SHERIFF from taking such other actions as is available to him under any other
provisions of this Agreement or otherwise in law or equity.

SHERIFF is a state agency or political subdivision as defined in Chapter 768.28, Florida
Statutes, and nothing herein is intended to serve as a waiver of sovereign immunity nor
shall anything include herein be construed as a consent to be sued by third parties in any
matter arising out of this Agreement or any other contract.

CONTRACTOR shall carry the following minimum types of insurance:

WORKER’S COMPENSATION INSURANCE is to be maintained in compliance with the
"Workers' Compensation Law" of the State of Florida for statutory obligations imposed by
Workers Compensation or Occupational Disease Laws, including where applicable, the
United States Longshoreman’s and Harbor Workers Act, the Federal Employers Liability Act
and the Jones Act which includes Employers’ Liability insurance and all applicable federal
laws. In addition, the policy(ies) must include Employer's Liability with the following
minimum limits:

Employer’s Liability for each accident — Five Hundred Thousand Dollars ($500,000.00)
Employer’s Liability for each disease — Five Hundred Thousand Dollars ($500,000.00)

COMMERCIAL GENERAL LIABILITY INSURANCE. CONTRACTOR shall carry
Commercial General Liability Insurance with limits of not less than one million dollars
($1,000,000) per occurrence combined single limit for Bodily Injury and Property Damage.
The insurance policy must include coverage that is not more restrictive than the latest
edition of the Commercial General Liability Policy, without restrictive endorsements, as filed
by the Insurance Services Office, and the policy must include the following coverages:
Premises and/or operations, independent contractor, products and/or completed operations
for contracts, contractual liability, broad form contractual coverage, broad form property
damage, products, completed operations, personal injury and cross liability. Personal injury
coverage shall include coverage that has the Employee and Contractual Exclusions
removed.

BUSINESS AUTOMOBILE LIABILITY with minimum limits of One Million Dollars
($1,000,000.00) per occurrence combined single limit for Bodily Injury Liability and Property
Damage Liability. Coverage must be afforded on a form no more restrictive than the latest
edition of the Business Automobile Liability Policy, without restrictive endorsements, as filed
by the Insurance Services Office and must include:

e Owned vehicles;

¢ Hired and non-owned vehicles;
e Leased;

e Employees' non-ownership;
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FIDELITY BOND OR CRIME COVERAGE. If the CONTRACTOR is doing work involving
the SHERIFF’s financial accounts, financial data or handling money, a fidelity bond or crime
coverage is required. Coverage shall include employee dishonesty, forgery or alteration,
social engineering, theft, disappearance and destruction (inside and outside) with minimum
limits of One Million Dollars ($1,000,000). The bond or policy shall include coverage for all
directors, officers, agents and employees of the CONTRACTOR, name SHERIFF as loss
payee, include coverage for extended theft and mysterious disappearance and not contain
a condition requiring an arrest and conviction.

PROPERTY INSURANCE, BUILDER’S RISK, or INSTALLATION FLOATER. Such
insurance shall be in force and evidenced to SHERIFF as a condition precedent to the
Notice to Proceed for construction. Coverage shall be "All Risks" Completed Value form to
provide coverage at least equal to the full contract value of the project when complete with
a deductible not to exceed Ten Thousand Dollars ($10,000) each claim for all perils except
wind and flood. For the perils of wind and flood, CONTRACTOR shall maintain a deductible
that is commercially feasible which does not exceed five (5%) of the "values at risk at the
time of loss" unless otherwise approved by the SHERIFF's Risk Management Division.

e The Builder’s Risk policy shall include coverage for any damage to property resulting
from faulty workmanship.

e  Sublimits: Any sublimit for wind or flood must be approved by the SHERIFF's Risk
Management Division.

e  Waiver of Occupancy Clause or Warranty-Policy must be specifically endorsed to
eliminate any "Occupancy Clause" or similar warranty or representation that the
building(s), addition(s) or structure(s) in the course of construction shall not be
occupied without specific endorsement of the policy. The Policy must be endorsed to
provide that the Builder's Risk coverage will continue to apply until final acceptance
of the building(s), addition(s) or structure(s) by SHERIFF.

e The Builder's Risk policy shall reflect BSO, the Broward Sheriff's Office, the Sheriff,
Broward County, the Board of County Commissioners, its officers, agents,
employees and Commission Members as an "Additional Insured" and as a loss
payee.

o The Builder's Risk policy(ies) shall be endorsed to waive the insurer's rights of
subrogation against BSO, the Broward Sheriff’'s Office, the Sheriff, Broward County,
the Board of County Commissioners, its officers, agents, employees and
Commission Members.

e The Builder’s Risk Insurance shall include interests of the Broward Sheriff’s Office,
the CONTRACTOR and subcontractors of the project.

e The CONTRACTOR shall include a separate line item for all costs associated with
the Builder’s Risk Insurance Coverage for the project. Broward Sheriff's Office
reserves the right, at its sole discretion, to utilize the CONTRACTOR’s Builder’s Risk
Insurance or for the Sheriff’'s Office to purchase its own Builder’s Risk Insurance for
the Project. Prior to the CONTRACTOR purchasing the Builder’s Risk insurance for
the project, the CONTRACTOR shall allow the Sheriff's Office the opportunity to
analyze the CONTRACTOR’s coverage and determine who shall purchase the
coverage. Should the Sheriff's Office utilize the CONTRACTOR’s Builder’s Risk
Insurance, the CONTRACTOR shall be responsible for all deductibles. If the
Sheriff's Office chooses to purchase the Builder’s Risk Coverage on the project, the
CONTRACTOR shall provide the Sheriff’s Office with a change order deduct for all
premiums and costs associated with the Builder’s Risk insurance in their schedule.
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PROFESSIONAL LAIBILITY (ERRORS AND OMISSIONS)_INSURANCE: In the event
professional services are being provided, CONTRACTOR shall carry Professional Liability
coverage that has a per occurrence limit of not less than One Million ($1,000,000) dollars
per claim, and an annual aggregate limit of not less than Two Million ($2,000,000) dollars.

CONTRACTOR shall require its subcontractors and independent contractors to carry these
same levels of professional liability insurance.

CYBER LIABILITY INSURANCE: If applicable, limits of not less than One Million
($1,000,000) dollars for each wrongful act, and Three Million ($3,000,000) dollars in the
aggregate that provides coverage for: Liability for security or privacy breaches, including
loss or unauthorized access to, use of, or tampering with computer systems, including
hacker attacks and the introduction of a computer virus into, or otherwise causing damage
to BSO’s or a third party’s computer, computer system, network, or similar computer related
property and data, software and computers thereon; costs associated with a privacy
breach, including consumer notification, customer support and crisis management, and
costs of providing credit monitoring services; Expenses related to regulatory compliance,
government investigations, fines, fees assessments and penalties; Costs of restoring,
updating or replacing data; Privacy liability losses connected to network security, privacy,
and media liability; “Insured versus insured” exclusion prohibited.

POLLUTION LIABILITY. This coverage is required whenever the work at issue under this
Agreement involves potential pollution risk to the environment or losses caused by pollution
conditions (including asbestos) that may arise from the services contemplated herein. The
policy shall cover the CONTRACTOR’s completed operations. Coverage shall apply to
sudden and gradual pollution conditions resulting from the escape of release of smoke,
vapors, fumes, acids, alkalis, toxic chemicals, liquids, or gases, natural gas, waste
materials, or other irritants, contaminants, or pollutants (including asbestos). This coverage
can be obtained through the CONTRACTOR’s Commercial General Liability policy by
including the Limited Pollution Liability Extension ISO endorsement CG 2415 or its
equivalent.

If the CONTRACTOR is responsible for the transport of any hazardous waste, the
CONTRACTOR can extend the Pollution Liability Policy to cover this exposure or the
CONTRACTOR can add to the Business Automobile Policy by adding ISO endorsement CA
9948 and MCS-90.

UMBRELLA OR EXCESS LIABILITY INSURANCE. CONTRACTOR may satisfy the
minimum liability limits required above under an Umbrella or Excess Liability policy. There is
no minimum Per Occurrence limit of liability under the Umbrella or Excess Liability; however
the Annual Aggregate limit shall not be less than the highest “Each Occurrence” limit for
any of the policies noted above. CONTRACTOR agrees to name and endorse the Broward
County Sheriff's Office, BSO, the Sheriff, Broward County, the Board of Commissioners of
Broward County and their officers, agents, employees and commission members as
additional insured.

1.14 INDEMNIFICATION:
Contractor shall indemnify, hold harmless and defend the SHERIFF, its officers, employees,
agents, servants, designees, attorneys, and legal representatives against any claims,
demands, causes of action, lawsuits, liabilities, costs, and expenditures of any kind,
including attorney’s fees, resulting, either directly or indirectly, from the acts, actions,
omissions, negligence, or willful misconduct of CONTRACTOR or its Staff. The SHERIFF
reserves the right to select defense counsel.
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Nothing in the resulting Agreement is intended nor shall it be construed or interpreted to
waive or modify the SHERIFF’s immunities and limitations on liability provided for in Florida
Statutes section 768.28 as now worded or as may hereafter be amended from time to time.

The above indemnification provisions shall survive the expiration or termination of the
Agreement.

PLEASE NOTE: Additional Insurance Requirements may be required by BSO’s Risk
Management and if so will be incorporated into the terms and conditions of the Agreement.

1.15 RIGHT TO SEEK SUBSTITUTE PERFORMANCE:

If the Vendor/Contractor, or its sub-contractors (if any), defaults or neglects to carry out the
work in accordance with the solicitation and/or Contract Documents and fails within a ten
(10) day period after receipt of written notice from the Broward Sheriff’'s Office to commence
and continue correction of such default or neglect with diligence and promptness, the
Broward Sheriff's Office may, without prejudice to other remedies the Broward Sheriff's
Office may have, correct such deficiencies. In such case an appropriate Change Order shall
be issued deducting from payments then or thereafter due Vendor/Contractor the
reasonable cost of correcting such deficiencies, including the Broward Sheriff's Office's
expenses and compensation for any additional services, made necessary by such default,
neglect or failure. Notwithstanding the foregoing or any other provision within the solicitation
and/or Contract Document to the contrary, the Broward Sheriff's Office has a right to claim
an anticipatory breach of the contract by Vendor/Contractor and can demand assurance of
performance at any time and if said assurance of performance from Vendor/Contractor is
inadequate, the Broward Sheriff's Office at its sole discretion may immediately impose the
remedy of substitute performance described herein without tendering any further notices to
Vendor/Contractor.

Any and all subcontractors utilized are subject to the same background checks and other
requirements as the employees of the Awarded Proposer.

1.16 Deficiencies in performance based on Awarded Proposer’s failure to maintain required
services will result in liquidated damages.

1.17 AUDIT

SHERIFF shall have the right to audit the books, records, and accounts of Awarded
Proposer that are related to resulting Agreement. Awarded Proposer shall keep such books,
records, and accounts as may be necessary in order to record complete and correct entries
related to the Agreement. All books, records, and accounts of SHERIFF shall be kept in
written form, or in a form capable of conversion into written form within a reasonable time
and, upon request to do so, Awarded Proposer shall make same available at no cost to
SHERIFF in written form. SHERIFF’S reasonable expenses and professional fees incurred
by SHERIFF related to such an audit shall be reimbursed by Awarded Proposer if said audit
reflects a variance in payments due SHERIFF that is deficient greater than 5% of the sums
due SHERIFF under this Agreement.
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Awarded Proposer shall preserve and make available, at reasonable times for examination
and audit by SHERIFF, all financial records, supporting documents, statistical records, and
any other documents pertinent to resulting Agreement for the required retention period of
the Florida Public Records Act (Chapter 119, Fla. Stat.), if applicable, or, if the Florida
Public Records Act is not applicable, for a minimum period of three (3) years after
termination of Agreement. If any audit has been initiated and audit findings have not been
resolved at the end of the retention period or three (3) years, whichever is longer, the
books, records, and accounts shall be retained until resolution of the audit findings. If the
Florida Public Records Act is determined by SHERIFF to be applicable to Awarded
Proposer's records, Awarded Proposer shall comply with all requirements thereof; however,
no confidentiality or non-disclosure requirement of either federal or state law shall be
violated by Awarded Proposer. Any material entry that is incomplete or incorrect in such
books, records, and accounts shall be a basis for SHERIFF's disallowance and recovery of
any payment upon such entry.

1.18. Scrutinized Company_Policies and Procedures: A company is ineligible to, and may not,
bid on, submit a proposal for, or enter into or renew a contract with an agency or local
governmental entity for goods or services of One Million Dollars ($1,000,000.00) or more if
at the time of bidding or submitting a proposal for a new contract or renewal of an existing
contract, the company:

1.18.1 is on the Scrutinized Companies that Boycott Israel List, created pursuant to s.
215.4725, or is engaged in a boycott of Israel;

1.18.2 is on the Scrutinized Companies with Activities in Sudan List or the Scrutinized
Companies with Activities in the Iran Terrorism Sectors List, created pursuant to s.
215.473; or

1.18.3 is engaged in business operations in Cuba or Syria

At the time a company submits a bid or proposal for a contract or before the company
enters into or renews a contract with an agency or governmental entity for goods or
services of One Million Dollars ($1,000,000.00) or more, the company must certify that the
company is not participating in a boycott of Israel, on the Scrutinized Companies with
Activities in Sudan List or the Scrutinized Companies with Activities in the Iran Terrorism
Sectors List, or that it does not have business operations in Cuba or Syria.

1.19 Verification of Employment Eligibility:

1.19.1 In accordance with, §448.095, Florida Statutes, Awarded Proposer shall register with
and utilize the E-Verify System operated by the United States Department of
Homeland Security to verify the employment eligibility of all new employees hired
during the term of the Agreement and shall expressly require any subcontractors
performing work or providing services pursuant to this Agreement to likewise utilize
the E-Verify System to verify the employment eligibility of all new employees hired by
the subcontractor during the term of this Agreement. If Awarded Proposer enters into
a contract with a subcontractor performing work or providing services on its behalf,
Awarded Proposer shall also require the subcontractor to provide an affidavit stating
that the subcontractor does not employ, contract with, or subcontract with an
unauthorized alien. Information on registration for and use of the E-Verify System
can be obtained via the internet at the Department of Homeland Security Web site:
http://www.dhs.gov/E-Verify.
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1.19.2 Every Awarded Proposer shall, upon request, provide evidence of compliance with
this provision to the SherifffBSO. Failure to comply with this provision is a material
breach of an Agreement, and the SheriffBSO may choose to terminate the
Agreement at any time at its sole discretion. Awarded Proposer may be liable for all
costs associated with SherifffBSO securing the same services, inclusive, but not
limited to, higher costs for the same services and rebidding costs (if necessary).

1.19.3 The Awarded Proposer certifies that:

1.19.3.1. The Awarded Proposer and its Subcontractors are aware of the
requirements of Florida Statute 448.095, and upon request from the
Broward Sheriff’'s Office, provide evidence of such compliance.

1.19.3.2 The Awarded Proposer and its Subcontractors are registered with and
using the E-Verify system to verify the work authorization status of newly
hired employees.

1.19.3.3 The Awarded Proposer will not enter into a contract with any Subcontractor
unless each party to the contract registers with and uses the E-Verify
system.

1.19.3.4 The Subcontractor will provide the Awarded Proposer with an affidavit
stating that the Subcontractor does not employ, contract with, or
subcontract with unauthorized alien.

1.19.3.5 The Awarded Proposer must maintain a copy of such affidavit.

1.19.3.6 The Broward Sheriff’'s Office may terminate this Agreement on the good
faith belief that the Awarded Proposer or its Subcontractors knowingly
violated Florida Statutes 448.09(1) or 448.095(2)(c).

1.19.3.7 If this Agreement is terminated pursuant to Florida Statute 448.095(2)(c),
the Awarded Proposer may not be awarded a public contract for at least 1
year after the date on which this Agreement was terminated.

1.19.3.8 The Awarded Proposer is liable for any additional cost incurred by the
Broward Sheriff's Office as a result of the termination of this Agreement.

1.20 Foreign Influence:

Awarded Proposer represents and warrants that it has made any applicable disclosures to
BSO which are required under Florida Statute 286.101(3)(a) pertaining to business
transactions with a foreign country of concern as more fully defined within said statute.

1.21. Federal System for Award Management (SAM)_database: For formal solicitations where
funding, in whole or in part, is through a federal grant:

1.21.1 By submission of an offer, the offeror acknowledges the requirement that a
prospective awardee shall be registered in the SAM database prior to award, during
performance, and through final payment of any contract, basic agreement, basic
ordering agreement, or blanket purchasing agreement resulting from this solicitation.

1.21.2 The offeror should provide in its response the annotation “DUNS” or “DUNS+4”
followed by the DUNS or DUNS+4 number that identifies the offeror’'s name and
address exactly as stated in the offer. The DUNS number will be used to verify that
the offeror is registered in the SAM database.

1.21.3 No award will be made to an offeror listed on the SAM Excluded list.
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1.22 Test Period: The following Test Period provisions apply to all RLIs. In the event the RLI is
for the procurement of both service(s) and product(s), the service(s) and product(s) offered
by Vendor must both be accepted by the Broward Sheriff's Office (BSO.)

Test Period - Services

BSO reserves the right to require a test period to determine if the Vendor can perform
services in accordance with the requirements of the RLI, and to BSO's satisfaction, in its
sole and absolute discretion. Such test period can be from thirty to ninety days and will be
conducted under all specifications, terms and conditions contained in the RLI. If accepted
by BSO, this trial period will then become part of the initial term as specified in the RLI.

A performance evaluation, the form of which will be at BSO’s sole and absolute discretion
and not the subject of a protest, will be conducted prior to the end of the test period and that
evaluation will be the basis for BSO's decision to continue with the Vendor or to select
another Vendor (if applicable).

Test Period - Product

If the Vendor is offering an equivalent product, BSO reserves the right to require a test
period to determine if the product meets the requirements of the RLI specifications and to
BSO'’s satisfaction, in its sole and absolute discretion. Such test period can be from thirty to
ninety days and will be conducted under all specifications, terms and conditions contained
in the RLI. If accepted by BSO, this trial period will then become part of the initial term as
specified in the RLI.

A performance evaluation, the form of which will be at BSO’s sole and absolute discretion
and not the subject of a protest, will be conducted prior to the end of the test period and that
evaluation will be the basis for BSO to continue with the Vendor or to select another Vendor
(if applicable).

1.23 Termination: The Agreement and the parties' performance may be terminated upon the
following events:

1.23.1 Termination by Mutual Agreement. In the event the parties mutually agree
in  writing, the Agreement may be terminated on the terms and dates
stipulate herein.

1.23.2 Termination without Cause. BSO shall have the right to terminate the
Agreement without cause and for BSO’s convenience by providing the
Awarded Proposer with thirty (30) calendar days written notice. Awarded
Proposer will be paid for services or goods delivered up to the date of
termination.

1.23.3 Termination for Cause. In the event of a material breach of these terms and
conditions, either party may provide the other party with written notice of
the material breach. The other party shall have thirty (30) days from the
date of its receipt of such notification to cure such material breach. If the
material breach is not cured within that time period, the non-breaching
party may terminate their performance and the parties' relationship
immediately. Material breaches shall include but are not limited to, violations
of Governing Standards, state or federal laws, BSO's policies and
procedures, or these terms and conditions.
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1.23.4 Termination for Lack of Funds. In the event the funds to finance this
Agreement become unavailable or are not allocated by Broward County (or if
this Agreement is funded by way of a grant source, then in the event the funds
to finance this Agreement become unavailable or are not allocated by that
grant source), BSO may provide Awarded Proposer with thirty (30) days
written notice of termination.

1.23.5 Immediate Termination by BSO. BSO, in his sole discretion, may terminate
the Agreement immediately upon the occurrence of any of the following
events:

1.23.5.1 Awarded Proposer's violation of the Public Records Act;
1.23.5.2 The insolvency, bankruptcy or receivership of Awarded Proposer;

1.23.5.3 Awarded Proposer’s violation or non-compliance with NON-
DISCRIMINATION Section of these terms and conditions; or

1.23.5.4  Awarded Proposer fails to maintain insurance in accordance with the
INSURANCE Section of these terms and conditions.

1.23.5.5 Awarded Proposer submits a false certification as provided in Sections
1.18 through 1.20 above.

Neither the expected termination nor the expiration of the Agreement shall relieve
Awarded Proposer, its employees and independent contractors from their contractual

duty and ethical obligation to provide or arrange for services/products until the date of
termination.

Notwithstanding any other provisions of these terms and conditions, the Awarded
Proposer’s duty to indemnify and defend BSO as set forth in these terms and conditions
shall survive the termination or expiration of the Agreement.

1.24 Non-Discrimination: Awarded Proposer shall not discriminate against any client,
employee or applicant for employment because of race, age, color, religion, sex, sexual
orientation, sexual preference, national origin, physical or mental disability, marital status or
medical status. Awarded Proposer shall comply with all applicable sections of the
Americans with Disabilities Act. The Awarded Proposer agrees that compliance with this
Article constitutes a material condition to this Contract, and that it is binding upon the
Awarded Proposer, its successors, transferees, and assignees for the period during which
services/products are provided. The Awarded Proposer further agrees to ensure that its
independent contractors/subcontractors are not in violation of the terms of this Section.
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1.25 CALEA Standards & Criminal Justice Information Services Standards

1.25.1 If the Awarded Proposer is providing computer or telecommunication services that
stores, transmits or copies (or facilitates any of the forgoing) data originating from
BSO and/or Awarded Proposer is providing services offered by the Awarded
Proposer interfaces with, or Awarded Proposer needs access to, any of the BSO’S
Criminal Justice Information Systems (“CJIS”) which contain Criminal Justice
Information (“CJI”) (as defined by the Federal Bureau of Investigations (“FBI”) and
the Florida Department of Law Enforcement (“FDLE”) and includes but not limited to
any notations or other written or electronic evidence of an arrest, detention,
complaint, indictment, information or other formal criminal charge relating to an
identifiable person that includes identifying information regarding the individual as
well as the disposition of any charges) then the following provisions apply to this
Agreement:

1.25.20wnership of all data originating from BSO and sent to, or hosted by, the Awarded
Proposer remains the BSO’S exclusive property. To the extent that the Awarded
Proposer needs access to such data to deliver the services contemplated within the
parties’ Agreement, the Awarded Proposer is allowed such limited access and limited
use. Upon expiration of this Agreement for any reason, said limited access to the
data shall expire and Awarded Proposer shall provide BSO copies of all data hosted
and/or stored by Awarded Proposer under this Agreement in a commercially
accepted downloadable format (for example, XLM format and WORD format) or
allow BSO access to such data for downloading up to ninety (90) days after the
termination of this Agreement without any additional cost or expense.

1.25.3 The storage (cloud storage or otherwise) of the data considered to be CJI shall only
occur by Awarded Proposer in servers and/or data centers and/or computer systems
physically located in the United States or its territories and Indian Tribes and/or
Canada and subject to the respective governmental jurisdictions (U.S. federal
government, individual U.S. State governments, U.S. Indian Tribes or the Royal
Canadian Mounted Police).

1.25.4 The software and/or hosting services being provided by the Awarded Proposer to BSO
shall use the latest security and privacy tools including SSL 128-bit encryption,
server certificates with Global ID provided by the premier national provider, the
highest level of encryption dictated by Federal guidelines — the AES algorithm and
SSAE No. 16 SOC 1 f/k/a SAS 70 Type Il certification. BSO’S data will be stored in
mirrored, redundant, secured facilities and shall be routinely backed up on an
independent server separate and apart from the server providing day-to-day services
to BSO. Awarded Proposer agrees to institute commercially reasonable restrictive
security measures to prevent and detect unauthorized physical and/or remote
access to the systems and data services being provided to BSO under this
Agreement. Awarded Proposer shall provide layers of security at its physical hosting
site, that consist of a number of measures such as biometric access, closed circuit
TV, security system monitoring, multiple check-points, restricted building access,
photo badges, proximity access cards, controlled visitor access and alike. Awarded
Proposer shall institute routine system security audits such as SAS-79, SysTrust,
Webtrust, ISO 27001/2, virus and malware scans and other industry standard system
audit procedures. Awarded Proposer shall immediately notify BSO in writing of any
breaches of security and/or unauthorized access to BSO’S systems and/or services
being provided by Awarded Proposer.
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1.25.5 Awarded Proposer shall have in place a disaster recovery plan that includes the
recovery of critical systems (i.e., systems that provide software services to
customers) in event of Awarded Proposer’s full or partial data center outage. The
plan must include at a minimum, the ability to recover critical systems in a working
state within a short period of time with critical functions online and processing
customer requests. The plan must also include a suitable back up power supply
independent of commercial electrical services offered to the general public (i.e.
suitable generator). The Awarded Proposer must be able to execute the disaster
recovery plan within moments of a disaster declaration. Awarded Proposer must test
its disaster recovery plan annually.

1.25.6 Awarded Proposer agrees to comply with all security protocols, handling, storing,
hosting, transmitting and copying of CJI data on CJIS in accordance with the latest
version of the Criminal Justice Information Services Security Policy (CSP) published
and updated periodically by the FBlI and <can be found here:
https://www.fbi.gov/services/cjis/cjis-security-policy-resource-center and the most
current CJIS Security Addendum approved by the Director of the FBI, acting for the
U.S. Attorney General, as referenced in Title 28 CFR 20.33 (a)(7) both of which are
incorporated herein by reference into the parties’ Agreement.

1.25.7 Awarded Proposer shall comply with the FBI CJIS Security policy screening
requirements for all staff, employees, subcontractors, agents and/or vendors that will
have unescorted physical or logical access to criminal justice information and/or
access to any Broward Sheriff's Office facility that is deemed a physically secure
location. The screening consists of a state/national fingerprint-based background
check and online Security Awareness training that is renewed every two years.
Awarded Proposer may not fingerprint its own employees, subcontractors or agents
and fingerprinting must be taken/rolled/printed by a recognized law enforcement
agency or an FDLE-approved third-party vendor.

1.25.8 All of Awarded Proposer’s staff, employees, subcontractors, agents and/or vendors
who access or handle in any way, BSO'S CJIS or CJI the appropriate security
awareness training via the CJIS online application and update and maintain the
same throughout the duration of this Agreement. Awarded Proposer shall maintain
the Security Addendum Certification form mandated by CSP and provided by BSO’S
CJIS Compliance unit to Awarded Proposer for each of Awarded Proposer’s staff,
employees, subcontractors, agents and/or vendors with access to BSO’S CJI or
CJIS.

1.25.9 Awarded Proposer and any staff, employee, subcontractors, agents and/or vendors
shall follow all requirements pertaining to their operations when accessing, storing,
transmitting or handling CJl found in Florida Statute 501.171 and the FBI CJIS
Security Policy.

1.25.10 If the services rendered by Awarded Proposer under this Agreement is in
noncompliance with any FBI or FDLE regulations pertaining to the accessing,
storing, transmitting or handling CJl, as updated and modified from time to time by
FBI and/or FDLE, then Awarded Proposer shall take all necessary action to bring its
services into compliance as soon as possible. BSO reserves the right to deny
physical and/or logical access to a contractor that is deemed to be in noncompliance
with these provisions. This is a material term of the Agreement and if such
noncompliance is not timely remedied by Awarded Proposer, BSO may terminate the
Agreement and Awarded Proposer shall allow BSO the ability to recapture BSO’S
data as more fully described herein and Awarded Proposer shall facilitate BSO’S
efforts in recovering said data from Awarded Proposer’s systems.
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1.26 Contracting with Entities of a Foreign Country of Concern

Pursuant to section 287.138, Florida Statutes, governmental entities within the State of
Florida, including the Broward Sheriff's Office (BSO), are prohibited from entering into
certain contracts with entities where a foreign country of concern, as defined in section
287.138(1)(c), Florida Statutes, possesses a controlling interest in the entity. Upon BSO’s
request, the Contractor\Proposer\Vendor will complete and submit with the
Contract\Agreement\Proposal, the form “Foreign Country of Concern Attestation” signed by
an officer or authorized representative of the contractor under penalty of perjury that that
their company is not an entity the BSO is prohibited from contracting with pursuant to
Section 287.138, Florida Statutes. Contractors\Proposers\Vendors are cautioned that, in
addition to the criminal penalties for perjury, civil penalties equal to twice the amount of this
Contract\Agreement\ being assessed, the ineligibility to enter into, renew, or extend any
contract or grant with any Florida governmental entity, the ineligibility to receive or renew
any license, certification, or credential issued by a governmental entity of the State of
Florida for up to five (5) years, and placement on the State of Florida Suspended Vendors
list may be imposed upon any contractor falsifying the form or violating this statute.

SECTION TWO
RLI PROCEDURES

21 SELECTION/NEGOTIATION PROCESS: It is anticipated, but not required, that the RLI
process will proceed in the following manner: A Selection Committee (SC) will be
responsible for recommending the most qualified Proposer(s) with whom to begin
negotiation of an agreement(s) for this project or to recommend rejection of all proposals or
portions of proposal(s). Technical staff participation serves purely in an information
gathering capacity unless additional authority is delegated by the SC.

2.2 CONE OF SILENCE: This project is under a “Cone of Silence” starting with the issue date
of this RLI through contract signing. Any violation of this provision may result in the
associated Proposer being removed from consideration at BSO’s sole discretion. A
complete definition of the Cone of Silence is found on the website at:
http://www.sheriff.org (Use search box in Upper Right of Screen and type in Lobbyist) - click
on “Purchasing Bureau” to access the Lobbyist Policy.

2.3. ACKNOWLEDGEMENT/REQUEST FOR INFORMATION AND/OR CLARIFICATION(S):

2.3.1. If the Proposer is in doubt as to the meaning of any of the Proposal Documents, is of
the opinion that the Conditions and Specifications contain errors or contradictions or
reflect omissions, or has any question concerning the conditions and specifications,
the Proposer shall submit a question for interpretation or clarification. BSO requires
all questions relating to the solicitation be entered through the “Ask a Question”
option tab available on the BidSync website. Responses to the questions will be
provided online through Periscope Holding/BidSync. Such request must be received
by the Question & Answer Deadline stated on Periscope Holding/BidSync. Questions
received after the Question & Answer Deadline may not be answered. Interpretations
or clarifications in response to such questions will be issued via Periscope
Holding/BidSync. No change(s) or interpretation(s) shall be considered binding
unless provided in writing in the form of an Addendum or in the “Ask a Question”
section.
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2.3.2. At its sole discretion, BSO may answer such inquiries by means of the “Ask a
Question” tab or an addendum. In the event that an inquiry is made in which the
explanation or clarification requires a substantial change to the specifications, a
formal Addendum will be posted on Periscope Holding/BidSync. If any addendum is
issued it shall be the responsibility of each Proposer, prior to submitting their
response, to visit Periscope Holding/BidSync to determine if addenda were issued
and to make such addenda a part of their proposal.

2.3.3. Addenda Acknowledgement: The Proposer shall be required to acknowledge
receipt of any formal addenda by electronic acceptance thru BidSync. Failure to
accept a formal addendum in its Proposal shall deem it non-responsive; provided,
however, that BSO may waive this requirement in its best interest.

24. ADDENDA: In the event that an inquiry is made by potential Proposer(s) in which the
explanation requires substantial change to the solicitation, a formal Addendum will be
issued which will require acknowledgment by Proposer through BidSync.

2.5 MANDATORY/NON-MANDATORY PRE-PROPOSAL MEETING AND SITE VISIT
REQUIREMENTS: See Pre-Bid section in BidSync and Comments section in BidSync for
Mandatory/Non-Mandatory Pre-Proposal meeting and Site Visit requirements.

2.6. REVIEW OF PROPOSALS: Each Proposer should submit documents that provide
evidence of capability to provide the services required for this project. The Selection
Committee, at its sole discretion will determine the responsiveness of a Proposal. Any non-
responsive Proposal will be eliminated from further consideration. BSO reserves the right
to accept or reject any or all Proposals, and/or waive irregularities and technicalities. BSO
further reserves the right to take any other action that may be necessary or in the best
interest of BSO; in proposals received; to request additional information, to exercise its
discretion and to apply its judgment in all matters pertaining to the RLI. BSO further
reserves the right to reject any or all proposals, with or without cause, to waive technical
errors and informalities or to accept the proposals, which in its judgment, best serves BSO.
BSO further reserves the right to cancel this RLI and re-solicit if determined to be in its’ best
interest. BSO’s decision(s) in dispute resolution(s) will be final.

2.6.1 BSO, in its sole discretion, may shortlist and request oral presentations from each of
the shortlisted Proposers. If presentations/interviews are deemed necessary by the
SC, each short listed Proposer will be contacted to advise of the date and time for
presentations/interviews. Proposers are cautioned that their submittal should be as
complete as possible in the event that oral interviews are deemed not necessary.

2.6.2 Proposers are encouraged to offer concepts that are cost effective and will provide
superior service while affording maximum benefit to BSO. The Broward Sheriff's
Office will not consider oral/written communications after the due date of the RLI,
except as otherwise set forth within this solicitation.
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2.6.3 PRESENTATIONS/INTERVIEWS: The SC may provide a list of subject matters that
must be discussed in the Proposer’s presentation. Each short listed Proposer will be

given equal time to make presentations, but the question-and-answer time may vary.
In accordance with Florida Statute 286.0113, vendors’ oral Presentations are exempt
from public meetings requirements. Protecting such meetings ensures that the
process of responding to a competitive solicitation remains fair and equitable for
vendors. The recommendation to begin negotiations with the selected Proposer will
be made by the SC and submitted for approval to the appropriate BSO authorities.
Selection of Proposer(s) is contingent upon the parties negotiating and executing a
mutually acceptable agreement.

AWARD:
2.7.1 At BSO’s sole discretion, BSO will award this RLI to the Proposer(s) that BSO
determines is most qualified to perform the work.

2.7.2 Special conditions and scope of subsequent agreement(s) may vary as best serves
BSO.

2.7.3 BSO reserves the right at BSO’s sole discretion to waive irregularities and
technicalities, postpone, accept or reject any and all proposals in whole or in part,
and to cancel this RLI and re-solicit as is in BSO’s best interest.

2.7.4 \Withdrawal of Proposal: Any proposal may be withdrawn up until the solicitation
closing date and time. Any proposals not withdrawn prior to closing date and time
shall constitute an irrevocable offer for a period of 120 calendar days from the
solicitation opening date. Proposers are cautioned to examine all terms, conditions,
specifications, addenda, delivery instructions and other conditions pertaining to this
solicitation. Failure of the Proposer to examine all pertinent documents shall not
entitle Proposer to any relief from the conditions imposed in the RLI.

2.7.5 Open-End Contract:

2.7.5.1 No guarantee is express or implied as to the total quantity of units to be
purchased under any open-end contract. Estimated quantities will be used
for bid comparison purposes only. BSO reserves the right to issue
purchase orders as and when required, or, issue a blanket purchase order
for individual agencies and release partial quantities or, any combination of
the preceding.

2.7.5.2 Ordering: BSO reserves the right to purchase units specified herein through
contracts established by other governmental agencies or through separate
procurement actions due to unique or special needs. If an urgent delivery
is required, within a shorter period than the delivery time specified in the
contract and if the seller is unable to comply therewith, BSO reserves the
right to claim such delivery from others without penalty or prejudice to BSO
or to the Bidder.

298
BidSync p. 321



Docusign Envelope ID: A3603585-CF8B-4481-ADC9-1F59C2273191 roward Sheriffs Office 24023VR

2.8 The Broward Sheriff's Office reserves the right to waive or modify any irregularities and
technicalities in this solicitation and in Proposals received; to request additional information,
to exercise its discretion and to apply its judgment in all matters pertaining to the
solicitation. BSO further reserves the right to reject any or all Proposals, with or without
cause, to waive technical errors and informalities or to accept Proposals, which in its
judgment best serves BSO. BSO further reserves the right to cancel this solicitation and re-
solicit if determined to be in its best interest. BSO’s decision in dispute(s) resolution(s) will
be final. At BSO'S sole discretion, award will be made to Proposer that BSO determines is
the most qualified responsive and responsible Proposer. BSO reserves the right to withdraw
this solicitation without any award and/or "piggyback" off of another existing government
contract and/or GSA.

29 BSO reserves the right to extend the same or similar services/products offered by Awarded
Proposer to other BSO departments, without the need to issue a formal solicitation at the
discretion of BSO Purchasing Bureau Director.

210 Solicitation/Award Protest Procedure: BSO’s Protest Procedure is located on our website:
http://www.sheriff.org , (Use search box in Upper Right of Screen and type in Protest - click
on Protest Procedure).
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10/3/2024

AFFIDAVIT

RLI# 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

The undersigned Proposer hereby certifies that the information provided below is accurate. Indicate which
paragraph applies by affixing your initials next to paragraph 1 or paragraph 2.

BM 1. None of the Proposer’s Corporate Officers, Owners, Partners, Employees, Agents or
individuals that will be working on this BSO contract have been convicted of a
misdemeanor, felony or have criminal action pending.

OR
2.  The following Proposer’s Corporate Officers, Owners, Partners, Employees, Agents or

individuals that will be working on this BSO contract have been convicted of a
misdemeanor, felony or have criminal action pending. Note: Further documentation may
be required. Attach a supplemental sheet if needed and also have the additional sheet
notarized.

1.

Legal Name Driver’s License Number (Attach copy)

Previous Names Used Title/Duties performed

2.

Legal Name Driver’s License Number (Attach copy)

Previous Names Used Title/Duties performed

It is the successful Proposer’s responsibility to notify BSO during the term of the contract if
additional names need to be added to the above affidavit due to conviction of a felony or have
criminal action pending. Verbal notification is required within 24 hours and written notification is
required within ten (10) BSO workdays. The notice shall include name and the position title of the
employee and duties performed.

Successful Proposer must maintain an environment that is safe and will not be harmful to the public
or to BSO employees.

Law Enforcement Psychologica & Counseling Associates, Inc

bmangan@lepca.com
Electronic Signature (Print Name)
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PROPOSAL ACKNOWLEDGEMENT FORM
RLI# 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

Proposer does declare that no persons other than the Proposer herein named has any interest in this proposal or in the
contract to be taken, and that it is made without any connection with any other person or persons making proposal for
the same article, and is in all respects fair and without collusion or fraud. Proposer further declares that the
specifications have been carefully examined and the Proposer is thoroughly familiar with its provisions and with the
quality, type and grade of required materials. Proposer certifies that any exceptions to the solicitation specifications
are noted in the exceptions section below. Proposer also understands that any exceptions presented after the award,
may be cause for cancellation of award.

Proposer acknowledges that Proposer has given the Purchasing Agent written notice of all conflicts, errors, or
discrepancies that it has discovered in the Sample Agreement, and/or Proposal documents and the written resolution
thereof by the Purchasing Agent is acceptable to Proposer.

Subject to deviations stated below, Proposer accepts the terms, conditions, mandates, and other provisions of BSO
General Terms and Conditions (See sample agreement attachment), and Specifications/Scope of Work, and any and
all Addenda issued. Said documents being the strict basis upon which the said Proposer makes this proposal.

EXCEPTIONS TO PROPOSAL: ANY REPRESENTATION (BELOW) OR EXCEPTION(S) MAY CAUSE THIS
PROPOSAL TO BE REJECTED BY BSO.

The following represents every deviation (itemized by number) to the foregoing General Terms and Provisions, the
Special Conditions and the Technical Specifications upon which this Proposal is based, to wit:

Price(s) is to include the provision of all services, labor, materials, equipment, Insurance, licenses, and applicable
taxes necessary for completion of the work. The methodology used in determining these prices should be included in
the proposal. However, if methodology is not included with the proposal, it must be received within three (3) calendar
days of request by Purchasing Bureau.

Proposer represents and certifies that any and all information, documents, forms, and responses to questions provided
in its proposal with regard to this solicitation is true and correct

The undersigned further declares and proposes to furnish the services called for within the specified time in this
proposal, except as noted in the exception section for the submitted price, to wit:

The below identified and signed authorized officer of the company, proposes the pricing information
submitted in BidSync for required Services.

IT IS HEREBY CERTIFIED AND AFFIRMED THAT THE PROPOSER SHALL ACCEPT ANY AWARDS MADE AS A RESULT OF THIS
SOLICITATION. PROPOSER FURTHER AGREES THAT PRICES QUOTED WILL REMAIN FIXED FOR A PERIOD OF ONE HUNDRED AND
TWENTY (120) DAYS FROM DATE SOLICITATION IS DUE. IF AWARDED A PURCHASE ORDER OR CONTRACT AS A RESULT OF THIS
SOLICITATION, PROPOSER FURTHER AGREES THAT PRICES QUOTED SHALL REMAIN FIXED AND FIRM FOR THE TERM OF THE
CONTRACT.

Legal Company Name: Law Enforcement Psychological & Counseling Associates, Inc

Electronic Signature Proposer’s Authorized Representative’s Name: Brian Mangan

Representative’s Title: President
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THE EXECUTION OF THIS FORM CONSTITUTES THE UNEQUIVOCAL OFFER OF PROPOSER TO BE BOUND BY THE TERMS OF ITS
PROPOSAL. FAILURE TO SIGN THIS SOLICITATION WHERE INDICATED ABOVE BY AN AUTHORIZED REPRESENTATIVE SHALL
RENDER THE PROPOSAL NON-RESPONSIVE. THE BROWARD SHERIFF’S OFFICE MAY, HOWEVER, IN ITS SOLE DISCRETION,
ACCEPT ANY PROPOSAL THAT INCLUDES AN EXECUTED DOCUMENT WHICH UNEQUIVOCALLY BINDS THE PROPOSER TO THE
TERMS OF ITS OFFER.
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NON-COLLUSION CERTIFICATE

I, Law Enforcement Psychological & Counseling Associates, Inc(name of corporation/partnership/agency
hereinafter known as “Contractor, “Bidder” or “Proposer”) am over 18 years of age, have personal knowledge of the
facts stated below and | am an owner, officer, director, principal shareholder and/or | am otherwise authorized to
bind the bidder of Solicitation No: 24023VR, Solicitation Title: Pre-Employment Psychological Evaluation
Services(“Competitive Solicitation”) and to a contract if an award is made (“Contract”.)

| state that the bidder of the Competitive Solicitation and any subsequent Contract is not related to any of the
other parties bidding in the Competitive Solicitation, and that the Contractor's proposal is genuine and not
sham or collusive or made in the interest or on behalf of any person not therein named, and that the
Contractor has not, directly or indirectly, induced or solicited any other proposer to put in a sham proposal,
or any other person, firm, or corporation to refrain from proposing, and that the proposer has not in any
manner sought by collusion to secure to the proposer an advantage over any other proposer.

Note: Related parties shall mean bidders or proposers or the principals, corporate officers, and managers

thereof which:
e have a direct or indirect ownership interest in another bidder or proposer for the same agreement,
or
. a parent company or the principals thereof of one (1) bidder or proposer have a direct or indirect
ownership interest in another bidder or proposer for the same agreement, or

o are family members of another bidder or proposer for the same agreement. Family members
include brothers and sisters, half brothers and sisters, spouse, parents, ancestors, and lineal
descendants.

By: Brian Mangan, Law Enforcement 9/172024
Psychological & Counseling Associates, Inc
Signature Date

Brian Mangan, President
Printed Name and Title

Federal Employer Identification Number 59-1978758
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SCRUTINIZED COMPANY CERTIFICATE

I, Brian Mangan, representing Law Enforcement Psychological & Counseling Associates, Inc (name of
corporation/partnership/agency hereinafter known as “Contractor, “Bidder” or “Proposer”) am over 18 years of age,
have personal knowledge of the facts stated below and | am an owner, officer, director, principal shareholder and/or
| am otherwise authorized to bind the bidder of Solicitation No: 24023VR, Solicitation Title: Pre-Employment
Psychological Evaluation Services (“Competitive Solicitation”) and to a contract if an award is made (“Contract”.)

| hereby acknowledge that a company is ineligible to, and may not, bid on, submit a proposal for, or enter into or
renew a contract with an agency or local governmental entity for goods or services if at the time of bidding or
submitting a proposal for a new contract or renewal of an existing contract, the company:

. is on the Scrutinized Companies that Boycott Israel List, created pursuant to s. 215.4725, or is
engaged in a boycott of Israel; or
. is on the Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies with

Activities in Iran Terrorism Sectors List, created pursuant to s. 215.473, or is engaged in business
operations in Cuba or Syria, and the bid, proposal or contract is for goods or services of one million
dollars or more.

| hereby represent and certify that Proposer is not on the Scrutinized Companies that Boycott Israel List or
participating in a boycott of Israel; and, for bids, proposals or contracts for goods or services on one million dollars or
more, that Proposer is not on the Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies
with Activities in Iran Terrorism Sectors List, or engaged in business operations in Cuba or Syria,.

By: Brian Mangan, Law Enforcement Psychological & 9/172024
Counseling Associates, Inc
Signature Date

Brian Mangan, President
Printed Name and Title

Federal Employer Identification Number: 59-1978758
Printed Name of Firm: Law Enforcement Psychological & Counseling Associates, Inc

Address of Firm: 9960 NW 116th Way, Suite 12
Medley, FL 33178
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VERIFICATION OF EMPLOYMENT ELIGIBILITY FORM

PER FLORIDA STATUTE 448.095, CONTRACTORS AND SUBCONTRACTORS MUST REGISTER WITH AND USE
THE E-VERIFY SYSTEM TO VERIFY THE WORK AUTHORIZATION STATUS OF ALL NEWLY HIRED
EMPLOYEES. IF THIS FORM IS BEING REQUESTED AS PART OF A SOLICITATION,IT MUST BE COMPLETED
AND SUBMITTED WITH THE BID/PROPOSAL. FAILURE TO SUBMIT THIS FORM AS REQUIRED MAY DEEM
YOUR SUBMITTAL NONRESPONSIVE.

In accordance with, §448.095, Florida Statutes, Contractor shall register with and utilize the E-Verify System operated
by the United States Department of Homeland Security to verify the employment eligibility of all new employees hired
during the term of the Agreement and shall expressly require any subcontractors performing work or providing
services pursuant to this Agreement to likewise utilize the E-Verify System to verify the employment eligibility of all
new employees hired by the subcontractor during the term of this Agreement. If Contractor enters into a contract with
a subcontractor performing work or providing services on its behalf, Contractor shall also require the subcontractor to
provide an affidavit stating that the subcontractor does not employ, contract with, or subcontract with an unauthorized
alien. Information on registration for and use of the E-Verify System can be obtained via the internet at the Department
of Homeland Security Web site: http://www.dhs.gov/E-Verify

Every Contractor shall, upon request, provide evidence of compliance with this provision to the Sheriff/BSO. Failure
to comply with this provision is a material breach of an Agreement, and the SherifffBSO may choose to terminate the
Agreement at any time at its sole discretion. Contractor may be liable for all costs associated with SherifffBSO
securing the same services, inclusive, but not limited to, higher costs for the same services and rebidding costs (if
necessary).

The Contractor, by virtue of the signature below, certifies that:

1. The Contractor and its Subcontractors are aware of the requirements of Florida Statute 448.095, and upon
request from the Broward Sheriff’s Office, provide evidence of such compliance.

2. The Contractor and its Subcontractors are registered with and using the E-Verify system to verify the work
authorization status of newly hired employees.

3. The Contractor will not enter into a contract with any Subcontractor unless each party to the contract
registers with and uses the E-Verify system.

4. The Subcontractor will provide the Contractor with an affidavit stating that the Subcontractor does not
employ, contract with, or subcontract with unauthorized alien.

5. The Contractor must maintain a copy of such affidavit.

6. The Broward Sheriff’'s Office may terminate this Contract on the good faith belief that the Contractor or its
Subcontractors knowingly violated Florida Statutes 448.09(1) or 448.095(2)(c).

7. If this Contract is terminated pursuant to Florida Statute 448.095(2)(c), the Contractor may not be awarded
a public contract for at least 1 year after the date on which this Contract was terminated.

8. The Contractor is liable for any additional cost incurred by the Broward Sheriff’s Office as a result of the
termination of this Contract.

Authorized Signature Brian Mangan
Printed Name Brian Mangan
Title President

Name of Entity/Corporation Law Enforcement
Psychological & Counseling Associates, Inc
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Date 9/15/24
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Confidentiality Agreement
RLI# 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

WHEREAS Sheriff of Broward County ("SHERIFF") has entered into an Agreement with
Law Enforcement Psychological & Counseling Associates, Inc, an independent contractor,
("CONTRACTOR") wherein CONTRACTOR will be performing certain work and services for
SHERIFF, more specifically described in the solicitation document.

WHEREAS, CONTRACTOR has assigned Brian Mangan(“Assignee”) to perform such
work on behalf of CONTRACTOR;

WHEREAS, when performing such work and providing such services Assignee may
become aware of confidential information related to the business of the SHERIFF including, but
not limited to, undercover vehicle information, criminal intelligence information, and criminal
investigative information, and

NOW THEREFORE, in consideration of SHERIFF's using CONTRACTOR to perform
services and for other good and valuable consideration Assignee agrees as follows:

I. Acknowledgment of Confidentiality. Assignee hereby acknowledges that

(_he [/ she ) may be exposed to confidential information including, without limitation, criminal
intelligence information,

(Circle one of the above)

criminal investigative information, blueprints, designs and plans (whether in hard copy or
electronic format) and other information that is confidential or exempt from disclosure pursuant to
federal, state or local laws, rules, codes, or regulations and other information designated as
confidential ("Confidential Information"). Confidential Information does not include:

(i) Information already known or independently developed by Assignee and/or
CONTRACTOR,;

(i) Information in the public domain through no wrongful act of CONTRACTOR and/or
Assignee, or

(iii) Information received by CONTRACTOR and/or Assignee from a third party who was free
to disclose it.

II. Covenant Not to Disclose. With respect to the Confidential Information, Assignee hereby
agrees that during the term of rendering services or performing work and at all times thereafter
Assignee shall not use, commercialize or disclose such Confidential Information to any person or
entity, except to such other parties as SHERIFF may approve in writing and under such
conditions as SHERIFF may impose.

IN WITNESS WHEREOF, Assignee executes this Confidentiality Agreement on the date set forth

below.
(CONTRACTOR) EMPLOYEE/SUBCONTRACTOR
Brian Mangan 9/15/24
Electronic Signature (Individual’s Name) Date
Mayte Aponte 9/15/24
Witness Date
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DRUG FREE WORKPLACE CERTIFICATION
RLI# 24023VR
PRE-EMPLOYMENT PSYCHOLOGICAL EVALUATION SERVICES

The undersigned Proposer hereby certifies that it will provide a drug-free workplace program by:

(1) Publishing a statement notifying its employees that the unlawful manufacture, distribution, dispensing,
possession, or use of a controlled substance is prohibited in the Proposer's workplace, and specifying
the actions that will be taken against employees for violations of such prohibition;

(2) Establishing a continuing drug-free awareness program to inform its employees about:
(i) The dangers of drug abuse in the workplace;
(i) The Proposer’s policy of maintaining a drug-free workplace;
(iii) Any available drug counseling, rehabilitation, and psychological service; and
(iv) The penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace;

(3) Giving all employees engaged in performance of the contract a copy of the statement required by
subparagraph (1);

(4) Notifying all employees, in writing, of the statement required by subparagraph (1), that as a condition
of employment on a covered contract, the employee shall:
(i) Abide by the terms of the statement; and
(ii) Notify the employer in writing of the employee's conviction under a criminal drug statute for a
violation occurring in the workplace no later than 5 calendar days after such conviction;

(5) Notifying Broward Sheriff's Office in writing within 10 calendar days after receiving notice under
subdivision (4) (ii) above, from an employee or otherwise receiving actual notice of such conviction.
The notice shall include name and the position title of the employee;

(6) Within 30 calendar days after receiving notice under subparagraph (4) of a conviction, taking one or
more of the following actions with respect to an employee who is convicted of a drug abuse violation
occurring in the workplace:

(i) Taking appropriate personnel action against such employee, up to and including termination;
and/or

(i) Requiring such employee to satisfactorily participate in and complete a drug abuse assistance or
rehabilitation program approved for such purposes by a federal, state, or local health, law
enforcement, or other appropriate agency; and

(7) Making a good faith effort to maintain a drug-free workplace program through implementation of
subparagraphs (1) through (6).
Law Enforcement Psychological & Counseling
Associates, Inc
(Legal Company Name)
Brian Mangan
Electronic Signature (Print Name)
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SUBMITTAL SECTION 7.7
Pg. 1
REFERENCE FORM
REFERENCE FORM - To be completed by Proposer’s Client, not the Proposer. Also note that BSO
personnel are prohibited from completing this form.

PROPOSER’S COMPANY NAME:

Name of Reference Agency:

Address of Reference:

Contact Information of Reference:

Name Title
Phone # E-Mail Address
1. Reference Company a. Type of Business

b. Estimated # of employees

2. Project Name:

3. Project Amount:

4. Description of services provided by Vendor:

5. Vendor’s role in Project: Prime Vendor  Subconsultant/Subcontractor

6. Would you use this vendor again? Yes No If No, please explain:

7. Contract term - begin/end dates that Proposer has provided Services to you.

(If there were any breaks in services, please state reason and duration of the break):

8. Is Proposer still providing services to your agency? If not, please elaborate:

9. Is your agency satisfied with the level of service and staffing provided by Proposer? Please
elaborate.

10. When a problem is encountered, is the Proposer responsive to your Agency’s concerns?
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SUBMITTAL SECTION 7.7
Pg. 2
PROPOSER’S COMPANY NAME:

11. What is response time for addressing concerns?

12. Please share any information that may be helpful through your experience with your agency’s
experience regarding the services provided by the Proposer.

Please rate your experience with | Needs Satisfactory Excellent Not
the Vendor: Improvement Applicable
1. Vendor’s Quality of Service
a) Responsive
b) Accuracy
c) Deliverables
2. Vendor’s Organization:
a) Staff expertise
b) Professionalism
c) Staffing Turnover
d) Timeliness of Project
e) Deliverables
3. Project completed within
budget
4. Cooperation with:
a) Your Firm
b) Subcontractor(s)/
Subconsultant(s)
c) Regulatory Agency(ies)

Additional Comments: (provide on additional sheet if needed)

All information provided to BSO is subject to verification. Vendor acknowledges that inaccurate, untruthful, or
incorrect statements made in support of this response may be used by the BSO as a basis for rejection, rescission
of the award, or termination of the contract.

Name & Signature of Agency Representative Title

Date
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FOREIGN COUNTRY OF CONCERN ATTESTATION (PUR 1355)

This form must be completed by an officer or representative of an entity submitting a bid, proposal, or reply
to, or entering into, renewing, or extending, a contract with a Governmental Entity which would grant the
entity access to an individual’s Personal Identifying Information. Capitalized terms used herein have the
definitions ascribed in Rule 60A-1.020, F.A.C.

Law Enforcement Psychological & Counseling Associates, Inc (“Contractor, “Bidder” or “Proposer”) is
not owned by the government of a Foreign Country of Concern, is not organized under the laws of nor has
its Principal Place of Business in a Foreign Country of Concern, and the government of a Foreign Country of
Concern does not have a Controlling Interest in the entity.

Under penalties of perjury, I declare that I have read the foregoing statement and that the facts stated in it are
true.

Full Name (signature) Brian Mangan

Title President

Date 9/15/24
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INSURANCE CERTIFICATE SAMPLE

BROWARD SHERIFF'S OFFICE

Quick Tips
Understanding the Acord Certificate of Insurance
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The ACORD Certificate of Insurance

1.  THE PRODUCER: Produces or orders Certificate for insured; answers questions, revises certificate to meet contract requirements.
2. NAME OF INSURED: Must be legal name of contracting party.
3. TYPES OF INSURANCE: Must include types required by contract.
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5.

POLICY FORM: Will indicate claims-made or occurrence form and Policy Expiration Date”.

NAMED ADDITIONAL INSURED: The Certificate must name or endorse, either under Description of Operations or by attached endorsement, the following
named herein as additional insured: The Broward Sheriff’s Office, BSO, the Sheriff, Broward County, and Board of Commissioners of Broward County and
their officers, agents, employees and commission members with a CG026 Additional Insured — Designated Person or Organization endorsement, or similar

endorsement to the liability policies
CERTIFICATE HOLDER: Must be The Broward Sheriff’s Office; address must include, department, contact person.
POLICY EFFECTIVE DATE: Must be prior to or coincidental with effective date of contract.
POLICY EXPIRATION DATE: For “occurrence” form coverage, date should be on or after the termination date of contract; if “claims-made coverage,”

coverage must survive for a period not less than three years following termination of contract and shall provide for a retroactive date of placement prior to or

coinciding with the effective date of contract.

LIMITS OF INSURANCE: Must be same or greater than required by Contract or Bid document.

. DESCRIPTION OF OPERATIONS: Review information in this section to determine it is consistent with contract.

. NOTICE OF CANCELLATION: This language must be modified to read: “Should any of the above described policies be cancelled before the expiration date

thereof, the issuing company will mail 30 days’ notice to the certificate holder named to the left.”

. AUTHORIZED REPRESENTATIVE: Must be signed by an authorized representative of Producer.

Quick Tips: Understanding the Acord Certificate of Insurance ° rev. 4/04 Risk Management, Broward Sheriff’s Office
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Future Pages were requested because they were missing from Proposal.

Exhibit 3.7.2.1

Recommended Tests and Evaluation Methods

The following recommended standardized objective test/evaluation instruments will be
administered to the following sworn positions, with consideration for certified status and any prior
experience in sworn public safety positions:

» 3.7.2.1.1 Deputy Sheriff, Department of Law Enforcement
» 3.7.2.1.2 Deputy Sheriff, Department of Detention

e Personal History Questionnaire (PHQ)

e C(California Psychological Inventory (CPI) Police and Public Safety Selection Report
e Personality Assessment Inventory (PAI) Police and Public Safet Selection Report

e Clinical Interview

e Public Safety Screening Inventory (PSSI- research)

The following recommended standardized objective test/evaluation instruments will be
administered to the following non-sworn positions:

» 3.7.2.1.3 Regional Communication Operator Trainee

e Personal History Questionnaire (PHQ)

e C(California Psychological Inventory (CPI) Police and Public Safety Selection Report
e Personality Assessment Inventory (PAI) Police and Public Safet Selection Report

e Clinical Interview

The following recommended standardized objective test/evaluation instruments will be
administered to the following sworn positions, with consideration for non-certified status:

» 3.7.2.1.4 Cadet — Department of Detention
» 3.7.2.1.5 Cadet — Department of Law Enforcement (DLE)

e Personal History Questionnaire (PHQ)

e C(California Psychological Inventory (CPI) Police and Public Safety Selection Report
e Personality Assessment Inventory (PAI) Police and Public Safet Selection Report

e Clinical Interview

e Public Safety Screening Inventory (PSSI- research)

The evaluation interview conducted by a licensed psychologist for each of the above sworn and
non-sworn positions will be focused on the specific position applying for, with consideration of
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job responsibilities and duties reflected in the agency’s job description documents. Each interview
will be context driven, taking into consideration past academic and occupational experience and
performance as related to the job tasks and responsibilities expected in applied for position. The
comprehensive Personal History Questionnaire (PHQ), described in detail below, will serve as the
foundation for the interview with licensed psychologist. Every applicant PHQ will be immediately
shared with the agency through the secure website system for record. This PHQ will serve as an
ancillary data source for the comprehensive background conducted by the agency, to be carefully
reviewed and compared with polygraph results, pre-screening application materials, and agency
background investigation materials.

The psychological screening of police and public safety personnel is a specialized public safety
assessment that has unique dimensions, which overlaps other psychological specialties of clinical,
forensic, industrial and organizational psychology. As police and public safety psychologists
(PPSPs) conducting screenings, our primary goal is to directly address the basic referral questions
from the public safety agencies by utilizing valid, reliable, ethical and legally defensible protocols
and procedures. Essentially, we view our task as assisting agencies in identifying and “screening
out” those applicants who are at a high risk psychologically to not meet the complex demands and
stress of this profession versus “screening in” those applicants who are not considered a high risk,
along with identifying specific personality traits and characteristics that are most suitable for the
LEO position (Benner, 1986). In order to address normal and abnormal traits, LEPCA uses a
comprehensive test battery consisting of the Primary Instruments: California Psychological
Inventory (CPR) 434, Personality Assessment Inventory (PAI), and semi-structured interview with
a licensed clinical psychologist.

Primary Instruments:

Personality Assessment Inventory (PAI): The PAI is a well-researched and accepted
comprehensive instrument, which essentially measures and identifies various diagnosable
psychological conditions. The emphasis of the PAI is to rule out diagnosable mental health
conditions or behavioral patterns commonly associated with psychopathology or emotional
disturbance. The purpose and nature of many test items on this instrument makes it a medical
procedure under ADA guidelines and the PAI can only be administered after a bona fide or “real”
conditional offer of employment has been provided to the applicant. In terms of use with the
screening of public safety applicants, the instrument is widely utilized by psychologists who
conduct these screenings. This test instrument assesses “abnormal traits” and serves the important
“screen-out” measure of pre-employment screening, which is to identify and screen-out applicants
with propensities towards emotional instability and/or substance abuse concerns. Of great
importance, our firm uses and works closely with Drs. Michael and Ryan Roberts, who have
carried out extensive research with the PAI for the screening of public safety applicants. As such,
they have produced and we utilize a public safety report that provides specialized and extensive
normative data for public safety positions and predictive validity measures of salient traits such as
integrity, anger management, and other job performance criterion.
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The PAI Police and Public Safety Selection Report was created by Johnson, Roberts and
Associates, Inc. (JR&A) in 1995. The principal purpose of this report is to help the evaluator assess
the emotional stability of the candidates to screen out candidates who display job-relevant
psychopathology. It is generally paired with a test that assesses normal-range personality, such as
the CPI Police and Public Safety Selection Report, which is our practice to do at LEPCA.

California Psychological Inventory (CPI): In our judgment and experience, the CPI is the most
often used and validated instrument for the selection of public safety applicants. We have
administered approximately 70,000 or more CPIs to applicants and conducted various research
projects over the years to improve the accuracy of this instrument for predicting job performance.
As with the PAI, we utilize Dr. Robert’s specialized CPI Police and Public Safety Selection Report,
which provides further important job predictions based on longitudinal studies. As an aside, it
should be mentioned that Dr. Roberts is considered an elite public safety psychologists and his
specialized reports have been critically reviewed and used by the most knowledgeable and
experienced screening psychologists across the country. Contrary to the PAI, the CPI measures
dimensions of normal behavior such as Dominance, Social Presence, Empathy, Self-Control,
Responsibility, following rules, conformance to team behavior, flexibility, etc. As such, this
instrument is critical in assessing the essential traits relevant to almost all public safety positions
and therefore the CPI is given great weight in our assessments. The purpose and individual items
of the CPI do not identify diagnosable psychological conditions and instead measure primarily
interpersonal personality functioning.

The CPI and PAI are well-respected and researched instruments that are often used when
conducting a pre-employment psychological evaluation or PEPE (Super, 2006). When using the
PAI and CPI for conducting a PEPE, we use the Police and Public Safety Selection Report (PPSSR)
(Roberts & Johnson, 2001). This specialized report includes several features that can enhance the
interpretation of PAI and CPI scale scores and greatly increase the job-related utility of test
findings. The PPSPR report supplements the traditional PAI and CPI report formats by comparing
the applicant's scale scores to normative data collected from an extremely large and diverse
population of same position applicants, who were subsequently hired and still employed after one
year of employment. Essentially, this incumbent group of employees serves as a “success group”
and each new applicant's PAI and CPI T-score profile configuration is presented using “success
group” norms. The report also shows the applicant's clinical profile using the original PAI and
CPI norms from the general community sample. The PSSSR PAI report further contains several
actuarial equations that predict the probability of an applicant having problems in their background
related to various essential functions of a public safety job, such as, Integrity, Anger and Alcohol
Abuse (Roberts and Johnson, 2001). The CPI especially has additional worthwhile actuarial
predictions, including the likelihood of involuntary termination and prediction indicators of
specific job-related “Favorable” vs. “Unfavorable” areas of performance. Additionally, Johnson
& Roberts (2001) did research to identify job-related critical items based on input from expert
PPSPs and frequency of individual item endorsements by the incumbent employee group. The
main reason for using the PPSSR PAI and CPI report is that it provides specific job-related
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information obtained through empirical research. The PPSSR augments the traditional PAI and
CPI presentation of results by delving into the very important topic and analysis of job-related
suitability. The scale elevations and distribution of T-scores of job applicants on psychological
instruments is often suppressed and skewed due to efforts by applicants to deny shortcomings.
Seeing how the applicant actually scores in comparison to the PPSSR incumbent population adds
a valuable job suitability dimension to the applicant's scale scores and profile. The job-related
actuarial predictions and critical items contained in the PPSSR also add to the relevance and
empirical foundation for interpreting applicant profiles.

Extensive research has been conducted to indicate the correlation between objective test results
and public safety officer performance. Hargrave and Hiatt (1989) reported associations between
CPI scales Cm, Gi, Re, Sc, So, To, and Wb with officers involved in serious job problems (e.g.,
unnecessary use of force, providing drugs to inmates, etc.) Also, Cuttler et al. (1998) identified a
common profile of a problematic officer as indicated by low scale scores on Re, So, and Sc. Along
with the importance of problematic officer profiles, Hargrave and Hiatt (1989) studied law
enforcement graduates and their ratings from training instructors (psychologically suited vs.
unsuited), with results indicating that the "primary characteristics differentiating the two groups
are qualities such as social confidence, independence, and poise; seeing oneself as similar to
others; an comfort and persistence in structured settings." These characteristics are identified on
the CPI as being scales Sy, Cm, Ac, and In.

The PAI is used to identify emotional instability and assist clinicians in determining accurate
differential diagnosis of psychological and mental health disorders. As such, it is utilized primarily
as a “screen-out” instrument in PEPEs. Its purpose and use is often compared to the original
Minnesota Multiphasic Personality Inventory (MMPI), as well as the subsequently revised editions
of the MMPI, as Roberts et. al (2000) detailed the predictive validity of the PAIl and MMPI-2. The
PAI consists of 344 individual items, four validity scales related to impression management and
detection of invalid profiles, eleven primary clinical scales and targeted subscales. The items on
the PAI scales have been shown to have good internal consistency and each item is only included
in one clinical scale. The PAI has also been found to have high test-retest reliability (Aamodt,
2004). The PAI Public Safety Screening Report is compared with public safety norms to bolster
its use in pre-employment screening (Roberts, 1997). The PAI offers a graduated four-point scale,
which provides a different parameter than the T/F test of both the CPI and MMPI editions. Weiss
& Weiss (2010) identify how the graduated four-point scale allows for the detection of mild to
moderate levels of a particular trait. A criticism of the PAI is that there is limited reported research
in the literature establishing its effectiveness as a predictor of public safety performance. However,
after an extensive study involving the administration of the PAI to 800 officer applicants, Weiss &
Weiss (2010) found that Physical and Verbal aggression and Aggressive Attitude are directly
related to certain negative performance criteria. Moreover, results revealed that Egocentricity and
Stimulus Seeking are both positively related to a number of negative performance variables
including conduct mistakes, causal termination, insubordination, excessive citizen complaints, and
neglect of duty.
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Clinical Interview: Every applicant undergoes a semi-structured interview with a licensed
psychologist specifically trained in police and public safety screening and supervised by our senior
staff. The interview process clarifies and reviews the applicant’s personal and work history,
explores or compares test profiles with the applicant’s history and interview presentation and asks
standardized job-relevant questions similar to an oral interview. Additionally, the interviewer can
review theme content with the candidate to determine potential misunderstandings,
unique/contextual interpretations, or concerning traits, with careful consideration to not reveal
specific test items to the candidate.

The structured interview process and areas of questioning must be strictly maintained by each
psychologist to ensure consistency and reliability between our staff. Interviewers are closely
supervised and, on a daily basis, our staff reviews cases and makes certain that everyone
understands and applies the same reasoning and standards as others. In addition, interviewers only
prepare a preliminary report, which is then carefully reviewed by Dr. Mangan. Any possible
inconsistent findings or opinions whatsoever are identified and reconciled with the interviewing
psychologist before a final report is created. Keep in mind, the interview is only part of a
comprehensive evaluation process and in our system, ratings are only determined through a
carefully laid out and objective decision process. We rely heavily on well-researched and objective
predictions of job performance, as well as identified behavioral anchors, which greatly limits the
possibility that subjective observations or opinions will negatively affect final risk rating.
Unfortunately, due to the limited knowledge about these screenings and stereotypes reinforced by
the media, many individuals mistakenly believe that the results of these evaluations are primarily
subjective and based on a comment or two an applicant may have made to the interviewer.

Personal History Questionnaire: Our firm has developed with input from numerous agencies a
relevant and comprehensive self-report questionnaire comprised of 281 items addressing Legal
History, Driving History, Illicit Drug and Alcohol History, Work History, Financial History,
School History, Military History, and Mental Health Treatment History. For agencies choosing to
bifurcate the screening process, we have a pre-offer questionnaire (non-medical) and a post-offer
(medical) questionnaire. Essentially, the post-offer questionnaire gathers mental health history,
details of drug/alcohol usage and other information considered medical in nature, which cannot be
obtained pre-offer. For agencies who still have not bifurcated their screening per ADA, we
administer one combined background questionnaire that contains non-medical and medical
inquiries.

Research Instrument:

This instrument is in the research phase and applicants are made aware of this during informed
consent. As such, the instrument is not considered during the formal rating process but may be
used to augment an interview through clarification or discussion of applicant's particular answers
on specific job-related critical items. Overall, the PSSI has shown great promise, and on-going
research has thus far proven its worth and accuracy.
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Public_Safety Screening Inventory (PSSI): This instrument was designed and researched
specifically for the screening of public safety applicants. Dr. Axelberd, of our firm, is the author
of this instrument and he utilized his 31 years of exclusive experience in law enforcement in
developing an extremely job-relevant and face valid screening test. He utilized extensive input
from those in the public safety community to achieve this goal and all of the PSSI individual items
were reviewed by public safety personnel or in some cases the items were written by those working
as public safety officers. Essentially, this instrument assesses those on-duty as well as off-duty
behaviors, attitudes and traits that land so many officers in trouble. For instance, there are scales
designed to measure the likelihood of domestic violence or sexual acting-out, which often are
reasons for officer misconduct and embarrassment to the agency. Therefore, the PSSI was an on-
going collaboration between Dr. Axelberd, Dr. Mangan and those doing the public safety job the
test was designed to measure. The PSSI has been developed and researched over an approximately
six-year period and subjected to numerous refinements based on several rounds of research. Dr.
Nick Lim, a university professor who teaches statistical analysis and test construction was retained
as an independent consultant to supervise the research design and statistical analyses involved in
the PSSI’s development. So far, the test has exceeded our expectations and multiple validation
studies yielded very positive results.

Conformance to Standards

There is no one governing body, organization or authority that officially regulates or defines pre-
employment screening of public safety applicants. Nevertheless, there are certain respected
organizations, associations and individuals who have developed guidelines for this testing, which
act as generally accepted standards within the public safety community. In our professional
opinion, the following entities are generally accepted as setting the guidelines and standards in this
arca: International Association of Chief’s of Police (IACP), California POST Commission,
Consortium of Police Psychological Services (COPPS), Michael Roberts, Ph.D., ABPP, David
Corey, Ph.D., ABPP, and Mark Axelberd, Ph.D., ABPP.

Our firm complies with or exceeds all of the above guidelines set forth by the above authorities.
Our firm, in particular Dr. Axelberd, assisted the Florida Department of Law Enforcement (FDLE)
in the early ‘80’s when they strongly recommended that psychological screening is an important
part of public safety applicant selections. Dr. Axelberd wrote the initial guidelines for this
screening on behalf of FDLE and introduced the screening process throughout the state of Florida.
Also, in the early 1990’s he assisted with the initial national screening guidelines as part of his
association with COPPS. Dr. Mangan is an active member of the International Association of the
Chiefs of Police- Police Psychological Services Section (IACP-PPSS), previously serving on the
Executive Board (2015-2020) and Chair of the Section (2019). In addition, he served as a member
of the Ethics Consultation Committee (2014-2016), and previously served as a member of the
Officer Involved Shooting Guidelines Revision Committee (2013) and the Psychological Fitness
for Duty Evaluation Guidelines Revision Committee (2013.) Dr. Mangan also serves as a
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Specialty Board Officer of the American Board of Police & Public Safety Psychology, currently
in the position of President and previously as the National Chair of Examinations (2022-2023) and
Oral Examination Coordinator (2021-2022). Dr. Galmarini is an active Associate Member
Associate Member of the International Association of Chiefs of Police (IACP)- Police
Psychological Services Section, serving on the section’s Diversity Committee (2019-2022), as the
Chair of the Diversity Committee in 2022, Annual Conference Education Committee (2019-2022),
and previously serving on the Officer Involved Shooting Guidelines Revisions Committee in 2018.
Dr. Galmarini also serves as a Specialty Board Officer of the American Board of Police & Public
Safety Psychology, currently in the position of Mentorship Coordinator & Early Career
Psychologist Representative.

As stated above, the TACP PPSS developed the current guidelines for Pre-Employment
Psychological Screening. To this day, our firm continues to often act as the model screening
system and advisor to numerous psychologists and public safety agencies on a local, national and
even international basis. In conclusion, we never rest on our laurels and those who know us realize
how hard we continue to work to provide the highest quality of screenings.

Determination of Job-Related Ratings

As with most medically related professional opinions and ratings, the assessment psychologist’s
decisions are based on procedures and tests considered to be reliable and valid. In the evaluation
of public safety applicants, we use multiple and overlapping sources of information in arriving at
ratings on each essential job trait as well as an overall job suitability rating. All procedures, forms
and the rating system in our evaluation process are carefully standardized to assure reliability and
fairness for each applicant. Our firm’s findings are based on the aggregate of information collected
from the three phases of the evaluation. These phases include standardized and specialized test
profiles derived from the battery of objective test instruments, personal history/background
information, and clinical interview material after testing has been completed and results are
reviewed. The clinical interview is a key part in integrating all data points, reconciling information,
mitigating potential risk concerns, and reviewing the aggregate information in relation to the
specific position and job tasks, responsibilities, and duties identified in the agency job description.

All test profiles and each phase of the evaluation are reviewed closely and then integrated together
to achieve the most accurate and complete picture of the applicant’s potential job-related strengths
or weaknesses specifically related to applied for position. Beyond standard clinical interpretation
of test profiles related to position-specific norms, we also utilize various actuarial predictions of
job performance generated by research on each of the instruments. For the great majority of
applicants, we find the piecing together of the parts of the evaluation lends itself to clear-cut and
logical final ratings. Occasionally, we do find that an applicant’s results are ambiguous or
“borderline.” In those instances, the applicant’s file undergoes a thorough staff review and we may
compare our findings with those of the Background Investigator.
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In some cases, it is useful for the Background Investigator to clarify the report with our office and
we are always available to do so. To assure the reliability and quality of every report, the findings
of each report are carefully reviewed by a senior psychologist before submission to the agency.
To further evaluate ourselves, we periodically compare our rating category percentages with a
select group of other national experts in this field. Our ratings have always been found to be very
similar to this respected group. Lastly, a thorough multi-year study of our evaluation system
conducted by the Miami-Dade Police Department found no adverse impact on any protected group.

Please be aware, members of our screening team are always interacting and discussing every aspect
of the evaluation process on a daily basis. The challenge of rating and predicting human behavior
will always remain a daunting task and the assessment psychologist can never let complacency set
in. Those who have worked closely with us know how relentless and determined we are in our on-
going efforts to be thorough and fully informed with each applicant’s evaluation.

Report Format

Our report format was designed specifically for public safety selection after receiving input from
numerous public safety personnel and reviewing ADA guidelines, HIPAA privacy requirements,
GINA, and recent court rulings in this area. Our conclusion is that use of “wordy” or confusing
narrative reports is very questionable for the purpose of employment testing and is not useful for
client agencies and decision-makers. Psychologists may be inclined to use psychological metrics,
data, and/or descriptions of applicants but many times these type reports contain superfluous,
confusing or irrelevant information and are not practical for the task at hand or consistent with
business necessity. As a result, many times a psychologist’s screening report can miss the
opportunity to be a useful instrument for selections teams. Just citing one example, as indicated in
this agency’s bid, we will utilize a standard four (4) point scale with scale point definitions as
follows: (1) Serious Risk (2) Moderate Risk (3) Minimal Risk, and (4) No Apparent Risk. Most
all screening psychologists use some type final rating system to categorize applicants. However,
some psychologists still do not provide a brief and clear definition differentiating each rating
category. Instead, these psychologists assume that the user of the report will automatically define
rating categories such as “Minimal Risk,” “Moderate Risk,” or “Serious Risk™ exactly how the
psychologist intended. This is often not the case and can cause major misunderstandings, actual
misuse of a report or stigmatize certain applicants. With a few clarifying words or sentences
describing a rating category, these problems can be avoided. As a standard practice, each LEPCA
report final rating will also have a rating definition as part of the report language

We find that law enforcement users of screening reports basically want relevant, clear-cut, concise
and easy to understand job-related ratings and statements about an applicant. In many cases, the
agency also needs reports quickly. These concerns are exactly what our law enforcement screening
reports attempt to address. To summarize, we provide all relevant information and final reports
typically within 48-hours of testing in a concise and user-friendly report. We believe our report
format is very thorough, but at the same time, easy to use and simplistic in design. Everything
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contained in our report format has been well thought out and designed for the specific needs of
law enforcement agencies. Of course, the applicant’s entire file including psychological profiles,
raw data and any other supportive information is always available should an administrative or legal
challenge ever occur.

To further assist the agency, we provide a comprehensive manual that educates the report user on
each job-related deficit and guidance in assessing whether the deficit is substantiated by the
applicant’s personal history and behavior. Without such assistance, we find that users of a
psychologist’s report will often just look at the overall rating and little else. From reviewing the
bid language in this area, we believe our report format provides the requested information in a
focused, practical, and user-friendly way.

The following Exhibit 3.7.2.2.5 will provide a comprehensive summation and outline of our
screening system, including philosophy of the screening process, essential/important job-
related traits, and report delivery. We have every confidence that our screenings provide
relevant applicant information and accurate final ratings, which can make an important
contribution to the agency’s final selection decisions.
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EXHIBIT C
DRUG FREE WORKPLACE CERTIFICATION

The undersigned vendor hereby certifies that it will provide a drug-free workplace program by:

(1)

)

3)

(4)

)

(6)

Publishing a statement notifying its employees that the unlawful manufacture,
distribution, dispensing, possession, or use of a controlled substance is prohibited in the
offeror’s workplace, and specifying the actions that will be taken against employees for
violations of such prohibition;

Establishing a continuing drug-free awareness program to inform its employees about:
(1) The dangers of drug abuse in the workplace;
(i1) The vendor’s policy of maintaining a drug-free workplace;

(ii1))  Any available drug counseling, rehabilitation, and employee assistance
programs; and

(iv)  The penalties that may be imposed upon employees for drug abuse
violations occurring in the workplace.

Giving all employees engaged in performance of the contract a copy of the statement
required by subparagraph (1);

Notifying all employees, in writing, of the statement required by subparagraph (1), that as
a condition of employment on a covered contract, the employee shall:

(1) Abide by the terms of the statement; and

(1)  Notify the employer in writing of the employee’s conviction under a
criminal drug statute for a violation occurring in the workplace no later than
5 calendar days after such conviction.

Notifying Broward Sheriff’s Office in writing within 10 calendar days after receiving
notice under subdivision (4)(ii) above, from an employee or otherwise receiving actual
notice of such conviction. The notice shall include the position title of the employer;

Within 30 calendar days after receiving notice under subparagraph (4) of a conviction,
taking one or more of the following actions with respect to an employee who is convicted
of a drug abuse violation occurring in the workplace:

(1) Taking appropriate personnel action against such employee, up to and
including termination; and/or

(11) Requiring such employee to satisfactorily participate in and complete a drug

abuse assistance or rehabilitation program approved for such purposes by a
federal, state, or local health, law enforcement, or other appropriate agency.
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(7) Making a good faith effort to maintain a drug-free workplace program through
implementation of subparagraphs (1) through (6).

(Vendgf Signdtdfe) (Company Name) e (‘()ULJ‘SQ—UI\S /%5506147&(
9960 W 1™ s SUITE |
%YL\\L\’I\) Mm) (Address) . o . FL

(Print Name) "YIEOLEU [ %LL ESViE

State of \i\OV\‘ d N
County of N\\ UYY\‘ —\)Md@

The foregoing instrument was acknowledged before me by means of dphysical presence

or O online notarization, this by
Pvian N\O\Y\(J\CM/\ , known to me to be the person

f o e @ i
described herein, or who produced dv\ VY S \\ ( CH&( as

identification, and who did/did not take an oath.

NOTARY PUBLIC:

V) Cpii b

(Signature) | \\\\c\:;‘&‘\'v;'gﬁzg,,,/ Mayte Aponte
hA , . i @’6‘5 Comm.:HH 222381
Mayte Apinke SR E Comn
(Print Namé) [ “mpre  Notary Public - State of Florida

My commission expires: l ; OlLO
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EXHIBIT D
CONFIDENTIALITY AGREEMENT

WHEREAS, the Sheriff of Broward County ("SHERIFF") has entered into
an AGREEMENT with Law Enforcement Psychological and Counseling Associates, Inc.,
("CONTRACTOR") wherein CONTRACTOR will be performing certain work and services for
SHERIFF;

WHEREAS, CONTRACTOR has assigned (“CONTRACTOR’S
Employee”) to perform such work on behalf of CONTRACTOR;

WHEREAS, when performing such work and providing such services CONTRACTOR’S
Employee may receive confidential information related to the business of the SHERIFF; and

WHEREAS, when performing such work and providing such services CONTRACTOR’S
Employee will have access to SHERIFF data, information, memorandum, documents and ideas.

NOW THEREFORE, in consideration of SHERIFF's using CONTRACTOR’S Employee

to perform services and for other good and valuable consideration CONTRACTOR’S Employee
agrees as follows:
L Acknowledgment of Confidentiality. CONTRACTOR’S Employee hereby acknowledges
that CONTRACTOR’S Employee may be exposed to confidential information related to
applicants and/or employees and/or information related to the business of the SHERIFF including,
without limitation, undercover law enforcement personnel information, employee/applicant
personal information and contact information, criminal intelligence information, criminal
investigative information, personal background information , business information (Human
Resource evaluations, practices materials, personnel records and the like) and other information
designated as confidential ("Confidential Information").

II. Covenant Not to Disclose. With respect to the Confidential Information,
CONTRACTOR’S Employee hereby agrees that during the term of rendering services or
performing work and at all times thereafter CONTRACTOR’S Employee shall not use,
commercialize or disclose such Confidential Information to any person or entity, except to such
other parties as SHERIFF may approve in writing or as required by law.

IN WITNESS WHEREQF, the parties hereto have made and executed this AGREEMENT on
the respective dates under each signature. This AGREEMENT is being signed in multiple copies,
each fully executed copy to be considered an original.

Employee/Contractor Signature Date
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EXHIBIT E
SCRUTINIZED COMPANY CERTIFICATE

SCRUTINIZED COMPANY CERTIFICATE

g BQ'/'\'MAAA‘UQHU , representing Law Enforcement Psychological and

Counseling  Associates, 'Inc. (hereinafter known as “Contractor, “Bidder” or “Proposer”’) am
over 18 years of age, have personal knowledge of the facts stated below and | am an owner,

officer, director, principal shareholder and/or | am otherwise authorized to bind Contractor to a
contract.

I hereby acknowledge that a company is ineligible to, and may not, bid on, submit a proposal for, or enter
into or renew a contract with an agency or local governmental entity for goods or services if at the time of
bidding or submitting a proposal for a new contract or renewal of an existing contract, the company:

e is on the Scrutinized Companies that Boycott Israel List, created pursuant to s. 215.4725,
or is engaged in a boycott of Israel; or

e s on the Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies
with Activities in Iran Terrorism Sectors List, created pursuant to s. 215.473. or is engaged
in business operations in Cuba or Syria, and the bid, proposal or contract is for goods or
services of one million dollars or more.

I hereby represent and certify that Contractor is not on the Scrutinized Companies that Boycott Israel List
or participating in a boycott of Israel; and, for bids, proposals or contracts for goods or services on one
million dollars or more, that Contractor is not on the Scrutinized Companies with Activities in Sudan List or
the Scrutinized Companies with Activities in Iran Terrorism Sectors List, or engaged in business operations
in Cuba or Syri

By. % |1~ 20 20 2\

: Signatur Date
%a%qmu Mnespont

Printed Name and Title of Cor'mtracto(r

Federal Employer Identification Numbers._q- lq76 756 :
[,/\’w ENEQRLEMENT 'Ps\?ccrowo. iz . (’wusm:ve? /ksom}

Printed Name of Firm .

Q960 NW (6™ Wi SuTe e, mgmey,f:t $2175

Address of Firm j /
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EXHIBIT F

Certification of Compliance with Florida Anti-Human Trafficking Laws

In accordance with Section 787.06 (13), Florida Statutes, the undersigned, on behalf of
the business entity named below or proprietor named below (“Entity”), hereby attests
under penalty of perjury that the Entity does not use coercion for labor or services as
defined in Section 787.06, Florida Statutes, entitled “Human Trafficking”.

| understand that | am swearing or affirming under oath to the truthfulness of the claims
made in this affidavit and that the punishment for knowingly making a false statement
includes fines and/or imprisonment.

The undersigned is authorized to execute this affidavit on behalf of Entity.

7_— LA ENEOCeMENT (U ycrsorog it
(Vendof Si@ure) (Company Name) COuNGEes 4 ASsoeutre g

Py MANy R

Qa0 g (™ WAL SoITE (2 mxzouej - S8L2p
(Print Name) J (Address)

State of R H,-O(LHDA ’
County of @%@G’M WM‘D&OE/ @’ZOWMD

The foregoing instrument was acknowledged before me by means of &(physical presence

or O online notarization, this by
P)v"'\(l\r\ ‘V\CAY\S\HV\ , known to me to be the person
described herein, or who produced AYivers \icense as

identification, and who did/did not take an oath.

NOTARY PUBLIC:

Signature
b ; s\\g\?\g};"'ggoz," Mayte Aponte
M C\\l ¥c ATWN’C S BT Conmhzzzse
B N S i
(Print Name) ,,’;e ﬁ pires: Jan. 31, 2026

i Notary Public.- State of Firigs
My commission expires: \ \5\ w ()?:w
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